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Perhaps you have overlooked the tremendous 
opportunity that can be yours as an engineer 
with TWA, the world’s finest airline. It may be 
that you have never realized that TWA has a 
vital, permanent need for professionally trained, 
graduate engineers in the fields of Mechanical, 


A RARELY Aeronautical, Electrical and Electronic Engi- 


neering. The role of the engineer at TWA 
PU L IZED is so significant that it offers challenges and 
B ic vast opportunities to engineers seeking an out- 


let for their talents in an organization where 


OPPORTUNITY they can grow and prosper 
FOR MECHANICAL As a TWA Engineer, you begin working with 


a small, select group of engineering associates 
have an opportunity to demonstrate your 


AERONAUTICAL, ability and to advance within the company. You 


will work in TWA’s ultra modern, new build- 


ELECTRICAL AND ing now nearing completion at International 


Airport on the outskirts of Kansas City, Mo. 


ELECTRONIC In Kansas City, you can enjoy all the benefits 


of cosmopolitan living without the hustle and 

bustle of the more congested industrial areas. 

ENGINEERS You will enjoy many company benefits, includ- 
ing a company retirement plan; liberal free trans- 


portation for you and your family. Your salary will be 
commensurate with your experience, 


Yes, here is a rare opportunity for you to advance in your engineering 

profession. You will undoubtedly want more information, and you can 

secure it by simply writing to Mr. KR. Paul Day, Employment Manager, Trans 
World Airlines, Inc., 10 Richards Road, Kansas City, Missouri. 


TRANS WORLD AIRLINES 


10 RICHARDS ROAD 


KANSAS CITY 5, MISSOURI 
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ALCOA WANTS YOU 


Here's a book that telis about 


exciting career opportunities 


in every branch of 


The opportunities at Alcoa are so many, so 
promising, so rich in recognition it took a book 
to tell the story. And Alcoa wants you to have 
a copy. 

If you choose a career with Alcoa, you'll get 
intensive training from the men who built the 
aluminum business, You'll have the opportunity 


of working in our production plants . . . sales 


engineering 


offices . . . research laboratories; and positions 
are open in almost every section of the country, 
Your work will be challenging and = your 
associates stimulating. 

The whole fascinating story of careers with 
Alcoa is told in this colorful new book. See your 
Placement Director or send in the coupon below 


for your copy of A Career for You With Alcoa 


Your Guide to the Best in Aluminum Valve 


ALUMINUM COMPANY OF AMERICA 


Tune in the ALCOA HOUR, televisions finest 
hour of live drama, alternate Sunday evenings 


Write for your copy today! 


Cry and Yate 


Degree Date of Graduation 


; ALUMINUM COMPANY OF AMERICA 
| 18625 Alcoa Building | 
| Pittsburgh 19, Pa | 
| Please send me a copy of A Career for You With | 
| Alcoa 
| | 
Name 
Addiew 
| | 
| | 
| | 
| | 
| | 
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|What young people are doing at General Electric 


ALLEN J. CLAY joined 
sells million-dollar 


equipment to utilities 


Selling electric equipment for a utility sub 
station i comple unit used in powel trans 
Hission and distribution—requires extensive 
technical knowledge of the products in 
volved. Men who sell such complex equip 
ment must also know a customer's require 
ments, what will best fill his needs, and how 
to sell the merits of thei products to the 
executives who buy such ipparatius 

One such man at General Eleetric is 31 
year-old Allen J. Clay. an apparatus sales 
engineer serving the electrical utility com 


panies in the Philacte \llentown area 
Clay's Work Is Important, Diversified 


bor Clay, technical selling is not a door-toe 
door job. As a representative of General 
bleetric, he must be ready to discuss cus 
tomer needs with vice presidents or help 
solve intricate problems with skilled engi 
neers. His recommendations are based on 
his own background and ite 
hacked up by the know-how of the Com 
puny ss lest thon engineers, His in 
terest in working with people carries over 
itite community life where hie tukes al 
partin many local activities—Rotary. Com 
munity Chest, Boy Scouts and his University 


Nlumni Association 
27,000 College Graduates at General Electric 


Allen Clay is a well-rounded individual. whe 
has come to be a spokesman for General 
hlectric wherever he goes, Like each of our 
2) OOO college graduate employees, he is be 


ine viven thre chance to vrow incl lize hits 


full potential, For General Eleetric has long 
believed this: Whenever fresh young minds 


are given treedom to make progress, every 


body benetits the individual, the Company 


and the country 
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Engineers: From Thermostats... 


Honeywell 


offers the 


diversity to 


—— 


realize your 


The Honeywell Round—first entirely new ther- 


mostat design in 25 years, one of many advanced 
temperature controls being developed by Honey- 
goa 4 “ well to meet increasing demands tor better heat- 


ing and cooling 


As the world’s leading maker of controls of all lo inertial guidance ° 
types, Honeywell promises an exy lorative tascinat 
ing future in a vanety of challenging fields 

More than 12,000 different Honeywell controls 


five you ane lea of the vast ranipe within which a 


Honeywell engineer can build a highly rewarding 


curect 


For the aviation industry is a major 


producer of automat pilots and electronic fuel j 
inanayement systems, and 1s engaged in 
the research and development of such advance : 
control concepts as imertial guidance systems for { 
and mussale Honeywell is also the world’s 
largest prod of power transistors 
Bold advancements in ordnance are also a vital 
part of Honeywell's many contnbutions to the } 
nation lefense. Revolutionary ce velopments in 1 
iles, turret controls, stabilizing platforms, firing ' 
ystems, navigation, fuzes and munitions have \ First man-made satellite will be launched by the 
heen made by Honeywell—and sall more intn \ U. S. in 1957. It will be directed into its orbit 
projects are forthcoming by an ultra-sensitive inertial guidance system 
Honeywell temperature control systems are uni \ developed and manufactured by Honeywell. 
versally accepted as the finest for homes, buildings 
train und shay For industry, Honeywell 


produces the electronic instruments, recorders and 


fo automation 
If ye re mmterested in a career with Honeywell, 


Honeywell representative on his next visit Hor AP ens 
to your campus, or send your résumé to H. 1 oneywe 
Pckstrom, Personnel Administrator, Dept. JCP, 

1 Avenue, S Minneape lis 8, Minnesota — 

If ye would like more information about engi H Fiat We Couto. 
opportunities at Honeywell, ask for our 


free booklet Your Curve of Opportunity 


112 SALES OFFICES ACROSS THE NATION 


Honeyu / ns offer you many localities to live in—Minneapolis, Minn.— Aeronautical, Heating and Air Condition- 
e Cont Ordnance, Machine Controls Divisions, and Corporate Research Center, Wabash, Indiana— Heating 
1 Aur € linomng Controls Divisions, Chicago— Heating and Au Conditioning Controls Division, Philadelphia 
| ind Valve Divisions Freeport and Warren, Ilinois Micro Switch Division; Los Angeles— Acro 


\ ince Contre Divi ion and Ordnance, Denver, Colorado—Heiland Division, Boston—Doelcam and 
f St. Petersburg, Florida—Aecronauncal, Toronto—Canadian Division 
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Building the first large liquid- fuel 
reactor for a utility power plant 


The first large homogeneous reactor for a utility 
power plant is now being designed by Westing 
house engineers and scientists, in partnership 
with the Pennsylvania Power and Light Com 
pany, for whom the plant will be built. The 
plant will have a capacity of 150,000 kw. 


Liquid fuel will be circulated throughout the 
nuclear power plant and carry heat to steam 
generators. 


This is only one of many daring research 
and engineering projects young engineers can 
work on at Westinghouse. 


Here one can work in his chosen field .. . 
electrical, mechanical, chemical and industrial 
engineering; physics; mathematics; metallurgy 
and many others. And, he can pick the type 
of work he prefers. 


Rapid expansion of manufacturing capacity 
and entry into new fields like radar, automation 
and semiconductors, enable capable young men 
to advance rapidly. 


The opportunity to build a career at 
Westinghouse is not left to chance. A well 
planned program of training . . . continued 
education at graduate school level (at company 
cost), and advanced management and profes 
sional development courses . . . all create a 
favorable and exciting climate in which to grow. 


Make dates now for your students with the 

festinghouse interviewer. Meanwhile, write for 
Finding Your Place in Industry and Continued 
Education at Westinghouse 


Write: Westinghouse Klectric Corporation, 
cational Department, Ardmore Boulevard, at 
Brinton Road, Pittaburgh 21, Pennsylvania 


(10001 
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feet higher than ordinary 


Ipstairs on the 


Chair cars, the lower 


space for lounges and 
ent 1S installed over 
normal floor heighe 
lit on the sare plan 
fO passengers on the 
bl Capitan's strongest 


igh-level lounge car 


cher can feast his eves on 


cxciting scenery in 


America as the train sweeps through 
mountains and deserrs of the Sourhwesr 


The Bethleher wrought-stcel wheels 


and torged-stcel axles that are « irrying 


many of the new E|] ¢ apitan cars on 
their 49! hour journeys between the 
Midwest and Pacific Coast were made 
it Bethlehem Steel's plant it Johns 
town, Pa. From there che Bethlehem 
wheels and axles were shipped to the 
Philadelphia plant of the Budd Com 
pany where thes pace-setting cars tor 


the new bl Capitan were built 
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A Code of Ethics - 


- practical considerations 


Do current excesses in placement and recruitment stem 
from intention or ignorance? Regional associations already 
are deciding the answers they may give to this question, 


A code of ethics for placement and recuitment has been a 
principal topic of discussion at all of the regional meetings this fall 


It will come as no surprise to those closely associated with the 
held that this has been the case he sponsible recruiters and place- 
ment othcers alike are | alous of the de pree ot prote ssional reputa- 
tion which has been attained Its present level has been too hard- 
earned to be jeopardized by the thoughtless, precipitate, or selfish 


tactics of a tew 


Colleges cannot condone departures from the moral teachings 
of their own classrooms ( harged with the training ot the young, 


the YY must he be yond suspicion | hose who de al with them would 
do well to conduct themselves in the Same manne 


(Jn page 18 of this issue is presented a JOURNAL forum illustrat 
ing some of the thinking of the regional associations on the matter 
of ethics. From many contributions of this nature must be made 
the one unive rsal code ,fora collection of eight separate codes would 
be as unwieldy as it would be unpractical. Indeed, the cementing 
of relations among the eight associations im the endorsement by 
each of the Couneil’s constitution could well lead to the first com- 
mon stand on the matter of ethies 


Is a code really needed? Annually we are seeing an increase 
mn placeme nt services and in recruiting Ar the same time, the 
change ot personnel in our own fe ld ts notable \ berrer under- 
standing of problems, responsibilities, and customs would be an 
accomplishment in itself. A guide which would lead to this undes 
standing on the part ot stude nts, placeme nt directors, and recruiters 


would eliminate much of the present confusion and ill will 


Should there be specih penalties ’ \ code of ethies, by the 


name alone, carries with at the obligation of moral iple 134 


and large, individuals will adjust to the mores of that bracket ot 
society mn which the Y operate if the \ know what Is expected oft 


them l hose who do not adjust will soon he educ ated by social 


pressure It has been well said that the uniform of the policeman 


is more influential than the man who wears it 


| ndet the pressure of intense COMPpetition with whe h Wwe seem 


destined to live for some time, there 1s always the temptation for I 

some to “let the ethics fall where they may.” [his ts in sharp 
contrast with an older and wiser saying, “Do unto others as you EVERETT A. TEAL 
would have others do unto you.” Untl all men can appreciate President 

and act upon the unive rsal value of the second, acodeotethics would ( ¢ Placement Publication 


seem to he the only answet! ( 
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ENGINEERS and SCIENTISTS: 
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IN MANUFACTURING 


Graduates shape their 


Futures at Allis-Chalmers 


IN CONSTRUCTION. 


with all the world’s basic industries... 
JI choice of training assignments opportuni 
ties in a variety of engineering fields—only at 
Allis-Chalmers can your graduates find such broad 
career possibilities. 


A-C’'s Graduate Training Course allows them to 
develop engineering skill through application of 
theoretical knowledge. For example 


THERMODYNAMICS — steam turbines, internal com- 
bustion engines 


ELECTRICITY —transformers, motors, generators 

HYDRAULICS — hydraulic turbines, centrifugal pumps 
and more make up a course which is designed to 

develop leaders in research, engineering, produc 


tion and sales 


Get more information from the 
representative 


Allis-Chalmers 
Visiting your campus, or write 
Allis-Chalmers, Graduate Training Section, Mil 
waukee 1, Wisconsin 


BASIC INFORMATION about Allis-Chalmers GTC 


THE COURSE—Offers maximum of 24 months’ 
training. Established in 1904. Recognized as a 
model for industry since that time 


OBJECTIVES— Program is designed to put the right 
man in the right job and develop men of manage 
ment caliber. 


OPTIONAL PROGRAM —'Trainee plans own pro 
gram and may revise it with changing interests 
Competent counselors are always available 


RESULTS—Many members of the Allis-Chalmers 
management team are graduates of this excellent 
training program. 
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Recruiting College Graduates ? 


CONSULT 


THE STANDARD WORK OF REFERENCE 
OF HIGHER and SECONDARY 
EDUCATION IN THE 
UNITED STATES OF AMERICA 


Che 
College 


Blue 
Hook 


7OB Pages «11 Cloth Bound 


Price $12.00 


($11.00 Cash-With-Order) 


Che College Hlue Pook 


P.O. Box 311 Yonkers, 


264 BOYLSTON STREET 
BOSTON, MASS 


A unmque Boston organization 


established 1877 


on the placement 


aot college Aomen 


in establishing place 
tent departments m col 


lewe across the countr 


continued coopera 


tion to college placement 
officers who seek, for ther 
graduates interesting op 
portunities in New | ngland 

Posit ons in SS edi 
tion home economics and 
the sciences for tramee of 


top erxccutive 


Commercial Invasion 


| feel an obligation to issue a 
word of warning to all plac ement 
otheers 


concermming the 


through the JouRNaAs 
invasion of out 
activities by commercial inter- 
ests toa pomet whi h | he lie veto 
he a threat to our entire relation- 


ship with our graduates 


lt is my impression that most 
of us are so pressed by our te- 
sponsitbilities that we are in- 
pony 
number of gimmicks simply be 


nocently along with a 


cause We do hot have time to 
fore we 


know it we wall tind that we have 


“read the tine print 


been largely by passed and the 
loss will be tfoour stude nts, 


not to lve 


It the best solution to the pre 
sent problems of supply and de- 
mand is to have the graduate 
work out his own placement 


help of 


commercial firms, let us agree 


with the independent 


upon those tactics immediately 
and close our othces If we are 
fo encourage and support by 
action, or lack of it, intermediary 
commercial organizations, we are 
destroying our reason tor being 
And don't try to tell me that 
hither 
We as placement othcers have the 


thre al 


there can be coexistence! 


responsibilities fo our 
colleges and our business and 


industrial associates or we do not 


orgamzations which, in 
one guise or another, would offer 
the semors and alumm a “‘get 
rich quick and stay that way” 
scheme are primarily concerned 
with one end them own proft 
\ny placement othcer, harassed 
though he or she may be, who 
oes along thoughtle ssly with 
any slick, new scheme on the 
basis that it may ease his burden 
and “cant hurt anything” 1s 


performing a disservice to out 


entire profession. Likewise, any 


recruitment othcer who gives 
hnancial support to these com- 
mercial projects without invest- 
igating what he ts doing to his 
long-term interests will deserve 
what he gets The trouble ts 
that he ts helping to pull the 
house down on all of us. | am 
acquainted with a number of 
placement othcers who feel so 
strongly about industries patron- 
izing some of these schemes that 
they are giving them less con- 
sideration than those firms which 
do not In any opinion this 1s 


entirely justihed 


Obviously, every commercial 


Organization operating oul 
held is not of the same stripe but 
| think it 1s wise to be Suspicious, 
automatically, of any scheme or 
organization that wishes to 
“assist” us in our primary obli 
vation wit! little ol Ww cost to 


our otheces, students, or alummi 


Before you give any assistance 
to any kind of proft making 
enterprise, take the time to read 
then proposition all the Way 
through lake the time to 
consider what that plan is going 
to doto your re lationships today 
and next year with your seniors, 
your alummt, and your recruiters 
I think you wall tind, as | have, 
that we are perilously close to 


trading our birthright for a mess 


| would appreciate seeing in 
these columns further comment 


on this subyec t 


Samuel H. Beach, 
Du Placen 


( umbia 


Recruitment Suggestions 


Champaign, III 
| was much interested in read- 
ing the letter from Mr. D. Eb 
Irvin of General klectrie Co. in 
your October regarding 


issuc, 


Continued on page 
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GRADUATES 


REAL ESTATE 
MANAGEMENT 


LIKE FUTURE BUSINESS 
EXECUTIVES 


THE KROGER CO. ! s SERVING THE MIDWEST 
GENERAL OFFICES THROUGH 24 BRANCHES 
35 EAST 7th ST. 


AND 4 SUBSIDIARIES WITH 
CINCINNATI 1, OHIO 21 MANUFACTURING UNITS 
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AT HUMBLE, engincers who are 
making careers for themselves are growing 
while doing. Absorbed today with problems 
of petroleum supply to meet an ever-increasing 
demand, they still find time to develop new 
techniques for tomorrow 


Here the young engineer has the advan- 


tage of being teamed with more experienced 


engineers. Together they explore the known 
and the unknown... they challenge the future. 


The young engineer is given every oppor- 
tunity to learn both on the job and in the 
classroom. Lecturers and conference leaders 
are selected from acknowledged authorities in 
the universities and in the industry. Stull another 
avenue of self-improvement is through mem- 
bership in professional societies, which Humble 
encourages 

Thus the engineer at Humble finds 
continuing Opportunity to expand both his 
theoretical and practical knowledge ...to add 
to his professional stature and to achieve the 
recognition he deserves 


At Humble the doors are open for pro- 
fessional growth and advancement 


For further details write 

Head, Personnel Division 

Humble Oil & Refinine Co. 

P.O. Box 2180, Houston 1, Texas 


HUMBLE OIL & REFINING COMPANY 


QUICK FACTS ABOUT THE HUMBLE COMPANY 


Area of Operations Texas, New Mexico, Florida, Alabama, Georgio 
Mississipp: lLovisiaona, California Washington 
Oregon 


Wells drilled annually 900 1000 
Crude Oil Production Averages 350,000 barrels daily 


Refining Capacity 280,000 barrels daily Refiners and Marketers of 
Retail Seles Texas and New Mexico Leading Texas marketer 


Humble Pipe Line Co Operates crude oil and products pipe lines in Esso Extra 
Texas, transports an average of about 


750.000 barrels daily Gasoline 
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DIVERSIFIED BaW ENGINEERING 
PUTS GROWTH IN YOUR FUTURE 


every activity at B&W 


Emphasizes Engineering 


When you plan your professional career with B&W 
you are not restricted to any special phase of engi- 
neering. You can select in advance the pattern you 
wish to follow, or develop it as you progress, work- 
ing side by side, from the beginning, with engineers. 
BROAD QUALIFICATIONS AND TRAINING are 
more important than your specific degree. Profes- 
sional development and personal advancement can 
be yours in management, sales, manufacturing, 
quality control, field erection and service, research, 
development and design. 


B&W PRODUCTS AND ACTIVITIES serve almost 
every industry. Ask any member of your engineering 
faculty about B&W’'s engineering, business, and 
financial reputation. 

For details on what your future can be with BAW, 
write for “Opportunities with Babcock & Wilcox,” 
the Babcock & Wilcox Company, Student Training 
Department, 161 East 42nd Street, New York 17, 
N. Y. Or ask your placement office for a copy when 
you talk to him about an interview with B&W 
representatives on your campus. 


Send for your copy of 
“Opportunities with Babcock & Wilcox.” 


BABCOCK 
4 WILCOX 
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Promotion 
from Within 


A JOURNAL CASE HISTORY 


By ALAN MACGREGOR 


Administrator of Manpower Planning and 
Recruitment Services, Marathon Corp. 


\ NY orgamzation that plans 


expansion for the tunmediate 
future, or is planning long-range 
ce Ve lopune rit, do some seri 
ous thinking regarding its man 
power College recrumment ts 
ato tune high Why 
Because any future expansion 
plans which involve new plants, 
increased production Capacity, 
hew techniques of operation, 
bye accompanied by ack 
quate manpower planning and 
recrurtment 

\iilton Mandell in The Ameri 
can \Vilanagement \ssoctation’s 
Research Report 27 states, Vhe 
fact that a company has a care 
fully planned recruitment pro 
yramis as good a sign of effective 
Management as almost any other 
single index Lhe reason for this 
broad Statement is that poor 
cannot produce al 
yood recrumtment program,” 

Hle continues, “Effective re 
cruming means that there has 


been a determination as to future 


needs; that the kinds of people 
required have been ascertained, 
the value of particular recruiting 
methods for different types of 
positions has been determined, 
contacts have been established, 
material has been prepared; and 
that the whole process of demand 
and supply, as well as company 
policies and management. atti- 
tudes, is constantly under study 


Why do companies recruit? 
Marathon has boiled the reasons 
(l) We ac tually 
carry out a policy quite a few 
compames just talk about. We 
train and promote from within 


down to three 


We are trying to build an organ- 
ization of people with potential 


In order to do this, we must find 
people with potential. We must 
recruit 


(2) We must perpetuate young 
blood and new ideas for progress 
and growth 

(3) We recognize weaknesses 
of stagnation caused by limited 
View points strictly lox al people 
with local ideas lo combat 
Stagnation, we hire qualified 
persons from a variety of geo- 
graphical areas 

Of course, there are a lot of 
corollary reasons why we recruit 
Krankly, we wish to establish 
contacts at colleges and univer- 
sities who will continue through- 
out the year to refer qualifed 
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Jim Roberts, personnel representative for 
marketing, conducts final selection conference 
with seven sales managers. On the chart, « f 
means “consider further; a s means “after 
service’ and T D indicates man is turned down 


appheants to our attention. We 
beheve that if we want the 
good young fellow with potential, 
we have to seek him out. And, 
we believe he 1s becoming edu- 
cated, not standing on a street 
Recruit- 
ing also creates an increasing 


corner waiting for us 


awareness among colle ge stu- 
dents and faculty of the employ- 
ment Opportunities im our in- 
dustry, and particularly at 
Marathon. fective recruitment 
is an integral part of good public 
relations 


lo provide the basis and the 
objectives upon which Mara- 
thon's college recruitment pro- 
gram has been built, if would be 


Many firms give lip 
service to a total program 
aimed at the recruiting 
and promoting of 
personnel “from within” 
but one, Marathon, has a 
notable record of achieve- 
ment. Here is the story 
of its accomplishment. 


A sales condidate talks 
with o former classmate 
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well briefly toidentify our organ 
ization and the industry of which 
we are a member 

Marathon ts a producer of 
pulp, paper, and allied products 
As such, it 1s a member of the 
pulp and papel industry, which 
is recognized as one of the most 
rapidly expanding industries on 
the American scene 

tatistical summaries, for ex- 
ample, place the industry as 
No in the nation, based on 
sales Rese arch also re veals that 
the pulp and paper industry 
plays Aa mayor role in the use 
and generation of power, that 
it is among the top ranked tn- 
dustries as a payer of corporate 
dividends, as a corporate income 
producer, and as to average 
annual earnings of production 
workers 


Expansion Planned to 1958 

lhe nation’s pulp and paper 
mdustry is currently involved in 
a $2 billon expansion program 
that will run through 1958 
Production capacity will he ap- 
preciably increased It follows 
that increased production will 
le ad fo an inerease ine mployees. 

Marathon ws involved with 
more than pulp and paper, for 
we are also converters of paper 
into diverse finished products, 
such as food packaging for bak 


ery, dawuy, frozen food and meat, 


and vegetable oil industries; 
Northern household items in- 
cluding toilet tissues, towels, facial 
tissue, and napkins; and other 
forms of packages and packaging 
materials. Chemical products 
are also in our product picture 


Being completely integrated, 
from harvesting of our timber- 
lands to production of final 
product, we have diverse man- 
power needs. For example, we 
must recruit artists for package 
design, graphic arts technicians 
for our engraving, ink, and print- 
ing operations, engineers tor 
research and development activi- 
ties; plus employees for other 
ateas 

Ky way of example, Marathon 
has 1,000 different salaried posi- 
tions classihed for male and 
female employees. All do not 
require recruiting, of course, but 
the hgure does illustrate the 
scope of placement and personnel 
responsibility which relies to 
great extent on the recruiting 
program 

In 1944 and early 1945, as part 
ot a general program to meet 
present and anticipated employ- 
ment needs, the General [rain- 
ing Program was formulated 
It was decided that recruitment 
for this program would be cen- 
tralized at our Menasha, Wise 
headquarters ofhee 


Key to any recruiting program is the effectiveness of the recruiter when visiting the placement 
office. Here a Marathon interviewer conducts a typical campus interview. The company finds value 
in having ene contact with students rather than separate interviewers for each job classification. 


We needed to become better 
known. Contrary to those who 
recognize at a glance the names 
of Proctor and Gamble, RCA, 
Armstrong Cork, Ford, and a 
host of others, not many persons 


were aware of using a number of 
Marathon’s products daily. As 
one of our founders, D.C. 
kverest, stated: “People will 
give up the eating habit last.’ 
[his reference related to Mara- 
thon’s part of producing the 
packaging for a major portion 
of foods and pointed up the 
company's stability. Central- 
ized recruitment enabled us to 
set up a uniform, coordinated 
effort even though our personnel 
requirements ranged from highly 
technical men to non-specialized 
liberal arts men. 


One Contact Found Advisable 


| believe it also helped at 
college placement othces to have 
one contact with our company 
for recruiting men, instead of 
separate interviewers such as 
Mr. X looking for accountants, 
Mr. Y for engineers, and Mr. 7 
for production men for a local 
plant near the particular college 
Other compames tnd localized 
or decentralized recruiting, o1 
a combination of both, more 
effective for them. But this 
decision is one which each com- 
pany must make, weighing the 
factors that are most important 
to it 

Of further advantage for us, 
centralized recruitment simphi- 
hed the problem of obtaining 
information needed to determine 
Marathon’s over-all manpower 
requirements 

kvery company budgets its 
expenses, its sale 8, 1ts overhead 
but not all compames budget 
people. I’m not orginal when 
| say that “people are our most 
Andrew Car- 
negie once said, “lake away all 
my plants, all my machines, but 


important asset.” 


leave me my tramed staff and 
I'll replace the plants and mach- 
ines within hve years.’ 

We, therefore, try to make an 


continued on page “A) 
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W 
HAI shall | Sugpyest to 


an intelligent young man who 
is mterested in making a real 
contribution to the medical 
sciences and doesn’t w ant to be 
a physician or surgeon?” a coun- 


selor asked recent ly 


[here are many answers to 
this question, but one which ts 


given too seldom ts 


pharma- 
cology. An informal survey of 
both laymen and trained coun- 
selors revealed the fact that too 
many belheve it to be synony- 
Without 


the pharmacologist, the pharma- 


mous with hharmac 


cist would still be selling sulphur 


and molasse s! 


Pharmacology is that branch 
of science having to do with 
the effect of chemicals and drugs 
When man ts the 
animal in question, it 1s referred 


clinical 


on animals 


to as pharmacology. 


CAREER 


The demands of pharmacology are as great as its practice is 
rewarding. Not to be confused with pharmacy, it is 


closely associated with medical practice and is the ideal pursuit 


for those interested in making a real contribution to the 


medical sciences. 


Pharmacology is thus a branch 
of the medical sciences which ts 
extremely important from the 
point of view of the practice of 
medicine and more important 
still in the development of new 


drugs 


A pharmacologist has to call 
on more skills than does any 
other scientist. He has to have 
a very thorough knowledge of 
comparative anatomy and physi- 
ology He 
accomplished biochemist and ts 
always in 


needs to be an 


close contact with 
physical chemistry and colloid 
chemistry brequently he ts 
measuring rather small ettects 
and can only be sure of his 
results when his data are treated 
statistically A rather thorough 
acquaintance with statistics and 
statistical methods ts therefore 
essential lhose who have to 
develop new equipment should 
have a good knowledge of elec 
tromces. A good grounding 
microbiology is essential. [he 


backbone of the science, how- 


ever, consists of anatomy, phy st 
ology , and biochemistry 


An undergraduate heading in 
the direction of pharmacology 
should take mathematics through 
calculus, all the anatomy and 
phy stology COUTSES ay atlable and 
orgame, analytical, and physical 
chemistry (biochemistry if avail 
able). With a thorough ground 
ing in these undergraduate dises 
plines he is qualihed to work as 
an assistant to a trained pharma 
cologist or to start the study 
of pharmacology itself in a 
graduate school, preferably one 
which has very close connections 


with a ine dic al sé hool 


Quite a large percentage of 
the outstanding pharmacologists 
have an M.D. as well as a PhD 
in pharmacology, because pharm 
acology is SO closely connected 
with the practice of medicine 
After a student has a Ph.D. in 
pharmacology, he is ready to 
begin [his is mot a. statu 
subject, it is dynamic. One has 


Continued on page OO 
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ECPO Employers’ Meeting on 
Recruiting Ethics 


By He Yoss 


1 he employer sion dealing 
with this topre turned into a very 
lively, spirited debate with wide 
pread patticipation We did 
not attempt al, pont 
what 


deline Ation ot 


constitute good or bad piace 
tices, commendable ol abusive 
tacthe ound ol unsound ethu 
except as a means of arriving 
at po ible conclusions, ol to 


speci problems We 


tried to concern ourselves with 


illustrate 


the broad fundamental principles 


by which we beheved our com 


should be yuided 
towards a mutually satistactory 
“modus operands’, under which 


hy otu could proht and attain 
mdividual objectives, whale 
recopnizing and respecting the 


righes and 


‘ s of the 


other 
Wi ate het hye 
with whether the long list of un 


ke Stl abl 


Previous 


concerned 
practices enumerated 
sessions are tact 
or faney, or whether they are 
widely indulged in by many, o1 
hat 
proble m which we feel 
ly taced and dealt 
with, | think we are 


purely isolated nstances 
there Is A 
must be 

all willing 


fo apres 


But before we can cope with 
this problem, | think we in in 


dustry teel that certam affitud 


must be established if we are to 


/ 


ETHICS 


Journal Forum 


come of age 


and grapple with 


this problem an objective 


and constructive mannet 
We Ate 


the common obye ctive 


basically agreed that 
of all of 
us placement otheial and rc- 
cruiter alike 
tinue to be 


is and must con- 
to establish and 
mamtam a service that is de- 
signed to be of maximum benefit 


in assisting him in 
the reahzation of — his 


catect 
objectives, through the maxi- 
mum utilization of his native 


ability s and acquire d skills, both 
vocationally and terms. of 
Only by faith- 


tul adherence to this basic prin- 


social usefulness 


ciple can we continue to be ree- 


ompensed through the achieve- 


ment of our individual, perhaps 
less altruistic purposes 

We have some 
quarters what we believe to be 


an unjustihable attitude, 


detected in 


border- 
ing somewhat on the smug and 
“hoher-than-thou” amid the wel- 
ter of criticism directed at the 
employer by some of our college 
triends. heir approach would 
whole blame for the 
present situation on the doorstep 


ot the employer 


plac the 


We would remind these people 
that while we whole-heartedly 
agree that the relationship of 
the recruiter to the 


that of a 


campus 1s 


enjoving the 


guest 


ad 
fhe Te onal placement a ocialior 
ind available to tn Jol RA IL 
( Per OJiticer and 
/ (ialion ar nolaule In the 
am ar fir ene 
PO Cu and 
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for a revised code of ethics has been 
From among many points of view, 


presents several notable contributic 


as a guide toward common agree 


implementation in this vital cor 


hospitality of the college, and 
theretore he is constrained, as a 
matter of good taste, to conduct 
himself in a manner becoming a 
guest, neve rtheless, he has in the 
past been an eagerly sought 
guest, frequently implored and 
importuned to accept this hos- 
pitality, and perhaps encouraged 
to beheve that he was pretty im- 
portant. And many of the prac- 
tices resorted to by employers 
to fulhll ther organizations’ ob- 
yectives have been forced upon 
them by the imadequacies of 
many college placement othces 
\rt the same time that place- 
ment 


people have achieved a 


very fine 


result in developing 


In all of the regional associations the 


a wider market tor them product 
pe rhaps thereby even 
tying the very competition which 
is the root of our problem today 
many have not yet achieved 
in terms of quality the level of 
service they profess to render, 
nor, im many instances, have 
they successtully sold the value 
of thew service to them own 
administrators, and thereby as 
sured themselves of being able 
to provide adequate facilities to 
cope with the pressure situation 
they have helped to create 
turned full 
cycle, because of the tremendous 


I he wheel ha: 


expansion of business and in 
dustry in the past ten years re 


quiring an infinitely larger num 
ber of competent people to as 
sume top levels of responsibility, 
and because of the tremendously 
short supply of such people, 
brought about by the abnormally 
low birth rate of the thirties, 
and the permanent loss to the 
total work force in World Wars 
I} of a sizable number of poten 
tially competent leaders, to the 
point where the normal laws of 
supply and demand as related 
to Manpower appear no longer 
ro be Operative 


We must 


that no matter how tar in either 


remind ourselves 


direction the pendulum may 
swing, the fundamental chent 
customer relationship wall) sell 
exist, and that particularly in 
such times mutual forebearance 
and restramt, understanding and 
good will need to he exe fo 
the utmost by all concerned, 
we ate to ative at our common 
objective of establishing and 
mamtamimng what must be prim 


anily a rei for the benef 


th, dens 
We would remind our colleague 
in business and industry that his 
status as a guest does not entitle 
him to rights and privile ges in 
the eyes of his host, simply be 
cause he’s pretty im 
his own community, or purely by 
reason of his pre-eminence im a 
totally unrelated held. Tle must 
arn the right to continue to 
enjoy the fruits of the 


offered, by 


sincerely committing himself to 


service 


unreservedly and 


the furtherance of the common 
objective, and by accepting his 
obligations and responsibilities 
to carry out that service for the 
present benefit and future wel 
fare of the student 


We expressly 


cruiter at this point of this term 


remind the re 


“the furure welfare of the stu 


dent, because we thoroughly 


child’: 


early learning ts largely by smita 


belie that just a the 


tion of what he sees around him, 
so the character of many of ous 


future 


business and 


le aders well hoe determined 
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A Career with 


MON 


Opportunities available in... 


@ Home office management in administration, 
electronics, investment, underwriting, 
planning and methods 


Actuarial 


@ Group insurance home office administration 


and field specialists 


@ Sales field representatives and sales 
management 


Mutual OF New York “First in America” offers excellent training and 


carect Opportunitve s for men and women in both home office and held work 


Mutual Of New York issued its first policy in 1843, marking the first time 


in American company has offered mutual life insurance to the general public 
MONY was the first company to issue life insurance to women to create 
an endowment poli \ to declare annual dividends 


and many other 
inh the lite Hsuranee busine SS 


Kor more information, write to George VW ilgus, 


Vice President of personnel. 


0. EW Woe K 


THE MUTUAL LIFE INSURANCE COMPANY OF NEW YORK 


1740 BROADWAY, NEW YORK, N. Y 


Life Insurance ... Accident and Sickness .. . Hospitalization 
Retirement plans... for individuals and employee groups. 


Mony offices are located throughout the United Stetes and Canada. 


MONY TODAY MEANS MONEY TOMORROW! 


THE 


| He annual publication that 
will make available business and 
industry's recruitment 
to the college and university 
students of the United States and 
Canada ts now under production 
by JouRNAL oF PLace- 
MENT editors 


message 


A proyect of the College Place- 
ment Publications Council (see 
page 96), the only international 
body representing the eight re- 
gional placement associations, 
the new job directory will fll the 
need of college men and women 
for a publication supplying data 
on all major business and indus- 
trial hrms recruiting in member 
institutions located in the two 
countries. 


More important, the publica- 
tion, to be titled “Your Future”, 
is being initiated by placement 
ofhcers, and supervised by place- 


ment ofhcers. The final product 


Produced by and for the placement offices themselves, this new 


non-profit directory will be unique in listing all of the 


firms who are recruiting at American and Canadian colleges. 


It is being prepared now for distribution in 1957 by the Council. 


will be distributed through place- 
ment ofthces on a voluntary basis 


The umque contribution of the 
new job directory will be Its 
providing of information to sen- 
In it 
industrial and business 
“prohles’ on the thousands of 
hrms which recruit in the mem- 


iors on a functional basis 
will be 


ber colle ges of the eight aSSO- 
[his is more than the 
brief listing found on page 105 of 
this issue 


cClations 


Ir will be a comple te 
capsule on each firm resembling 
the well - recognized industrial 
recruitment forms adopted by 
the Midwest College Placement 


Assoc lation 


| hese listings will be provide d 
free to all firms listed by the 
re gional associations. place 
ment othce is being polled as to 
its list of recruiting firms and the 
regional representatives to the 
Council are lists, 
removing duplications and firms 


( ollating the 


whose activities are too localized 
to bye ot value 

I he lists ate 
to the 


then forwarded 
othces 
further collating will be carried 


JOURNAL where 
out and the master lists prepared 
these, questionnaires wall 
be circulated to the listed buss 
nesses and industri 


In addition to the free listings, 


one 
Your Future | 
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CAREER 
OPPORTUNITY 


Offering: 


© Independence & Security 


In business for yourself, 
securely backed by proven 


leadership and quidance 


® High Income 


Early prospects of five 
figure income Unlimit 
ed growth opportunity 
in steadily expanding 


market 


® Prestige 


Self-sufficient businessman 
contributing vital profess 
ional service to the com 


munity 


® Choose Your Location 


7O agencies throughout 
the country offer wide 
choice of where to work 


and live 


Extensive training m sales pro 
cedures and technique will be given 
those who qualify. We are looking for 


men with ambition and drive to build a 


professional career in the field of life 
mwrance sales and management 
Write information about the 


weness, the company and the job 


THE FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


THE PARKWAY AT FAIRMOUNT AVENUE 


PHILADELPHIA, PENNSYLVANIA 


the same firms wall be given the 
opportunity of inserting adver- 
fising in rhe publication on a 
limited basis As itis the intent 
of the Council to ielude only 
100 pages of paid display ad- 
vertising, listees will be given 
the opportunity of contracting 
for a 7 |x 10” 


page and at the same time in- 


Size) 


dicating them interest in a two- 
page spread. Thus, if the entire 
quota of 100 pages 1s immediate- 
ly taken by single-page adver- 
rising, no two-page spreads will 
he available Should the total 
advertising tall short of the LOO- 
page mark, however, those re- 
questing two-page spreads will 
be granted the remaining pages 
On a priority basts determined 
by the date of receipt of thei 
contract listings cull not 


contingent upon paid adadver- 


bollowing the “prohles” of the 
hrms will be a geographical and 
an occupational index so that 
semors will be able to determine 
where and with what companies 
they can find opportunities in 
them chosen held of specializa- 
tion. kinally there will be chosen 
articles of specihe value to semiors 
in preparing for their interviews 
This material will be of particu- 
lar value im instances where 
limited placement counseling ts 
avatlable Ihe quality of the 
Artie le will be Sue h, howe Ver. 
guidance 
to any young man or woman, 


te provide valuable 


regardless of institution 


lhe new publication, then, 
will be made available to any 
placement othce requesting cop- 
is for those members of its 
senior class who are expected to 
be available tor placement Place- 
ment directors are spectheally 
being asked to ordet no copies 
advanced 
studies or already committed to 


for those planning 
family or to other obligations 
and therefore not available for 
placement Lhe directories will 
be circulated by the placement 
othce at a time chosen by the 
director but in advance of the 


recruiting period so that they 
may serve aS a source book tor 
study and orentation before re- 
cruiters arrive. Distribution from 
the publishing othces to the 
placement othces will be accom- 
plished in September, 1957 


Job opportunities will no 
instance be limited to men or 
to special interest groups such as 
engineers, even though it 1s 
recognized that the greatest de- 
mand exists in this held. Being 
a publication for college 
YOUR FUTURE 


will represent, insofar as space 


placement, 


permits, a broad cross section of 
offerings for both young men 
and young women 


Only when all lists have been 
assembled and tinal orders re- 
ceived from the several place- 
ment othces wall be possible 
to provide estimates as to the 
circulation of the publication 
Preliminary studies made thus 
far suggest that the circulation 
will be in the range of one hund- 
red thousand copies to the place- 
ment othces of member asso- 
ciations. Copies will be offered 
also to placement directors (Ol 
those serving the placement func- 
tion) at imstitutions not holding 
membership in any of the region- 
al placement associations. In 
this sense, YOUR FUTURE wall 
be serving a plonecring function 
In assisting many institutions 
whose placement operations have 
yet to be formalized. Canadian 
as well as American institutions 
will be served 


It should, perhaps, be stressed 
that the distribution of the 
publication will be controlled by 
the number of seniors to whom 
it will have real value as deter- 
mined by the placement director 
This gives a selective quality to 
its function insofar as business 
and industry are concerned and 
keeps the placement director 
from being burdened by the 
automatic receipt) of vast 
number of copies a_ policy 
which would give large but com- 
pletely misleading totals to the 


advertisers 


Opportu 


Tailor-Made Packagin 


Virtually every U.S. industry is dependent on packaging. Continental Can 


Company's diversified list of products makes it a leader in the field and one of 
the 50 largest corporations. Established in 1905, Continental has more than 
33,000 employees. We endeavor to make full use of ‘the talents of the college 
graduates we welcome each year, 


Positions for technical graduates: 


Manufacturing; equipment design and development; 
research anddevelopment; production engineering; produc- 


tion control; quality control, industrial engineering; 


equipment manufacturing. Previous experience desirable 


TIN CANS for Technical training programs. 


Non-technical graduates: 


Sales; accounting; credit; industrial relations; purchasing; 


production control; quality control; production 


(manufacturing). 


PAPER CONTAINERS | 


Continental Can has 82 plants in the U.S., Method of training: 
Canada and Cuba, plus 17 field research ’ 
labotatories and 66 sales offices. In most departments an intensive, time-scheduled pro- 


gram of up to two years is followed. In others, graduates 
receive initial training for a particular job opening. 


Objective: to develop future supervisors and managers, 


It is desirable for the applicant to be willing to relocate. 


Location of principal offices: 
CAPS AND CORK 


Head office, New York. Metal Division, New York, 
Chicago, San Franciseo. Fibre Drum Division, Van Wert, 
.; Paper Container Division, Newark, N.J.; Bond Crown 
& Cork Division, Wilmington, Del.; Shellmar-Betner 
Division, Mt. Vernon, O.; Research and Engineering 
Divisions, Chicago; Paper Manufacturing Division, 


Hopewell, Va. 


CONTINENTAL COMPANY 


East 42nd Street, New York 17,N.Y. 


| nities for college graduates 
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STEEL PANS DRUMS 

Raymond L. Rawls, Director of College i f 
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grind it’s “Andy” Ashburn, Managing Editor of American 
Machinist. Andy holds a B.S.E. from the University of Michigan, 
ind progressed with his mayazine from Assistant Editor to Associate 


Special Projects Editor to Managing Editor since joining MeGraw- 
Hill Publishing Company. Like most of the 485 full-time editors on 
the McGraw-Hill “‘team’’, Andy is an engineer first—a writer second. 


And unlike most engineering graduates his age, Andy is already near 


the top of his chosen field. 


Ask him what he thinks about a writing career for engineers and 


he'll tell you this: “All through college, | was a staff member of The 
Vichigan Technic, and editor as a senior. And I’ve never stopped being 
vrateful for the decision | made to be an engineer-writer. I’ve learned 
more about what's going on... kept in touch with key developments 


(‘onsider these advantages of an 
editorial career with MeGraw-Hill 

world’s largest publisher of busi- 
ness and technical magazines. 
When you work with engineers on 
any of the 34 McGraw-Hill maga- 
zines, you are in constant touch 
with the experimental, the new, 
and the significant. You watch ex- 
periments, see new techniques come 
into being. And in many ways you 
help develop them yourself. For 
example, the word “automation” 
first appeared in print in Andy’s 
magazine 

As a MeGraw-Hill editor, you 
will be on top of events of an entire 
industry, not just a specialist in 
one narrow seyment You'll be 
working with keen, alert men who 
are nationally-respected leaders in 
their fields. You are a welcome 
fiyure in front offices and inside the 
plants of the leading companies 
here and abroad. If you are the 
man we're looking for, you will 


McGraw-Hill Publishing Company, Ine. 


in engineering throughout industry . 


McGraw-Hill as a Place to Work 


McGraw-Hill Magazines 


.. thanks to that decision.”’ 


have a guarantee against boredom 
and stagnation—and a stimulat- 
ing, rewarding career in your chosen 
field of engineering. 

If you are the right man—both 
an engineer and an alert, inquisi- 
tive knowledgeable man who likes 
to report, appraise and write, we 
want to talk with you about career 
opportunities as an engineering ed- 
itor with MeGraw-Hill. Get the 
story of McGraw-Hill and what it 
has to offer you today —by writing 
for your free copy of “Successful 
Careers in Publishing At McGraw- 
Hill.”’ Or tell us about yourself, 
your background, extra-curricular 
activities, college record, summer 
jobs, and career goals. Write to: 


Peter J. Davies 
\ssistant to the Editorial Director 
McGraw-Hill Publishing Co., Ine. 

J30 West 42nd Street 
New York 36, N.Y. 


30 West 42nd Street, Neu York 36, New York 
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Fyqineering 


Will he buy from you tomorrow ? 


The future of your company and of industrial America is in 
the hands of today’s 


neers and scientist 


technical students, These future engi 
would like to become acquainted with 
your Company today so they can buy your products tomor 
row. You can accomplish this now, for the first time, by tell 
ing the story of your company in the advertising pages ot 
Industrial Science and Engineering —the one medium ideally 


equippe ad to do this job 


( 
Industriat. 


IMPRESS THEM NOW 
e So they know your company 
e So they know your company’s product 
e So they will buy your company’s product when they 
are the “point of decision” as business men 
IMPRESS THEM NOW ... with your advertising 
in Industrial Science and Engineering 


IS&E is individually mailed to over 30,000 engineering and 
science seniors and post graduates at their college resident 
addresses. It covers over 500 colleges and universities in the 
United States and Canada. Published six times a year —Oct., 
Nov., Jan., Feb., Mar., and April. Write for rate card and 
our complete story today. 


Industrial Labdratories Publishing Company 
Chicago Office ; 201 N. Wells St. (6) FInancial 6-1026 
Eastern Office: 141 E. 44th Si., New York (17) MUrray Hill 7-5180 
Cleveland Office: 1154 Hanna Bldg. (15) PRospect 1-0023 
West Coast Office: 423 First Trust Bldg. (1) Pasadena RYan 1-698] 


THE MAGAZINE THAT LINKS COLLEGE AND INDUSTRY 


| day’ d famili ith ? 
fodays student familiar with your company : 
~ > 
: 
by 
| 


K, EPING up with the Joneses 
has long been the source of many 
serious problems and even out- 
right financial disaster for many 
families. Is it possible that this 
very human weakness ts inviting 
trouble for industry, the place- 
ment othce, and the recent college 
graduate? 

By keeping one’s ear to the 
ground it is easy to ascertain 
that pride is causing distortion 
of truth and warping of the 
practical judgment exercised by 
industry's recruiters, placement 
directors, and college seniors 

Recent college graduates report 
that high starting salary fever 
has clouded the judgment and 
even besmirched the honesty of 
some of this year’s June gradu- 
ates. Newspapers, national mag- 
azines, and college publications 
have highly publicized the up- 
ward surge of starting salaries 
for college graduates. Not all 
this publicity has been without 
considerable exaggeration. High 
hgures have been interpreted as 
Localized conditions 
have been expressed as general 
Students not realizing this have 
been startled to tind that the 
facts of actual salary offers differ 
sharply with the fetion that ts 
aided and abetted by industry's 
recruiters, college placement oth- 
cers, and the students themselves 

lhrough pride, students have 
been reporting exaggerated sal- 
ary offers to each other in then 
effort to keep up with the Joneses 
The estimated 


average 


value of fringe 
benehts 1s sometimes added to 
the base salary offer when dis- 
tortion of the truth needs ration- 
alizing. Just as the college 
student in the “bull session” has 
always 


been inclined to brag 


about his prowess with the fair 


sex and distort the truth of his 
likes to 


try to hold his own with others 


conquests, even so he 


in the matter of the price tag 
industry puts upon his business 
worth. The sad part is that 
these dream salaries have caused 
no small number of these busi 
then 
backs upon genuine long-range 
opportunity in tavor of jobs 
which must offer a higher start 
ing dollar in the place of a more 
stable and 


ness neophtyes turn 


genuine monetary 


KEEPING 


WITH THE Joneses 


Moreove stude nts who 
hold out tor the 


future 
big dollar offers 
they hear about put additional 
inflationary pressure on the sal 
aries of all colle ye graduates It 
is a vicious cycle! 

The student in his comparative 
youth and business ignorance 
can be forgiven for his mistakes, 
but how about the counselors, 
the placement directors, the fae 
ulty members, and the represen 


What ex 


them for 


tatives of industry’ 


cuses have some oft 
their shortsighted behavior’ 

The role of the placement 
director is not an easy one! 


Most ot the 


aware of the need to sell the 


time he ts acutely 


worth of his services to the uni 
versity administration. How can 


he sell himself? 
to the 


Does he succeed 
degre that he has a 


(Continued on page 


Here are some frank statements on pride as a 

basic evil in the current job spiral. The 

author suggests that feelings may be ruffled by its 
candor, but that now is a time for soul-searching by 
all involved as inducements continue to mount. 


UP 


By H. Paul Abbott 


Dy oft / iucal 
ana Va / } 
North America Compas 
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— A SERVICE 
AND A CAREER 


The Educational Testing Service 
is unique both in tts offerings to the 
colleges and industry. It also 


suggests many new career opportunities 


BY MARGARET NEVIN 


Per onnel Director 
Testing Service 


Test development group (below) works out the details of a new series 
while machine operators (right) tabulate returns from a previous test. 
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lesting Service 
these words appear in raised 
letters on a bronze plaque at 
the entrance to 20 Nassau Street, 
Princeton, New Jersey lhe 
plaque is small the entrance 


otherwise unobstrusive 


Yet for a short period in the 
lives of hundreds of thousands 
of students this doorway assumes 
the importance of the pearly 
gates. Its address is penned on 
hundreds of thousands of en- 
velopes by high school students, 
principals, and headmasters; by 
G.1.’s in Korea and missionaries’ 
daughters in South Africa. For 
behind this doorway lies the 
birthplace of many of the apt- 
tude and achievement tests that 
help to guide the students of 
American schools and colleges 
toward realistic educational and 
vocational goals 


The ETS visitor, be he a 
stranger to testing or another 
measurement specialist, finds a 
hum of activity behind the scenes 
on tree-shaded Nassau Street fac- 
ing Princeton University’s beau- 
tiful campus 


Should he himself be interested 
in jomning the organization, there 
are a variety of jobs requiring 
an equal variety of traimmng and 


experience. The test and meas- 


Henry Chauncey (left), president of ETS, and 
William W. Turnbull, executive vice-president 


urement specialist may go into 
research, statistical analysis, test 
development, program direction, 
or advisory work. Subject-mattet 
specialists, especially those with 
teaching experience, usually work 
in developing test materials 


Students with an undergradu- 
ate degree in psychology or per- 
haps a master's degree in Educa- 
tional Psychology may assist 
in research or program direction 
or in helping to answer the 
thousands of inquiries received 
by the Evaluation and Advisory 
Service TS also makes good 
use of those with business ad- 
ministration majors or special 
zation in systems analysis. Per- 
sons with a fair for practical 
writing find posts in areas where 
brochures on tests and super- 
visors’ manuals are produced 
while those with tramimng in 
mathematics or statistics have 
a wide choice of areas in which 
to use thew background. The 
graduate who types well, regard- 
less of her mayor, may work into 
a variety of different responsi- 
bilities and enjoy contacts broad- 
er in scope than are usual in the 
average business organization 


Since the organization and its 
operation are quite unique, ex 
perience in one of its phases ts 


quite frequently a stepping stone 
to another phase, although ad- 
vanced traiming is necessary fot 
work at a_ professional level 
Those continuing their special 
studies while working at ETS 
are remmbursed for tuition and 
travel expense. [Two Psychom- 
etric Fellowships are awarded 
by ETS each year for study for 
the doctorate at Princeton Une 
versity, and special summer fel- 
lowships in test 
are available to 


development 
sé hool and 
college teachers 

Those who visit ETS to learn 
more about what goes on behind 
those red brick walls are taken 
in hand by the Evaluation and 
Advisory Service, a small but 
active division which provides 
professional counsel on measure- 
ment problems of all kinds to 
the variety of visitors to the 
orgamization as well as to the 
many others who write in then 
inquiries, visitor may be a 
teacher who wants to know about 
language tests suitable for use 
in elementary schools. Another 
may be a representative of the 
Ministry of kducation in Ankara 
who will spend several weeks at 
Sto learn about measurement 
techniques and how they might 
be apphed in his country’s school 


systems (Continued on page 


Checking and re-checking are necessary to insure the greatest of accuracy. Here a group of ladies 
from neighboring Princeton scores those tests which do not adapt themselves to machine operations 
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| ODAY, in the midst of un- 


precedented demand, it ts dith- 
cult even for those with good 
memories to recall an earher day 
when things were otherwise 

The reference is to the late 
depression when a Ph.D. with 
a diploma and ten cents could 
buy a hve cent cup ot cottec 
anywhere 

One who has no ditheulty in 
ree alling these times and hopes 
fervently they never will return 

is a man who has played a 
Major role in the development 
of college placement and specitic- 
ally of the JouRNat 


\ Hardwick 


lhe man 


Gordon 
who, through 10 
crucial years, was president of 
School and 
College Placement (predecessor 
of the 
supposedly retired 


the Association of 


present Council) 1s now 

As you talk 
porch ot his 
home on the 
Sumneytown Pike in the Gwyn- 
edd Valley, a few 
Philadelphia, you are aware that 


to him on the 
colonial 


miles above 
Hardwick is busier in 


Gordon 


retirement than most men are 
You sense the 
force that kept the 


growing through lean 


in midstream 
driving 
JOURNAI 
vears and the Association pro- 
gressing toward the national 
Council of today 

He is also quick to give credit 
himself 


to almost anyone but 


for developments which, in the 
late 30's, led to the establishment 
of the Principal 
among those accorded founding 
status by Mr. Hardwick is Dr 
Clarence Ie Clewell, who as 


Association 


director of placement of the 
University of Pennsylvania de- 
vised the magazine “Placement” 
for his semor class and frends 
of the University. It was this 
publication which became the 
present JOURNAL. Clewell, now 
retired, was instrumental in many 
other respects in launching the 
new movement Another who 
played a less direct but important 
part was Walter D. Fuller, who 
was chairman of the 
Pennsylvamia Job 


original 
Mobilization 
Program which was in operation 
1939-40 
lhe purpose of this organization, 
launched under the 


during the winter of 


admuinistra- 


tion of Governor James, was to 


orgamze the Pennsylvania re 
cruitment and placement picture 
such as it was) to the end that 
trained graduates 


many highly 


could tind employment that bore 


at least a resemblance to then 


skills 

The values of the program 
so obvious that hy at 
had become national in scope 
under the name of the Commuttes 
on Educational Cooperation, 


headed by President Gates of 
the University of Pennsylvania 
and including Dr. Clewell among 
its 18 distinguished members 
Ihe Association ol chool and 
College Placement was estab 


lished on July 1, 1940 as 


growth of the 


an out 
temporary Com 
mittee on ational Cooper 
ation. bor when this pilot group 
became fact the national 
job-hinding body ut 
the fledgling As: 


ution on a long-term basis, “ess 


assigned to 
oclation, tor sol 


entially all of the problems which 


during its 


Job Mobil 


had come before at 
athhation with the 
zation Program.” 

It Was with the Association's 
establishment that (jsordon 


Hardwick 


valued relationship as president 


began his long and 


(C.ontinured ov had 


Principal among those who saw the Council through 
its early years was Gordon A. Hardwick. 


Sull vitally active in civic affairs, his span of interest 


includes positive viewpoints on placement today 


and valuable suggestions for its practitioners. 
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Careers for Engineers is an attractive 24-page brochure which 
makes it easy for an engineering student to find out what kind of an 


organization Combustion engineering, Inc. really 1s what it 


has done and 1s doing its training programs something of 
its outlook for the future and in short 


whether it appe als to 


to him asa company with whi h he would like to be ASSO‘ lated. 


We will he happy to provide a supply ot the se books for distribution 
to interested students 


COMBUSTION ENGINEERING, INC. 


Combustion Engineering Building 
200 Madison Avenue, New York 16, N.Y. 


Now Available... 
Combustion 
\| 
(areers for 
H-9452 


PLACEMENT 


RECRUITMENT 


New courses and changes in personnel predominate in recent releases 


as the colleges and industry gird for intensified spring programs of placement and recruitment. 


® More than 80 of the nation’s 
leading employers offered career 
information to Michigan State 
University students at M.S.U.'s 
eighth annual Career Carnival. 
industrial, 
business, and educational, includ- 


The organizations 


ing state and federal agencies 

had booths and displays in the 
M.S.U. Union building. 
representatives, said John R 
Kinney, adviser and 
assistant placement director, of- 


Carnival 


fered vocational information of 
interest to every student, from 
information to help the freshman 
select his major held of study, 
to job information of particular 
interest to the senior. 


year’s Carnival was the 
university has 
held, according to Kinney. “‘Irt 
event of its kind 
sponsored by a university,” he 
said. The theme of the Carnival 
is ‘Let's Talk Ir Over.” 
planning for the event was done 
by a student committee 


largest one the 


is the only 


General 


| wo new positions Manager 
of Manpower Planning and Dir- 
ector of College Relations and 
Recruitment 


lished by the 


have been estab- 
Industrial Rela- 
Department of Koppers 
Company, In 


tions 


Ar the same time, Melvin 5S 
Grithth, Jr., Manager of Koppers 


Industrial Relations, announced 
that Louis L. Newby, formerly 
of the Harvard University facul- 
ty, and Robert L. Smith, form- 
erly with McKinney Manufac- 
turing Company of Pittsburgh, 
had joined Koppers to assume 


NEWBY SMITH 
hte responsibilities of these new 
positions 

Mr. Newby will head up the 
College Relations and Recruit- 
ment program and will be respon- 
sible for the establishment and 
maintenance of a practical and 
effective college and university 
relations and recruiting program 

As Manager of Manpower 
Planning, Mr. Smith's duties 
will include working with Kop- 
pers divisions and staff depart- 
ments to determine future man- 
power needs, as well as develop- 
ing improved procedures for the 
recruiting and selection of per- 
sonnel 


@ “A landmark of 
education!” This statement was 
made by Mr. S. K. Makemson 
of the John Wood Company, as 
he explained to Muskegon, Mich 
city and county 


petroleum 


educators the 
purposes and plans of the new 
cooperative college course in the 
distribution of petroleum being 
offered this fall at Western Mich 
wan College 

Adnan Irmpe and Wendall 
hidler of Western Michigan de 
scribed the course as one of in 
school work and on-the-job train 
ing. [he first class of 30 students 
will be assigned, in pairs, to work 
in the district ofhces of coopera 
ting ol compames and in jobber 
operations 


a Prospective teachers can de 


held 


zoology and be assured of a good 


cide on any from art to 
position, according to the illus 
trated bulletin now being distri 
buted by the University of Wis 
consin School of Education 


“Your 
the public ation Was 
written by members of a faculty 
committee 


entitled 
| CAC her 


ututre as a 


representing every 
held of specialization to imterest 
young people preparing at 
Wisconsin for a teaching carees 
lhe booklet deseribes the qual 
iheations and rewards of the 


Continued on page 
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with the 


Miss Fannie] Mitchell, program co-chairman, 
William H. Cate, SCPOA President, and Mrs. 
Geraldine Wyatt, President, of the MAPOA. 


a 
| He annual fall meeting of 
the Midwest College Placement 
\ssociation was held on 
1) and 12 at the Horel Carter in 


Cleveland, Ohio, with a large and 


Sept 


enthusiastic attendance of mem- 


bers and guests 


Presented under the co-chair 
manship of Arthur Bach of Case 


and Vie A. Buescher 


ot Lhompson Products, the con- 


Institute 


ference featured a program dir- 
ected by Michael | 
the National 
mittee for 

he the 


addresses of conterence keynoters 


Vaccaro of 
Advisory Com- 


ronautics 


program include d 


and “eat and Inect sessions on 


important matters of interest, 


Middle Atlantic officers are: (seated) George Leetch, Mrs. Geraldine Wyatt, Lyon Rogers, Jr., and 
Miss Cornelia Ladwig; (standing) Arthur Kneen, Jr., David Mader, Richard Showers, and President 
John Kirkwood. Absent are: Paul Sherwood, William Phipps, and Robert Stieglitz. 


summarized by 
the 


the latter are 


their chairmen in account 


which follows 


The first of the keynoters, D1 
Howard Bevis, president emeri- 
Ohio State 


reminded placement othcers that 


tus of University, 


they are in a strategu 


the 


position 


to influence attitudes and 
teaching of the faculty as well 
Theis is the 
the broad 


appheation of education to work 


as the students 


job of pomting out 


or to type of occupation. Com- 


pared with public and private 


placement agencies university 


placement activities are person- 
alized his 


family approach, 


Dr. Bevis felt, is the university's 
responsibility 

He reminded placement and 
industrial personnel that college 
training is no substitute for train- 
ing on the job. It is not the 
place for the acquisition of minot 
techniques. The 
put im on more 
things 


time must be 
fundamental 
the broader aspects of 
training. College 
preparation for the and 
not for the time immediately 


following graduation 


Dr. Maynard Boring, Con- 
sultant, Engineering Manpower, 
General Electric Company, who 
shared the platform with Presi- 
dent Howard Bevis, briefly re- 


training 1S 
years 


gk, 


| 
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The new Board of the Eastern College Personnel Officers includes: 
(seated) President Philip J. Brockway, Mrs. Hope Brothers, Miss Alice 
Davis, Miss Ruth Houghton, Miss Elizabeth James, and John F. Butler; 


viewed the history of placement 
activities as he personally has 
lived it in forty years of activity 
He cited the fact that during the 
coming year over 6500 individual 
orgamizations will visit the col- 
leges and universities of the 
country to recruit: personnel 


He bluntly answered the theme 
question of the conference, Is 
Placement a Profession’? No, 
he asserted, as long as pressure 
is put on the schools by industry 
forcing the placement ofhce into 
clerical activities. Establishing 
dates for visits or lists of boys 
tor interviews 1s nota protession- 
al set-up When people in col- 
lege know enough about the 


Basic to the development of new placement 
and recruitment philosophies and techniques are 


the annual regional meetings. 


Here are summaries 


of Midwest and Eastern conferences with the 
Rocky Mountain survey of job distribution. 


boys and thew interests and 
about industry to effectively 
place students, then only may 
placement consider itself a pro- 
fession 

Dr. Bernard |. Muller-Thym, 
president of Muller-Thym and 
Associates, Management consul- 
tants in New York, tackled this 
question from three sides: salar- 
ies, the nature of management 
jobs, and the preparation of 
young men and women for man- 
agement work 


He predicted that if present 
trends continue, salaries for tech- 
nical graduates in 1966 wall be 
¥$10,000. New services, new de- 
velopments, and the trend tow- 


(standing) J. E. Smith, Carlton M. Barlow, Philip H. Yost, William O 
Wykoff, Pennell N. Aborn, Samuel H. Beach, and George P. Donaldson 
Photograph was taken at Loke Placid Club during the annual meeting 


ard quality will put a premium 
on technical know-how In 
dustry at this price wall study 
carefully ats utilization of the 
technical graduate to be sure 
that he is used more produc tively 
than at present where some are 
drafting and others doimg rou 
tine work Working, however, 
on the raw materials at this level 
is Important 

lhe nature of management 
jobs 1s changing, it has changed 
drastically in the last five or ten 
years, he noted More about 
the character of management 
activity is known today than 
heretofore. It is education con 


Continued on page 10 
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Room zoom 


GENERAL Motors conducts one of the largest 
non-military research and development pro- 
grams in America. 

This program employs nearly 25,000 engineers 
and supporting personnel. 


These engineers work in hundreds of small, 
smoothly-operating teams—as part of GM’s 34 
decentralized manufacturing divisions with 
plants in 68 U. 5S. cities. 


What do such facts signify to the young 
engineer who joins us here at General Motors? 


To start with, of course, GM’s thorough decen- 
tralization gives him an opportunity to work in 
a location of his choice. 


He can profit richly from the advice and 
example of the more experienced engineers in 
his small group. 


In acompany that manufactures literally dozens 
of different products, he finds it possible to 
develop his natural interests, to follow his 
natural bent. 


But most important of all, in a program the 
size of GM's, he discovers plenty of room for 
advancement. GM gives him, as we say above, 
plenty of room to zoom ahead. 


Proof of that fact is furnished by the scores 
upon scores of engineering graduates who, 
while still young men, have risen to key tech- 
nical and administrative posts in this great 
organization. 


In all likelihood, you are acquainted with some 
deserving young engineers who merit con- 
sideration for careers with the most successful 
industrial company in the world. 


So why not pass these thoughts along for their 
further consideration? Chances are they would 
be as interested in meeting us as we are inter- 
ested in knowing them. 


GM Positions Now Available 
in These Fields: 


MECHANICAL ENGINEERING 
ELECTRICAL ENGINEERING 
INDUSTRIAL ENGINEERING 
METALLURGICAL ENGINEERING 
AERONAUTICAL ENGINEERING 
CHEMICAL ENGINEERING 
CERAMIC ENGINEERING 
CIVIL ENGINEERING 


GENERAL MOTORS CORPORATION 


Personnel Staff, Detroit 2, Michigan 
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A LI college placement othces 


should have some specific in- 


formation to help evaluate the 
value of their service. Since we 
could not obtain such data from 
numerous inquiries regarding the 
savings which placement offices 
effect for their students, we de- 
cided to make a study to ascer- 
tain such information. The fol- 
lowing data provided a partial 
answer to one approach of evalu- 
ating the service of a college 
placement ofhce, and we hope 
this study will encourage other 
schools to study and report on 
other aspects of their services. 
In trying to ascertain what ts 
the placement service worth to 
a gi aduating student, we decided 
to study only one phase — the 
savings to students resulting 
from contacting employers on 
the campus instead of having 
them go to employers’ respective 
places of business for the first 
interview. The six June, 1956, 
graduates with Business Admin- 


We wanted to know — 


WHAT IS 


PLACEMENT W 0 RT H ? 


Ohio State University has taken a first step 
in putting a dollar value on some of its placement 


services and suggests that the results have had 
a salutary effect upon student organizations, 


By John E. Steele 


Placement 


Ohio 


State 


Dire for 


SUMMARY OF SAVINGS EFFECTED FOR THE Six 
MOST ACTIVE JUNE, 1956, GRADUATES, BY CAMPUS INTERVIEWS 


Total No. 
Student | | Transpor 
Interviews 
1 35 a $1399.15 
b 920.67 
2 24 a 898.7) 
b 747.03 
3 24 a 868.42 
b 512.01 
4 23 a 769.82 
b 626.30 
5 25 a 1074.03 
b 709.81 
6 23 «a 886.90 
b 778.98 
Totals 154 a $5897.03  $ 
b 4294.80 
Average 25 a $ 982.84 $ 
per Man b 715.80 


a — Assumes separate trips were made for 
each employer contacted. 


Hotel 


$279 
216 


189 
162 


180 
126 


180 
144 


198 
153 


153 
135 
1179 
936 


196 
156 


Food 


$225 
180 


140 
125 


115 
85 


115 
95 


155 
115 


125 
115 
$875 
715 


$146 
119 


Cab to & from 
Airport 
or 


$ 69 
54 


35 
35 


44 
27 


40 
40 


62 
37 


49 
39 
$299 
232 


$ 49 
39 


Incidentals (cab to 
hotel, tips, baggage 
storage, phone, etc.) 


$138 
108 


113 
104 


88 
62 


83 
7\ 


128 
103 


99 
93 
$649 
54) 


$108 
90 


for Commerce and Administration, 
University 


Total Cost 
a b 
Max. Min, 
$2110 
$1479 
1376 
1173 
1295 
812 
1188 
976 
1617 
1118 
1313 
116] 
$8899 
$6719 
$1483 
$1120 


b — Assumes only one trip was made to the city, and employers 


in that city were contacted at the rate of two per day. 


17 
/ 


istration training, who were sel- 
ected for this study, had inter- 
viewed in our othce a good repre- 
entation of employers in several 
types ot 


industries, and from 


different locations 


throughout 
the country 


(dur study atte mpted to com 
pute the cost to the graduates i/ 
they had taken the initiative 
to approach the employers for 
the first interview and made the 
trp to each employer's place of 
business. Certain basic assump 
tions computing the expenses 
had bye 


mac kor example, 


that the student 


would use an automobile to visit 


we assumed 


located 
under 200 miles from the campus, 
that publi 


an employes who Was 
transportation was 
used for longer trips; if the trip 
was over 115 miles, we assumed 
the trip was made the day he fore 


the interview and, therefore, the 
cost for a hotel room was includ- 
ed, the average hotel cost pet 
night was assumed to be $9.00, 
and the average food cost per 
day was assumed to be $5.00 

[he actual savings computed 
for the six June graduates stud- 
ied, amounted fo an average ot 
$1120.00 to $1483.00 per man 
I he greatest potential Savings 
amounted to %2,1 10.00 ‘| hese 
hgures can be better visualized 
by referring to the 
table atrached 


summary 


Lhe study helps to isolate one 


factor of a college placement 
service which is very important 
to graduating students, to em- 
ploye rs, and to the college itself, 
Because of the greater shortage 
of candidates in the engineering 
and scentihe helds, placement 


othces handling such candidates 


undoubtedly will be able to show 
a higher savings per student than 
is indicated in this study. 


The above data have proven 
very useful in facilitating the 
cooperation of students, alumm, 
faculty and administration, and 
employers who were undecided 


whether or not to visit. the 
campus for interviewing pur- 
poses We have found that 
student organizations (activity 
clubs, fraternities, sororities, 


dormitories, etc.) showed a spec- 
ial interest in the results of this 
study and have encouraged thet 
graduates to make better use of 
our placement service. Because 
of the shortage of applicants and 
the tremendous demand on the 
part of employers, we are natur- 
ally grateful for any addition to 
our supply of candidates for the 
employers’ consideration. 


Progress in the N.C.D.S.E. 


Reporti for the Vationa Committee for the 
f Serentist and Engineers, Dr 
// id L. RB , chairman, lists its functions a 
/ i fh public aware) of the need for more 
ducation in th ‘ad Ci¢ncrs, a 
Imer ca’ nationa ecuri and 
rid tecn cal leadershit Public understand- 
the need will lead t upport among chool 
iv authoritte parents, and infiuentia 
inizatior lt can help motwat oung people 
career 
/ ne ira united action among educationa 
na rea al ns, ernment, 
i? fer fn fraini i? mr mie? 
manft 
/ fr rams altractt) more ident 
} id feacner trainw 
i} feacnt / jucs, and ich more ettect 
a / wea il ia 
Mor il atio) cientist and 
rk on tecnnical guides and instructtor 
i isk for ; DY Dr Va) nara V/ 
f ra / ctr (om par th D, fpart- 


ment of 


Defense, and Dr 
Ohio State 


Hlerbert S 


Parne of 
Uni ersity 


Impro ement of sctence and mathematics 


pro- 
schoo Dr 
of Chief 
State School Ofhcers, has drafted a proposal action 


schools, 


grams in elementary and secondar‘ 


Edgar Fuller, executive secretary, Council 


program for industry, and communit 


f 
group 


Im pro ed use of supporting technicians te 
highly-trained Work in 
this area includes steps to expand accreditation of 
technical institutes and chools, recruit- 
ment of tear hers by the m ploy ment Service 


definition of technicians in the 


cientists and engineer 


training 


Dictionar of Oc- 


cupational Titles used by industry and abor, meeting 


of a Technicians Panel which expressed problem 


from the technicians point of view, steps to provide 


recognition for technicians in their work 


Vea ure fo improve teacher training and. the 
leaching proces in ¢lementar and econdar 
chools 

Tech niqdue for identifying youth ceoith scientifr 


fadient and aptitude 


Facts on the labor market among 


engineer 


tudy oO 


Russia s activill [ne 


clentifr 


manpower 


scientist and 
Conny 
fraining and use of 


Seeks Graduates In 


e AERODYNAMICS 
At Philco Corp. e CHEMICAL 
|. PHILADELPHIA, PA Me ENGINEERING 
of tha e ELECTRICAL 
and expansion in ENGINEERING 
e ENGINEERING 
PHYSICS 


the electronics field notably 
MATHEMATICS 


SITING 


Mr. Woods also pointed = 
Philco’s recent entry 
home laundry field, an 
necessity for de veloping entit 
fessional staff with a choice of 
outstanding accredited — 
sities and colleges in — 
they may continue studies a 


met 
fais 


in color television, transistors, 
compute! s, data processing r+ 2 
tems and guided missiles: . 
opened up unique and reware 
MECHANICAL 
new lines of automatic — 
addition to othe 
and dryers, in ade net 
household has PHYS cs 
4 attrac J 
ated many new and anh 
openings for beginning ene e P YSI AL 
nee! tH 
» graduate level 
company’s liberal, full 
tuition refund plan encourages 
taff members to enroll at t ve 
University of Pennsylvania, 
+: 
Drexel Institute of Tee hnology, 


Equipment, Communications Equipment, Electron Tubes, 
Electronic Computers, Electronic Data Processing Systems, 
Fire Control Systems, General Household Appliances, 
Guided Missiles, Home and Auto Radios, Home Laundry 
Equipment, Infra-Red Systems and Devices, Microwave 


or r en- 
ing to extend 
— profe jonal development 
upon graduation 
The location of Philco’s re- 
¥ engineering CHEMISTRY 
> min « 
its pro- for Research, Design, Development and Production 
os Engineering positions on Air Conditioners, Antenna Sys- 
tems, Automatic Machine Test Equipment, Automation 
Radio Relays, Microwave Systems, Multiplex Equipment, 
Navigational Aids, Radar, Ranges, Refrigerators and 
Temple University, V pepe Wm Freezers, Remote Controls, Servo Systems, Sonar, Systems 
University or St. Joseph's Engineering, Television (industrial and Military), Televi- 
College sion (Monochrome and Color), Thermodynamics, Transist- 
ors and Semi-Conductor Devices, TV Broadcast Equipment, 
Underwater Ordnance. 


For Additional Suhoumation ond Literature 
CONTACT 


Mr. Charles Lupton 
Manager, College Relations 


PHILCO CORPORATION 


Philadelphia 34, Pa. 
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GUIDANCE COUNSELORS: 


Are you aware the 
offered young women 


The Army wants you to have full information 
on these three important careers 


|. The Women’s Army Corps —The WAC offers com- 
missions both as second and first lieutenants to 
qualified college graduates 20-33. WAC officers start 
on the executive side of the desk with a challenging 
job of responsibility and decision, Positions are open 
in the following career fields: Personnel and Ad- 
ministration, Intelligence, Information and Edueca- 
tion, Civil Affairs and Military Government, Legal 
and Legislative, Comptroller, Public Information, 


Logistics, Training and Special Services. 


Besides her executive job, a WAC officer enjoys 
the prestige and pay of a commissioned Army officer. 
the chance for exciting foreign assignments, a 30- 


= day paid vacation every year and a full social life 


The Army Nurse Corps—As an Army nurse, 
few nursing jobs ean equal the Opportunities 
available to young women, Rach Army nurse 
enjoys a career so important she starts as an 
officer—a rank reserved for those with ad 
ministrative jobs, Army nurses work in modern, 
well equipped hospitals. They have the added 
atisfaction of helping their country as well as 


humanity. In addition to having a fuller pro- 


fessional career, an Army nurse enjoys greater 


finan ial rewards than she could probably find 


ordinarily 
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career opportunities 
the Army 


3}. The Army Medical Specialist Corps 
Here is a great opportunity for diets 
clans, physical therapists and oceupa 
tional therapists the chance to serve 
humanity, country and self, Specialists 
in these three areas serve humanity by 
carrying out the most modern medical 
techniques, They serve their country 
by performing a job directly benefiting 
the nation. And they serve themselves 
by benefiting from the many personal 


advantages of an officer's careet 


Send Today For Your FREE Booklets —! for 


copies of guidance booklets on these important career opportunities 7 In doing so, you will not only 


he helping young women secking a rewarding career, but you will also be helping your country 


in its defense effort Semply clip and mail the coupon helow or telephone your local Army Recruiting 


Station, where an Army representative will he glad to cooperate with you im ever way po thle 


| 


IC $4.3 


THE ADJUTANT GENERAL 
Department of the Army 
Washington 25, D.C. 

Attn: AGSN-L 


Please send me guidance booklets on the career opportunities available in 


[_] The Women’s Army Corps [_] The Army Nurse Corps [_] The Army Medical Specialist Corps 
NAME. 
ADDRESS STATE 
ORGANIZATION POSITION 


4) 


4 
y \ 
ay =/ at 
4 gi 
4, 4 / a 
4 
ZY 
3 
* 
* i 


AN UP-TO-EARTH VIEW OF THE FUTURE 


The Martin launching vehicle of the first man-made Earth 
satellite will be the opening gun of a new and endless age 
of exploration into space. 

There are many exciting new opportunities at Martin. 


If you are doing some down-to-earth thinking on this 


fabulous future you'd do well to contact J. M. Hollyday, 


The Glenn L. Martin Company, Baltimore 3, Maryland. 
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‘| HE importance to both college 
administrators and employers of 
knowing what happens to college 


HOW BUSINESS GRADUATES FEEL 


About their Jobs 


A limited but interesting survey probes the reaction 
of those who have been employed over six years. 


graduates in later life has prompt- 
ed the present exploration of 
one limited aspect of this topic: 
How business administration 
graduates feel about their jobs 
some seven years after complet- 
ing college study (1). 


In January 1956 questionnaires 
were sent to a large sample 
drawn from the 1948-49 grad- 
uating class of the University of 


By Carl Dickinson 


Placement Director, University of Washington 


Washington who received thet 
degrees in the College of Busi- 
ness Admuinistration.* On the 
aire, the re le P held in the 
questionnaire, the respondent . Human Relations Com- 6. Status Position held in the 
was asked to indicate his present patibilicy of people in’ the orgamzation employing you 
job or title, how long he had been organization. 7. Working Conditions 


employed in it, how closely his Interest Intrinsic desira- Hours, physical conditions, 


present work was related to his bility of the specific work travel, relocation, ete 
college mayor, and was also asked areiwities 


to check items on a rating scale He was then asked to rank the 


Salary Present salary, re- 
lative to what you should 
reasonably expect 


to describe his feelings concern- above factors in the order of 1m 


ing each of the following factors portance for a successful working 


in relation to his work: 


career, and this ranking was 
Security Chances of keep- used in conjunction with the 
Advancement Opportunt- ing job, staying with the — rating seale to determine an 


ties for promotion organization over-all score for job satisfaction 


the questionnaire data, 


certain Comparisons between job 


RATINGS GIVEN BY SALESMEN, ACCOUNTANTS AND ADMINISTRATORS fields were possible, as shown in 


TO SPECIFIC ASPECTS OF THEIR PRESENT JOBS 


Advance- Human Job Working 
ment Relations Interest Salary Security Status Conditions 


the chart on the following page 


On the over-all job satisfaction 


scale, those in Accounting work 
were very significantly less satis- 
hed with thew current employ- 
ment than were those employed 
in other helds 


Graduates now in Accounting 


work indicated that thei college 
Administrative 


training was very closely related 
(N—44) 


to thew present work activities, 
while men in the Sales held 
tended to show that them work 
has little relationship to any 
specihe college mayor 


Both ine ollege and high school 
grade averages (taken from grade 
transcripts) the men now in 
Accounting jobs were far above 


Note: "Difference from the meen of all others is significant of the | % level 
"Difference from the meen of oll others is significant of the 5% level 


1. 
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46 
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\ 
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Accounting 
N—53 \ 
the rie si lon arnpele 42; male 
\ sates, 45 were discarded hecause their rent ‘ 
35 / could not be cated with 
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average, while those currently 
in Sales work were detnitely 
below the average for the whole 
group 

In the accompanying chart 
are shown the relative ratings 
given by Salesmen, Accountants, 
and Administrators to specihe 
aspects of thew present jobs.* 
[he men in Sales work seemed 
to feel that they enjoy better 
opportunities for advancement 
and receive more adequate salar- 
ws than the other graduates 
lhose in Accounting were most 
dissatished in the areas of ad- 
Vancement, interest in the work, 
them status in the organization, 
and thew working conditions 

It ts interesting to note that 
a very simular pattern of feelings 
is evident for all three groups of 
workers, with the Sales group 
rather clearly showing the pieat- 
est over-all satistaction with ther 
jobs, and the Accounting group 
definitely the least All three 
groups show Advancement, Sal 
ary, and Working Conditions as 
the areas where then ieatest 
problems he, and all three in 
dicate ditheulty with Hu- 
man Relations or Job Security 

ven though these are com 
patative sinall sample S, If scems 
reasonable to inter that business 
graduates who have made careers 
oft Accounting work have not 
found thew jobs to be turning 
out as they had expected, at 
least with regard to the factors 
covered by this study Then 
dissatisfaction may be due to a 
work situation which ts actually 
less rewarding than the other 
helds included here, in) which 
case Certain Questions arise Are 
high-level administrative —posi- 
tions less accessible Via the ave- 
nue of Accounting? Do the more 
specialized requirements of this 
held and the more detailed nature 
of accounting duties tend to 
restrict the broad expenence 
and outlook which men must 
acquire if they are to assume 


(Continued on page 76 


COMPARISONS BETWEEN JOB FIELDS 


Sales Accounting Administrative Miscellaneous Total 
N=48 N=53 N=4 N=57 N=202 


JOB SATISFACTION 


(mean scores) 


| 


24.1¢ 32.5 


RELATIONSHIP BETWEEN PRESENT WORK 
AND COLLEGE MAJORS 


(mean scores) 


2.54 


HIGH SCHOOL GRADE AVERAGES 


2.48t 3.17* 2.96 2.82 2.85 


Note: *Difference from the mean of all others is significant at the |% level. 
*Difference from the mean of all others is significant at the 5% level. 
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—Is a major reason why career-minded engineers select Arma —and 
why Arma selects young engineers like you for your professional 
potential. For Arma invests time and money in comprehensive train- 
ing programs to help you develop that potential—and make your 
transition from campus to industry a good one. 


At Arma you will have time to survey your interests and aptitudes 
before selecting your field —a choice enriched by the wide variety of 
projects and skills that have made Arma a leader in electronics and 
electromechanical instrumentation. 


On-The-Job Technical Training 
You begin your career on a sound foundation with Arma. Three two-month 
rotated assignments give you opportunities to look into different areas of 
activity—and assignments in Missile Guidance, Project Engineering, Product 
Engineering and Research and Development further assist your development. 


You'll work in digital computers and analog, servomechanisms, gyroscopics, 
inertial guidance, missile control systems, fire control systems and many other 
fields of instrumentation — learning about them in anticipation of your even- 
tual assignment. 


Pianned Protessional Development 


Your full professional capacities are developed along with the technical. 
Survey courses, lectures and round-table discussions are part of your train- 
ing. Seminars and conferences develop your leadership abilities. All the 
while, you get automatic salary increases —and your progress backed by the 
stability and entire resources of Arma. 


Freedom And Time For Personal Development 


At Arma you will associate with men of unusual achievement in an atmos. 
phere of technical sophistication. Nine outstanding colleges are within easy 
reach, and Arma encourages and subsidizes further education for engineers 
on all levels. Time and resources are available for you to make original con- 
tributions to technical publications, and professional society membership 


is subsidized. 


Relocation Assistance is available and in many instances expenses paid when 
you move your family to Long Island. Suburban life here is famous for ideal 
pleasure-living — and is within minutes of the plant. 


Your future career is backed by Arma’s stability and its proven record of 
pioneering technical progress. Your best future is with Arma 


See the Arma Representative when he visits your campus, or send inquiries to 


Mr. Charles S. Fernow 


Administrator of Technical Education 


A 


Division of American Bosch Arma Corporation 
Garden City, Long Island, New York 


ARMA — 2 Givision of American Bosch Arma Corporation develops designs manutactures ond Conducts broad research On precision election and Components and complies control systems 
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REGIONAL ASSOCIATIONS 


SCIOUS Management personnel 


now get time off to think, to 


analyze ther own experiences, 


to derive new principles, and to 
plan course of action It repre- 


sents today a 


new leadership 
more thoughtful and 


reflective one, an intelligent fune- 


group, a 
tioning group. They know more 


about cechmeal developments, 


they have the ability to be a 
center of group activity It is 
essentially an enlightened and 


purpose ful group 


lhe young men and women 
preparing for managenal work 
require a sensitivity to the kind 
of forces at work im oul world 
today Do they appreciate the 
effect of the change, for example, 
from the oral to the visual?’ 
Business must be cogmzant of 
the economic, social, and cultural 


character of the society it serves 


Dr. -Lhym considers that wo 
men have a rough deal in indus- 
try today Lhey can be gotten 
cheaper But because of the 
manpower shortage and the fact 
that the work must be done, they 
will have increasing opportun- 


ties 


Discussions started at lunch 
con tables assigned tor topics and 
continued in session thereafter 
hese 
popular feature of the conference, 
ite d 


proved to be the most 


for they participation 
from all attendance. Summaries 


of these sessions follow 


Luncheon Summaries Listed 


“run- 
are primarily bas 


Starting salaries are not 
away 
ed upon the supply and demand 
Lhe constantly increasing hourly 
been an in- 


rates have also 


tluencing factor 
It is necessary for industry to 


be competitive in the matter of 


starting salanes. The problem 


continued from page 35 


is to determine what starting 
salaries are being paid by com- 


petition and industry generally. 


‘There is need for more reliable 


responsible information about 


starting salaries. [he placement 
people can render a great service 
by publishing starting salaries 
paid by representative industries 
and actual 


offers received by 


graduates. In addition, it is im- 
perative that each company get 
actual figures from thei 


petitive and 


com- 
representative in- 
dustries in the area where they 
are recruiting 


Consideration ts given for mil 
tary service and for summer ex- 
perience in the matter of starting 
salaries but not for marital 
Status or age 

The group felt it was very un- 
in the 
form of an additional month's 


wise to offer a “bonus” 


salary or a sum of money to in- 
duce a graduate to jom an organ- 
zation. The most that should be 
done is the payment of moving 
expenses to the location where 
the graduate will be assigned. 


Considerable importance was 
attached to the problem of seeing 
that the salaries of students out 
from two to hve years 
Using the 
salaries as a 
base, some yardstick should be 
worked out 


were 
properly adjusted, 
current starting 
to determine that 
the employee making good pro- 
gress is given credit for experi- 
ence 

It was felt that salaries would 
be increased about hve to six per 
cent per year in the future and 
starting would be in- 
creased in this range 


salaries 


Lhe technical graduate was re- 
ceiving on the average at least 
$25 and closer to $35 more than 
the non-technical graduate pet 
month 


It was felt that the demand 
for college seniors would be more 
intensive in the years ahead. 
The fact that there will be more 
graduates available in about 10 
years did not change this opinion 
because the demand for more 
and more college graduates would 
increase and would 


available graduates. 


absorb all 


Because the service industries 
have traditionally not told thei 
story about employment oppor- 
tunities to the American public, 
many faculty and college per- 
sonnel are grossly uninformed in 
this area. Consequently recruit- 
ers from the service industries 
are constantly 
dearth of 


plagued by a 
college interviewees 
who are ignorant themselves, o1 
have completely erroneous im- 
pressions of the career possibili- 
ties or were not in the meantime 
properly counseled or 
by the faculty 


advised 


Associations Combat Handicaps 

To combat these handicaps 
the service industries are banding 
together where practicable into 
industry associations. They hope 
to educate the public through 
such organizations as the Ameri- 
can Banking Institute, the Insti- 
tute of Insurance, etc., by insti- 
tutional advertising and public- 
ations. It will take years per- 
haps to overcome life-long mis- 
conceptions. 


Diversihed industries were rep- 


Intern- 
ships as defined included on-the- 
job training as well as formal 
training 


resented in this session 


They were recognized 
to be an important phase of the 
indoctrination of the new em- 
ployee into industry. Spectheca- 
tion today makes training man- 
datory. Opinions about 
equally divided as to the advan- 


tages of on-the-job training ver- 


were 


sus formal class room programs 


Through supervisory and ex- 
ecutive development they should 
be of short duration and are 
preferred to those extending be- 
yond 


months. College 


graduates are not 


twelve 
adverse to 
entering training programs which 


Younger 
than 


the classof 


HELICOPTERS 
HAVE 


GRADUATED |! 


But as it will be for seniors in June, the “graduation” 

of helicopters was only a beginning, literally a commencement 
But the rotary-winged craft and the college student of today 
face a future that is at once challenging and promising. 


To the young, technically trained people now at Sikorsky 
Aircraft and to those who will join the Sikorsky team in the 
near future belongs the thrill of developing a 

product of their generation 


That product already carries the mantle of the 
world’s most versatile aircraft 


In order to maintain its leadership in the fast-growing helicopter field, 
Sikorsky Aircraft gives the young engineer every opportunity to make 
his a life full of professional satisfaction, In line with this policy the com 
pany provides graduate study fellowships for those who wish to progress 
and further their engineering education 


SIKORSKY AIRCRAFT 


BRIDGEPORT 1, CONNECTICUT 


ONE OF THE 
DIVISIONS OF 
UNITED AIRCRAFT 
CORPORATION 
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Officers for 1957 in the Seuthern College Placement Officers Association are: (seated) Howard 
Lumeden, President Johnie Branch, and Mrs. Josephine Schaeffer; (standing) A. L. Ross, Maurice 
Mayberry, and George Street. Not in the picture, taken at Old Point Comfort, was James Roper. 


New Southwest Placement Association officers include: John Brooks, Mrs. Jean A. Jenkins, Weldon 
Williams, Frank Carroll, H. A. Bradley, and President Arch Hunt. Conference was at Fort Worth. 


(Below) a three act “Ploy of Recruitemanship” featured a cast of “ 


characters” 


at ECPO's annua! 


conterence. The production was penned by Marion Merrill and staged by Carlton Barlow 


DENTS 


are well thought out, planned 
and executed, and at an instruct- 

level to which they have been 
accustomed. 


Many differences of opinion 
appeared to exist throughout the 
industries represented with re- 
spect to wages paid, seniority 
privileges, vacation, sick leave, 
and insurance benefhts during 
training 


“Counseling” as applied to 
the task of a college recruiter 
means any situation related to 
job placement where he can help 
an applicant by advice or sug- 
gestion if he feels qualihed to do 
so. In the professional sense 
of the word he cannot be called 
a counselor 


here are no well-defined limits 
to the extent to which a recruiter 
may counsel an applicant. Al- 
though there may be many 
occasions in which a recruiter 
might engage in counseling appli- 
cants, either singly or in groups, 
the best consideration of the 
topic would lie in the area of the 
campus employment interview, 


Most participants agreed that 
the extent to which a recruites 
engages in counseling will depend 
upon his experience and judg- 
ment. A proper attitude is most 
important. The applicant must 
also be receptive to suggestion 
and help 


It was felt that a recruiter 
should, if requested by college 
personnel, spend extra time coun- 
seling students with job prob- 
lems if he can be of help and 
has the time to do so 


A recruiter who ts seasoned 
by experience in dealing with 
people will obviously be best 
qualihed in the counseling of 
applicants. He should exercise 
good judgment, however, and 
not proffer advice unless he feels 
qualihed and is conhdent that 
counseling ts in ordet 


Much discussion was held on 
the characteristics of a good 
recruiter. The most pertinent 


(Continued on page &2 
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our future - 


your tomorrow - 


/s 


We invite the college graduate to consider employment opportunities 
with B. F. Goodrich. We believe we can offer some of the greatest 
challenges in all of American industry. Our business encompasses 
the chemical, plastics, rubber and textile industries. It is closely 
aligned with many, many others. It is a large business with literally 
thousands of facets and its potential is inviting. At B. F. 
Goodrich there is and always will be a need for men of vision with 


the ability to accomplish things. 


B.EGoodrich 


The B. F. Goodrich Company, General Offices, Akron 18, Ohio 
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LETTERS TO THE 


ethical standards of students 
who are under consideration for 
employment | believe that 
hast stude nts who are being 
interviewed by companies find 
it a new experience and will 
welcome suggestions re garding 
types of conduct that might well 
be considered unethical. | have 
therefore prepared a list of such 
suggestions in consultation with 
our graduate students who are 
working for a master’s degree in 
industrial relations 


would welcome any com- 
ments from your readers, includ- 
ing suggestions for revisions 
additions 


Several recrumment othecials 
have asked rie whether | have 
any suggestions regarding com- 
pany poles on this subject 


The 
Joy Manufacturing 
Company 


Henry W. Oliver 
Building 


Pittsburgh 22, 


Pennsylvania 


“Machinery for 
the 
Basic Industries" 


EDITOR 


Continued from page 10 


May | therefore present one 
| have been 
surprised at the great variation 
in company policies regarding 
notihcation to students of the 


major suggestion 


results of campus interviews 
Some companies apparently send 
no notice at all to students in 
whom they have decided they 
are not interested. | would there- 
fore suggest that if a company 
does not plan to write to each 
student it has interviewed, it 
should at least notify all students 
at the end of the interview that 
they may consider that the com- 
pany is not interested in them 
at this time if they do not hear 
from the company within three 
weeks. Such a policy should con- 
siderably reduce the uncertain- 
ties of the student 


1. Study in advance the library 
hles on each company that 
offers interviews. Find out 
as much as you can about the 
hrm before you decide to sign 
up for an interview. Limit 
your contacts to firms that 
are of interest to you, so as 
not to waste your time and 
theirs. 


Never miss an interview ap- 
pointment. The interviewer 
has set aside this half-hour 


for you. Be punctual. 


3. If, at the end of an interview, 
you have decided that you 
would not care for employ- 
ment with this company, tell 
the interviewer so at once 
(without being eritical). The 
collecting of job offers is not 
a reputable hobby. The inter- 
viewer will appreciate being 
spared the possibility of mak- 
ing a futile recommendation 
to his company. On the other 
hand, if his company has a 
special appeal to you, tell 
him so 


+. On plant-visitation trips keep 
your expenses within reason- 


able limits. It is a business 
trip not a spree. Help to 
keep company costs down be- 
fore you start your job just as 
you would afterward. 


If you visit more than one 
company during a trip, divide 
the cost between them. It’s 
a fine opportunity to demon- 
strate your honesty. 

6. Beware of a company that 
resorts to shady practices to 
win you. Be sure that its 
integrity equals your own. 

7. When you get an offer, ack- 
nowledge its receipt at once. 
The company will normally 
indicate how long it will hold 
the offer open for you. It 
would be considerate on your 
part, however, to not wait 
until the last day of the dead- 
line to give the company a 
definite “‘yes”’ or “‘no’’, but to 
notify it as soon as you 
reasonably can in view of your 
negotiations with other firms. 

8. Once you accept a job, don’t 

give a thought to any other. 

Immediately notify other com- 

panies which are considering 

you that you are no longer 
available. 
Sincerely yours, 


William H. McPherson 


Professor of Economics ia 
Labor and Industrial Relations 
and >tudent Placement Officer 
University of Illinois 


Placement Job Analysis 


Urbana, Illinois 
Sir: 

Recently | came across very 
complete job analyses for Dir- 
ector of Placement and Place- 
ment Ofhcer in the October, 
1951 issue of Occupations. 

Experienced placement people 
seeking to describe their positions 
and newer placement ofhcers 
looking for a definition of place- 
ment work may find these ana- 
lyses helpful. 


Ropert CaLvert, Jr. 
New York City 


Coordinating Placement Officer, 
{ of Ii lines 
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You will find Hughes to 


isa firm im which to beg 


career. Last vear, m tact 


February graduates joun 


staff. Since then the Nave 


ing directly with the 


scicTitis(s ind enyginecrs 


In which of these 
3 activities does YOUR 


be unsurpassed Huyhe 


rith a ful for ad 


» June and pany: 


| 


initerest ¢ 


FUTURE lie? 


Is the 


d the Hughes the military an 


been work Whether 


nation’s finest velopment, Field Service and Support, 


u chi 


RESEARCH AND DEVELOPMENT. 

Projects of the engineers and scientists in this area at Hughes 
cncompass practically every known field of electronics — and 
often border on the unknown. ft is this team which is responsible 
for the Falcon all vuided ind the Automat 
Armament Control System. Some of the projects include Micro 
wave Lubes ind Antenn is, igrat il ind Analov { omputers, 
Ground and Airborne Radar systems, long-range highly 


d equiprne nit, ind missile SVSCCTHS 


FIELD SERVICE AND SUPPORT. 

Engineers in the Field Service and Support activity are responsibl 
tor the maximum field performance of Hughes-produced 
military equipment. Theirs 1s essentially haron work with the 
company, airframe manufacturers, ind the armed forces. Theu 
recommendations are often the basis for important modificauions 
Openings exist for Engineers assigned to airbases and airtrami 
manufacturers, Engmecring Writers, Laboratory and Classroom 


Instructors, and ment Modification Engineers 


MANUFACTURING AND PRODUCTION. 

In this area at Hughes technical experts are re sponsible for th 
development of production techniques for the manufacture 
of advanced clectrome equipment from the Research and 
Development Laboratories, Some of the open areas include 
Enemeers tor Lest Equipment Design; Quality Control: and 
Manufacturing Processes for semiconductors, automat 


controls and miniaturized eclectromic systems 


West's leading center will be rewarded with a top ilary, a 


electronics he com challenging future and the rte al ch 


lectronics spans both mate of Southern California 
ico | fiel 

{commercial field If you are interested in the long-range oppor 
une Kes 
| rch an tunities available at Hughe ntact your college 


r unmveruty placement offwe or mail a resume 


or Manufacturing and Production, you to us today 


Scientific Staff Relati 
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HUGHES 


Research and Development Laboratories 
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U5. OFFICE OF SDUCATION STATISTICS, THE JOURNAL OFFERS 

FUTURE COLLEGE ENROLLMENTS 

THROUGH THE COOPERATION OF THE RESEARCH AND 

SEATS TAC AL SERVICES BRANCH 


7 


For these projecting recruiting programs, the following 
statistics will provide guidance in calculating “supply vs. demand”’ 


PROJECTIONS OF FIRST-TIME ENROLLMENT, AND TOTAL FALL ENROLLMENT IN INSTITUTIONS 
OF HIGHER EDUCATION IN CONTINENTAL UNITED STATES: FALL 1956 to 1970 


(Projections as of March 1956) 


FIRST-TIME ENROLLMENT 


TOTAL FALL ENROLLMENT 


FALL OF Total Men Women Total Men Women 


1955 682,639 426,787 255,852 2,695,340 1,769,913 925,427 


706,000 441,000 265,000 2,907,000 1,916,000 991,000 
1957 727,000 453,000 274,000 3,104,000 2,052,000 1,052,000 
1958 741,000 461,000 280,000 3,259,000 2,156,000 1,103,000 
771,000 479,000 292,000 3,399,000 2,245,000 1,154,000 


1960 828,000 514,000 314,000 3,567,000 2,351,000 1,216,000 
1961 910,000 564,000 346,000 3,790,000 2,492,000 1,298,000 
924,000 572 000 352,000 4,004,000 2,628,000 1,376,000 


924,000 571,000 353,000 4,189,000 2,747,000 1,442,000 
1964 969,000 600,000 369,000 4,372,000 2,865,000 1,507,000 
1965 1,163,000 720,000 443,000 4,677,000 3,059,000 1,618,000 
,221,000 756,000 465,000 5,006,000 3,271,000 1,735,000 


,234,000 763,000 471,000 5,331,000 3,482,000 1,849,000 
1968 1,237,000 764,000 473,000 5,617,000 3,669,000 1,948,000 
1969 1,267,000 781,000 486,000 5,796,000 3,784,000 2,012,000 
,372,000 804,000 568,000 6,006,000 3,877,000 2,129,000 
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PROJECTIONS OF REGULAR SESSION ENROLLMENT 


IN INSTITUTIONS OF 


HIGHER EDUCATION IN CONTINENTAL UNITED STATES: 1954-55 to 1970-71 


Academic 


Yeor Total 


1953-54 2,514,712 
1954-55 2,755,000 
1955-56 2,996,000 
1956-57 3,232,000 
1957-58 3,450,000 
1958-59 3,623,000 
1959-60 3,778,000 
1960-61 3,964,000 
1961-62 4,212,000 


1962-63 4,451,000 
1963-64 4,657,000 
1964-65 4,860,000 
1965-66 5,199,000 


1966-67 5,564,000 
1967-68 5,926,000 
1968-69 6,243,000 
1969-70 6,443,000 


1970 6,676,000 


In the accompanying chart at the right, biologi- 


cal sciences include anatomy, bacteriology, 
botany, entomology, 
Physics includes 
includes meterology. 


biochemistry, biology, 
physiology, and zoology. 
astronomy. Geology 
Civil engineering includes architectural eng- 
ineering. Chemical engineering includes petro- 
leum engineering. Other engineering includes 
agricultural, ceramic, engineering mechanics 
and physics, general, geological, geophysical, 
industrial, naval and marine architecture, 


sanitary, textile, unclassified, and other. 


(Projections as of March 1956) 


Regular Session Enrollment 


Men 


Women 


1,613,466 901,246 
1,766,000 989,000 
1,965,000 1,031,000 
2,128,000 1,104,000 
2,278,000 1,172,000 
2,394,000 1,229,000 
2,493,000 1,285,000 
2,610,000 1,354,000 
2,767,000 1,445,000 


2,919,000 1,532,000 
3,051,000 1,606,000 
3,182,000 1,678,000 
3,397,000 1,802,000 


Projections of degrees in this and the opposite 
chart as well as that on page 54 are based on 


loti 


lecti 
proj of 


ge, and gy 


rer 


dumti 


rates 


loti tirmate 


Census, for 


loti 


pop don Dece 
1953 and those from 1966-67 through | 
released o1 May 16, 1956. 


Sima. 


entrance rates into 
Acknowledge- 
ment is mode to Howerd G. Brunsman, 
Population and Housing Division, Bureau of 
The pro- 
jections from 1955-56 through 1956-66 vtilize 


Chief, 


mber 9 
970-71 


3,632,000 1,932,000 
3,867,000 2,059,000 
4,074,000 2,169,000 
4,202,000 2,241,000 


4,305,C00 


2,371,000 


PROJECTIONS OF EARNED DEGREES CONFERRED IN INSTITUTIONS OF HIGHER 


EDUCATION IN THE UNITED STATES AND OUTLYING PARTS 


BY GROUP AND FIELD: 1956-57 and 1957-58 


The following figures are presented by the JOURNAL on the basis that projec- 
tions in terms of career specializations are of particular interest, 
supplied by the Office of Defense Mobilization to the Organization for European 
Economic Cooperation was prepared on August 30, 1956. 
according to special O.E.E.C. requirements and does not relate directly toaccom- 
panying statistics supplied by the Office of Education. As a consequence, these 


figures should be used, as they are intended, only for general guidance. 


Group and field Total 
ALL FIELDS 424,200 
Agriculture group 13,000 


Agriculture and Forestry 12,100 


Veterinary medicine 900 
Pure Sciences .37,700 
Biological Sciences . 14,800 
Chemistry 9,900 
Physics 3,900 
Geology....... -. 3,000 
Mathematics. .... . 6,100 


41,400 
6,000 
4,800 

Mechanical engineering 10,000 

Aeronautical engineering 1,300 


Applied Sciences 
Civil engineering 
Chemical engineering 


Electrical engineering 8,900 
Mining engineering 500 
Metallurgical engineering 900 
Other engineering.... 7,000 
All Other. 332,100 


36,000 
7,300 
4,100 
9,200 
1,100 
7,700 
400 
700 
6,000 
274,100 


1956-57 1957-58 
2d lo 74 
level level Doctor Total level level 
degree degree ate degree degree 
349,800 65,950 6,500 474,400 395,100 70,950 
11,000 1,650 480 15,300 13,000 1,600 
10,000 1,630 480 14,400 12,200 1,760 
900 20 10 900 900 20 
28,500 6,350 2,650 43,600 33,800 6,980 
11,500 2,350 950 17,200 13,600 7,660 
7400 1460 1,030 11,500 6,990 1,530 
2,500 9750 500 4,500 2,990 1,020 
2,200 630 150 3,500 7,600 700 
4,900 960 230 7700 5,700 1,040 


4,420 600 46,9000 40800 44620 


660 40 6,990 8,290 660 
570 160 5,500 4,709 640 
750 60 11,000 10,200 790 
230 30 1,400 1,100 260 
1,050 130 9,800 6,500 1,100 
30 (9) 500 400 30 
150 60 1,100 900 170 
960 120 7,900 6,600 970 
53,540 4,540 369,400 307,400 57 560 


This report, 


It has been compiled 


Doctor 
ate 


6,390 
460 
470 

10 


2,430 
940 
1,030 
500 
150 
230 


600 
40 
140 
40 

30 
130 
(9) 
60 
120 
4490 
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YOU TELL US YOUR GRADS WANT THIS: 


INTERESTING COMPANY 
WORK STABILITY 


WITH A PLUS 
ADVANCEMENT CHALLENGE GROWTH 


THIS IS WHAT PROCTER & GAMBLE OFFERS: 


| | 


“P & G finds its men through a "The record of P.& G.'s spec- 
definite program for hiring, train- tacular achievements in the 
ing, and promotion of potential detergent field nicely demon- threat of much tougher competition, 
executives. It gives the same kind strates the Company's skillful P.& G. is a prime example of 1) 
of attention to developing co-ordination of product how to sell goods despite recessions, 
management men as it does to research and aggressive 
developing a new product, or the marketing.” 

market for it.” 


Business ere 


Week Magazine TI M E Magazine 


“Ata time when many a U. S. busi- 
nessman fears a recession and the 


and 2) how bitter competition both 
inside and outside a company can 
make it grow.” 


PROCTER & GAMBLE 


CINCINNATI, OHIO 


ADVERTISING ENGINEERING RESEARCH & DEVELOPMENT 
BUYING MANUFACTURING SALES 
COMPTROLLER’S DIVISION MARKET RESEARCH TRAFFIC 


OVERSEAS 


ait 
' 
| | | 
ar 
- 
2 
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WHERE WIL 
"MY” GREATEST PERSONAL GROWT 


A. With a GIANT Company? 


Advantages Disadvantages 


Long established National Trade Name k.xpansion and growth ot company 

In business for man ears has already taken place 

ecurnty im large numbers Business volume not accelerating 

Long ratige promotion possibilities Lost among many im company 
Slow Promotion Program 


B. With a “young”... but well established GROWTH Company? 


Where expansion of plants to provide increased sales volume of present 
product lines, and building of additional plants for new products 


Is NOW TAKING PLACE 
young men are being placed IMMEDIATELY into positions ot 


executive responsibility in management of techmical assignments 


young men are IMMEDIATELY made a vital part of an agressive 
“young” company whose history during the past 25 years has been 
one of spectacular success in growth to a position of international 
leadership in their product fields 


oung men find an “ever-present” OPPORTUNITY for te adership 
and admumstrative responsibility in a GROWTH Company 


MANAGEMENT DEVELOPMENT activities are definite and 
planned responsibilities of top management to insure having young 
men ready for the executive and administrative positions that ex 


pansion has and is produc ing 


C. And Equally Important: 


W here young men find security with COMP Any whose products meet a ERA 


constant need im world vide consumer markets representing 


virtual a depre ssion proof business 


Where starting income is normal but soon increases to above-average as 


men Progress nite singly responsible assignments LA 
Where \ 


oung men find challenges and problems to solve in each of the 
company s divisions: Manufacturing, Research, Product Develop 
ment, Financial, Industral Relations, Distribution, Marketing, 
ales, Advertising and Foren Operations 


Where men becorn ited with Company that in 25 vears CORPO 
sq ft. of space 


ias grown from a small factor occupying onl 
to a mule plant international company of over 1,200,000 sq. ft 


today, with a planned expansion of 2,000,000 sq. fr. by 1958 


young men are NEEDED to fill NEW. positions created by ex PLAYTEX PARK . 


pansion and to replace others being promoted 


‘ 
W hye 
{ 


L i ACHIEVE 
H-OPPORTUNITY AND HAPPINESS? 


D. Over 2,500% EXPANSION 
The INTERNATIONAL LATEX CORPORATION, a relatively 


young 
company of only 


25 years, has expenenced one of industry's most unusual success 
records expansion of over 2.5000; in the past 8 years. With a business volume 
today of over $40,000,000, with projected expansion into new markets, building 
of new plants, and with greatly enlarged operations in all divisions. The Inter 
national Latex Corporation trade-name PLAYTEX offers The Unusual 
Opportunity most college graduates seek when making a decision for the type of 
company with which they can achieve greatest Personal Growth and Happiness 


E. Company Growth Produces Individual Growth Opportunities 


Plavtex is NOT a company in which young men become lost It is rather a 


GROWTH company that needs and takes great interest in the development of young 
men to fill important key positions in a constantly expanding operation 


(jrowth 1s 
indicated by this analvsis 


1932 1,000 sq. ft. factory sp: 6 

1942 75,000 sq. ft. factory sp: 

1952 650,000 sq. ft. factory sp: SOO) 

1956 1,200,000 sq. ft. factory sp: 5,000 

projected 1958 000 sq. ft. factory 
1960 500,000 sq. ft. factory 


mployees 
mployees 
mployees 
mployees 
sp: 7,500 employees 
space 10,000 employees 
\re you one of the future KEY EXECUTIVES Playtex will appoint to fill many 
new opportunities that their constant growth 1s producing ? 
Continued GROWTH and EXPANSION of Playtex is creating openings for 
young men in which they assume at once responsibilities in active work. 
Keen ounyg minds, ambitious men who can accept immediate responsibility 
are finding Playtex a satisfying and challenging opportunits 


Inquines are welcomed. Wrrre tur Direcror or Correce Recrurrine 


Graduates 


Manufacturing 


ATI NAL Opportunites 
TEX 


Nclvertising 
Industrial Relation 


DOVER, DELAWARE Foreign Operation 


ik 
id 
‘ 
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GROWTH COMPANY 
GROWTH INDUSTRY 


With an eye to the future, Monsanto is 
seeking scientists and technologists for the 
company's expanding operations. 


Monsanto is a young, ambitious, fast-growing 
company. We make some 500 different products 
for 56 different industries. Out of our research 
laboratories and manufacturing plants come 
soil conditioners, detergents, food phosphates, 
petroleum and rubber chemicals, textile and 
pharmaceutical compounds, agricultural 
chemicals, styrene monomer, acrylonitrile, 
plastics of every kind—the list is pages long 

and will be longer next month. Half of our 
sales volume derives from products not even 


in existence a decade ago. 


Monsanto has doubled in size every 5 years since 


1926, currently operating at an annual sales rate of 
$400 million. 


With headquarters in St. Louis, Monsanto 
operates 5 divisions with plants, laboratories and 
sales offices from coast to coast, from Canada to 
the Gulf of Mexico. Monsanto overseas has 
branches or affiliates in 11 countries. 


We are seeking technically trained people who 
want to build their professional futures with us in 
Research, Development, Engineering, Production, 
Sales, Staff and Administration. 


Where Creative Chemistry Works Wonders for You. 


M 


PLACEMENT AND RECRUITMENT NEWS 


elementary teacher and of young 
people preparing for high school 
teaching in ‘agricultural educa- 
tion, art education, business edu- 
cation, English, history and 
social studies, home economics, 
languages, music, physical edu- 
cation, science and mathematics, 
speech and speech correction, 
and the related helds of occupa- 
tional therapy and 
leadership 


recreation 


“The fastest growing national 
enterprise today isn't industry, 
commerce, or even national de- 
fense it is the education of 
children,” the authors point out. 
“Rising enrollments 
brought about by the increased 
birth rate have created a need 
for well-qualihed teachers, at all 


school 


age levels, in all helds The 
shortage 1s nationwide 
“Salaries for teachers have 


risen steadily with the increasing 
enrollments, and they will con- 
tinue to Incomes will be 
higher for teachers whether they 
plan to stay in the held until 
retirement, or plan to teach just 
a short time. 


rise. 


The teaching pro- 
fession is an excellent choice for 
men 

that of 
other community 


professional status equals 
lawyers, and 
leaders. It is 
a good choice, too, for women 


doctor Ss, 


@ Dr. James R. Killian, IJr., 
president of Massachusetts Insti- 
tute of Technology, has announc- 
ed the appointment of Dr. James 
G. Kelso, a member of the fac- 
ulty, as his executive assistant 


Dr. Kelso, who was appointed 
placement ofhcer for M.1.1. last 
summer, has been succeeded in 
that position by Joe Jefferson, 
former assistant director of stu- 
dent aid. Dr. Kelso succeeds 
Malcolm G. Kispert, recently 
appointed assistant chancellor 


Continued from page 33 


“Because of his broad exper- 
ence in the academic held and 
in dealing with students, with 
industry, with government, and 
with research agencies, Dr. Kelso 
is particularly fitted to assist in 
the multiplicity of matters com- 
ing up in the president's ofhce,”’ 
Dr. Killian said 
to the Institute has been very 
important and I shall continue to 
rely upon him.’ 


“His service 


Mr. Jefferson, the new place- 
ment ofhcer, was born in New 
York and was graduated from 
Columbia University in 1947 
He served in the business train- 
ing program of General Electric 
Company, was assistant director 
of the Ortilie Home for Children 
in Jamaica, N.Y., was director 
of the Big Brother Camp in New 
York, and then was a staff assis¢- 
ant of the College Entrance 
Examination Board in New York 
He came to M.L.T. in 1954 as 
assistant to the Dhiurector of 
Admissions and became assistant 
director of 
that 


student aid later 


yeal 


@ “If you are miserable eight 
hours a day, plus your time 
going and coming from work, 
there aren't enough hours left 
to be happy in.”’ 


Thus did Professor Leonard 
Goodstein stress the key role of 
satisfaction in a 
man’s life before the Conference 


employment 


for Employment Service Coun- 


selors at the State University 


of lowa 


Important in the total adjust- 
ment picture of the individual, 
the SUI psychologist said, is a 
job which gives him a sense of 
status and achievement from 
his own, his family’s, and his com- 
munity’s points of view 


Unless employment success oc- 


curs, all other kinds of therapy 


may fail, he emphasized 


Even though lowa's mental 
health facilities are “on the up- 
turn,’ Dr. Goodstein continued, 
it is still difhcult for the emotion- 
ally disturbed to get adequate 
professional help. But employ- 
ment often be 
helpful to many by guiding them 
toward occupations in tune with 
thei skills, experience, and in- 
and sometimes by just 
providing a sympathetic listen- 
ing environment, he suggested 


counselors can 


terests 


loo often, he said, “we tend to 
give one of two ty pie al reactions 
to a 
with a problem.” One reaction 
is “You think you have prob- 
lems -let me tell you about 
mine!’ The other ss had 
a chent or frend whose 
problems would dwarf yours,” 
he said 


person who comes to Us 


little 
help to somebody who may most 
need to have an open and candid 
discussion with a sympathetic 
listener, Professor 


Such reactions are very 


(joodsteimn 
noted 


He said that often the coun- 
selor ought to do a great deal 
more listening than talking in 
the employment othce because 
he simply doesn’t know enough 
about the tasks, the working 
environment, and the opportunt- 
ties within the many occupations 
of modern times 


“Most people are aware of the 
personality quirks which are 
causing them employment dith- 
culties, and they probably know 
a great deal ther 
kind of work than the counselor 
back- 
ground has been unusually rich 
Sometimes the client 


more about 


does, unless the latter's 
can work 
out solutions simply by talking 
through his problems,”’ he point- 


ed out 


8 Deciding that you've got to 
get the job before you can get 
the job done, Southern Illinois 
University’s School of Business 
has begun a series of student 


Pie, 
: 
c 
59 
af 


“semimars on how to win inter 


views and influence interviewers 
In a group of informal sessions 

called “Your Job Opportunities 

and 


upperclassmen majoring in bust 


How to hem”, 


ness and economics are shown 
what goals to go after and how 
to score when they get there \ 


highlight of the meetings, which 


SIU'S Interview Suggestions 


Know about the company, 
including location, growth, + 
size 
Hlave school grades, attend- : 
anete and activities records : 


ay atlable 


Have recommendations 

Have reason “why you chose : 
thus compaly 

Be dehnite about salary ex- : 
ported 

Have an idea about youl : 
future development 

shake hands : 

Dress neatly and look sharp. 


| ook at interviewe! and spe ak ‘ 
cle arly 


| ollow 


mstructions 
DON 


Be flip, ridicule 


k nox k 
sloppy 


hool, ol 


mstructors 


make che 


VMumbl 
Let 
Overemphasiz salary 
Make 
Ve 


gum 
your mind wander 
COY EVASIVE 

CACUSES 

a name-dropper or string 
puller 

Ke ceymeal or dogmatu 


baal to ask 


que stions 


also mclude lectures on propel 


career selection, use of the school’s 


Placement Service, management 


opportunities, and preliminary 


correspondence, is a how to-do 


it skit on the rob 
itsell 

In the skit, Willmore B. Hast 
ings, who held top le vel per- 
fA) 


sonnel, sales and public relations 
positions in a dozen midwestern 
industries before joining the SIU 
faculty in 1955, 
of a graduate seeking permanent 
employment for the first time 
Ralph Bedwell, director of South- 
Small Institute, 
“interviews” him twice 


plays the part 


ermn's Business 


first as 


a clean and crew-cut go-gette 
who answers questions with « risp 
forthnightness; next as a Joe-col- 
le ye jokestetr who will obviously 
foul out his first trip to the plate 


Rehn, 


School of Business, 


Hastings and Henry | 
dean of the 
say slipshod conduct at inter- 
views ts blackballing many other- 
wise qualified job-candidates 
Hastings presents them with an 
advance list of interview “do's” 
and “don't's” designed to smooth 


the road to the personnel othce 


a In ad world expected to double 
its population and increase its 
energy needs eight-fold by the 
of the 
requirements 


turn century, “massive 
techn ally 
are “just overt 


Dr. Howard L 


Bevis, chairman of the National 


for 
trained 
the 


pe 


hornzon,” 


Committee for the Development 
of Screntists and Engineers, says 
Lhe 
by President 
April to 


shortage 


committee was appointed 
kisenhower last 
the 


of screntih 


study “current 
manpower 
and take steps to alleviate it 

retired 
\ugust as president of the Ohio 
State Unmiversity, noted that the 


need 


Bevis, who last 


present for screntists 1s 
coupled with “a shortage of well 
trainee te hers mn the sciences.’ 

Surveys following World War 
I} led to a prediction of a surplus, 
rather than a seareity, of scien- 
tihe manpower, the spe aker said 
He attributed the 


ation to the following factors | 


present situ 


rising industrial technology, spur- 


red by many wartime develop- 


ments; (2) emphasis on science 


in modern warfare, accounting 


for employment of 40 per cent of 


the nation’s scientists and en- 
gineers in military research and 
development, and (3) the “‘ag- 


gressive posture” ot Russia 


The 


science 


ot 
has 


revolutionary role 


in modern wartare 
added a further heavy load upon 
the supply of technological man- 


powe! ot our 


Forty pet cent 
scientists and engineers are en- 
gaged in military research and 
development. Military demands 
accentuated and 


dramatized in the past ten years 


have been 
by ‘cold war’ and Russia's ag- 
The Kremlin's 
recent change to tactics of eco- 
nomic shifted, 
but not lessened, the emphasis 
screntihe 


gressive posture 


penetration has 


on manpowel 


“Even if there were no Russia 

no plan for world communism 

our nation would still be con- 
fronted with the need to main- 
fain its tec hnologi al leadership 
in the expanding, almost explo- 
sive world in which we live 


“The age of technology ts just 
beginning. World population ts 
expected to double by the Veal 
2000 World require- 
ments will have increased eight 
2000 


energy 


times by 

“Among the under-developed 
nations, at the threshold of then 
technologic al development, there 
IS a growing insistence on sharing 
in the benehts of 
and enjoying a rising standard 
of living. Even in the United 


tec hnology 


States, the use of technology in 
industry, business, education, and 
all the varied aspects of everyday 
living is just gathering momen- 
tum 

“Our industrial society ts con- 
suming the world’s natural re- 


sources” at an ever-increasing 
rate. We must turn more and 
more to rechnology to create 


new materials, develop new sour- 
ces of energy, and maitain the 
flow of minerals, chemicals, and 
raw matertals 


lechnology generates its own 


needs for more scientihe man- 


lechnological growth 
tor 


And these scien- 


powel 
creates a demand scientists 
and engineers 
tists and engineers, as they break 
through to new discoveries and 
new techniques, set off a new 


evele of technological advance 


BURROUGHS 
CORPORATION 


offers a promising 
future to top men 


Who we are 


The Burroughs Corporation is a worldwide leader in computers, data processing systems and other elec- 
the manufacture of business machines, electronic — tronic equipment for both industry and defense. 


Whom we are interested in 
SALES REPRESENTATIVES! Men with a good ENGINEERS! From research to mechanical, elec- 


educational background in almost any field are eli- trical to chemical. Fresh skills, new talents in research, 
gible for consideration for a special and interesting development, design, production, and test engineer 
kind of sales career with us. The Burroughs man ___ ing will help build and operate multi-sized computers 


analyzes before he recommends, He is not preoccu- — and many other complex figuring machines, and per 
pied with the selling of business equipment as such, form the hundreds of engineering tasks involved in 


but with the particular need of his clients. His ideas —an organization of Burroughs’ scope. 


for helping them come first. The business equipment 

FINANCE AND ACCOUNTING! Excellent oppor. 

simply implements those ideas. 
tunities available for graduates interested in Corpo- 

Upon completion of his training program, the sales rate Accounting, Financial Planning and Control, 


representative will work in his own exclusive territory Distribution Cost Accounting and Analysis, Manu- 
helping executives solve their figuring, accounting facturing Accounting, General Auditing, and Methods 
and systems problems. and Procedures. 


What we offer 


Promotion from within. Plenty of opportunity for family hospitalization, retirement plan, and other 
advancement, Good salaries, sick benefits, group and liberal benefits. 


Where we are 


Burroughs manufacturing, research, and sales facilities are global in range, including plants in Windsor, 
Ontario, London and Strathleven, Great Britain, and Paris, France. Here are our U.S. locations: 
Home Office: Detroit, Michigan 
Research Center: Paoli, Pennsylvania 
Manufacturing Plants: Burroughs Corporation, Detroit and Plymouth, Michigan 
ElectroData Division, Pasadena, California 
Control Instrument Company, Brooklyn, N. Y. 
Electronic Instruments Division, Philadelphia, Pa, 
Electronic Tube Division, Plainfield, N. J. 
The Todd Company, Inc., Rochester, N. Y. 
Branch Sales and Service Offices in principal cities throughout the United States. 


How we can serve you 


Representatives of the Burroughs Corporation peri- 6071 Second Avenue, Detroit 32, Michigan. Or call 
odically visit college campuses for interviews. For — the employment officer of our branch, plant or sub 
information regarding the date of their next visit to _—sidiary nearest you. We will welcome further in 
your college, so you can inform interested men, just quiry regarding the several types of career opportu 


write Personnel Division, Burroughs Corporation, nities that are now available at Burroughs. 
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EDUCATIONAL TESTING SERVICE 


Most of the visitors will have 
some knowledge of tests and 
many of 
surprised at the 
variety of 
in this unique 


their uses although 
them will be 
scope and activity 


olganization 
Ihe man in the street, how- 
ever, 1s little aware esther of the 


ETS or of 
the value of testing in general 


work being done at 


Ihe occasional artic le he reads 
in popular magazines often puts 
testing im the role of an amusing 
parlor ame Lhe average stu- 
de nt accepts tests a8 a necessary 
evil and some may even think of 
them as barners rather than aids 


to their own progress 


Yer ths concept is far from 
the actual fact kor ientihcally 
prepared tests serve to discover 
individuality 
rather than to standardize, and 
actually help to bring about the 
full development of 


and emphasize 


each 
dividual in his own unique way 


Tests Have Two Purposes 


basically for 
the predic- 
individual's 
performance and the 


lests ate used 

two Main purposes 
tion of the future 
measure- 
ment of his past accomplishment 
When the user of tests ts looking 
forward and attempting to pre- 
dic t, tests serve as one important 
tool for guidance of the individ- 
ual or may assist in selecting 
individuals for further education 
or for jobs. When the test user 
is looking backward, tests serve 
to evaluate the mastery of par- 
ticulas skills 
and hence may help determine 
placement 


knowledges and 


lests are of many 
different kinds, each designed to 
measure particular qualities 
Thus the scores of an individual 
in one test may vary consider- 
ably from his scores in another 
test Lhe held 


of screntife testing are and al- 


leaders in the 
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ways have been the hrst to warn 
the layman about the limitations 
of tests However, when good 
used properly they 
substantially increase out under- 
standing of an individual's poten- 
tialities 


tests are 


A newcomer to the held of 
testing might first be interested 
in learning about how tests are 
made. This is, as he might 
imagine, a complex process in- 
volving the efforts of many types 
of specialists subject-matter 
experts, statisticians, educational 
rese arch specialists, etc. who 
are constantly engaged in devis- 
ing new methods and rehning 
techniques At S, 
for example, the Research Divi- 


sion conducts a program of re- 


existing 


search in psychometrics which 
lays the theoretical 
for better 


foundation 
Per- 
is exploring 
better group methods for under- 
standing the qualities that con- 
tribute to personal effectiveness 
Studies for educational and gov- 
ernment agencies and for busi- 
and industry, 


measurement 


sonality research 


ness conducted 
under special grants and con- 
tracts, provide new approaches 
for the appraisal of individual 
capacities 


When tests in new areas are 
called for by special educational 
needs, this division may explore 
new techniques that could be 
used. Often, actual 
tests come into being at ETS in 
the Test Development Division 


howevel 9 


A stroll through these othces 
will dispel any notions that a 
test maker is a long haired in- 
dividual with permanently 
Visiting in the 
cheerfully painted rooms of this 
large division would disclose a 
group of amiable people with 
broad interests, whose luncheon 


acid expression 


conversation is just as likely to 


be a heated argument on the 
merits of the Brooklyn Dodgers, 
as one on more erudite subjects. 
Their training has usually been 
a master’s or doctoral degree in 
one of the various subject matter 
helds such as mathe- 
matics, social studies, languages, 
and the like 


science, 


Most of them have 
had teaching experience ranging 
from a few years to a great 
many, in elementary, secondary, 
or schools of higher education. 
In each subject-matter area, an 
assistant with an undergraduate 
degree in the particular subject- 
matter aids in assembling and 
reviewing their work. 


Director Arranges Programs 


How do they go about making 
up atest? Many of the tests pre- 
pared and assembled at ETS are 
actually ordered, on a contract 
basis, by an outside educational 
organization. The Medical Col- 
lege Admissions test, for ex- 
ample, is produced for the Asso- 
ciation of Medical 
Colleges. Specifications for the 
test, the fee to be charged to the 
applicant, the method of score 
reporting, the dates and places 
of administration, and many other 
details are worked out by a 
committee from the Association 
of American Medical Colleges 
with an ETS Program Director. 
He sets up internal arrangements 
with various ETS Divisions in- 
cluding the Test Development 
Division, the Division of Statis- 
tical Analysis, and the Division 
of Test Administration. Repre- 
sentatives of each of these divi- 
sions will probably sit with the 
committee from time to time. 
The Research Division which ts 
constantly 


American 


experimenting with 


new testing often 
provides fresh approaches to the 


problem. 


techniques 


When specifications have been 
set up, the Test Development 
Division takes on the task of 
preparing the actual test mater- 
ial. The scope of the examin- 
ation is broad and will 
general aptitude as 
achievement 


include 
well as 


areas. Ilhus the 


careers for your graduates 


...at CRUCIBLE 


None of the exciting technical promises for the future can come true without 
parallel developments in many fields. And the field of special steels is especially 
important—for almost everything that’s made is either made of or made by 


a special steel. 


Crucible is the nation’s foremost producer of special steels, including tool 
and high speed, alloy and stainless, magnet and spring, and many, many others 
Also, through its affiliates, Crucible produces titanium products and vacuum 
melted alloys— products whose modern applications have only scratched the 


surface. 

Crucible is a fully-integrated com- 
pany, owning its own sources of coal 
and ore, river transportation and pro- 
duction equipment—as well as one of 
the finest national distribution systems 
in the industry. 

A career at Crucible is a challenge. 
May we talk it over with your gradu- 
ates? August A. Marquer, Jr., Company 
Supervisor of Employment, Crucible 
Steel Company of America, P. O. Box 
88, Pittsburgh 30, Pa. 


CRUCIBLE has i di penings for 
permanent positions in Research and 
Development Production .. . Sales 


Accounting for: 


Metallurgists 

Industrial Engineers 

Mechanical Engineers 

Electrical Engineers 

Accountants 

Business Administration Graduates 
Liberal Arts Graduates 


(CRUCIBLE) first name in special purpose steels 


Crucible Steel Company of America 
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writing of a test may require the 


work of a variety of test special 


ists from the Social Studies 
ection, from the Mathematics 
ection, from Scence, Human 


ities, and perhaps the Language 


ection 


However, not only the regular 
staff ot I Is 


test 


prepares ac tual 


bor 


and programs each of the special 


materials many tests 


sections works in conjunction 


held 


committee of 


with teachers from the 


bor 


example, a 
te ac hers will he called in 


science 

to work with the ETS scence 
staff, thus assuring that the 
rests will reflect current educa 


tional thinking and practices 


After the preliminary test ques 


tions have been written, the 
statistical Analysis Division plays 
an active role in the steps that 
studied 
differentiate 


be tween good and poor stude nts 


follow Questions are 


to see that they 


and that their ditheulty is appro 


priate for the students who 


will take the tests. Other statis 
techniques are employed 


to sure test Vic lds 


SCOTCS, and, if the 


dependable 
test is to be used to predict 
At adem SUCCESS, to be Sure that 
it does tillother work involves 


summarizing the test results of 


large numbers of students so 
that an individual's performance 
may be compared with that of 
other students who have simular 
background and or educational 


yoals 


Cooperative Division Publishes 


Lhe work of these divisions ts 
not limited solely to the develop 
ment of materials for contractual 
and 


rests programs. the Co 


operative Lest Division also calls 


upon the services 


This Division, a test publish 
ng 
and sells tests directly to schools 


unit within prepares 


and colle ges all over the country 
lo insure that these tests mect 


varied educational needs, the 


Cooperative Test Division staff, 


drawing upon all the PesoOUreCeEs 


of ETS, edits the materials, 


develops and provides direct 


assistance to users in selecting 
and using the tests themselves 
Qn its staft 


ad\ an ed st udy 


are editors with 


in tests as well 
as educational experience, assist- 
ants who have undergraduate 
majors in English, and a number 


of general administration 


per- 
sonnel 

he original staft of KTS of 
less than two hundred has al- 
ready increased to tive hundred 


including those of its West Coast 
Although 


he Cauise 


othce in Los Angeles 


growth was inevitable 
of the increase in student popu- 
lations and in the use of tests, 
lk TS has taken on both addition- 
al testing programs and addition- 


al edi ational services 


(Among the latter is the Spon- 
sored Scholarship Service which 
known 
programs as the National Merit 
and the General Motors Scholar- 


ship Programs, as well as some 


administers such well 


hundred other scholarship  pro- 
Candi- 


scholarships 


grams of varying size 


dates who receive 
under these programs are select- 
ed by COomMMIttees appointed by 
the sponsormng organizations 
TS assists in the administration 
of the programs, whether they 
are of national scope or re stricted 
to two or. three scholarships 
oft d to children ot employees 


ota ompany 


lo assist the selection coMm- 


mittees, a bile Folder Service of 
the Scholarship Service Depart- 
ment gathers materials such as 
school records, recommendations, 
and the lke, which are used in 
conypunction with test scores, in 
who should 


determining win 


scholarships Ihe department 
also provides services to help 
colle and othe: scholarship 
donors to evaluate an appli ant’s 
colle 


ability to tnance his 


education 


lo keep alert to the needs ot 
education, ETS seeks the advice 
of many committees representing 
educational 


all types of situa- 


trons in all parts of the country 


Mayor policy decisions regard- 
ing EIS 
services are made by 


duc ational 
its Board 


consists of 


and its 
ot | rustees whi h 
university and college presidents, 
hool 


heads of secondary 


SVS- 
tems, other educators of wide 
experience, and leaders in in- 
dustry Stull others serve on 


| on 


measurement 


committees that advise 
the specihc needs 
ot high schools, colle ges, grad- 
busine SSCS aS 


uate schools, and 


well as on broad research and 


psye hometriu tec hnique 


Educators Provide Cooperation 


A tour through the building 
during certain times of the year 
would permit a Visitor to see 
additional ways in which educa- 


kor 


example, one might see some of 


tors cooperate with 
the 250 to 300 teachers grading 
essay tests in the fire house adja- 
cent to ETS which ts used be- 
cause of madequate space in 20 
Students 


Nassau would be 


somewhat startled to see then 
anxiously compose dessa\ sspre ad 
out on the fremen’s billiard table 
undet the polished and protrud- 
ing headlights of 


Station No 


Prine eton's 
} fire engines 


\rrangements for these readers 
| est \dmuinist 
tion, the largest division of ETS 
It is that the 


appheation for a particular test 


are made by 


here student's 
is received, routed by mail read 
and 
Reports Department, coded for 


ers to the Registration 
the colle yes to which scores are 
to be reported and tor the centes 
to which the student will report 
knough intricate operations are 
bewilder 


carned on to anyone 


but asystems analyst. [he right 


number of examination papers 


Trust arrive on tire at the 


night examining center 


lhe othee of Centers and Sup- 


ervisors, ts walls hung with 


pin-dotted maps, arranges for 
lox ations and supervision ot the 
actual not only in the 
| nited 
the world where 


U.S 


tests, 


States, throughout 


| s ol other 


citizens or foreign students 


A Progress Report on A Decade 
of College Recruiting 


A LOOK AT THE RECORD 

Just 17 years ago saw the inconspicuous 
birth of a new corporation in an abandoned 
factory in central Ohio. Just two mgid 
foundations supported the infant industry 
(1) a unique but undeveloped discovery 
fibers made of glass and (2) a small group of 
imaginative young men. The combination 


paid off for Krom sales of 


biberglas. 
$1,000,000 from a limited number of pro- 
ducts in 1938 to a corporation that produces 
a glass fiber that highlights thousands of 
products applications and creates net sales 
of approximately $150,000,000 a year. This 


his been the gigantic growth of Fiberglas 


ABOUT THE FUTURE 


And this ts just the beginning of the Fiberglas 
growth story. Fkiberglas has barely tapped 
its market and production potential. — It’s 
true that kiberglas offers unlimited oppor- 
tunities for your graduates in all fields of 
science, engineering, automation, marketing, 
distribution, accounting, planning busi- 
ness administration. Furthermore, summer 


employment opportunities in research, pro- 


duct development and engineering will be 


open to both college undergraduates and 
faculty members. But above all we look to 


your graduates as opportunities for us. 


EMPHASIS ON YOUTH 
We need capable young men to meet the 
We need 


more men of the caliber who pioneered and 


challenge of an unlimited industry 
now direct our corporation. Men, who can 
overcome obstacles, frequent disappointment 
and even a few failures. Our progress be- 
came possible through the youthful enthusi- 
asm, determination, zest for getting things 
done and capacity for long hours and hard 
work of the Fiberglas “young men”. You 
can give us more such men. You've done it 


in the past decade 


In our 10 years of organized recruiting, 
some 600 inexperienced college graduates 
have been brought into the biberglas organ- 
ization. Many of these are already in a 
position of major responsibility, and con- 
tributing further to the progress of our 
business. It was through your aid that 


we met these men, 


A decade of recruiting experience shows 
clearly that our country’s colleges and 


universities and thet officers 


placement 
have played, and will continue to play, a 
major role in the growth and expansion of 
the Owens-Corning biberglas Corporation 
We are happy to have this opportunity to 


express our thanks 
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may wish to 


take qualifying 
tests. Arranging for these ad- 
ministrations involves correspon- 
dence with about 2,000 super- 
visors all over the world, a group 
composed of teachers, superin- 
tendents, missionaries, and U.S. 
consulate and kmbassy othcials 
bl incoming mail is a stamp 
collector's delight 

\fter the tests are admuinister- 
returned, 


ed, Alswet sheets ate 


ate score d by hand and by mac h- 
IBM 
elec 

the 
wealth of detail to usable sim- 


ine and an intricacy of 


equipment including an 


tron computer reduces 


plieity. Yet like the apparently 
tangled mass of colored wires 
behind a telephone switchboard, 
each process can be traced back 
to the individual student so that 
his final score reaches the colleges 
of his choice on time. 

but a few of the 
intriguing activities that suggest 


These are 


ETS as a stimulating atmosphere 


But there are other 
The othcers 


and trustees of ETS have been 


for a careet 


rewarding aspects. 


liberal in providing benefits for 
staff members, including life in- 
surance coverage, a comprehen- 


PHARMACOLOGY A 


to study constantly ol 
ot date 
full-time, 


centibe journals in many helds 


get out 
very rapidly. It ts a 
round-the-veat job 


have to be read continuously 


pharmacology department after 


those who into a 
a bache lor's degree education, 
there 1s always on-the-job train- 
ing to deve lop them into quali- 
hed the 


certain However, 


technicians use of 


techniques 


without the treme ndous broad- 


ening background which comes 


as a result of three or four years 


of graduate study, one cannot 


hope to carry on independent 


problems in the held of pharma- 
cology 
Primary,  pharmacologists 


work with animals monkeys, 


dogs, cats, rabbits, guinea pigs, 


rats, mice, hamsters, and even 


roosters and pigeons. Veterinary 
pharmacologists work with all 
the and 


In study- 


Various types of farm 


range animals as well 
ing the properties ota potential 
they measure the 


new drug, 


“drug's” effect upon blood pres- 
blood 


flow, gastric motility, absorption, 


sure, pulse tate, arterial 


excretion, and a myriad of other 


A CAREER 


Continued from page 17 


physiological functions of the 


body. 


Pharmacology ts sull a young 
scence, and much time ts still 
devoted to devising better meth- 
ods for finding new substances 
having specific sought-for activi- 
ties. This frequently involves 
intricate New equip- 
ment, employing all the latest 
electron devices. 


devising 


Pharmacolo- 
study the 
actual nature of many diseases 


gists also have to 
in order to determine what type 


of drug might be effective. 


Need Specialized Techniques 


A more biochemical aspect of 
pharmacology, but stll an im- 
portant part of the science, is to 
determine how the body carries 
out the chemical degradation of 
that portion of the drug which 
it does not excrete as such. This 
also involves many very special- 
ized techniques, including the 
use of radioactively labeled drugs. 
In short, pharmacology is a 
held which will challenge the 
intelligence and imagination of 
any budding scientist 

Most large universities and all 


medical schools have depart- 


sive medical program, and a gen- 
annuity plan with the 
Teachers Insurance and Annuity 
Associations. The growing com- 
munity of Princeton, with its 
concentration of educational and 
research institutions, offers a 
stimulating environment to the 
expanding staff of Educational 
Testing Service. When its hand- 
some new buildings are complet- 
ed on several hundred acres of 
farm and woodlands at the out- 
skirts of the town, ETS looks 
forward to providing a continued 
and the 


erous 


increasing service to 
held of education. 


which 
are well statted with pharma- 
cologists with varying amounts 
of training and experience. These 
pharmacologists are the teachers 
and the fountain 
scientists who will go 
work in other positions. Prob- 
ably the employer of 
pharmacologists, however, ts the 
pharmaceutical industry 


ments of pharmacology 


for 
out to 


serve as 


largest 


Some pharmaceutical compan- 
ies have departments with as 
many as 100 people working, of 
whom a quarter may be pharm- 
These men and 
women are the ones who deter- 
mine the biological activity of 
substances submitted to them 
by the chemists They deter- 
mine what the compounds will 
do, how they act, whether they 
are safe (and under 
ditions). It is 
develop 
animals 


acologists. 


what con- 
impossible to 
new drugs for man ot 
without their services. 


Finally, many pharmacologists 
hnd employment in the research 
laboratories of the government 
and other non-commercial re- 
search laboratories and hospitals 
(such institutions as the Rocke- 
feller Institute and the 


Kettering Foundation) 


Sloan- 


Salaries paid to pharmacolo- 
gists are among the highest in 
the held of This is 
particularly true when the man 
has an M.D. degree in addition 


science. 


a 


TED: Graduates who are 
eager to help Shell 
answer questions like these 


How can we get a better picture of underground formations 
without test drilling? 


How can we improve our knowledge of ocean floors, and of 
the formations beneath them” 


Are there ways to reduce the high — and still rising — cost of drilling? 


Once an oil-bearing formation has been found, how can we recover 
a larger percentage of the oil that’s in it? 


How can new techniques help Shell Chemical produce and 
market its products more efficiently? 


How can more effective use of agricultural chemicals be made to produce 
richer crops in shorter growing seasons and with fewer man-hours of care? 


Will new developments in instrumentation make possible 
pipe lines that run themselves? 


How can we improve the quality of petroleum products? 


What is the best way to increase the high-octane gasoline yield 
from heavy crude oils? 


What happens to lubricants in a plane approaching the “heat barrier’? 


Where will the more concentrated sources of energy for 
tomorrow’s aviation fuels be found? 


How can we help the independent businessmen who operate 
Shell service stations increase their sales and profits? 


—and many more! 


These questions cover a lot of ground, don’t they? and help. You'll find more details in our booklet 
Well, so does Shell. And so do the graduates we're “Opportunity with Shell,” which is available now 
looking for. As you can see, there's lots of work to through your campus placement office. Shell Oil 
be done. We're going places at Shell. Some of to Company, Personnel Department, 50 West 50th 
day's graduates will get the chance to come along Street, New York 20, New York. 


SHELL OIL COMPANY \ SHELL DEVELOPMENT COMPANY 
SHELL CHEMICAL CORPORATION W/ SHELL PIPE LINE CORPORATION 
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to his Ph.D At the present 


time, a pharmacologist with a 
Ph.D. only 
quent 


and with no subse- 


research experience can 
expect a beginning salary of 
about $650 to $750 a month in 
the pharmaceuts al industry If 
he has an M.D. degree in addi- 
tion to his pharmacology work, 
he can expect a definitely larger 
salary, the 


ine reased amount 


be ing some what indeterminate. 


A master's degree in pharma- 
cology will draw about $450 to 
$500 per month. There ts no 
such thing as a bachelor’s degree 
nn pharmacology, but biology 
majors can expect $325 to $375 
a month if they are working in 


the held of them mayor. The 
hgures quoted above are for 
men. bor various reasons, which 


are beside the point for this dis- 
cussion, women command lowet 
salaries 


Salar quoted above are also 
1956" 


“as of a penod with a 


dehnite shortage of 


pharma- 
cologists When the untversities 
catch up with the supply situa- 
tion and more pharmacologists 
become tramed and available, 
these salaries wall drop back to 
the levels paid other scientists 

such as chemists and bacteriolo- 
gists. [his ts about 10°), lower 
The law of supply and demand 
is aS important a principle in 
the hiring of people as it is in the 


buying of commodities 


It is impossible to emphasize 
too strongly the importance of 
advanced held 
\s a rough average, 
master's degrees will draw about 
$75 a month more salary than 
bachelor’s degrees, and a Ph.D 
de rec about $200 a month more 
Simple 


cle grees in the 


of science 


mathematics will prove 
that, for a person with the in- 
tellectual capacity to qualify 
for a Ph.D. degree, the time and 
money put mto acquiring that 


ce miec 


represents the best in- 


vestment a man can ever make 
Lhe four years of 

graduate work required for the 

advanced 


three to 


degree will cost a 


single man somewhere between 


$5,000 and $10,000. A _ large 


proportion of this can be earned 


along the way in the form of 


fellowships and teaching assist- 
antships. Many graduate stu- 
dents pay all thew graduate 


school expenses in this way. 


bor this investment of $5,000 
to $10,000 what man 
get’ kinancially, he receives an 


does ad 


JOURNAL COVER SUBJECTS 


Member firms and placement 
othcers of the several associations 
are invited to submit subjects 
for JOURNAL covers 


Business or campus scenes 
without prominent identification 
factors and in full color will be 
considered. They should equal 
the size of the color illustration 
on this issue or be capable of 
being cropped to that size. On- 
ginal plates or electros must be 


provided on request 


extra compensation of about 
$2,500 a year for the rest of 
his life! He gets the cost of his 
advanced degree back in two 
to four years and for the rest of 
his life is on a 


higher 


permanently 

No other 
investment of similar proportions 
can return so much 
only the financial 
however 
further, more 
to it 


salary level 
‘This ts 
of the 
There is a 


side 
picture 
important aspect 

The person with a bachelor’s 
degree can subsequently act as 
a paw of hands or a techmeian 
for the person who plans and 
executes the research project. 
While it is true that a few very 
exceptional people advance out 
of this technician stage to that 
of real research work, it takes a 
person of tremendous Capacities 
and perseverance plus a little 
luck In contrast to 
this picture, the training for the 
Ph.D. degree is that of training 
in the methods of research. Art 


to do sO 


the same tine receives a 
broad technical scientific 
background in helds related to 
the major subject. For people 
so trained there is an unlimited 
ceiling for advancement and 
promotion. The sky is the limit! 
This is the immeasurable value 
of the advanced degree 


one 


Degree is “Union Card” 


In earher days, the Ph.D. 
degree was regarded as being 
more or less in the class of an 
honorary degree. 
most helds of science, it 1s 
nothing more ot 


Today, in 
less than a 
“union card” 
without which it ts exceedingly 
difhcult to get 


trade degree 


ahead. It is 
therefore urged that every stu- 
dent with the intellectual Capac- 
ity to acquire an advanced 
degree be urged to take that 
path. It has 
vantages 


tremendous ad- 
and all it requires is 
courage and fortitude. 


The pharmacologist occupies 
an important place in today’s 
community. New drugs and 
many new advances in medicine 
are impossible without it. This 
profession is not only an honor- 
able and necessary one, but calls 
for the intellectual 
capacity, ingenuity, and drive. 
Life in a university community 
needs no 


utmost 


elaboration It 1S 


less well understood, however, 
that life in a large industrial 
research organization has very 
much the same caliber. Many 
an ex-professor has found happi- 
ness and satisfaction surrounded 
by other able scientists educated 


in his own as 


well as other 


branches of learning. There 1s 
the same or even a greater drive 
to make worthy contributions to 
progress. The result 1s that, 
all-in-all, one finds most of the 
desirable characteristics of the 
university atmosphere in an in- 
dustrial research institution 


Suggest pharmacology to that 
intelligent young person who 1s 
interested in making a very real 
contribution to the held of medi- 
cal science! 


Graduates in engineering, physics, 


applied math., allied sciences: 


You can do much better 


than a “standard” career today! 


Careers, like cars, come in various models. And now 
adays such things as security, adequate compensation, 
vacations -with-pay are not ‘‘extras'’ any more—they’'re 
just “standard equipment’'! 
As an individual, 
you decide whether 
you want white wall 
tires or maybe a 
sportscar. You 
should do no less 
in choosing where 
you want to work 
At North American 
fringe benefits are 
second-to- none; 
omen but you can get 
much more than that. Such extras as creative work, 
advanced technology, latest facilities to implement 
your work—these all add up to rewards an ordinary 
job cannot give. You'll work with men of high profes 
sional standing. Your personal contribution will earn 
quick recognition 


it will be worth your while personally, as well as 
financially, to find out about the extras that go with 
a position in any of these four pioneering fields 


MISSILE DEVELOPMENT ENGINEERING 

The SM.-64 Navaho Intercontinental Missile is only one 
of the projects here. You can well imagine the exacting 
standards of the 

work, the quality of 

the facilities, the 

caliber of the men 

Here you will deal 

with speeds well 

up into multiple 

Mach numbers, 

encountering phe- 

nomena that were 

only being guessed 

at a few years ago 


AUTONETICS DIVISION—Automatic Controls Man Has 
Never Built Before. 


The techniques 
of Electro mechan 
icalEngineering 
reach their ulti 
mate efficiency in 
their application to 
missile guidance 
systems, fire and 


light control sys 


tems, computers 
and recorders. You 

will explore, study, 
test, develop and produce apparatus that can extend 
or supersede the human nervous system 


ROCKETDYNE DIVISION — Builders of Power for Outer 
Space 


If you like challenging work, the large liquid propel 
lant rocket engine is your field. This Division operates 
the biggest rocket engine workshop in the Free World 
the Rocketdyne 
Field Test Labora 
tory in the Santa 
Susana Mountains 
The engineers and 
scientists say they 
meet more differ 
ent phases of work 
in a week here than 
in a year of 
ventional” practice 


ATOMICS INTERNATIONAL — Pioneers in the Creative 
Use of the Atom 


At this Division you will see a new industrial era tak 
ing shape, and play your part in putting the peaceful 
atom to work for mankind. Nuclear Reactors of various 
kinds, for both power and research applications, are 
designed and delivered to order by Atomics Interna 
tional. With many ‘firsts’ to their credit, these dedi 
cated men continue to spearhead the progress in this 
exacting field 

For more information write: College Relations Repre 
sentative Mr. J. J. Kimbark, Dept. 991-20 Col., North 
American Aviation, Inc., Downey, Calif 


NORTH AMERICAN AVIATION, INC. 
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ANCHOR HOCKING 


ENGINEERING AND RESEARCH CENTER, 


LANCASTER, OHIO 


BUILD YOUR FUTURE 
WITH CONFIDENCE 


research and development, 
manufacturing, sales, accounting and 
industrial management personnel are re 
quired in the progressive and successful 
operation of Anchor Hocking Glass Cor 
poration, 


Anchor Hocking employs over 11,000 
people, has 15 plants and 57 offices lo- 


cated from coast-to-coast and in Canada. 


It produces 2,500 different glass contain 


er items, metal and plastic closures, auto- 
matic sealing machines, and more than 
1,500 items of household, institutional, 
industrial and premium glassware. It has 
challenging assignments that enable 
college graduates to build their future 
with confidence. 

You are cordially invited to investigate 
the attractive and diversified career 
opportunities available with Anchor Hock- 
ing. Write to Personnel Director. 


ANCHOR HOCKING GLASS CORPORATION 


LANCASTER 


OHIO 
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Alabama 
Howarp Birmingham 
Willham D. Murray 


Anytime during second semester. 


Interv 


Serinc Hitt Spring Hill 
(Mobile 


Avoid: December 20- January 3, 


Francis X. Carberry. 


January 20-February 3, March 
27-Apml 4, May 25-30. 


California 

CALIFORNIA State Poryrecunic 

San Luis Obispo 

Eugene A. Rittenhouse, Place- 
ment Officer 

Florida 

Froripa State University, Talla- 
hassee Mrs. Margaret Blair, 
\cting Director, Vocational Guid- 
ance and Placement. Interviews: 
Oct. 1 Aug. 9. Avoid: Dec. 20 
Jan. 2, Jan. 8, Jan. 24-Feb. 7, 
April 18 22, May 24 June 19 

IMlinois 

Orivet Nazarene Kan- 
kakee Paul L. Schwada, Dir- 
ector of Placement. Interviews: 
Oct. 1 May 20. Avoid: Dec. 19 
Jan. 3, Jan. 14-18, Apmil 12-22 


University or Cuicaco, Chi- 
cago School of Business: Harold 
R. Metcalf, Dean of Students; 
Mrs. E. A. Sutherland, Placement 
Ofhcer. Interviews: Appointments 
made in advance and University 
will avoid scheduling on dates 


when students are not available. 


lowa 

lowa State Ames — Prof. 
R. M. Vifquain, Agricultural Per- 
sonnel Officer. Avoid: December 
15. January 9, March 16 April 3, 
May 16°19, June 

Kansas 

McPuersor Cottece, McPherson 
Prof. Merlin Frantz. Interviews: 
January 28 May 20. Avoid 


April 12-23, May 17 


Kentucky 
Union Barbourville 
Milton H. Townsend, Director of 


Public Relations; Mrs. S. 
Bradley, Secretary 
Louisiana 
Tutane Universirry, New Orleans 
Johmie Branch, Placement Ofh- 
cer Interviews: October 22 


March 15 Avoid: December 


21-January 6, January 21-31. 


Supplementary listing of 


Additions to the index published in the October issue. 


Massachusetts 

BENTLEY ScHooL OF ACCOUNTING 
AND Finance, Boston Philip 
Gardner, Placement Director, In- 

1 May 


terviews: February 


Avoid: March 23-31 


Michigan 

McCall, Director of Placement 
Interviews: November 1- May 28 
Avoid: December 19 January 2, 


January 23 February 4, April 
13-22, May 22 


Hore Correce, Holland Albert 
H. Timmer, Director, Placement 
Bureau. Interviews: Oct. 15-May 
14. Avoid: Dec. 18- Jan. 4, Jan 
21.30, March 28 Apml 10 

Mississippi 

Mississipet SOUTHERN CoLLece, 

Dorothy 

Director of Placement 


Hattiesburg Lenoir, 


Missouri 

Souruwest Missourt State Cor- 
LeGce, Springheld Mrs. Mary 
Robinette, Director of Placement 
Avoid Dec 21 Jan 7, Feb 25 
March &, May 20 3] 

New Jersey 

Rutcers Universrry, The Newark 

Ned |. Doyle, 


Director of Placement Correc- 


Colleges, Newark 


tion Interviews 
Apnl 15 Avoid: January 15 
26, March 23 April 1 

New York 

oF Mount SAINT VINCENT, 
New York Mary O'Donnell, 
Placement Director. Interviews 
February 15-April 10. Avoid 
April 17-28 

Syracuse University, Utica Col- 

Ronald Ley, Dir- 


ector of Placement. 


January 15 


lege, Utica 
Interviews 
October 15- January 18, February 
1l-May 17. Avoid 
24- January 4, April 17-26 


December 


North Carolina 
CatTawBaA Salisbury 
Millard F. Wilson, Director of 
Placement Office Interviews 
Sept. 14 May 15 Avoid: Dex 
15 Jan. 3, March 30 April 8 
Ohio 
Wesrern Reserve UNiversrry, 
Cleveland Mrs. John A. Lebe 
doff, Director of Personnel and 
Interviews 
1) May 15 Avoid 
December 17. January 1, January 
17 February 6, 14 21 
Pennsylvania 
Haverrorp 
Bennett 


Placement Service 
tober 


Haverford 

Cooper, Alumni 
Secretary 

LaSatce Philadephia 
L. Thomas Reifsteck, Director 
of Placement. Interviews: Octo 
ber May Avoid: January 21 
Feb. 4, Feb. 22, April 15 22 

Rhode Island 

Ruope Istanp Scuoor or Destan, 

Bradley, 
Director of Placement; Ray If 
Carmichael, Ir., Director of Public 
Relations. Novem 
ber | April 26. Avoid: Decem 
ber 21 January 6, January 21 
29, March 29 April 7 

South Carolina 

Winturoe Correce, Rock Hill 
John G. Kelly, Registrar and 


Providence George 


Interviews 


Director of Placement Inter 
views February 15 May 16 
Avoid: April 18 24 

Texas 

Texas Stare 


Denton bk. H. Farrington, Du 
ector of Placements; John M 
Brooks, Director of Business km 
ployment Service, School of Busi 


ness 
Wisconsin 
Strout Strate Menomonu 
Frank F. Belisle, Placement 


Chairman Interviews 


March, 
Apnl, May. Avoid: April 19-27, 
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KEEPING UP WITH 


higher percentage of his semors 
Many 


Does he succeed to the 


placed mn jobs h 
think so 
extent that his semiors placed 
have low turnover in thei new 
jobs Possibly, but how many 
directors keep a careful reckon- 
Does 


he succeed to the degree that he 


ing of graduate turnover’ 


places men in jobs offering the 
best prospects for success’ Prob- 
ably, but how many placement 
otheers have the time or facility 
to analyz thoroughly the Capa 
bilities of them students and how 
very few really know the many 
varying job desernptions of the 
large number of compames which 
visit ther campuses! Does the 
placement director succeed to 
the extent that he increases each 
vear the number of interviewers 


from different compames 


What Is Motivation? 
Does the 


gain prestige on campus if each 


placement director 


year he can point to a higher and 


higher average starting salary 


for his graduates krom the 
publiaity given such hgures one 


might think so! 


Again, if one keeps his ear to 
the ground and judiciously ques- 
tions one placement director 
about another's report of num 
bers of successful placements and 
the level of beginning salaries, 
he will soon appreciate that too 
many placement directors are 
succumbing to the temptation of 
keeping up with the Joneses! 
Some reports of numbers placed 
and salary level to start are fat 
They are 


from striethy true 


approximations of the anticipat 
loaded 


thinking or are consciously stret 


ed or are with wishful 


ched to keep pace with reports 
of the 


placement directors. Good place- 


achievement of other 
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Continued trom page 24 


ment directors will resent this 
statement very much and even 
They know 
they keep accurate records and 
Nonetheless, 
even the best are only 


deny its accuracy 


never exaggerate 
human 
and they too have their pride 
in vital statistics. They 


( hec k the 


must 
constantly urge to 


exaggerate 


Some placement directors, it 
is sad to say, are so immature in 
their responsibilities or so press- 
ed to produce impressive statis- 
tics that they actually publicize 
to their students certain mini- 
mum starting salary hgures be- 
low which they should not go 
They even show then students 
comparative annual hgures in an 
effort to impress upon them how 
they, the placement directors, 
have succeeded tn raising student 
lo the really good and 


mature placement directors such 


salaries 


actions are repulsive and a mattet 
for mayor self- 
centered and very shortsighted 
placement 


concern! One 
director even brags 
used the higher 
starting salary level for students 


that he has 


as a lever with his college presi- 
dent to raise his own salary! 


As an aside, it should be men- 
tioned that inadequate remuner- 
ation im many instances results 
in the hiring of college placement 
directors of inferior quality and 
lacking truly professional ethics 
and abusliry 


Because faculty 


inadequate 


prestige and limited operating 
budgets force the placement dir- 
ector to be constantly on the 
offensive in selling his services 
and worth, perhaps we can for- 
give him tor falling into the 
error of trying to keep up with 
the Joneses. But what of faculey 


advisors and the recruiters from 


What excuses have 


industry? 
they’ 


Recently, at a placement dir- 
ectors’ conference, the head of 
a department of a large univer- 
sity was overheard telling a 
recruiter from industry that he 
would not be permitted to inter- 
view any of his students unless 
he was prepared to meet a stipu- 
lated minimum starting salary 


for graduates! 


This is an ex- 
treme case, but a true one. In 
fairness it must be stated that 
that university lacks a central- 
ized, professional placement ser- 
vice. Moreover, this particular 
department head had failed in 
business before he sought retreat 
on the campus. It is obvious 
that the same traits of imprac- 
ticality and shortsightedness 
which caused him to fail in busi- 
ness are no assets to him tn 
education! 


Gains Not Related 


There are, we hope, only a few 
but indeed there are some faculty 
members who think that, if by 
thei they 


contribute tocircumstances which 


ady ice to st udents 


raise the starting salary levels, 
they can help their own financial 
plight. They reason that univer- 
sity administrators cannot help 
but be impressed by the very 
small gap between the salaries 
of recent graduates and those 
paid seasoned educators Ln- 
fortunately, a mere conscious- 
ness on the part of university 
administrators concerning the 
inadequacy of faculty salaries ts 
no solution. The presidents of 
colleges are dependent upon either 
the largesse of alumm and busi- 
ness corporations of the willing- 
ness of taxpayers to part with 


additional monies for education 

What actually is happening 1s 
that industry's salary offers are 
becoming so much more attrac- 
tive to college graduates than 
those of educational institutions 
that fewer and fewer topflight 
students are entering the teach- 


ing profession. This has pro- 


duced not only an acute shortage 


| 


IF YOU'RE THE RESTLESS TYPE, 
COME TO WORK FOR US ! 


We want YOU! The kind of engineer who won't 
stand still for the ordinary, the “pat”, the obvious. 
The kind of engineer who's constantly explor- 
ing new approaches. The Creative Engineer! 


What company offers the most to this “restless” 
kind of engineer? We believe it is The Standard 
Oil Company of Ohio! We are engineering- 
minded. Seven per cent of all our employees are 
engineers. One-half of the president's staff—our 


top management—are engineering graduates 


Our training programs for engineers are among 
the most complete in the country. And as a 
Standard Oil of Ohio engineer, you would be 
working in one of America’s largest and most 
challenging growth industries—oil! 


So before you decide on any company, look into 
Standard Oil of Ohio—where creative engineer 
ing counts! Contact the placement director of 
your school. Or write Mr. E. G. Glass, Jr, 
Standard Oil Company (Ohio), Midland Build 
ing, Cleveland, Ohio 


THE STANDARD OIL COMPANY (OHIO) 
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of educators but also a dehnite 
lowering in their over-all quality 
lrue, this may produce such a 
nationwide crisis that something 
very positive will be done about 


teacher least 


remuneration, at 
far as the tax-supported insti- 
tutions are concerned. The tn- 
depe ndent colle ges and schools, 
howe ver, must continue to look 
to donations 


from business as 


their ultimate hnancial salvation 


If the 


increased by inflation of begin- 


overhead of businesses 1s 


ning salaries less money will be 
forthcoming for education If 
taxes for education are increased 
and increased overhead for busi- 
ness is covere d by ine reased Costs 
to the further 


cheapening of the dollar will put 


consumer, the 


more stram than ever upon the 
professor s salary 


salary expense dissipated upon 
higher and higher salaries for the 


new and 


untned in industry 


means less available for 


s of successful keymen 


money 
the salarv 
COPpPOrations hese are the 
alumni to whom colleges look for 
hnancal contributions Such 
men are taking a very dim view 
of the misguided efforts of fae- 
ulty members to keep up with 
the Joneses either through pride 
of increased starting salaries for 


graduates of then 


institutions 
or the indirect method of stimu 


then 


lating salary 


own Status 


by producing contrast of ther 
remuneration with the higher 


increased Starting rates 


Cites Recruiters’ Role 


hnancial 
plight, faculty members can be 


lf, because of ther 
forgiven tor ther occasional mis 
guided and contusing attempts 
to kee pup with the Joneses, what 
EXCUSE give for the be- 


representative of 


can we 
havior of the 


industry on campus 


It was a shock to hear at the 
Western College Placement Con- 
ference in San Diego this year 
accusations and confessions that 
some shortsighted and unscrupu- 
lous corporations were not only 


paving exhorbitant beginning sal- 
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aries to recent college graduates 
but that under-the-table bonuses 
were being offered to semors to 
induce them to sign up. It was 
disappointing to learn that cer- 
tain misguided individuals in a 
large and respected corporation 
inaugurated a procedure to at- 
tempt to get students to sign up 
early by offering to pay half 
salary until the student actually 
reported for work after gradu- 
ation. Itis to the distinct credit 
of that organization that its top 
othcials promptly quashed such 
tactics when college placement 
othcers and managers of other 
corporations called the 
attention 


matter 
Ir is to be 
expected that this example will 
deter personnel men of other 
compames from adopting such 
unsound practices 


to then 


It is fervently to be hoped that 
today's graduates are 
interested in long-range oppor- 
tunity, that they desire substan- 
tial hnancial rewards for demon- 
strated performance. Would 
they be happy at the prospect of 
fewer and 


college 


bonuses tor 
Successes as the 


smaller 
future result 
dissipated in 
bonuses to neophytes for antici- 
pated performance? 

Many companies, especially 
those using a sizable number of 
engineers, are hnding themselves 
in a serious dilemma 


of salar funds 


Beginning 
salaries have risen so fast that 
their level pushes uncomfortably 
close to that of men who have 
served the companies well for a 
period of years. lhese seasoned 
employees are disgruntled  be- 
cause their own salaries have not 
moved up relatively. Low mor- 
ale makes these men look else- 
where for the salary 
they feel they deserve 


recognition 

‘Turnover 
of established employees is on 
the increase. Companies are 
sailing perilously close to the 
Seylla of a shortage of new talent 
and the Charybdis of loss of ex- 
perienced men. This ts serious 
and something definite must be 
done about it 

Companies must keep up with 


the Joneses in hiring potential 


that 
But thea 
personnel men must avoid the 
superficial keeping up with the 
Joneses which is prompted by 
pride. If a company pays more 
than the going rate or even the 
highest in its held, is that necess- 
arily something to be proud of? 


future management. Of 
there 1s little question. 


Recruiters “Cry Havoc" 


Unfortunately, some inexper- 
enced and shortsighted recruiters 
think so. These are the same 
immature operators who, in thei 
conversations with other recruit- 
ers, cannot resist making their 
top offers sound as though they 
were average. It would be 
funny, were it not so serious, to 
listen to these exaggerators when 
they distort their own figures, 
knowing full well they are not 
telling the strict truth and then 
in turn gullibly believing thei 
fellow liars’ stories and rushing 
back to their top managements 
with stories of the frightful com- 
petition they are facing. Not 
only are they foolishly trying to 
keep up with the Joneses but 
wonders whether they are 
lazy, whether they have ability 
for their jobs, or whether they 
lack confidence in the long range 
opportunities 
have to offer. 


one 


their companies 


If, because of the dilemma 
presented by the acute disparity 
of supply and demand in judg- 
ment-potential personnel, we can 
forgive the imdustrial recruiter 
for his shortsighted and almost 
unethical attempts to keep up 
with the Joneses, whom then can 
we blame? Are the parents of 
the students themselves at fault? 


Many parents, particularly 
those fathers who are themselves 
successful business men, are 
gravely concerned about what 
is happening to their sons gradu- 
ating from college. Many look 
back to their early struggles to 
hold on to jobs in the depth of 
the depression and realize now, 
what they did not then, that 
circumstances were molding thei 


characters and giving them habits 


What Does 
Phillips Offer 
the Technical 
Graduate? 


To the technical graduate Phillips 
Petroleum Company, one of the na- 
tion’s great integrated oil companies, 
offers a choice of many attractive 
opportunities, including a career in 
petrochemicals ... America’s fastest- 
growing industry Phillips IS a pioneer 
and leader in this field 


Phillips research and Phillips man- 
ufacturing operations encompass such 
diversified products as synthetic rub- 
ber, carbon black, chemical fertilizers, 
plastics, rocket fuels, and a wide variety 
of special chemicals Phillips also is 
active in the field of atomic energy 
and operates one of the government's 
major reactor installations, As an in- 
tegrated oil company Phillips is en- 
gaged in exploration, production, 
manufacturing and distribution, and 
is a major producer of automotive 
fuels and lubricants 


A Choice of Careers 


At Phillips the technical graduate can 
decide among many promising careers 
in an industry with an unlimited 
future. Phillips will appreciate the 
cooperation of college placement au- 
thorities in arranging for Phillips 
representatives to interview graduates 
of their schools 
PHILtips PETROLEUM COMPANY 

Bartlesville, Oklahoma 


Send this coupon for the new booklet 
“Career with a Future,” describing 
your opportunities with Phillips. 


D. R. McKeithan 

Technical Employment Consultant 
Phillips Petroleum Company 
Bartlesville, Oklahoma 


Dear Mr. McKeithan: Please send me your new book- 
let “Career with a Future.” 
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of imdustry ‘Today, instead, 
their sons have a false conhdence 
based upon a grossly exaggerated 


Money 


kamuly 


opimon of their worth 
i868 too easily come by 


obligations are being assumed 


long before the youngster has 


Rude 


awakening and cruel hardship 


proved himself on the yob 
may not be too far over the 
honzon when manpower supply 
catche s up with demand, which 
it inevitably will and perhaps no 
later than the arrival at maturity 


of the World War Il 


babies parents are con- 


crop ot 
Yes, 
cerned and rightly so, but even 
some ot the se, im an etfort to 
keep up with the Joneses, can 
be heard bragging about and ex- 
aggerating the Starting salaries 


of them sons True, most of 


them modestly shake ther heads 


while they brag, implying that 
they do not approve the sad 
state of Johnny sunearned wealth! 


Poor Cassandra was doomed 
by Apollo to have her prophecies 
ignored by her countrymen. This 
article will probably produce 
comparable incredulity and even 
derisive scorn, but the matter of 
keeping up with the Joneses 
salaries for college 
graduates is a very serious one. 
Placing the blame on student, 
placement director, faculty, in- 


in starting 


dustry, or parent is relatively un- 
important. Probably all, plus 
the disparity of supply and 
demand, share the blame equally. 
What ts to be done about it? 


In the College Placement Asso- 
clations there is a meeting ground 
for placement directors, faculty, 


HOW BUSINESS GRADUATES FEEL 


administrative 


general 
ibility Do the 
tacts mvolved in 


respons- 
broader con- 
Sales ol Ad- 
ministrative work stimulate more 
rapid development 


This study does not attempt 


fo answet the se questions, but 
the data on grace sin high s« hool 
and colle ge suggest another PoOssi- 
ble explanation for their dissatis- 
faction lt that 


better stu- 


seems ¢ le al 


\ countants were 


dents, both in high school and 


in then college studies, than 
other business graduates It 1s 
probable that this greater aca- 


demic success, toge ther with the 


considerably greater emphasis 
on professional preparation which 
is given to Accounting in the 
College, has led to development 
of a somewhat higher level of 


This 


also he 


aspiration for this group 


point of view might 
supported by the findings of one 


of our previous studies (2), which 


Continued from page 43 


showed that both employers and 
college seniors rated intelligence 
as the most important factor for 
success in the Accounting held 
If the men in Accounting work 
are more intelligent than other 
business they un- 
doubtedly expect to attain higher 


graduates, 


levels of achievement and would 
consequently tend to be more 
disappointed with average pro- 
gress and rewards 


Those in Sales work, on the 
other hand, had relatively low 
grades in high school and college 
but in the over-all job satisfaction 
ratings in Figure | attained the 
highest mean score. If their low 


lev el ot 


instrumental in 


academic success was 
holding down 
their aspirations for the future, 
the Sales group might well be 
expected to be better 
with 


pleased 


their later job progress 
as a general rule most 


college students tend to obtain 


Since 


recruiters, and 


industrial 
students. Committees composed 


even 


of proven leaders from all these 
groups should be formed and 
then devote serious thought to 
the whole problem. Much hair 
should be let down, blunt words 
should be spoken, good brain- 
storming should be exercised 
and above all the weakness of 
keeping up with the Joneses 
must be banished! Workable 
codes of recruiting ethics should 
be established and in the fore- 
front of the minds of all must 
be kept the welfare of today’s 
young college graduate who will 
tomorrow be in charge of place- 
ment, serve on faculties, repre- 
sent leadership in industry, and 
himself be that very important 
person, the parent of the next 
generation. 


lower grades in college than they 
did in their high school studies, 
it IS interesting to note also, 
that the Sales group ts the only 
one which better aca- 
demic progress in college than 
in high school. This required 
greater effort in college, indicat- 
ing a better 
work. If this carried on into 
their working life, it might also 
partially explain why, in another 


of our 


she Ww ed 


resolution to do 


studies (3), employers 
seemed better satished with the 
college men they have hired in 
Sales than in any other held 

inferred from 
about the men in 
Administrative jobs, except that 
they are moderately well satished 
with regard to most aspects of 
their work They 
seem to be least contented with 
their salary standing, although 
their reactions toward all other 


Little can be 
this study 


Situations 


factors are generally favorable. 


Gerald Jot utisfact f 
194s 40 Ada tr at 
\ 5 re rt part 
equire t MEA 
t ersit iW 
Dick Car What Emy rl For 
t Per 
( Ape 19 0-404 
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Careers Unlimited 


Insurance is America’s largest enterprise; but the chances 
are that if you are taking a liberal arts program, you haven't 
given too much thought to a career in this field. If you are 
majoring in a business course, you have, perhaps, thought only 
of the sales possibilities insurance offers, There are varied 
opportunities in insurance calling for a wide range of talents 
and abilities. No matter what your field of study, you will find 
that insurance offers work that is important, stimulating, and 


rich in personal satisfaction. 


Whatever can be said about the insurance business can be 
summed up in The Travelers, because The Travelers is one of 
the largest among the very few “multiple-line” insurance organ- 
izations and stands among the twenty-ive largest corporate 
enterprises in the United States. Whereas some companies are 
engaged exclusively in Life insurance, and others concentrate on 
property lines, The Travelers insures both lives and property 
Its policies cover individuals, businesses, homes and possessions, 
protecting them against loss through death, accident, fire, and 
many other perils. This breadth of operation means, of course 


far wider horizons when it comes to choosing a career 


Inquire: Mr. S. T. Tooker, Second Vice President, The Travelers, Hartford 15, Connecticut 


A? 

> 

we’ 

- 

£ 

| 

77 


PORTRAIT OF A FOUNDER 


His interest stemmed from much 


earlier as with the 


octation 


national placement problem, 


howe vel 


“College graduates were stull 


elling apples as late as 1938-39,” 
The 


began to exert an influence on 


hye says war in urope 


the picture but i was late in 
[U4] before 


ginecrs 


we could place en 
1 he n, when we wanted 
behind 
mbbon counters to them 

\s uw well 


years between 1941 and 1951 saw 


them, we had to look 


recogmized, the 


probably the ieatest change in 
the employment preture in our 
country’s history. a virt 
ual absence of jobs, especially 
for techmeally trained men, the 
war diverted most of the avail 
able manpowel to the armed 
forces lhe return of peace, the 
growing demands of civilian em 


Korean 


stull unmet ce 


ployment, the action, 
and tinally the 
mands of a burgeoning economy 
saw the Association grow from a 
small body of individuals to a 
fores 


national During all of 


the Veats one (sordon 


Hardwick, 


ol the 


man, 
yuided the destimes 


A sson lation 


Had Natural Enthusiasm 


He was prepared for his role 
by long experience and a natural 
enthusiasm for personnel work 
graduated 
from the kort Dodge High School 
and received his B.S 


economics from. the 


Born in lowa, he 
degree in 
University 
of Pennsylvama in 1916.) 
ployed briefly by the General 
Chemical Company, he enlisted 
in the Navy, was commissioned 
“ys I nsign two months later, and 
reached the rank of Lieutenant 
iz) at the time of the Armistice 
In 1919 he became associated 


Artiheial Silk 


Co. where he served for a number 


with the 


Continued from page 3] 


of years before being named as 
Comptroller of the Penn Mutual 
Life Insurance Co. in Philadel- 
phia in 1931 lhree years later 
he was named a Vice-President 
and held this post for ten years 
During this period he developed 
an even greate! interest in 
work as he dealt 
Penn Mutual's 1,200 em- 
both 


school and college graduates 


personnel 
with 


ployees including 


high 
Because of his accomplish- 
ments in the held of investments, 
he was invited to become Chair- 
Board of Taylor- 


Brown, Inc., a holding company. 


man of the 


Here he attracted the attention 
of the distinguished investment 
brokerage frm of Montgomery 
Scott & Co., which he was in- 
vited to as partner, 
Although now retired, he con- 
tinues to maintain an othce there 
and to visit the frm regularly 

In his rise through successively 
more eminent positions in busi- 
JouRNAL shared his 
othees and the editors accompan- 


ness, the 


ied his moves while the Univer- 
sity of Pennsylvama_ provided 
for the bookkeeping of the Asso- 


clation 


Indeed, if the University had 
exerted a benevolent influence 
over the Association in its early 
years, it had done no less for 
Gordon Hardwick and he, in 
turn, had reciprocated. Presi- 
dent of the General Alumm 


Association from 1940-42, he ts 


now president of the Board of 


Managers of the Graduate Hos- 
pital of the University, an Alum- 
nus lrustee, and a member of 
the Trustees’ Committees on 
Medical Affairs, Development 
and Public Relations, and Busi- 
ness Education. He also serves 


on the Advisory Couneil on 


\t hle tics 


enviable post until the | niver- 


a sore thing less than 


sity's drought of football victor- 
ies Came to a recent end 

So, as Gordon Hardwick's re- 
sponsibilities grew, did the func- 
tions of the Association. The 
JourNAt had begun in October, 
1940 as the Journal of the Penn- 
svlvamia Association of School 
By the 
next year it had dropped the 
Pennsylvania’ and had become 
national 


and College Placement 


Then the emphasis 
on “school” began to 
While the 


greater 


wane. 
colleges developed 
enthusiasm for place- 
ment, the secondary schools be- 
came satished with placement 


as it existed at their level 


Series of Editors Followed 

In 1942-43 Virginia Stites was 
editor and during her term the 
othce was moved from the Uni- 
versity to the Penn Mutual 
Insurance Co. Peggy McGee 
followed as editor with volume 
hve and Anne B. Jones succeeded 
her briefly before Ida Landen- 
berger served the longest term 
through the 10th Anniversary 
issue and to the editorship of 
Parker Enright in October, 1953. 
By this time the editorial office 
had been moved to the Fidelity- 
Philadelphia Trust Building 
where the frm of Montgomery 
Scott & Co. was located. It was 
only with the retirement of Mr. 
Hardwick and the appointment 
of Robert T. Addis in 1954 
that the Jot KNAL othce moved 
to separate 


rooms on another 


floor of that building 


Nor was the JouRNAL the only 
function of the Association that 
prospered under Hardwick's 
guidance. When the Association 
of School and College Placement 
was formed, the Lastern College 
Placement Othcers had the only 
other organization of the kind. 
The president of the Association 
was of an evangelical turn, how- 
ever, and it was not long before 
he was fostering associations in 
the Middle-Atlantic 


west to the Pacihe 


area and 
Ir may be 
an eye-opener to many who have 


joined regional associations in 


What you can tell your students about 


EXCITING 


ASSIGNMENTS 


Whatever your student's major, there's a unique 
opportunity waiting for him at IBM. He can look 
forward to a stimulating, rewarding career with an 
organization that is now, as always, spearheading 
the scientific and industrial progress of America. 

A striking illustration of IBM achievement is the 
fact that our sales volume has increased 100% every 
five years since 1930. Today, IBM is an acknowl- 
edged world leader in the field of digital computers 

a field destined to embrace the most revolutionary 
concepts known to man during this, the second half 
of the twentieth century. And IBM's potential for 
expansion was never greater, 

New applications for digital computers are being 
revealed every day. With each new discovery, a new 


challenge awaits the young man at IBM. 


Is your student interested in 
Development Engineering ? 

The first objective of this department is to perfect 
new products and to specify their design for manu- 
facture. Your student will be working closely with 
world-renowned authorities, and his principal sub 
jects for study will be electronics, storage devices 
magnetic tapes and drums, pulse shaping and 
switching networks, mechanics, statics and dynam- 
ics, stress analysis and creation of high speed mecha 
nisms. (B.S. or advanced degree in E.E., M.E. or 
Physics. ) 

Is your student interested in 
Production Engineering ? 


The main emphasis here is to improve products by 


modification or redesign based on manufacturing 


DATA PROCESSING 
ELECTRIC TYPEWRITERS 

TIME EQUIPMENT 
MILITARY PRODUCTS 


at IBM 


experience, actual field performance or cost analysis 


(B.S. or M.S. degree in E.E. or M.E. ) 
Is your student interested in Manufacturing ? 


His duties will entail analysis, design and pro 
curement of tools, equipment and facilities. Because 
so much of IBM's work is creative, we often find it 
necessary to produce our own manufacturing equip 
ment. His other responsibilities will include plant 
layout, methods, accounting and control, Selected 
college graduates are given an extensive indoctrina 
tion through our general manufacturing training 
program. (B.S, degree in electrical, mechanical or 


industrial engineering. ) 


Is your student interested in Sales and 
Technical Services or Business Administration? 
Specifically, this man will study and understand 
all types of business, industry and government pro 
cedures, covering the problems of production, in 
ventory, sales analysis, finance depres lation, ete 
In this area, particularly, there are unusual oppor 
tunities for turther education and extensive training 


(A.B 


or business administration. ) 


B.S., or M.S. degrees or major in liberal arts 


For students working for advanced degrees in 
physics, electronics, physical chemistry, physical 
science or mathematics, there are important positions 
open in research or applied science 


Inquiries are always welcome at IBM. For further 


information that outlines all of the facts in greater 
detail, consult our IBM brochure, or WRITE to 
RK. W. Hubner, Director of Recruitment, Dept. 7412, 
International Business Machines Corp., 590 Madison 
Avenue, New York 22, N, Y 


INTERNATIONAL 
BUSINESS MACHINES 
CORPORATION 
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later years to note that the frst 
Western meeting held as 
recently as January of 1951. It 


was Hardwick, closely 


was 


followed 
by the enthusiast and capable 
Craig Sweeten, who sponsored 
many of these frst meetings of 
the new re gional associations 
Most people, relaxing in retire- 
ment, would be tempted to 
Gordon Hardwick 
sitting here on the spacious front 


philosophize 


porch of “Grenloe” has every 
right to do so but he is not of 
that stripe I he re’s a hard core 
of reality in his thoughts con- 
cerning placement today as there 
has been in a lifetime of concern 
on that score 
he says, “how 
take for 
hind them 


when the placement othcers and 


| m not sure, 


much credit we can 


circumstances as we 
their graduates are sought out 
by talent -hungry employers 
Might it not be advisable for us 
to prepare for the time when the 
shoe will be on the other foot 

when there will be an abundance 
and 


oft unemployed graduates 


no Wal service to bolster the 
Situation. 

“In every imstance since 194] 
when there has been a tendency 
toward a slack in employment, 
a war has taken up that slack. 
It is only realistic to suggest that 
we become prepared to do a 
better job of selective placement 
the day when no such 
artihcial solution is at hand. 


against 


“There have been appreciable 
gains We have tried to seek 
the acceptance of the placement 
function. Back in 1940 there 
dozen or so full-time 
placement ofhcers and even they 
had this, that, or the other title. 
Now placement ofhcers are ac- 
cepted and in many 


were a 


instances 
sit in on administrative councils 
because of recognition of thei 
contributions to the public rela- 
tions angle. There are equal 
dangers, however, in the induce- 
ments made by business and 
industry to the placement direc- 
tors Unless the colleges and 
universities aware of 


this and take appropriate action 


become 


Omaha 
Lnited of Omaha 


Viatual of 


‘ and 


for people with widely varying 


rrounds to serve either in our 


And 
Through 


just as if saye above 
a well developed educ a 
tional system, you have many op 
portunities to prepare yourself for 
advancement and the other rewards 


im a career with these companies 


For information on Home Office 
careers, or work in your own com 
Mutual of Omaha 
Omaha, 33rd and 
Omaha, Ne 


munity, write 
Lnited of 


braska 


Streets, in 


YOU DON’T HAVE TO BE A_ SPECIALIST 


“WHATEVER YOUR talent or skill, there’s a place for you with 
world’s largest exclusive health and accident 
one of 
dollar life insurance companies. Our diversified operations call 
interests and educational 
Home Office or in our sales and 
service offices throughout the country 
Mutual and United offer planned programs for advancement 
hie rapid of these « OMpanies has meant qui k advancement 
for our young people. Our department heads and executives are 
which means almost limitless opportunities for 


IOUS and women 
Alniost every college degree or area ol experien ¢ is adaptable 
ind readily usable in Mutual's and United's widespread operations 


‘you don't have to be a specialist.’ 


America’s few billion 


back 


niled ov Omana 


33rd & Farnam 
OMAHA, NEBRASKA 


Vutual os Omana 


there may be a terrible dearth of 
qualihed placement people 
“There are those,” he adds, 
“who make a great point of 
achieving distribution in_place- 
ment. I’m not at all sure that it 
is wise to try to get boys from 
every It might even be 
students to em- 
the 


they 


State 
to direct 
ployment in 
from which 
Otherwise 


best 
communities 
have 
break up local 
loyalties and when you do you 
really lose something 
extent, 


come. 
you 


To some 

industries 
are already recognizing this and 
acting upon it.” 


wide-spread 


Gordon Hardwick ts also one 
to counsel the initiating of the 
placement function as early in 
the student's life as practicable. 

“| have long fought for the 
recognition of the placement 
function in light of its 


concludes 


true 
This 
reaches into the teaching func- 
tion for if you can’t teach a man 
you can’t place him 


value,” he 


There are 
so many things that you can’t do 
in college if you don’t start im 
high school. Placement people 
should always be consulted by 
counselors both at the college 
and secondary level 

The high school boys can't 
see the reason for technical work 
because they are convinced they 
can be placed without it. Why 
study all that math if you can 
get a job anyhow’ In_ this 
sense the admissions ofhces are 
also involved for they should be 
giving them the answers to these 
questions in the freshman and 
sophomore years of high school 

not the junior and semor 

Recognizing that he has been 
caught up by his old affection 
for placement, Gordon Hardwick 
grins at his own enthusiasm and 
then pardons himself. It ts 
almost dinner time and a recep- 
tion and two evening meetings 
are on the schedule 

It is obvious that the man who 
can give you a splendid definition 
for “placement” wouldn't recog- 
mize the “retirement’’ tf 
he were to fall over it. 


word 


- 
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ESSO RESEARCH works wonders with oil 


Fabulous oil-made rubber for the world of sports 


All-American kicks and crashing tackles put a brutal squeeze on the rubber in a football. But footballs 
with bladders of Butyl rubber take punishment in stride .. . hold air indefinitely . . . resist weather extremes. 
Developed from oil by Esso Research, Butyl rubber is out-performing natural and other types of rubber 


in hundreds of ways. Proof, once again, that ESSO RESEARCH works wonders with oil! 
Esso Research and Engineering Company, Esso Research Center, P.O. Box 51, Linden, New Jersey 


REGIONAL ASSOCIATIONS 


observation was this: “During 
the campus interview, the appli- 
cant sees in us (the recruiter) 
the embodiment of the company 
we represent lo him, we are 
today what he could expect to be 
in the future if he jomned our 


company We must therefore 
kind ot person our 
company would like to have in 


the iy ¢ mploy 


typify the 


lhe need for effective company 
literature was also brought out 
as an aid to good campus recruit. 


I Hective 


was agreed, can 


ment literature, it 
much 
valuable time during the campus 


interview fort 


Save 


personal explora- 
tion and possible counseling ac- 
tivity lt was suggested by the 
group as a whole that recom- 
made to the 
MCPA for continuing research 


and study in the held of effective 


ie ndations be 


recruiting literature 
Ihis should take the form of a 
survey on 


Company 


exactly what most 


students want company litera- 
ture to tell them, with ultimate 
specih recommendations to the 


associate membership of MCPA 


on this subject 


Assess Women's Gains 


Some of the conclusions arriv- 
ed at indicated that the hiring 
of techmecally trained women ts 
on the upgrade; companies, how- 
ever, are not yet exposing women 


to formal traming 


programs 
object to placing women 
in mayor supervisory jobs be- 
Cause 
turnover and the unwillingness 
of men to work for women An- 
other factor limiting women for 
executive work stems from then 
“geographical inflexibility.” This 
may result either 
marriage or because women have 
a tendency to root themselves 


a community 


of the imeidence of 


because of 


Continued from page 48 


There was a reluctance to ad- 
mit that women are moving slow- 
ly ahead because of the shortage 
of manpower, but all evidence 
submitted by one table group 
would strongly indicate that this 
While the future 
looks bright for women in indus- 
try in professional jobs, the top 
management spots are not likely 
to open for them in the foresee- 
able future. Technical sales jobs 
are likewise generally closed to 
them as are jobs involving travel. 


1S the case, 


In contrast with the freedom 
of choice of type of work men 
enjoy, women must perforce limit 
themselves to those jobs in which 
industry needs them. They do 
not have the opportunity of 
participating in rotational pro- 
grams to explore where thei 
interests and training may best 
be put to work. 


Job opportunities for women 
are best in retailing, insurance, 
social group work, and in techni- 
cal and creative areas of industry, 
such as advertising, design, pub- 
lic relations, and personnel. There 
seems to be a trend toward equal 
pay. 

Maynard Boring joined the 
group in its post-luncheon ses- 
ston. He demonstrated his strong 
support for recognition of wo- 
men’s capabilities and training 
through effective job placement. 


Liberal Arts was reported to 
be good background for such non- 
technical areas as production, 
sales, public relations, industrial 
relations, industrial engineering, 


and personnel 


A leading steel manufacturer 
reported that for two consecutive 
years its best trainee was a form- 
er psychology major. An auto- 
mobile manufacturer mentioned 


that its quota for 


liberal arts 
students increased ten times in 


decade and that its 
purchasing trainees are all select- 
ed from liberal arts graduates. 
One company reported that ac- 
counting was becoming less and 
less an occupation for men who 
spend all their time poring over 


the past 


hgures and wearing green eye 
shades and more and more a 
field for people who have the 
basic skills and work well with 
others. 


Terminology Found Important 
Companies reported that liber- 
al arts graduates require about 
the same amount of training as 
other graduates. The chief dis- 
advantage was their lack of basic 
terminology. One company re- 
ported that even its engineers 
go through a two-year 
period, 


training 
The liberal arts gradu- 
ates were reported to be more 
open-minded and therefore more 
flexible. At the same time, tech- 
nical graduates were reported 
less apt to sense their need for 
part-time study and other ad- 
vanced training. 

The employers recommended 
that liberal arts work 
immediately after graduation 
rather than take advanced work 
to further qualify themselves for 
employment. Employers report- 
ed that liberal arts students were 
not as sure as to what they want- 
ed to do as other graduates, 
which made them less employ- 
able. One of the industrial 
employers spoke up in favor of 
more career days. 


seniors 


There was considerable dis- 
cussion concerning the possible 
demand for liberal arts graduates 
in time of depression. Some of 
the speakers thought that liberal 
arts students might be marginal 
in terms of their demand. There 
was some feeling, however, that 
the current manpower shortage 
has hastened industries’ appre- 
ciation of liberal arts. This 
group felt that the demand for 
liberal arts graduates would 
remain relative to that of tech- 
nical graduates. 


Three problems were raised: 


| 


This ad is directed to the graduate who doesn't 


want to be just another engineer. 


It is pointed toward the man who thinks as 
we do... that our field of electronic research 
is virtually unlimited, and that we accept the 
challenge to lead the way in exploring its many 


unknown facets. 


Our idealism has served us well. It has been 
the driving force behind our spectacular growth 
in such diversified fields as: automation 

airborne fire control systems . . . missile systems 
analog computers... radar beacons . . . magnetic 


amplifiers... electronics . . . servo-mechanisms. 


We are now seeking like-minded engineers who 
will join us in continuing our policy of dynamic 


leadership. 


To arrange an interview appointment with an 
AVION representative . . . or for full details 
about AVION’s career opportunities, write 


Technical Employment Department. 


DIVISION | 
ACE Industries,-Inc, 


Route 17, Peremus, New Jersey COlfax 1-4100 
Gur Virginie Plent: Merth Street, Atonandrie, Vs. 
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1. In large with 


special business and liberal arts 


universities 


placement ofhces employers often 
avoided the othce 


for fear of annoying the faculty 


liberal arts 


members in the business school 


everal placement otheers 
ported success in sharing com- 
panies between the two schools 


2. There is sell a tome lag 
between higher management re- 
students 


ting liberal arts 


and intermediate management 
listing job specifications to per- 


mit the 


hiring of liberal arts 


aduates 


Several placement ofhcers 
reported that small concerns are 
not making use of liberal arts 
graduate S as rapidly a5 are large 
industrve 

One study reported by David 
Robinson mentioned that during 
them career lhberal arts graduates 
changed employment fewer times 


than did other graduates 


This session was singularly 
fruitful in raising questions. In- 
dustry is very much interested in 
an evaluatson of recruiting meth- 
ods and of recruiters. bor mean- 


ingtul interviews the students 


should be 


pany literature prior to the inter- 


urged to study 
VIEW \ reasonable time should 
be set for acceptance or reyection 
of job offers and some control of 
plant visits and of expense ac- 


counts is im order Recruiters 


would like to 


where vel 


meet professors 


possible Calendars 
for recruiting, it was agreed, 
could be made a year in advance 
And tinally, industry should not- 
t\ the 


placement othcers of 


hirings 

On the other side of the comm, 
placement othcers are urged to 
make plant 
responsibility to help their own 
campus 


visits It 1s then 


under- 
ot placement 
They should get to know thet 


administration 
stand the value 
students better and work toward 
a better and closer relationship 
with protessors and instructors 
\s a prestige factor it 1s recom- 
mended that placement ofhcers 
should have academic rank 


S4 


ECPO Holds Annual 
Fall Conference 

With a theme of 
the Future,” the annual confer- 
ence of the Eastern College 
Personnel Ofhcers was held at 
Lake Placid September 30 to 
October 3, 1956. 


Focus on 


A series of workshop sessions 
set im motion discussions which 
continued throughout the meet- 
ings. lopics ranged from the 
place of psychological testing in 
the recruiting program to try-out 
summer jobs in business and 1n- 
dustry. Highlights of the work- 
shop sessions were: 


. . Non-technical graduates 
in technical industries are used 
effectively in production depart- 
ments, aS engineering aides, as 
salesmen im industrial or em- 
ployee relations, in control areas 
In many instances, however, it ts 
felr that the non-technical man 
should take some specihe tech- 
nical training courses. It was 
agreed that many leaders today 
are liberal arts graduates, that 
there 1s breadth to then training 
which may allow them to climb 
higher than the technically train- 
ed person 


Should Seek Executive Talent 


. . « Lhe funetion of the col- 
lege placement bureau ts to rend- 
er a service to the student, to 
the employer, and to the college 
faculty. The placement ofhcer 
must try to ht his candidates to 
the company and to the oppor- 
tunity He should seek out 
executive talent which, in coming 
years, must be broad-minded, 
capable beyond present require- 
ments, and mentally and physic- 
ally strong enough to bear in- 
creasing responsibilities 


. « Lhe gap between techni- 
cal and non-technical starting 
salaries ts being narrowed, but 
there are very real problems 
present in the disparity between 
business and professional rates. 
It was felt that companies have 
the problem of adjusting the 
salaries of their older employ ees 


to keep pace with increased 


starting salary rates. 

. « « Small business has not 
been active enough in letting 
colleges know what they repre- 
sent. Certain types of students 
are geared for small business 
and should be steered there. 
College placement people, how- 
ever, are generally unaware of 
the number of persons needed in 
small business and of the job re- 
quirements. The suggestion was 
made that the small business 
man should send in a good job 
description stating what he has 
to offer 
that acombination of small busi- 


Another suggestion was 


nesses get together and put out 
a combined brochure regarding 
opportunities for distribution to 
all New England colleges 


. . « Industry does not agree 
as to the value of psychological 
testing im its selection of em- 
ployees. Some companies reject 
the idea, but the majority gave 
tests which have indicated help 
in selecting men for their parti- 
cular industry. One business 
executive pomted out that the 
tests show “can he do it?” but 
not “will he do it?”. It was 
agreed that it did not seem prac- 
tical at the present time for 
placement ofhces to adopt testing 
programs. Individual compan- 
ies should use the process of 
getting to know applicants which 
has proved most successful 

Successful college carect 
conferences should include stu- 
dent participation in planning, 
student committee activities, and 
student post-conference evalua- 
tion. Conferences might invite 
speakers from town groups, pro- 
fessional societies, parents, ot 
graduate students, as well as the 


usual groups contacted, 


. leaching faculty in the 
colleges should share in the 
placement process, because the 
successful occupational adjust- 
ment of the student is a contin- 
uous process beginning with the 
choice of a department of study 
Faculty knowledge of job oppor- 


tunities and duties may be in- 
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creased by distribution to them 
oft company public ations, or Vis- 
its to plants and possibly sum- 
mer employment. Consideration 
should also be given to meetings 
with recruiters on campus, and 
liaison between 


generally close 


faculty and placement ofhcers 


« Lhe woman college grad- 
uate who expects to work only 
a short time can make a useful 
contnbution to an organization 
if employers concentrate training 
and take 
her fully 


every step to utilize 


.. » Employers do not want 
college plac cement othcers to come 
ment on physical, mental, of 
temperamental shortcomings of 
the alumnus unless they can be 
It was 
supgpe sted that it would he best 
for the candidate himself to tell 
his story to the employer It 


thoroughly documented 


Was apret d that both the employ 
ing otheers and the placement 
otheers were primarily concerned 
with helping the individual can- 
didate. [he establishment of un- 
derstanding, especially through 
pene ral contacts between college 
and business othces, 1s the he st 
means of dealing with the prob- 


lem 


Urge More Information 


. . Programs adopted by in- 
dustry for maintaining relations 
between college placement ofhe- 
ersand company recruiters should 
directly assist the placement 
othcer in his counseling. Specihe 
information about 


and usable 


company needs, opportunities 
and special services, and reports 
on where graduates are in the 
company should be provided by 


the placement othcet 


The possibility of aca- 


deme programs which would 


include courses In occupations, 
taught for academic credit, was 
discussed It cone luded 
that programs 
suited to juniors and semiors and 
would depend upon the individu- 
ual college and its facilities for 


administration 


Was 


Suc h were best 


R6 


counseling ts 
modern in that it is adaptable 


loday's 


to contemporary civilization. It 
individual, career, 
and group counseling 


incorporates 


. . Campus recruiting ts not 
a static and new aids 
are constantly being developed. 
Some of 


process 


are educational 
television stations, the purchas- 


these 


ing of advertising space in college 
newspapers, use of campus radio 
stations, visual aids for use in 
the personal and 
speakers and programs provided 
for student organizations. 

othcers and 
industry must work closely and 
ethciently together 


interviews, 


. Placement 


This ts es- 
true im the 
current pressures to handle the 
expanding activity and confusion 
of college recruiting, the prob- 
lems of ethics and increasing 
recruiting costs, and the problem 
of starting each young graduate 
toward his career with adequate 


pecially 


training and proper perspective. 


students 
college 


Counseling of 
early in then career 
through both group and individ- 
ual meetings was felt essential. 
Industry stressed the great need 
for students to relate their course 


of study to the needs of business. 


.. Industry colleges 


should work together in over- 
coming the unpopularity of cer- 
tain jobs. Industry can do this 
invitations for plant 


visits to faculty, students, and 


through 


placement othcers, better inform- 
ed recruiters, and well planned 
junior summer training programs 
Colleges can conduct career con- 
ferences, meetings between fac- 
ulry and industry, and full use 
of college communications, 


Lhere is a growing trend 
toward making summer work 
more meaningful. For the stu- 
dent, such employment contrib- 
utes signihcantly to his develop- 
ment and increases his market 
At the same time industry 
gains not only in terms of perm- 
anent employees but also in good 
will for the company 


value 


face of 


. » « One of the most signih- 
cant trends in teacher placement 
is the important role industry 
can play in helping to aid the 
current teacher shortage. The 
Lexington Plan, a pilot program 
initiated by Arthur D. Little 
Company, ts an effort to increase 
the number of science teachers. 


Student Service Paramount 


At separate discussions, the 
men’s colleges and the employers 
agreed that the common objec- 
tive of both placement ofhcet 
and recruiter 
tinue 


is and must con- 
to be of service for the 
beneht of the student. In the 
face of the tremendous expan- 
sion of business and industry 
and the tremendously short sup- 
ply of competent and trained 
personnel, it was felt advisable 


to consider the establishment of 


a set of rules and attitudes for 
both industry and colleges aimed 
toward better recruiting. 


In another meeting, the wo- 
men's and employers 
discussed the important aspects 
involved in 


colleges 
senior recruitment 
both for the company and the 
placement officer. Emphasis was 
placed on the importance of full 
exchange of information among 
placement ofhcer, employer, and 
candidate, and the various meth- 
ods by which this could be 
achieved. A second part of the 
women's session covered sum- 
mer job opportunities for under- 
graduates. 

A section of the afternoon 
session on October Ist was de- 
voted to two mayor addresses on 
rehabilitation and 
placement of the handicapped 
Donald H. Dabelstein, Assistant 
Director of Vocational Rehabih- 
tation, S. 
Health, Education and Welfare, 
described his agency's program 


Kred C. Board, Executive Direc- 


vocational 


tor of Just One Break, Inc., 
Bellevue Hospital, New York 
City, stated that “the job re- 


quirement, the vocational re- 
quirement, must be evaluated 
in view of the result expected for 
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INVALUABLE 


is the only word RCA knows how to use in describing 


the services of 


PLACEMENT 
OFFICERS 


of colleges and universities across the country. 


RCA will continue to cooperate in every aspect of its highly 
productive relationship with placement officers. RCA further pledges 
to utilize to the utmost the skills and talents of graduates with 
bachelor or advanced degrees in EE, ME or physics, whether these 
men enter fundamental research, applied research or 


design and development. 
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the given vocation. It must be 
evaluated in view of the individ 
ual’s Capacity and occupational 
If this 1s 


done, the individual can compete 


ability to do the job 


for a specihe occupation in the 
open market. He is no longer 
dependent upon institutional life 
or parental shelter to find his 


way into productive life.” 


samuel D. Lunt, a member of 
Hamlin and Lunt, 


Buffalo, and Industrial Chairman 


the hrm of 


of the Empire State Foundation, 
was the prin ipal speaker at the 
evening session on October Ist 
Mir. Lunt reviewed the program 
of the Empire State Foundation, 
an organization established to 


raise money for the liberal arts 


colleges in New York State. He 


stated that “because of the 
complexity of industry today, 
industry must have a more 


rounded employee. Since indus- 
try is beginning to realize its 


need for the better educated man 


and woman, they (industries) 
have to assume some of the 
financial responsibility.” He 


quoted the Wall Street Journal 
as reporting that in the 3-year 
period 1952-55, industry's gifts 
to higher education had 
than doubled 


more 


Millicent C. Me 
Intosh of Barnard College ad- 
dressed the tinal session of the 


“What's Ahead 


President 


conference on 


in Edueation.” 


ROCKY MOUNTAIN ASSOCIATION SURVEY OF AREA SCHOOLS 


The 


elected for 


officers 


following 
1956-57: President, 
Philip J. Brockway, University 
of Maine; Ist Vice President, 
Alice Norma Davis, Smith Col- 
lege; 2nd Vice President, John F. 
Butler, Trinity College; Secre- 
tary, Betsy James, Skidmore 
College; and Treasurer, Pennell 
N. Aborn, Virginia Drew Guid- 
ance Center. 


were 


Members at Large are: College 

Samuel H. Beach, Columbia 
University and Raymond Stock- 
ard, University of Rhode Island; 
Industry J. Edward Smith, 
Armstrong Cork Company and 
Philip H. Yost, Connecticut Gen- 
eral Life Insurance Company. 
The ex-ofhcio member is Ruth 
Houghton, Barnard College. 


JOB LOCATION, NUMBER, AND PER CENT, AVERAGE SALARY OF PERSONS PLACED THIS 


YEAR AS REPORTED TO PLACEMENT OFFICE 


Home 
Number and Kind State 
ENGINEERS 
MECHANICAL 29 
145 22% 
ELECTRICAL 29 
145 22% 
Civil 40 
118 34% 
CHEMICAL 4 
40 10% 
AERONAUTICAL 3 
20 15% 
OTHER 23 
143 17.7% 
PHYSICISTS 
40 27.5% 
CHEMISTS 5 
60 8.3% 
MATHEMATICIANS 3 
20 15% 
ACCOUNTANTS 52 
115 42% 
BUSINESS ADMIN 4) 
150 29% 
OTHER BUSINESS 37 
91 42% 
TEACHERS 712 
1230 58% 
OTHER FIELDS 49 
95 52% 
OTHER LIBERAL ARTS 22 
48 46% 
GEOLOGY 7 
34 21% 


Other West 
Min. States Southwest Coast Midwest 
15 18 44 24 
8% 13% 30% 17% 
1 13 51 17 
7% 6% 33% 13% 
23 8 34 8 
19% 7% 28% 7% 
5 6 12 7 
12.5% 15% 30% 17.5% 
| 2 8 4 
5% 10% 40% 20% 
28 10 16 36 
154% 6.1% 12.3% 27% 
4 2 14 3 
10% 5% 35% 7.5% 
12 8 10 18 
20% 13.3% 16.7% 30% 
12 3 2 
60% 15% 10% 

9 5 25 18 
8.4% 4.7% 23.3% 16% 
36 13 18 35 
14% 10% 14% 27% 
20 6 15 10 
16% 7% 18% 11% 
90 59 230 108 
7.3% 4.8% 18.7% 8.7% 
5 30 8 
5% 32% 8% 
9 2 10 2 
19% 4% 21% 4% 
17 5 4 
50% 15% 11% 
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Av. Salary 
East Other by Schools 
15 
10% $430.00 
23 1 
17% $435.00 
2 3 
2% 3% $415.00 
6 
15% $437.00 
2 
10% $450.00 
26 4 
20% 1.5% $409.00 
6 
15% $450.00 
6 
10% 17% $429.00 
$400.00 
5 
4.7% IN $380.00 
7 
6% $361.00 
5 
6% $350.00 
21 10 $3600. 
17% B% per yr. 
2 1 
2% 1% $340.00 
3 
6% $335.00 
3% $412.00 


A Career for Engineers 
with Management 


© THE FIELD IS ALREADY BIG, GROWING FAST... 
@ YORK IS A LEADER IN THE FIELDS OF AIR CONDITIONING AND REFRIGERATION... 
@ EVERY YORK INSTALLATION IS ENGINEERED... 


@ THAT'S WHY YORK LOOKS FOR ENGINEERS WITH MANAGEMENT POTENTIAL, 
TRAINS THEM WELL FOR RESPONSIBLE POSITIONS. 


Air Conditioning today is more than 
accepted: it's expected and such bur- 
geoning industries as frozen foods 
are making heavy demands for 
refrigeration. York clients include 
banks, hotels, huge office buildings, 
industrial plants, food processors, 
and government installations. 


York systems are engineered to fit 
the particular requirements of each 
customer. This is important to York, 
because it is one of the factors con- 
tributing to York's reputation as a 
producer of quality air conditioning 
and refrigeration. It is important to 
the graduate engineer, because it in- 
dicates York's dependence upon the 
engineer. York’s industrial systems 
are sold by engineers who contribute 
their skills to the specification and 
installation of the system, each step 
of the way. 


York’s smaller packaged systems 


HEADQUARTERS FOR 
MECHANICAL COOLING GINCE 


AIR 
CONDITIONING: 


Potential 


for stores, residences and individual 
rooms are factory engineered to fit 
the ever increasing variety of com- 
mercial applications. And Y ork offers 
its engineer greater flexibility in 
his system designs through more 
types of air conditioning or refriger- 
ation equipment than any other 
manufacturer. 


For the York engineer, the jobs 
vary: today’s might be a large office 
building; tomorrow's a bank, a store, 
a huge factory, or even an environ- 
mental test hangar for the Air Force. 


York management is largely drawn 
from its engineering staff. | oday, 
of the 25 top engineering executives 
at York, 19 came up through the 
YORK College Graduate Training 
Program. Being engineers, they know 
the problems and aspirations of 
young engineers... and they 


YORK 


CORPORATION 


know how to help them get ahead 


The YORK College Graduate Train- 
ing Program, alone in the industry 
provides a personalized and tailored 
training content beamed to the speci 
fic placement chosen by the Engi 
neering graduate. It is comprised of 
integrated classroom and on-the-job 
training assignments under both the 
Graduate Engineering Training Pro 
gram and the Graduate Business 
Training Program to assure fullest 
personal development. 


To learn more about the Air Con- 
ditioning and Refrigeration industry, 
York Corporation, and its highly 
effective College Graduate Training 
Program for your graduating engi 
neers, write: Training and Education 
Department, York Corporation, a 
Subsidiary of Borg-Warner Corpora 
tion, York, Pennsylvania. 
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PROMOTION FROM 


over-all manpower survey of what 
our requirements will be for the 
next one to two-year period, just 
as we budget for other things 
Our company, from our organiza- 
tional standpoimnt,is broken down 
into seven basic divisions, name 
Marketing, 
Industrial Relations,Controller’s, 


ly, Manufacturing, 


lreasurer'’s, Secretary's, and 
Northern Sales 
has a director reporting to the 
President 


ach division 


Directors Know Jobs Best 

hy division director deter- 
mines his division's requirements 
after discussion with his depart- 
ment 


managers. Requirements 


vaturally are such that not all 
the anticipated openings will be 


hiiled by 


mining 


trainees, but in deter 
total requirements dit 
ectors are im better position 
to determine just what jobs could 
best be hlled a year or two hence 


with the 


“tramee-type of man 


Because we dehnitely practice 


the poli \ ot 


promoting from 


WITHIN 


Continued from page 16 


within at every logical oppor- 
tunity, only a very small per- 
centage of higher level jobs are 
hilled by direct hire. ‘That means 
we are not one of the companies 
which can induce a highly-sought 
-after inexperienced college grad- 
uate to join us with promise of 
a fantastic job as V.P. in the 
next couple of months. We can 
pretty well assume that if a 
position of that type were to 
open up suddenly, it would have 
no direct bearing on oul college 
recruitment. Instead, a series 
of promotions would most likely 
occur, with the ultimate hiring 
being done for beginning-le vel job. 

Our General Training Program 
is a continuing program. It ts 
an individualized one also — two 
conceptions that are rather dith- 
cult to cope with simultaneously 
By the former, we mean that 
there is no specihe starting date; 
no predetermined stopping date; 
no formalized timetable that all 
trainees carry out 

By an individualized program, 


Marathon chooses ex-trainees to take responsibility for the guided plant tours which play an im- 
portant part in visitations by prospective employees. Paper processing machine is in background. 


that each trainee 1s 
treated as a specific individual, 
answering a definite personnel 
need. 


we mean 


His training program is 
then geared as closely as possible 
to provide him with the orien- 
tation that both his future super- 
vision and he feel is most de- 
sirable. It ts an “on-the-job” 
type of training program. He 
“graduates” when he becomes 
the best qualihed candidate to 
hil a specihe planned vacancy 
when it occurs 


Firm Practices Vary 


The manpower requirements, 


the objectives, the principles for 
recruiting should be established 
by each company to suit its 
particular needs. Our manpower 
requirements are quite conserva- 
tive when compared with other 
companies. Experience of some 
companies leads them to employ 
100 trainees in order to have 50 
remaining in their employ 12 
months later. Others believe it 
is good policy to have two men 
hghting for one job, with the 
contest to run a year during a 
training period and the job 
going to the one who “survives” 
sort of a survival of the firrest 
routine. Our approach, however, 
can be likened somewhat to the 
relationship between a mother 
bear and her cubs. Walt Disney's 
picture Bear Country points out 
that the cub ts nurtured, taught, 
protected for two years before 
being shoved out on his own 
After that, the bear does pretty 
well for himself. In discussing 
our selection procedure, you will 
take 
attitude 
“survival of the fittest” 


see why we more of a 
than a 
attitude 
during a man’s first year or two 
of employment I he 


youl 


“nurturing” 


course 
company takes regarding 
its objectives and principles in 
a bearing 


recruiting will have 


on your manpower needs 
The recruiter in all 
represents the 


respects 
company As 
such, he plays a very important 
part in recruitment and selection 

He is all, and he represents 
all, that you have previously 
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LET'S LOOK AT 
WHAT BUDD 
DOING! 


With Continual Expansion We Welcome 


Engineering and Science Graduates 
for: 


STRESS ANALYSIS AND THERMODYNAMICS EN- METHODS AND EQUIPMENT ENGINEERING on 
GINEERING in problems using high temperature plant layout, machine design and automation, electrical 
resistant alloys that resist radiation damage and have and welding equipment design 


high tensile strength for the nuclear propulsion, airframe PRODUCTION MANAGEMENT in automotive, rail 


structures ane ssile helds 
ructures and missile field way car, trailer, foundry, machine shops, plastics and 


PRODUCT DESIGN on automotive, railway passenger other production divisions as well as the manufacturing 
equipment, highway trailers, dies and jet engine com service departments such as maintenance, planning 
ponents. safety, trucking, standards, inspection, and stores 
LABORATORY AND TEST ENGINEERING in metal RESEARCH AND DEVELOPMENT in new products 
lurgical, static, fatigue, tensile, climate, heat treating and processes, airframes, missiles, nuclear propulsion 
spectrographic and chemical analysis, welding and x-ray radioactive instrumentation, railway cars, trailers and 
testing of products and processes plastics 


Liberal Arts and Business Administration Graduates 
for: 


ACCOUNTING in industrial cost accounting, systems SALES ADMINISTRATION in various divisions of the 
and procedures, payroll and tabulating, tax, auditing and company where technical background not required 

other general accounting functions PURCHASING of steel production materials, capital 
PRODUCTION MANAGEMENT in automotive. rail equipment, maintenance and repair materials and other 
way car, trailer, foundry, machine shops, plastics and purchasing items 

other production divisions as well as manufacturing GENERAL ADMINISTRATIVE in marketing, public 
service departments such as planning Inspection and relations and advertising, treasury planning estimating 
standards and the international division 


Contact yvour Placement Officer for further information 
about a campus or plant interview or wi te for our book 
lets: “Your Engineering Opportunity at Budd” or “Your 


Management Opportunity at Budd. 
Write: Personnel Manager ~ 


The Budd Company 
Philadelphia 32, Pa, 
or 


Detroit 15, Michigan 


Bodies and Wheels for Automobiles Trucks Highway Trailers . 


t 


Railway Passenger Cars aod Brakes . Agr cultural implements . 


Nucieas Energy Radiography Units 
jet Engine Components 
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decided 


its principles, its objectives, 


He knows his company 


its poles future 


under tands the industry and 


structure, 


the part played by his company 
in that industry. He ts all that 


ou have read about many 
tunes before he is a “good 
listenes he is understanding, 


candid, is able to communicate; 


he plans, carnes through his 


plans, and follows up. He 1s 
thorough, believes in seeing to 
it thar the “Larele 


"so that the big things sort 


things get 
done 
of fall into place 

Lhe recruiter must be capable 
of doing the 
ible.’ In a 


view, he 


“nigh unto mmposs 

20-minute imnter- 
must sell che industry 
to the 


training 


applicant, identify and 
company, explain the 
program, tell of the 
immediate job, desertbe furure 


Opportunities, tou h on 


fringe 
benefits, highhght company poli 
cies, answer a number of ques 
tions, and still provide time for 
the appheant to tell his story 
and sell himself 


the recruiter must make a sound 
decision \ll of this in a few 


lo top if off, 


hus Was We ported 


out ma recent article by Herry- 
Maurer 


Minutes to 


mon entitled “Twenty 


a Career 


Bes! Sources Are Determined 


| et tis that we now 
know | why we are recruiting 
what we ate 


both 


lhen, after we 


and (2 recruiting, 


nm terms of number and 
qualheations 
have selected an appropriate 
rectuiter or recruiters, our next 
step is to determine the colleges 
and unmiversities which we feel 
are the best sources for the men 
we require bk actors such as the 


relatively short recrumting “‘sea- 


son, avatlability of interview 
dates, budget, number re- 
cruiters all have a bearing on 


how many and what type of 


schools we contact 


Interve dates ate establish- 
worked out, 
recruiting material is distributed; 


ed; itineraries are 


placement othcers are advised of 


) 


our specihe needs; a program of 
“light-weight” propaganda ts set 
in motion. The result, we hope, 
is a full schedule of interviews 
at each stop with men of high 
potential 


Che initial interview is quite 
an important phase of our re- 
cruiment. lomake it mutually 
benehcial, our recruiter has to 
come prepared to answer certain 
specihe questions and to make 
certain specthe decisions 


No offers of employment are 
made on the campus as the result 
of an mtrerview. Our 
policy: Offers will be made by, 
and on decision of, “line” super- 
vision for whom the prospective 
employee will be working. In 
most cases, this means the can- 
didate must come to our head- 
that 
“line” supervision and candidate 
can get a good look at one an- 
other 


quarters othce order 


We want him to appraise 
us in our own surroundings 


The recruiter, usually a mem- 
ber of our Industrial Relations 
therefore must have 
knowledge ahead of time of when 
hnal selection will take place 
and pass that information to the 
candidates he 


Division, 


feels should be 
othce for final 
selection. In the case of men 
being considered for our Market- 
ing Division, for example, we 
have over half a 


invited fo out 


dozen sales 
managers and at least an equal 
number of other marketing man- 
agers who would be potential 
“employers.” To get a majority 
of these busy executives to find 
a day or so when they will all be 
in town and available is a 


problem in itself 
This problem ts minimized for 
us because our management rec- 
ognizes selection as an important 
responsibility that 
well be delegated 


can't very 
lhe recruiter, 
during the campus interview, 1s 
in the position where he can 
recommend one of three things: 
1) that the candidate come in 
for tinal selection, (2) that the 


candidate should be turned down 


as far as further consideration 


that the 
candidate falls into the some- 
what nebulous category of post- 
poning action temporarily until 
we have an opportunity to evalu- 
ate other 


is concerned, or (3) 


candidates and he 
evaluates other companies 


Whatever the decision, we try 
to make it known to each appli- 
cant and to the college place- 
ment ofhce at the time of the 
initial interview. If, for some 
reason, it is not possible to reach 
that decision immediately the 
recruiter may need more time 
to investigate a particular point 
than the 20-minute interview 
permits, for example we make 
sure that the matter 1s followed 
up and that the candidate ts in- 
formed of our decision just as 
soon as possible 


Placement Directors Advised 


In this connection, we believe 
the college placement people are 
desirous of doing the best job 
they can, and in order for them 
to do so, we feel we should keep 
them informed of the status of 
each applicant being considered 
We see to i that the college 
placement othce receives copies 
of all our 
viting ther 


correspondence in- 
men to our main 
othce, of oul offers made, ot the 
turn downs. We make sure the 
copies of our correspondence in- 
clude the name of our company, 
a matter which ts often over- 
looked according to some place- 
ment directors. 


Although our recruiter is on 
the move all during the recruit- 
ing season, he is still considered 
by us as the “contact’’ man as 
far as the candidates are con- 
cerned. He makes the arrange- 
ments for each man visiting us, 
follows up on 
to that 


satisfactorily 


each, and sees 
each 1s closed out 

We are not such 
a large company that we would 
require a “specialist’’ recruiting 
for engineers, another “‘special- 
It is our de- 
sire that our recruiter be capable 
of covering all the 


ist’’ for sales, etc. 


manpowet 


SW 
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SLIDING DOWN THE WAYS at Groton, Conn., goes the USS Nautilus, 
newest and fastest member of our underseas fleet, During welding, 
Worthington heavy-duty turning rolls rotated the hull sections, 


ow the world’s first atomic sub was welded 


Welding the hull of the USS Nautilus, world’s first set-up is also being used in the construction of the 


atomic submarine, presented a tough problem 
Submerged-arc automatic welding seemed to be ideal 
for the job. Question was—could you rotate the hull 
sections of the Nautilus to take advantage of this fast, 
high-quality welding method? 
Worthington’s answer to General Dynamics Corpo- 


nation’s second atomic sub, the USS Sea Wolf 
Turning rolls for submarines aren't all that Worth- 
ington makes. The long list of Worthington-designed, 
Worthington-built equipment includes air conditioning 
Diesel en 
gines, steam power equipment and, of course, pumps 


units, construction machinery, compressor 


ration’s Electric Boat Division, builder of the Nautilus, 
was the largest turning roll ever built 

The result? Welding of the Nautilus hull was accom 
plished in record-breaking time and cost less than 
originally estimated. Unchanged, the Worthington roll 


of all kinds. For the complete story of how you can fit 
into the Worthington picture, write F. Fb. Thompson, 
Manayver, Personnel and Training, Worthington Cor- 
poration, Harrison, New Jersey 
you did 


You may be glad 


4256 
See the Worthington representative when he visits your campus 


WORTHINGTON 


When you're thinking of a good job —think high— think Worthington 


AIR CONDITIONING AND REFRIGERATION - COMPRESSORS - CONSTRUCTION EQUIPMENT - ENGINES - DEAERATORS » INDUSTRIAL MIXERS 
LIQUID METERS - MECHANICAL POWER TRANSMISSION - PUMPS STEAM CONDENSERS STEAM-JET CJECTORS STEAM TURBINES WELDING POSITIONERS 


See the Worthington 
Corporation exhibit in 
New York City. A lively, 
informative display of 
product developments 

for industry, business and 
the home. Park Avenue 
and 40th Street. 
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requirements for all divisions of 
the company 

After arrangements have been 
completed for the candidate to 
visit our main ofhce, the “special- 
ized” or “individualized” selec- 
tion procedure goes into effect 
1 he sale ba aspirant 1s referred to 
the Marketing Division Person- 
nel Representative, the 
ing aspirant to the 
Representative for 


account- 
| 
Personne 
accounting, 
the engineering candidate to our 
Manufacturing Division Person- 


COMING MEETINGS 


Western College Placement As- 


will hold its annual 


ocialion 
necting at the St rancts 
Hotel in San 


January 17-18 


The Uniwersity 
Placement A 
has scheduled its next confer- 
10, 11, and 12, 


on 


Counseling and 


ociation (Canada) 


ence on June 


at the University of Ottawa 
astern Gollege Personnel Of- 
heers will hold thew next con- 


ference at Poland Spring, Me., 
instead of Mr W ashington 


The Southwest Placement Asso- + 
ciation will meet in Albuquer- : 


que, N.M. in 1957 


nel Representative. guide 


the selection program to its 
conclusion 
Candidates for marketing, 
which includes our various sales 
departments, are brought im at 
one time, accounting at another, 
another 


personnel at Groups 


ate held to 12 ol less 


lop 
management men in these areas 
have 


been alerted so that they 


are free on the day or days tn- 


volved to devote their time to 


interviewing the visiting can- 
didates 

Besides telling candidates on 
the campus when we would like 


them to them 


come, we wire 
with copies to thew respective 
college placement othces) to ap- 


pear at our central othee at 2 


4 


usually 
At that time, a group 
picture is snapped 


p.m. on a given day 
Sunday 


which I will explain later. Apph- 
cants are given a five-minute 
briefing of what ts in store for 
them for the next day and a 
half and then a battery of tests 
is administered lasting about 
and 
intelligence, personality, clerical 
prohciency, 


sO minutes 


and mechanical 
adaptability or sales aptitude 
After tests, there 1s a good 
bull session for 
about an hour and a half during 
which time a few of the basic 
facts 


old-fashioned 


about our company and 
outlined to 


them in conjunction with a 12- 


the industry are 


minute audio-visual presentation 
But the greatest portion of time 
is given to answering questions 
which the individual applicants 
might have about anything. We 
make a point to give candidates 
the names of all their former 
classmates from their respective 
schools who have been hired by 
the organization, what their pro- 
gress has been with the company, 
and where they can be located 
if they should care to talk with 
them 

Then, candidates are taken on 
an hour and 15-minute tour of 
Neenah-Menasha, so they can 
get a complete picture of shop- 
ping and recreational facilities, 
residential and general 
appearance of the communities 

We then dinner as a 
group and as many of the next 
day's 


areas, 
have 
interviewers as possible 
Candidates are taken 
Marathon (juest 
House by about 8:30 or 9 p.m 
Next day 


Ss am 


attend 
back to our; 


Interviews Start at 
and each of the sales 
candidates 1s interviewed by 
seven or eight interviewers who 


consist of six members of top 
sales management, the Market- 
ing Division Personnel Repre- 
sentative, and frequently our 
Manager or myself. 


there are 


Personnel 


candidates 
than interviewers, there is some 


free time and it is during these 
free periods that candidates are 


the use of 


consisting of 


encouraged to talk with various 
people in our organization, espec- 
tally old classmates, so they may 
get additional first-hand informa- 
tion about anything they desire. 
There is absolutely no priming 
by us of any of the people that 
they may contact. By properly 
scheduling the interviews, we 
hind there is also time to provide 
small group guided tours through 
our Menasha plants throughout 
the day. An informal noon 
luncheon for all candidates and 
interviewers 1s held at our Mara- 
thon Guest 
to 1:30 p.m. 


| louse from noon 


Complete Schedules Provided 

kach candidate ts given a com- 
plete schedule, listing all activi- 
ties including exact time of each 
interview, name, job title, and 
department of interviewer, ete. 
In addition, each Marathon in- 
terviewer is provided with an 
interview schedule sheet listing 


candidates that he will see at 


each half-hour interval and 
brief basic. information about 
each. 

Qn this interview sheet, a 


space is provided for notation 
of comments and, upon comple- 
tion of the interviews at 4 p.m., 
each intersiewet immedi- 
ately, on his rank all 
candidates from | to 12. Lo 
aid him in doing so, a print of 


must 
own, 


the picture which was snapped 


the previous afternoon is pro- 
vided, so he has the photo as 
well as his interview sheet, to 
aid in distinguishing and recol- 
lecting relative merits of differ- 


ent candidates 


These interview sheets are 
then collected immediately from 
all interviewers by the Personnel 
Representative and rankings put 
on a large prepared blackboard 
in our conference room which 
lists names of interviewers, can- 
and 


individual rank, 


over-all results. 


didates, 


A selection conference by all 
interviewers ts then held starting 
as soon after 4 p.m. as possible. 
At the completion of interviews 


F 


slide rule 
cant 


As a placement officer, no doubt you've done it often, 
but put yourself in the place of a senior eng 
ineering student today 


You feel you're on the threshold of a promising 
career, Your college work has been above average 


word is going around that again this year there are 
more good jobs than there are engineers to fill them 


OK, now what? 


The promises and offers begin. The better you 
are, the more choice you'll have. But how do you 
measure Offers? How do you scale promises? On what 


do you base your calculations? Suddenly that slide 


rule you've learned to rely on becomes about as help 


ful as a divining rod or a discerning Ouija board! 


Analytical thinking at this point will help. Re 
ducing the problem to its simplest terms; your main 
objective is to locate in a company whose record of 
engineering achievement marks it as one in which 
your talents will be recognized, prized and fully 
utilized 


Such an analysis may not he easy for a senior en 


gineering student today. However, as a placement 


officer, no doubt you've done it often 


World's foremost 
designer and huilder 
of aircraft engines 


DIVISION OF UNITED AIRCRAFT CORPORATION 


EAST HARTFORD 8, CONNECTICUT 
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at four o clock, sales applicants 
are taken to the othece of out 
kxecutive Vice-President in 
charge of Marketing for about 
an hours enables 
them to talk 


with the highe st 


authority im our company for 
Viarketing who can answer the 
broade st 


que stions conceming 


our sales policies, future plans, 
and other aspects of the all 
picture of what employment at 
Viarathon might mean to each 


of them 


During the time the candi 
date are m the Executive Vice 
President's othee, we conduct 
conterence We 


tare with the candidate 


out lection 
who 1s 
12 in over-all rank and each of 
asked to 
comment briefly on the 
date lf 


ranked him near the top. as 


the iter viewers Is 
candi- 


someon Way have 


occasionally happe ns, that intet- 
Viewer 1s asked to explain his 


interest in the candidate 


Agreements Are Unanimous 


bach candidate ts thoroughly 
discussed and we proceed until 
the candidate being discussed 
can hve unanimously agreed upon 
ly the group as the one whom 


we should have 


We thus end with an induc a- 
tron after each candidate as to 
whether or not the concensus of 
the group is to hire or pass. At 
that test results are 
brouglye the picture and 


carefully reviewed for each of 


the candidates mterviewed 


When 


about they ate 


applheants return at 
briefly 
bid good-bye and told that they 
will be notihed within 24 hours 


of Mar at hon's 


ce cision 


he day 
work day 


to candidates either speciheally 


normally a 
tele are sent 
offering them a job or turning 
them down \gain, carbons of 
these wires are sent to the college 


plac ement othees 


bach candidate 1s told that 
we would appreciate a decision 


on his part as quickly as possible 


but that we do not 


want a 
decision until he is absolutely 
sure in his own mind as to the 
correctness of it. In most cases, 


the response is quite rapid bur, 


A MATTER OF RECOGNITION 


Because of the welter of 
organizations active in the 
held of college placement 
and recruitment, it 1s be- 


coming increasingly impor- 
tant to recognize the one 
otheial, non-proht organiza- 
ation representing college 
placement othcers and the 
recruiters 


It is the PLace- 
> MENT PUBLICATIONS CouN- 
cit, INc., known by its seal 
and the mmitials CPP which 
appear on this JouRNAL, the 
stationery of the Council, 
and will appear on the new 
annual job directory to be 
known as Your Future. 


: As President Teal points 
> out im his editorial this 
* month, the adoption of a 
> common constitution for the 
Council by the regional 
: associations (ratihed by the 
: six which have held their 
: conferences) is the final 
> step in establishing a unity 
of purpose in support of the 
objec tives of the Counc il 

: Lo be sure of the endorse- 
ment of questionnaires, com- 
munications, and new pro- 
jects in the placement held, 
look for the CPP seal. 


. 


occasionally, a particular can- 
didate may not have had an 
opportunity to interview a num- 
ber of the compames that he 
would lke and we may wait 30 
days or more tor his answer 
By the very nature of our train- 
ing program, it is desirable to 
not have all of the tramees start 
on the same date, sO we leave 
it largely to the individual trainee 
to pick his starting date. We 
feel that this approach to selec- 


tion insures that the ones selected 


have the backing of all con- 
cerned, and tends ro eliminate 
the “fair-haired boy’ being 
“pushed” into the company 
a practice unfair to the boy as 
well as to the company 

We pay complete household 
moving expenses of the trainee 
at the time of hire, as well as his 
own personal transportation ex- 
pense to the job We also pro- 
vide first-week board and lodging 
for him and his family if they 
have not found suitable living 
quarters prior to that time 
We make every effort to help 
them find suitable housing and, 
in 75° of the cases, are able to 
give them the lead which helps 
them in getting located. 


Trainees Have Top Potential 

As indicated earlier, we at- 
tempt to hill only a certain per- 
centage of all of our vacancies 
through our General Training 
Program. In the training pro- 
gram, we are interested only in 
men who possess the earmarks 
of top potentiality for future 
positions of a professional, ad- 
ministrative, or executive nature 


In addition to the traming 
program, however, due to our 
inability to always anticipate 
future needs, a number of trainee 
caliber men are hired for im- 
mediate specihe jobs. Inasmuch 
as oul objective is to secure the 
type of person just described, 
our recruiting 1s geared to ac- 
complish that objective primar- 
ily. We are not at all interested 
in just “good Indians” for this 


program 

A look at the jobs now being 
held by ex-trainees who came 
to Marathon through our college 
recruitment and selection pro- 
gram, will give all the evidence 
we need in justifying the tire, 
the money, and the effort in 
volved to conduct such a pro- 
gram annually It 
dithcult to immagine 


would be 
where we 
would be today, or where we 
could go tomorrow, if we did 
not have a program of this 
nature set up and operating to 


meet our particular needs 


° 
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Students frequently ask us: 


Does Du Pont hire men 


who have definite 


military Commitments? 


Yes, indeed! We've cimployed many col- 
lege graduates with definite military 
commitments, even when we knew they 
could work no more than a few weeks 
before reporting for duty. 

You see, we're primarily interested in 
men on a long-range basis. The fact 
that they're temporarily unavailable, for 
a good reason like military service, isn’t 
any bar to their being considered for 
employment. After working only one 
day, an employee is guaranteed full re- 
employment rights—that’s the law, as 
you well know. And if a man works for 


Du Pont a full year before entering the 


service for two or more years, he receives 
an extra two months’ salary. If he goes 
into the service for six months, he re- 
ceives a half month's salary. When he’s 
entitled to a vacation but doesn’t have 
time to take it before leaving, Du Pont 
gives him equivalent pay instead, 

Even if present employment is im- 
possible, we definitely recommend that 
students talk with our representatives— 
and those of other companies, too. ‘The 
very least they'll gain will be valuable 
background and some contacts of real 
benefit to them when they leave imili- 


tary service, 


us vat orf 


BETTER THINGS FOR BETTER LIVING... .THROUGH CHEMISTRY 
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by the early influences to which 
the \ ate subjected W a may 
well be setting the standards of 
integrity for the business of 
tomorrow by the influences to 


which we ate these 


exposing 
young pe ople as students today 


We would remind the recruiter 
that his poli ies and actions may 
well have a direct effect on the 
hopes and aspirations, the future 
welfare and happiness of a whole 
generation of young people, and 
through them the generation to 
follow, and that hye will not long 
be permitted to temper lightly 
with this tremendously impor- 


tant group of people 


We would remind the recruiter 
that his own long-range welfare 
requires that his policies and 


actions be based on common 


sense, good taste, and high Stan- 
dards of employee and publi 
relations, governed by the prin- 
iple Expresse d in the “Golden 
Rule’, rather than on immediacy 


or pure ¢ xp nit ney 


If we can arrive at and gain 
acceptance of the necessary attr 
establish the 
plane on which we believe out 


tudes, and thus 


activities should be conducted, 
then we in business and industry 
himly beheve that our common 
objectives can be attained by 


the following means 


concise, and 


drawing up in clear, 
understand- 
able terms of the = bast 
principles under which tt 1s 
considered desirable that 
campus recruiting activities 
yet in broad 


enough terms to allow for 


be conduc d 


necessary mdividual varia- 
tions 


é Lhe delineation of the com- 

mon practice and tec hni- 
ques which orderliness in a 
rapidly mushrooming oper- 


ation, as well as common 


ETHICS—A JOURNAL 


FORUM 


Continued from page 19 


courtesy, dictate as desitr- 
able 


3. The terms 
used, in as clear a fashion 


definition of 


as the intricacies of seman- 
tics will permit, in order to 
eliminate at the outset the 
maximum possible number 
of areas of misunderstand- 

ing 
| hese three steps we believe 
should be undertaken, through 
the already existing machinery 
of the college placement organi- 
zations, by the representatives 
industry and 
placement people jointly, so that 
in will 


of business and 


with 
newcomers to recruiting which 


carry the weight 
only a joint effort can produce, 
and thereby avoid the appear- 
ance of any set of rules or regu- 
lations being imposed by one 
upon the other 


t+. Acceptance by the college 

placement othce of the re- 

sponsibility to see that each 

student registering for place- 

ment purposes is given a 
copy of the rules, particu- 
larly those parts of the 
principles and practices that 
pertain to him; and that 
departures from desirable 
practice are promptly call- 
ed to his attention, and 
proper action taken where 
necessary, within the limits 
that such action may be tak- 


en on individual campuses. 


Acceptance by the college 
placement ofhce of the re- 
sponsibility for seeing that: 


(a) each recruiter is given 
a copy of the principles 
and practices arrived 
at, at the time he makes 
his date to visit the 


campus; and that 


(b) departures from desira- 


ble practice are prompt- 
ly brought to the re- 


cruiter’s 


attention as 
soon as reported to the 
placement director, with 
appropriate action in- 
dividually, or in concert 
with others, where trans- 
gressions persist 


6. Acceptance by the recruiter 

of his responsibility 

(a) for abiding by the spirit 
as well as the letter of the 
principles and practices 
agreed upon, unless by 
mutual agreement with 
the placement ofhce a 
departure from the stan- 
dard is desirable or nec- 
essary; and 

(b) for seeing that his top 
management and opera- 
ting personnel concern- 
ed with college recrult- 
ing activities are thor- 
oughly informed of these 
principles and practices 
which recruiters are ex- 
pected to observe 


Plan Group Action 
7. Setting up machinery to 
provide for 
view and 


necessary 
revision of the 
principles and the practices 
agreed upon, to guarantee 
their timeliness and appli- 
cability in a rapidly chang- 
ing, dynamic environment. 
We believe this to be im- 
portant because, just as 
practices which in 
the past have been consid- 
ered perfectly acceptable 
and even encouraged may 
now have 


today 


anath- 
ema through sheer weight 
of numbers, so tomorrow 
situations may well 
requiring 
action 


bec ome 


arise 
prompt group 


8. Professional and business 
groups or societies directly 
or indirectly interested in 
or affected by the activities 
in which we are engaged 
should be actively solicited 
and encouraged to contri- 
bute to and support the 
ends we seek to achieve. 
(Continued on page 100 
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Graduates can build their 
future at Crane Co. 


The excellent career opportuni- 


ties in this growing company are 
virtually unlimited. 


We make more than 50,000 
product items... serve virtually 
every industry in the country. 


Engineering Openings for mechanical, met 
allurgical, ceramic, chemical, sanitary, heat 
ing, hydraulic, welding, and mineral 
engineers 

Manufacturing Challenging opportunities 
for mechanical and foundry engineers lead 
ing to positions of responsibility 


Research and Development ‘These engineers 
will work toward the development of tita 
nium and atomic energy. also in new ferrous 
ind non ferrous metals and alloys 


Sales 5S. and BK. A. degrees. Opportu 


Because of this widespread di 
versification, we can satisfy a 
great variety of interests and 
many different talents. 

Here are just a few of the careers 
at Crane: 


nities to sell products through 140 company 
branches to industry, to plumbing, heating 
and air conditioning dealers and wholesalers 


Control HKusiness graduates qualify for 
openings in operational costs, general 
accounting, auditing, leading to supervisory 
responsibilities 


Finance Openings in credit and dealer re 
lations for Kconomics and Kusiness graduates 
with long-range career plans 


Graduates unable to arrange an interview on 
campus should write to 


Manpower Development Department, Crane Co., 836 South Michigan Ave., Chicago 5, Illinois 


CRANE CO 


PLUMBING e 


VALVES @ 
HEATING 


FIT 
AIRCRAFT 
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KITCHENS 
TITANIUM 
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ECPO Placement Officers’ 
Discussion of Ethics 

lhe foregoing remarks by Mi 
Yost were delivered at a forum 
on recruiting ethics at the kast- 
ern College Personnel Ofhcers’ 
conterence (\ther participants 
Donaldson of 
Boston University and Donald 
W. Cameron of Dartmouth Col- 
lege, chamman 


were George P 


Mir. Donaldson, along with 
William O. Wyckoff of Williams 
College, had earlier conducted a 
discussion of recruiting practices 
for representatives of men's col 
leves. Mr. Yost was chairman 
of a similar meeting attended by 
employes representatives 
summarized the opimons of his 
respective group 

Reporting for a committee of 
ten, Mr. Cameron recommended 
the following proposal to the 
bxecutive Commuttee of the As- 
sociation 

‘This committee reathrms its 
belief in and support of the 
Code of We subseribe 
to the broad procedures recom- 
mended tor industrial recruiting 
We recognize that the Code ts 
only a suggestion for acceptable 
procedure and cannot be en- 
forced save as industry and the 
college together volunteer to 
comply 


Opportunism Deplored 


“Recently, recruiting practices 
he retotore conside d appto- 
priate of acceptable have been 
introduced into the recruiting 
eflort by several business organ 
zations. obvious that these 
orgamzations fail to honor thei 
1 sponsibility to the stude nt and 
to the faculty members by ther 
application of questionable pres- 
sures, and to the placement 
otheers by the disruption of an 
orderly procedure of recruiting 
activity. [hei opportunism and 
rationalization of long-range goals 
for immediate results invite the 
introduction of more question- 
able practices 

"We beheve the cooperation 


and services of placement othces, 


freely extended to industry and 
at industry's original request, 
cannot, in full conscience, be 
long abused 


“Therefore we recommend that 
the E.C.P.O. join with other 
regional placement groups in a 
re-examination and rehnement 
of the Code of Ethics in order 
that there shall be outlined more 
clearly procedures and detned 
more sharply industry's respon- 
sibility to student and college 
alike.” 

Commenting on the Com- 
mittee’s report and on further 
discussions of ethics, Mr. Camer- 
on adds, “Throughout the entire 
Lake Placid meetings, there ap- 
peared to be considerable thought 
given to the matter of recruiting 
procedures and practices as well 
as the qjue stionable pressures and 
intentions expressed or exer- 
cised by several companies re- 
cruiting on campuses. It ts 
quite apparent that there is a 
growing distaste for some of the 
practices, not only from repre- 
sentatives of colleges but from 
industrial representatives as well 


“Other regional placement 
groups have made specthe rec- 
ommendations for changes in the 
Code of Ethies adopted in 1947 
by the American Society for 
Engineering Education The 
recommendation quoted above 
did not deal with mechanics 
since the believed 
that all regional groups should 
participate in the framing of 
the new Code. In this way a 
uniform practice, nationwide, 
could be adopted 

“The Executive Committee 
under Philip J. Brockway, Pres- 
ident, will be able to name repre- 
sentatives of to 
all other regional groups to pre- 
Although 
such preparation cannot have an 
accepted Code prepared before 


pare such a document 


next year, it does appear that 
the cooperation of all regional 
groups is necessary if any Code 
is to be enforced 

“Ie us reassuring,’ Mr. Camer- 
on concluded, “to learn of the 


sentiments of the industrial group 
deploring some of the practices 
developed this past year. The 
hope was also expressed that few 
companies would so flagrantly 
abuse recruiting practices as had 
been done in a few instances this 
past spring.” 


MCPA Revised Code of Ethical 
Practices 


RESPONSIBILITY OF EMPLOYER 


1. It shall be the responsibility 
of the employer to contact the 
colleges early enough so that the 
schools can plan to take care of 
those organizations who wish to 
interview them students. Due 
to the limited number of com- 
pames that can be handled at 
one time on the campus, it ts 
necessary to carefully schedule 
arrivals and interviews. In the 
original request for interview 
dates it 1s imperative that indi- 
cation be made of the number of 
separate interview schedules de- 
sired 


2. At the conclusion of the 


interview the student should be 
informed by the interviewer what 
the exact next step will be ol 
that there ts no mutual interest. 


3. All organizations should 
give the students ample time to 
objectively consider the employ- 
ment offer before requiring a 
hnal answer 


employer should pro- 
vide written material which will 
give the student a real picture 
of the company, such as the 
“company information sheet” ot 
similar material preparing the 
student for the interview. ‘This 
information should be supplied 
to the placement othce in ade- 
quate quantity The student 
should be clearly informed by the 
employer if he will be expected 
to take psychological, aptitude, 
or other tests before being ac- 
cepted for a job. Other clarihea- 
tion should include reference to 
the signing of patent agreements, 
passing of physical examinations, 
and other incidents to final 
acceptance 
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Boeing research produces a new defense 


BOMARC IM-99 is a 
uided missile designed to strike 
while till 


Boeing's long 
ranwve 
bom be 


over ircas 


away from vital targets. It’s a supersonic 
pearhead of an entire defense weapons 
tem that 


bases, logistic 


include communications 


bn inecer ind cientists of ill 


contributed to the research that pr dluced 


this vital we system the ire 
continuing their contribution not onl 
to BOMARC, but to other significant ad 
anced project Boein enyvinect ire 


coming up vith solutions that will give 


direction to developments of the future 
If this kind of pioneering appeals to you 
ind if u enjoy working with eneineer 
of outstandin protessional stature, you | 


\nd you find ple nt ot room id 


vancement Boeing s rowth a 400% 


jump in the number of Boeing engineers 
in the last 10 vears issure 
thead, and job stabilit 
from within 


openings 
Roein promotes 
imerit 


ind every six month 


review ve each engineer a per mal 
tor recognition ince 


ment, increa ed neorne 


high 


Starting salaries at Boeing are 


If .ou are interested in continuin 


pecial 


ite studies, Boeing will arrange a sy 


work schedule tor you ind pa ill tuition 


ind fees 

Other Boeing advantages include a 
liberal retirement program and the back 
ing of outstanding research and test 
facility 


You will enjoy life in any of the three 


young sp rited communitic in which 
n located Pick the climate ind 
living ady intaye that uit you best 


bac h offers an abundance of recreational 


weapons system 


activities plus vood housing, schools, 


convenient shopping centers 
You'll be pr 


i leader in one of the most « 


sud to be associated with 
ind 


promisiny industri in the countr 


Why not find out how Boeing 


you vet she id in 


our cnoyinecring carect 


For further Boeing career information 


consult your Placement Office or write 


JOHN C. SANDERS, Stiff Engineer — Personnel 


Boring Airplane Compiny, Seattle 24, Wash 


F. B. WALLACE, Steff Engineer — Personnel 


Bocing Airplone Company, Wichita, Kansas 


A. J. BERRY MAN 
Boeing Airplane Company, Melbourne, florida 


Aviaton leadersh since 


Admin. Engineer 


Seattle Washington Wichita Kanoes Melbourne Florida 


q 
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lhe employer should in- more than one company ts visit- tice to have not more than two 
form the placement officer of ed during the same trp the representatives for each inter- 
broad categories of employment expenses should be pro-rated. view schedule. One ts preferred. 
possibilities and the particular Klaborate entertainment and 1] An employer who desires 
degrees desired techniques contact a particular individ- 
6. The employer has, as pare *OUNG DE avoldec ual at the time of his interview- 
of the over-all educational plan, 8 Placement offices should ing visit should write that in- 
the responsibility of guidance — receive carbon copies of all cor- dividual with a copy to the place- 
and assistance to students. It respondence with students and ment othce at least two weeks 
1s the retore recomine nded that faculty members in advance. 
interviews be conducted regular- 12. An employer should not 
9. The employer should rec- 
y, year alter yeas ; offer a student any special pay- 
2 ognize the necessity of punctual- 
7. Dates suggested by the ment or salary arrangement which 


ity. He should advise the place- 
ment ofhce or faculty of his ex- 
pected arrival time, arrive as 


employer for plant visits should is not already a part of his 


be flexible so as to cause the company’s salary program. Gifts, 


least imterference with class- bonuses, and other inducements 


agreed, and maintain his inter- : 
B for which the student has not 


viewing schedule. The practice 
of requesting psychological and 
other testing services by the 
placement othce should be dis- 
couraged 


room schedules. The invitation 


to visit the employer's plant worked are basically wrong. Any 


attempt to hurry the student's 
decision beyond normal reason- 
able limits or to benefit a third 


should indicate what expenses 
the company will pay and how 
and when remmbursement wall be 


mace Many students borrow party due to relationships with 

money to make these trips.) If 10. It is recommended prac- the student is wrong 
. {dopted in final form by the Vid west ( ollepge Place- submitting a written statement of the topic, and an outline 
ment A wiation at its meeting in Cle tland on Se pte m- of their proposed study, estimated cost, alue or results 
her 12, a research fund has been established with the expected, and similar data to the vice president of the 
Vidwest College Placement Association The deadline 
for each year's application will be une 15 of each year 

1) / tive to stimulate or facilitate research in the Ph / 

; (to allow the Committee to act on applications and 
recruiting and placement field which would add t PP ; 


announce results at the annual meeting 


th hy / techniques, or general information of all 

parties ncerned uh the proper placement of college Applications will be brought before the Standing Com- 
raduat The fund wi pro ide assistance as long as mittee on Research and Publication by the vice president, 


ind rmit up toa maximum of $1,000 per fiscal year and final selection of the fund's recipient shall be mad: 


Th fund he awarded for one year and 1s renewable by this group. Said fund may be divided into various 
at th nd of one year at the discretion of the MCPA desig- amounts, not to exceed a cumulative total of $1000 and 
nated authorities This fund should not be considered can be appropriated for the support of one or more research 
i part of the MCPA annual contribution to the Journai projects at the discretion of the research and publi it 
an 
( Placement committee The Standing Committee will have members 
Candidet applyin lar fund assistanc: should bi serving three-year terms, th the tp esident and the 
or of News as ex-officio member 
eon the statt of members, of the ollege edito of the Nex letter as offic 1emoers 
/ a ment ation The should he current 
The vice president shall inform the person UnOS¢ 
doin, erious contemplating researcn studs inte 


‘ application has been appro ¢d, shall authorize 


pa yment 


dof placement tnat vould b nefit ail m mbers of th 
by the treasurer of the PA and snali follow througn to 


Vid t Ge ¢ Placement Association Results of such seone_s 
determine that all requirements have been fulfilled A 
, irch ma be pub ished in the Journa of College 


rs written report will be required by the fund's recipient. The 
Placement under the sponsorship of the Vc PA There 


findings shall be submitted to the vice president, who 


hy he me mitations regarding previous ace demic back- , 

shall be responsible for informing the MCPA members 
round; however, it would be desirable for the recipient : 

— . p Publicity outside the MCPA shall be determined by the 
to be pursuing praduate work in a recognized university 

Executive Committee, depending upon the nature of the 

Interested candidates will apply in quadruplicate by study made and the report regarding results obtained 
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UARCO 


BUSINESS FORMS 


OFFERS THESE CAREER OPPORTUNITIES 


TO 


GRADUATES AND RETURNING SERVICEMEN 


e SALESMEN —Training Program, Protected Territories and 
Accounts. Salary and Commission. 


e GENERAL BUSINESS TRAINEES—Prepare for Responsible 
Line or Staff Positions. Training Covers All Phases of Our 
Operations. 


e@ PROJECT ENGINEERS—Develop and Design High Speed 
Printing and Paper Handling Machines. (M.E. Degree is 
Necessary.) 


e ACCOUNTANTS — Accounting Trainees to Prepare for Re- 
sponsible Posts in Cost or General Accounting. 


Refer Applicants to R. C. Schulke, Uarco Incorporated, 141 West Jackson Boulevard, Chicago, 4, 
Illinois. Applicants Are Requested to Submit Full Particulars of Education and Experience 


A Word About UARCO 


e Major Producer of a Complete Line of Business Forms. 
Incorporated in 1894. 


e Sales Offices in all Major Cities. 


e Plants: Chicago, Cleveland, Oakland, Paris, Texas, Deep River, 
Connecticut, and Watseka, Illinois. 
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A Policy of Decentralization 
and 


Steady Business Growth 
provide 


More and Better Jobs 
while 

Promotions are From Within 

and Based on Performance 


ROYAL-LIVERPOOL INSURANCE GROUP 


All Forms of Insurance Except Life 


bor further information write to: Charles A. Denneen, Personnel Manager 


180 WILLIAM STREET, NEW YORK 38, N.Y. 
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Erna Lirt 


AFFILIATED INSURANCE 
COMPANIES: 

tna Casualty and Surety Com- 
pany, 151 Farmington Ave., Hart- 
ford, D. 


Secretary, Department 


Conn \ustin Bryan, 
Agency 
Training program for salaried 
Field Representatives, sales pro- 
work in and 


motional property 


casualty insurance eventually 
leading to supervisory and man- 
agement positions 

& Surety 
pany, (Fire Insurance Division), 
30 Trimty St., Hartford, Conn 
|. F. Dissell, Secretary 


programs for Field representatives 


Aina Casualty Com- 


‘Training 


in property insurance 


Life Affihated 
Companies, 151 Farmington Ave., 


Kitna Insurance 


Hartford, Conn. John Ek. Mixer, 
Recruiting Co-ordinator New 
England, New York, Pennsyl- 


vamia. Administrative Training 
Program, Actuarial Students, Per- 


\na- 


lysts, IBM Supervisory Trainees, 


sonnel lob and Time Study 


Group Division Trainees, Retire 
ment Plan Specialists. All Home 
Office 

Etna Life Insurance Company, 
151 Farmington Ave., Hartford, 
Donald W. 


\ssistant Secretary, Group Divi- 


Conn Crowther, 


sion. Persons selected are trained 
as Group Home Office Represent- 
atives with advancement possibil- 
ities to supervision of our Group 
business in a 


Insurance given 


territory 
Life 
151 Farmington 


N ationwide placement 


Etna Insurance Company, 
Ave., Hartford, 
Edwin Snow, Director of 
Sales 


Trainees are selected to be trained 


Conn 


Agencies Management 


for advancement in life insurance 


held sales management.  Place- 
ment 1s nationwide 
AIRCRAFT ARMAMENTS, IN¢ 


Cockeysville, Md. Research, 
development, and manufacture of 
armament systems, radar, test 
equipment, missiles, trainers and 
simulators, ordnance, and armored 


vehicles. D. | 
of Personnel 


Wishart, Director 
and South 


applied 


Training program en- 


gineering on the job. Summer 


employment 


The annual listing of 


Recruiting 
Companies 


in the United States for 1956-57 


Data include the name of the firm, its status if a 
subsidiary, the names of individuals to be contacted for 
employment, the areas of recruitment if other than 

the entire United States, the nature of training programs, 
and the availability of summer foreign employment. 


belore name indicate 


a as men be emplove 


Ancis-CHALMERS MANUFACTURING 


512, Milwaukee 1, 


leavy machinery and farm 


Company, Box 
Wis 
equipment manufacturer. C. M 
Rawles, Supervisor, Graduate Re 
cruitment Training = programs 
mn design, research, appheation 
engineering, manufacturing, held 
sales, development, and factory 


or field 


service Summer em 
ployment for jumiors. 
ALUMINUM COMPANY OF AMERICA, 


1501 
19, Pa. Producer and Fabricator 
of Aluminum RL 
Manager of College Recruitment 


\leoa Building, Pittsburgh 
Cjaugler, 


Positions Electrical be ngine 
ing, Mechanical Engineering, 
Metallurgical Engineering, Design 
kn 


gineering, Plant Engineering, Pro 


engineering, Construction 
duction Engineering, Sales, Re 


search, and Train 


\ccounting 
ing program in Industnal Sales, 
Sales Administration, Sales Deve- 
lopment, and Accounting. Sum- 


mer employment 
ALUMINUM Goops MANUFACTURING 
COMPANY Wis 
Manufacturer of aluminum cook- 
ing utensils. John W. Ruedebusch, 
Director of Industrial 


Manitowoc, 


Relations 


that 


‘ 


commen 


Training programs sales, en 


gineering, and production 


America Fore INsuRANCE Grour, 
80 Maiden Lane, New York 38, 
N.Y. All forms of fire and casualty 

Robert H 

Personnel Superintendent 

George M 

Personnel Manager, Ameneca Fore 


Potter, 
West 


Bowlus, 


insurance 


em 


Insurance Group, 135 South 
LaSalle St., Chicago 3, Ill 


year trang program for Liberal 


Iwo 


Arts graduates leading to Under o 


writing and Field Representative 


positions 


AMERICAN Brake Company, 
230 Park Ave., New York 17, 
N y Kleven divisions manu 


facturing ferrous and non-ferrous 


castings, forgings, hydraulve 


components, brake lining mater 


als, and varied railroad products 
Robert Parker, 


the President, Personnel 


Assistant to 


rain 


ing programs in production, sales, 


and engineering 


*AmeRICAN Can Company, 100 Park 
Ave., New York 17, N.Y. Arnold 
F. Campo, Supervisor of Train 
ing. Training programs in Manu- 
facturing, Sales, 
Ace ounting, Research and Techni 


engineering, 
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cal ervice Purchasing and In 


dustrial lations 


‘ 
AMERICAN CYA 


kefeller 


Company, 30 
York 20, 
\lexander ¢ lark, 
Coordinator of College Relations 


Plaza, New 


bast of Mississippi 


N Gias AND Com 


ing area extending from South 


ern VM ch pan to the North (oar 


olina bordes 1 hve prin ipal com 


panies are 
Amencan Gas & 


Church 
York N RON 


ervice 
New 


Hurt, Super 


Corp treet, 
isor of Relations 
Power ('o., 
Roanoke, Va., 


Re lations 


\ppalach an blectrn 
1) branklin 
| \ Mund | mployes 


N.Y.U. Checks Factors Determining Promotions 


of Cit 


rogress 


el are most important in determining promotion and 


Hontorte 


lohn R 


I: Ac TOR 


Getting along with others above and below, 


social acce prability 


il 
bothusiasm, interest 
to handle 
Leadersh and 


prohcrency 
and attitude 
y to 


of work production 


and know le dye 


Stipe 


AMERICAN 


College 


added re sponsibility 


Commumeation skills, speech, writing 


Compan growth and expansion 

Dependability 


( reative 


Luck 


training and education 
ability, 


being in right place 


The following factors were mentioned, as indicated in parentheses 


follow 


conhdence 


perseverance and thru (16 


self 
ability to apply knowledge (15 
work 14 


experience 


quality of 


and seniority 


flum ipled technica 


and appheation to job 


onginality » Imagination 


at right time 


(13 


pr ciency 


with 


of New 


slumn 


Indiana & Michigan Electric Co., 
2101 Spy Run Ave., Fort Wayne, 
Ind., R. D. Saffen, 
Relations Supervisor 
Ohio Co., 301 Cleveland 
Ave., 5. W., Canton Ohio. J. H. 


Relations 


kmployee 
Power 


Employee 


Supervisor 


Interviewing for Civil, Electrical, 
and Mechanical Engineers. Rota- 
Program 


Indox trination 


Summer employment 


COMPANY, 
Newark, N | 
Property and casualty insurance 
John |. Leddy, Assist 
ant Secretary, Newark, N.].; Ray- 
mond Holvenstot, Personnel 
Manager, 304 North Main St., 
Rox kford, William Miller, 
Vice 333) Middletheld 


INst RANCH 


1S W ashington ot., 


company 


Preside nt, 


York chemical enyinecting 


from the classes of 1044 were 


Placement Director, the following 


time 
time 
time 
time 


time 
time 
time 
tire 
time 
time 
times 
times 
ability to sell 
(13) 
ageressiveness (11 
(11 


personal contacts (10 


one § ideas 


analytic ability 


and knowledge with 
othe rs 


social 


Rd, Menlo Park, Cal 


program in 


lraining 

unde rwriting, ad 
justing, and sales promotion. No 
direct sales 

*American Mutuat 
SURANCE 
142 
Mass. 


surance. G 


IN- 
Nationwide 
Boston 17, 

and fire in- 

H. Carruth, Techni- 

cal Recruitment Director 

ing 
justment, 


COMPANY 
Berkeley St... 


Casualty 


[rain- 


programs: sales, claim = ad- 


safety and loss pre- 


vention, insurance underw riting 


and administrative (accounting 


and finanee, actuarial 


science, 


methods and systems, other 
*AMERICAN NATIONAL 
& D Sts., 
is. BC. \ 


organization 


Rep Cross, 
N.W., Washington 

national service 
with programs in 
Nursing, Safety, Disaster, Blood, 


Red 


welfare 


and Jumior Cross services 


and in and 


recreation 
service to men and women of our 
Armed Forces. Norman A. Durfee, 
National Director, Personnel Ser 
barle 
H. Herbert, Director, Personnel, 
Area, 615 No. St. Asaph 
\lexandria, Va \rdon L 
Cole, Director, Personnel, South- 
eastern Area, 1955 Monroe Dr 
N.E. Atlanta 9, Ga.; Miss Eliza- 
beth Bruce, Director, Personnel, 

Area, 4050 Lindell 
Louis 8, Mo.; J]. Gil- 
Marquis, Per- 
sonnel, Pacific Area, 1550 Sutter 
St., San Francisco, Cal 


training programs 


vices. Operating Offices 
astern 


Midwestern 
Blvd » 
more Director, 
In service 
Foreign em 
ployment for those assigned with 
military 
THe American SuGAR REFINING 
120 Wall New 
Thomas V. MeCabe, 
I ast, Mid 


lraining 


ComMPANY, 
York 5,N.Y 
Recruiting Division 

dle, West, and South 
programs in accounting, engineer 
ing, and sales. Summer employ- 

ment 
*AMERICAN Viscose CORPORATION, 


Blvd., Phila 


Manufacturer of 


1617 Pennsylvama 
delphia 3, Pa 
man-made fibers, films, plastics, 
cellophane, and textile chemicals 
B. B 
ment and College Relations, East, 
South, Mid-West, 


On-the-job training. Summer em- 


Bright, Director, Recruit- 
South-West 


ployment 


f 
\s a part of Weyear study 
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“How do you make ribbons 


out of rock 2” 


This question was actually asked by a little girl 
at a recent display of 3M products 
in New Jersey. 

The little girl was understandably confused- 
she was confronted by a bewildering range of 
products—among the most diversified in 
U.S. industry today. 

True, we do make “Sasheen,” one of the 
largest selling brands of colored gift wrap 
ribbon. We also make roofing granules derived 
from rock quarries in Wausau, Wisconsin, 
Little Rock, Arkansas and Corona, California. 
In between the ribbons and the rocks are a whole 
catalog of 3M products: “Scotcn” Brand 
Pressure-Sensitive Tapes; “Scotcu” Magnetic 
Recording Tape; “SCOTCHLITE” Reflective 
Sheeting, 3M Brand Photo-Offset Plates; 
“Thermo-Fax” Brand Copying Machines and 
Copying Paper; “3M” Brand Fluorochemicals; 
“3M” Brand Abrasive Products; and even some 
new developments we haven't as yet named 
The new products cover the field from textiles to 
jet propulsion. But so far, we haven't found a 
way to make ribbons out of rocks 

Needless to say, this big diversification of 
products and interests all within one company 
spells out big opportunities. We have worthwhile 
openings right now in many divisions of our 
technical, research, sales, and staff management 
activities. For college graduates who are 
interested in going with a successful company 
that is still growing, these opportunities 
can be most attractive. 

fe'll be glad to send specific information on 
request. 


Minnesota Mining 
and Manufacturing Co. 


St. Paul 6, Minnesota 
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Ancnon Hockine Giass 
rion, Drawerd40 


(jlass tablew are 


Lancaster, Ohio 
metal, and mold 
ed closures 
app 


Crarber 


glass containers, and 
Don | 
Personne! 


Midwe st and | ast 


l ramming program in engineering, 


hime s 
upervisor of 


| rocurement 


industrial management, sales, and 


accounting employ 


ment 
& Co 


NDP KSON , account 


Ot tice 
( hicago 


ints and auditors Home 
120 South LaSalle 
Richard Claire, 


in Charge of Personnel and Train 


Partner 


inp should address in 
to Mr 


in Charge of th 


quines Claire or to Partner 


office in the city 


nearest their schools raining 


programs centralized framing 


schools in Chu ago tor three weeks 
in August of each year for all new 


men on-the job training pro 


continuously throughout 
the year in all offices 

Atlanta 3, Ga. Wilham-Oliver 
Willam |. Nettles 


Boston &, Mass., 294 Washington 


st., Walter J. Oliphant 

Chicago 3, IIL, 120 South La 
Salle St., Donald Enckson 
Cleveland 14, Ohio, 500 National 
City Bank Bldg., Marvin Johnson 
Dallas 1, Tex., 720 
lower, Robert Zech 
Denver 2, Colo., 1700 Broadway, 
\. Bruce Matthews 

Detroit 26, Mich., 2646 Penobscot 
Bldg, Mark D. Littler 

Houston Tex., 607 Esperson 


Bldg., Joe D. Beasley 


Corrigan 


Kansas City 5, Mo., 21 West 
10th St., Donald M. Gamet 
Los Angeles 17, Cal., 612 South 


lames A 
Mexico City, Mex., 

Reforma, 76, John H 
Milwaukee 3, Wis 231 West 
Wisconsin Ave., Herbert D. Soper 
Minneapolis 2, Minn., 920 North 
westem Bank Bldg ’ \ R Ne lson 
New York 4, N.Y., 67 Broad Sr., 
W aghet 

Omaha 2, Neb., 216 Aquila Court, 


Klower St., Campbell 


Paseo de la 


Lumpkin 


Creorge 


John M W aters 
Philade Iphia 3, Pa. 117 South 
17th St., Marion F. Stone 


*ARMA 


TEXTILES TIRES 


CHEMICALS 


FOOTWEAR AND GENERAL PRODUCTS 
MECHANICAL GOODS 


The oldest, most diversified Rubber Company 
in America invites all seniors to contact their college 
placement officers about challenging career 
opportunities in Research, Sales, Development, 
Engineering, Manufacturing, and Management. 


For a brochure outlining specific career oppor- 
tunities write: Industrial Relations Department. 


UNITED STATES RUBBER COMPANY 


1230 AVENUE OF THE AMERICAS 


NEW YORK 20, N. Y. 


1755 


st Louis a Mo., 
Bldg. L 


Railway 
kK xchange Wayne 
Lutyens 

San Francisco 8, Cal., 600 Cali- 
forma St., Renick H. Buckles 
San Juan, P. R., 1600 Ponce d: 
Ave., Frank Denier 
Seattle 4, Wash., 1410 
Horton Bldg., kdward | Fox 
D.C., 777 14th 


Leon 


De 


Washington 5, 


St., N.W., M. Everett Parkinson 
Com- 
Pany, 700 Investors Bldg 


Minn 


of agricultural products 


Minneapolis, Processors 
Loren 
L. Law, Employment Manager 


Middle We st and Ih ast 


programs in research, production, 


[raining 


engineering, sales (techmical and 
non-technical), milling, grain 
merchandising, and business ad 
Summer 


ministration employ 


ment 
h 


Arma Corporation, Garden City, 


N.Y 


Division, Amenecan 


Conducts research, devel 


opment, and manufacturing of 
precision electro-mechamical and 
electron control systems and 


Charles 


Fernow, Administrator of Techni 


instrumentation 
cal Education. Rotation training 
program offered for recent grad- 
uates in mechanical engineering, 
and en- 


electrical engineering, 


gineering physics 
Street Corporation, Mid- 
dletown, Ohio Integrated pro- 
ducer of special-purpose steels 
Rowan F. Crawford, Staff Super 
visor of Employment 


Midwest 


sales engineering, 


bast and 
Training programs in 
industrial en- 
gineering, plant metallurgy, plant 
and 


engineering operations, re- 


search-development, fabricating 
operations. Summer employment 
Also 

Armco Drainage & Metal Pro- 
ducts, Ine Fabrication of high- 


way and drainage products 


Armco International Corporation 
Foreign distribution of steels and 
related produc ts, overseas fabrica- 
tion of steel drainage products 
ARMSTRONG Cork Company, Lan- 
Resihent 


materials, 


caster, Pa flooring, 


building glass and 


closure products, industrial speci- 


| 
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alties, and high and low tempera- 
ture insulating products. W. | 
VanPelt, Assistant Manager of 
Employment and College Rela- 
rons 


for all 


Research and development train- 


Formal training provided 

areas of employment 
ing programs optional. Summer 
employment 


Guy 
West Orange 


Company, 10 
Ave., South San 


ATKINSON 
Francisco, Cal General con- 
tractor of the heavy construction 
James A. Ferren, Em 
West Coast. 
Training primarily through assign- 


industry 


ployment Manager 


ment rotation program 

*Tue Rerininc Company, 
260 South Broad St., Philadelphia 
1, Pa Crude oil 


petroleum refining, 


production, 
marketing, 
and transportation. H. M. Over- 
ley, Personnel Supervisor 
gineering, Accounting, and Sec- 
retarial Personnel; G. A. Mac 
Director Sales 
Personnel, Marketing and Sales 
Operations; R \ 
Supervisor, 3144 Passa- 
yunk Avenue, Philadelphia 

Research & 
Manufacturing Departments; G 
©. Wheeler, Box 2819, Dailas, 
Texas 


Farland, Asst 


Jones, Pet 


sonnel 


Development and 


Southwestern United 
States Crude Oil Production and 
Research 


*Aromics INTERNATIONAL 


Summer employment 
Division 
of North American Aviation, Inc 

21600 Vanowen St., Canoga Park, 
Cal. Research, de velopment, and 


manufacture of nuclear 


energy 
reactors for power, research, mn 
Ralph \ 
Relations Re 


Training on basis 


dustry, and medicine 
Hawley, College 
presentative 
of individual requirements 

Auromatic COMPANY 
(Manufacturing Subsidiary of 
General lelephone Corp 1033 
W. Van Buren St., 
Ill. Manufacturer of telephone 


Chicago 7, 


equiprime nt as we as switc he and 
Donald 
Manager 


relays for industrial use 
Rons, 
Middle 


gram tor 


Pe rsonnel 
West [raining pro- 


Klectrical, Industrial, 


and Mechanical Engineers. Sum- 
mer employment 

*Auronetics (Division of North 
American Aviation, Inc 12214 


Lakewood Blvd., Downey, Cal 
Inertial Guidance, Fire and Flight 
control and special electrome and 
electro-mechamical systems. John 
J. Kimbark, College 


Representative 


Relations 

Traming on basis 
of individual requirements 

*Avion Division, ACF Industries, 


Inc., 11 Park Place, 
N. | Resear h and cle ve lopment 


Paramus, 


of electronic, electro-mechanical 
industry for amreraft hre control 
and navigational systems as well 
guidance missile 
Contact A. C. Peck for 
kngland, Mid- 


Atlantic, and 


as electron 
systems 
interview New 
W est, Middle 
Southern states. Summer em- 
ployment 
Bascock & Witcox Company, Tne, 
161 EK. 42nd St., New York 17, 
N.Y. Research, designing, manu- 
facturing, selling, erecting, set 
vicing steam generators, 
energy equipment, proc css equip 
ment; tubing and refractories. | 
W. Andeen, Manager of Student 
Training Dept. Company-wide 
training program. Summer em 
ployment 
*Bakevite Company (Division of 
Umon Carbide and Carbon Corp 
oration) Various lox ationsthrough- 
out the United States. Manu- 
facture and compounding of plastic 
James ©. Older, Co 
ordinator of Technical Recrurting, 


Bound Brook, New Jersey \ll 


men hired for sales, production, 


materials 


and general engineering are placed 


in a which, 


training program, 
through on-job training, observa 
tion, and discussion gives them a 
complete pieture of our opera 


tions 


Baker Company, Phillipsburg, 
N.J. Manufacturing and sales of 
industnal chemicals. George 
P. Fleagle, Personnel Manager 
Development programs for mana 
gement 


careers im accounting 


finance, engineering - production, 

sales, and scientific research and 

development Special summer 
training programs 

Bankers Lire Company, 711 High 
St., Des Moines, 


accident and sickness, and group 


lowa Life, 


lines of insurance including pen 


sion plans. George A. Harper, 


Middle 


Careet 


Assistant Vice President 
West for Ot tice 
positions lraming program 
*Barrecte Memoriat Insrrrure, 
505 King Ave., Columbus 1, Ohio 
Industrial and scientific research 
Russell S. Drum, Personnel Man 
ager. bast, Middle West, and 


South. Informal, on-the-job train 


Home 


ing for engineerng and scentifi 
personnel, Planned summer em 
ployment: program 

Finney & Co., 208 
South LaSalle St., Chicago 4, 
=Certihed Publ 


ants. Norman D 


*BAUMANN, 


\c count 
Curtis, Pet 
Middle Wi st 


Training programs in accounting 


sonnel Director 


and auditing 
Corroration, Post 
Office Box 1, Buffalo 5, N.Y 
Design and development of ad 
vanced guided missiles, research 
aircraft, rocket motors, inertial 
guidance systems, airborne elec 
tronic equipment George 
Klock, Chief, Personnel Opera 
nons. On-the-job and rotational 
training program Summer em 
ployment program 
Pecernone Companies. Tele 
phone and other communications 
services, networks, and facilities 
lraining 


programs all depart 


ments. Summer employment 


kach company is responsible for 
Bell System relations with colleges 
and universities in its territory 
ach coordinates recruiting acts 
vities for all Bell System units 
and refers applicants to the com 
pany of their choice 

Other Bell System units which 
are national in scope are listed 
separately in the general alpha 


Then 


coordinate d with 


betical list recruiting 
activities are 
those of the te lephone companies 
They are 

* Long Lines Dept., 

* Bell Lelephone 


West lectru 


Co 
Laboratones 
Company 
* Sandia ¢ orp. (operated by West 
ern Co. for 
knergy Commission 

Pelephone company addresses and 
their terrtones are 
*Bell Telephone Co. of Pennsy! 


vania, 1835 Arch St., Philadelphia 
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Pa 3-0050 J. | 
Murphy, Gen. Pers. Supr.-Del., 
Pa 

"Chesapeake & Potoma Lele 
phone Cos., 725 l3th N.W.. 


Washington 5, D.C. Metropol 
tan 7-900. W. |. Carto, Gen 
Pers upr.- Dist. of Col, Md., 
Va., W.Va 
*Cincinnat: & Suburban Bell Tele 
125 bk. 4th Se., Cin 
Ohio, kK Xchange 
6-990), Coy, Pers 
Mui 

*Ilinow Bell Telephone Co., 212 
W. Washington 5t., 
Ob 
Plain, Coll. I moplt upl 
*Indiana Bell lelephone 240 
N. Merndan 5t., 
Ind. 


Loomis, \sst Vice 


phone 
cimnati 


Chicago 6, 
4.9300) 


Indianapolis 9%, 
M 


Pres. Pers 


*Michigan Bell Telephone Co., 
132 West Grand River, Detroit 
Mich WOodward 5-99) 
K. A. Newman, Supr., Gen. Pers 

*Mountain tates lelephone & 
lelegraph 931) Se, 
Denver Colo. TAbor 4171 


K. B. Curtis, Commi. Pers. Mgt 
Ariz., Colo., Idaho, Mont., N.M., 
Utah, Wyo 
*New England Telephone & Tele 
graph Co, Ste., 
Boston 7, Mass Herwin 39800 
Dangelmayer, Gen. 


Mer.-Me., Mass. N.H., R.I., 
Vt 
*New Jerse \ Hell Lelephone ( 


Broad 
Mitchell 90-9900 
Pers Rel upl 


Newark l, N | 
Weeks, 


*New York Lelephone Co., 140 
West St., New York 7, N.Y 
b Xchange 44600, George klder, 
Coll bimple Coord 


*Northwestern Bell Telephone Co., 


11s 9th Se, Omaha 2, Neb 
\Tlantic 6000, bk. Dokken, 
Gen. kmple. Supr.-la., Minn., 
Neb., N.D., 5.D 
"Ohio Bell Lelephon Co., 750 
Huron Rd., Cleveland 15, 


MAin 2-900 P 


Pers. Asst 


Pritchard, 


*Pacih 


140 


Lelephone 
New 


lelegraph 
Montgomery 5St., 
Cal., GArtield 


San Francisco 
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19000) |. M. Edwards, Asst 
Vice Pres.-Cal., Nev., Ore., Wash 


*Southern Bell Telephone & Tele 
graph Co., Hurt Bldg., Atlanta 1, 
Ga. MUrray 5-8600. LL. W. Car- 
mack, Gen. Emple. Mgr.-Ala., 
Fla., Ga., Ky., La., Miss., Fe 
S.C., Tenn 

*Southern New England Tel 

227 Church St., New 

MAin 4-922] 


\ ice Pre ‘onn 


phone Co., 
Haven 6, Conn 
H Jose, \sst 


*Southwestern Bell Tele phone -.. 


1O10 Pine Se., St. Louis 1, Mo 


('Hestnut 11-9800 M. Cleaver, 
Pers Supr.-Ark., Kan., Mo., 
Okla., Texas 


*Wisconsin lelephone Co., 722 


No Broadway, Milwaukee 


Wis. EXchange 3-9300. R.S 
Jerde, Gen. Pers. Rel. Supt 
*Bere Tecernone LABoratrories, 


Inc., 463 West St., New York 14, 
N.Y. CHelsea 3-1000. Research, 
development, and design R \ 
Deller, 
Will engineers and 
scientists with B.S., M.S., of 
Ph.D. degrees in Een 
gineering Mechanics, and Engin 


kmployment Director 


recruit tor 


ecring Phy SICS, Mathematics, 
Physics, Chemistry, and others at 
graduate level for technical work 
Training in both and Law 
Work; Bus Ad and 
staff work 


Ne Ww ny 


for Patent 
kconomiec mayors tor 
W ill recrurt nationally 


land and Mid-Atlantic for women 


Special training programs. Sum 
mer ¢ mploy ment 
Benpix Propucts Division (Divi 


sion of Bendix Aviation Corpor 


ation) 401 N. Bendix Drive, 
South Bend 20, Ind \ireraft 
and automotive components. — | 


Makielski, 


trative 


\ssistant \dmunis- 


Engineer. Traiming pro 
gram in engineering 

\UTOMO 
Brake Company, 901 
Ohio. H 
|. Wilhams, Experimental Test 
On the job 


traming in Engineering 


Benpix - WesTincHoust 
rive Aur 
Cleveland St., 


kngineer. Central. 


BerTncenem Steet Company, Beth 
lehem, Pa. A.M. Rupkey, Mana 
ager oft Personnel Lhe Loop 

Course 1s a training program tor 


all college graduate trainees 


(Div- 


isions: Seattle, Transport, Pilot- 


Borinc COMPANY 


less Aircraft, and Industrial Pro- 
ducts, located in Seattle, Wash.; 
Wichita Division located in Wich- 
ita, Kansas 

Melbourne Fla 
W ash 
of aircraft and missiles, gas tur- 


Don F. Renard, 


Procurement 


lest Centers at 
and Moses Lake, 


Designers and builders 


bine engines, ete 
Manpower Coor- 
dinator, 1301 Second Ave., Seattle 
Wash.; or Mel Vobach, Employ- 
ment Manager, 233 North Water 
St... Wichita, Kan National 
Training programs for engineers, 
On-the-job 


hnance, production 


training with an onentation pro- 
gram 
Boston INsuRANCE Group, 87 Kil- 
by St., Boston 2, Mass Fire, 
Marine, and Casualty Insurance 
William H. Hornicek, 


Personnel Manager 


Summer employment 


\ssistant 
New 
land and kastern. Training Pro- 

gram for underwriters, claim ad- 

justers, and special agents 
Brown INsTRUMENTS Division 
(Division of Minneapolis-Honey- 
Wayne 
Philadelphia 
Industrial Controls and 
D. R. Garvey, 
Manager, Employment Division 


Nationally 


sales 


well Regulator Company 
and Windrim 


HH, Pa 


Instrume ntation 


Aves 


Training program in 
Summer and foreign em 
under conditions 

South 


ployme nt 
COMPANY, 
Wis 


Procurement and 


Bucyrus-ERit 
Milw aukee 
Manager of 


Gneb, 


Placement Training programs 
in Industrial Engineering, Indus- 
trial Management, Sales 

Bupp Company, Tue, 2450 Hunting 
Park Ave., Phila. 32, Pa. Auto- 
mobile stampings, railway passen 
ger cars, jet engine components, 

nuclear systems, plastics. Harry 

1. Lauer, IJr., Assistant to the 

kastern, 


Mid-West 


program 


Personnel Manager 
Middl Atlantic and 
Management training 
for produc tion, sales, purchasing, 
accounting, and general adminis- 
Summer 


trative de partments 


employment (techmeal re- 
search only 

6071 
Mich 


and sale of electro- 


BURROUGHS CORPORATION, 
Second Ave 


Manufacture 


De troit 32, 


mechanical business machines and 
Scholl 


Personnel 


electronic equipment. C. 
Marketing 
Division. Traming program in 
Sales 


Coordinator 


Direc tor, 


Suzio, Placement 
Kast, Midwest,and 
Southwest Training programs 
in Electrical and Mechanical En- 
Mathe- 


gineering, Physics, and 


matics 


BANK, 6295. Spring St., 


*CALIFORNIA 


Angeles 54, Cal 
banking in 


Los Commer- 


cial metropolitan 
Los Angeles. James C. Ellsworth, 


Vice 


Training program in general bank 


President Western States 
management and in banking spec- 
ialnes. Summer employment 

STATE PERSONNEL 
Boarp, SO] Capitol Ave., Sacra- 
Cal 
Warner, Supervisor, Recruitment 
On-the-job 


mento 14, Stewart 


training and 
merit promotion program for B.S 
graduates in Civil Engineering for 
planning, design, construction of 
highways and bridges and hydrau- 


Division of 


W ater 


le projects with Cal 
Highways and Dept. of 
Resources 

Texas On 
Madison 
York 17, N.Y. W 


\ssistant 


ALIFORNIA COMPANY, 


Ave New 


\. Goodyear, 


Lrp., 380 


Manager-Organization 
Department Mid \rea, 
Middle West, and West 


[raining programs in all major 


\rlanti 
South 


phases of integrated oil operation 


Summer and foreign employment 


*Camp Fike Inc. (Depart 
ment of Personnel and Training 
16 kast 48th St., New York 17, 
N.Y. National youth-serving or 


CARBIDE 


Mrs. John MeCalley, 


Director of Personnel and 


ganization 
lrain- 
ing Department 
U.S 


Throughout the 
Basic training courses and 
professional workshops. Summer 
employme nt 

ANADAIR Limireb, (a subsidiary of 
General Dynamics Corporation 
P.O). Box 6087, Montreal, Quebex 
Aircraft 


Design 


Canada and guided 


missiles and ce velop- 


ment of nuclear reactors L 
Wiebe, Engineering Services Su- 
pervisor 

AND CARBON CHEMICALS 


Company (Division of Union Car- 


bide and Carbon Corporation) 30 


~ 


~ 


Kast 42nd St., New York, N.Y 


Producers of basic organic chem- 


icals. General Industrial Rela- 


tions Department 


“ARGILL, INCORPORATED, 200 Grain 


Exchange Bldg., Minneapolis, 
Minn. Grain Merchandising ;Feed 
Manufacturing and Distribution; 
Vegetable Onl Processing and Re- 
fining; Producing and Distribut- 
ing Hybrid Seed Corn; Barge and 
Fred Nord 
strom, Director of College Re- 
cruiting 


Boat Operations 


General Training Pro- 
gramin Sales, Mere handising, and 
Production 


“ARNATION COMPANY. Manufacturer 


and distributor of 
milk, dry 
eous grocery products, dog food, 
farm breakfast 
fresh milk and ice 


evaporated 
milk solids, miscellan- 
feeds, cereals, 
cream and re- 
lated products, frozen pies, and 
tin cans. Contact Personnel De- 
partment, Carnation Company, 
Los Angeles 36, Cal. Interview- 
ing will be conducted at 56 U.S 
and Canadian Colleges and in 
New York and Chicago by ap- 
pointment. Fourteen training pro- 
grams are provided in the general 
areas of sales, manufacturing, 
accounting-othce management, en- 
gineering, food technology-chem 
istry, ete 


Carnation operates 


internationally at 241 locations 
(Assignments for U.S. nationals 


are restric ted to this country 


“ARRIER Corporation, 300 8. Ged 


des St., Syracuse, N.Y 


facturer of 


Manu- 


au conditioning, 
frigeration, heating equipment, 
Ric hard 
kventl, Employment Manager, 


‘| ec al 


and relate d produc ts 


Personnel Training 


programs in research, product 
development, application, sales, 
service and construction, and man- 
ufacturing engineernng. Summer 
and foreign employment 

I. Case Company, 700 
St., Racine, Wis 
of farm machinery 


Hyland, 


Training program in production, 


State 
Manufacturers 

kdward 
Manpower Director 
ie tallurgi al control and develop 
ment, engineering industrial and 
product » accounting, and sales 
domestic Summer and foreign 
employment 


CATERPILLAR TRACTOR Co., 


Cy SSNA 


CHicorrt 


CHRYSLER CORPORATION 


CINCINNATI Gas 


COLGATI 


Peona, 
Ill Builder of 


tractors, 


diesel engines, 


motor earth 
Norman M 
Nelson, mployec Relations Gen 
Othee 


for graduates in engineering, ac 


graders, 
moving equipment 
eral 


programs 


counting, and business. Summer 
and foreign employment 
Aincrkarr Company, S800 
Rd Wichita, Kan 
John C. Harper, Personnel Repre. 
sentative 
On-the-job 


h ast Paw nee 


College Recruiting 


training program 


Summer and foreign employment 


*CHEMSTRAND CorPoRATION, Tie, 


Decatur, Ala 


synthetic hbers 


Manutacturers of 


\enlan and Ny 


lon \. D. Preston, Techmical 
Personnel Manager. bast of the 
ky Mountains Phorough 


traning and in 
plant operations and corporation 
activities, Summer employment 
MANUFACTURING 
Johnson & 

Company), 501 George St., 


Brunswick, N.] 
Rayon, Lumite, 


Corr 
ATION (a Johnson 
Ne 

Lextile-Cotton, 
Saran, Non-Woy 
Kehoe 


en Fabnes. Thomas k 

Director of Selection and 
ing. bast, New England, South, 
Mid West 


sales, acc ounting, produc man 


One year traming 


agement. Summer kmployment 


Possible 


Ven ounting, Lextile 


lengineers 

\utome 
biles, trucks, aur conditioning & 
heating, defense products | 
M MeCormick Cjoodhart, Super 
visor of Management and College 
Recruiting, 2985 bast 
Ave., Detroit 7, Mich 
2688 


Jeflerson 
P.O. Box 
in sales, hnance, 
enginecring, and produ thon 

& Com 
PANY, Tue, P.O. Box 960, Cinein 
Ohio Bell, 
kmployment Middle 
West Draming programs in dis 


tribution, produc tion, and gene ral 


nati I, Joseph | 


Manager 


procedures summer employment 
Company, 300 
Park Ave., New York 22, N.Y 
Manufacturer of synthetic de 
fergents, soaps, and toilet articles 


C.R 


zational Planning 


Ordal, Director of Organi 
lraming pro 
grams in Research and Develop 


P 
Oe 
t 
{ 


ment (Jersey City, New Jersey 
ales, Finance and 
ngineering, International Manu 
facturing, 


International engin 


ecring, International Sales (New 


York ( ity 


turing Jerse 


Manufac 
City, N.J.; 
ersonville, Ind.; 
Kan.; Berkeley, Cal 
COLUMBIA GaAs 
fist St., New York 17, N.Y 


Production, transmission, distri 


Domestic 


bution, and storage of 
gas David R 
New York City, Char 
W.Va., 


and Columbus, Ohio 


Pre sident 


le ston, 


program for Jumor Engineers 
COLUMBIA-SOUTHERN CHEMICAL 
Cone 
Plate Glass Company),One Gate 
way Center, Pittsburgh 22, Pa 
Manufacture and sale of organi 
and ane 
cals. J. 
the Vice 


lraming 


industrial che mi 


President ¢ Iperations 


production, Summer employment 


COMBUSTION ENGINEERING, INe 


1) Madison Ave., New York 16, 
N.Y Designers and fabneators 


of fuel burning, Steam generating, 


and related equipment, Otto de 


Lorenzi, Director of 
and Fuels Consultant 
programs for 
phases of company operation 

COMMERCIAL SOLVENTS CORPORA 

Manu 

W. N. Me 

Cutchan, Techmeal Recruitment 

Mid-West and South. On-the 


job training 


rion, lerra Haute, Ind 


facturing chemicals 


INc., 195) Bel 
Kearny, N | Manu 


facturer of smooth surtace 


grove Drive, 
and wall coverings, floor 
Hoormng adhesives, and specialty 


W atten 


rsonnel Administrator 


felt products 
Central and New England. Train 
ing programs for research, devel 
opment, 
personnel 
*Connecricur Generar Lire IN 
SURANCI 
Stephen M 


\ssistant 


I raining pro 
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Ac ounting, 


Kansas City, 
Sysrem, 120 bast 
natural 

ards, Vice 
Pittsburgh, Pa., 


Training 


ubsidiary of Pittsburgh 


Sample s, Assistant to 


program im sales and 


duc ation 
Praming 


engineers in all 


wax, 


[ic ts h, 
North 


engineering, and sales 


Company, 55 Elm 5Sre., 
Hartford 15, Conn 

Garratt, Personnel 
Mid-Atlantic, 
Mid West areas 


Southern, 


~ 


~ 


‘ONTINENTAL 


grams in Home Othce manage 
ment and sales and sales manage- 


Life, 


Group Insurance and Group Pen- 


ment for Accident, and 


sions 


‘onnecticuT Murua Lire Insur- 


ANCE COMPANY, 
Horace R 


intendent of 


Hartford 15, 
Conn Smith, Super 
Formal 
training programs in sales and 
sales 


( ‘ 


the-job training for other Home 


Agencies, 


management and Home 


actuarial work Also on- 


Othce administrative openings 


‘ONSUMERS Power Company, 212 


West Mu higan Ave., 

Mich. Gas and electric 
R. Beatty, mployment Super 
Mainly Middle West. On 


the-job  traming 


Jackson, 
utility 


Visor 
Summer em 
ployment for sophomore and 


junior engineering students 


‘“ONTAINER CORPORATION OF AMER 


icA, 38 South Dearborn Sr., 
Chicago 3, Ill National paper 
board manufacturing company 


Mrs. Constance M. Steele, Direc 
tor of Personnel. Traiming pro- 
grams in sales, production, and 
accounting 

ONTINENTAL CAN Company, INc., 
100) ast 42nd St., New York 17, 
N.Y \ll types metal, plastic, 
paper, hbre, and glass containers 


Raymond | 


Recruitment 


Rawls, Director of 
and College Rela 
tons lechmeal Training Pro 
Manufacturing; Design & 
Development; Research & Devel 


opment; Production Engineering; 


grams 


Production Control; Quality Con- 
trol; Industrial Engineering; 
kquipment Manufacturing. Non 
Lechni al 


Sales; 


Training Programs 

Accounting; Credit; Fin- 
ance; Industrial Relations; Pur 
Control; 


chasing; Production 


Quality Control; Production 


(Manufacturing 

Co., Box 2197, 
R. R. Crow, 

\ssistant Manager of Industral 

Relations 


Houston le XaS 


Training programs in 
Chemical process engineering, oil 
production, marketing, land, geo 
phy sical, geological, pipeline en 
gineering and management, re 
search, petrochemical. Summer 


employment 


*CRUCIBLE 


*Curtiss - WrRicHt 


Convaik (Division of General Dy- 


Military and 
commercial aircraft and guided 


namics Corporation 
missiles. Research and develop- 
ment of nuclear powered aircraft. 
Training programs for graduates 
in engineering and allied sciences 
G. N. Me 


Personnel 


Astronautics Division 
Millan 
Administrator. 
Diego 12, Cal 
Ft. Worth Division H. A. Bodley 
P.O. Box 748, Fe. Worth, Tex. 

Pomona Division B. L. Nixon, 
Engineering Administrative Sup- 
P.O. Box 1011, Pomona, 


engineering 


Convair, San 


ervisor 
Cal. 
San Diego Division Henry Tracy 
Brooks, Administrative Supervis- 
or, Engineering Dept., San Diego, 
12, Cal. 


Crane Co., 836 So. Michigan Ave., 


Chicago 5, Ill. Manufacture and 
sale of valves, fittings, fabricated 
pipe, plumbing, kitchen cabinets, 
titanum. F. M 


Supervisor, 


heating and 
Clarke, 


Selected experience and 


Recruiting 
formal 
training programs in Mechanical, 
Metallurgical, Ceramic, Chemical 
Engineering for Design and Pro- 
Production, 


duct Development, 


and Research. General and In- 
dustrial Sales, Plant Cost, Gen- 
eral Accounting, and Industrial 
Credit for Business Graduates 

STEEL COMPANY OF 
America, Oliver Bldg., Pittsburgh 
22, Pa. Fully integrated steel 
company \. A. Marquer, IJr., 
Company Supervisor of Employ- 
ment. Traiming programs in In- 
dustrial engineering, Metallurgy, 
Sales, and Production. Summer 
employment for Jumors in Metal- 
lurgy and Industnal Engineering 
CORPORATION 


(Wright 


Propeller Division, Research Divi- 


Aeronautical Division, 


Division, In- 
& Scentit 


lurbomotor 


sion, lec tronics 


dustrial Products 
Division, Division, 
Propulsion Research Corporation, 
\erophysics Development Corp- 
oration, Utica-Bend Corporation 


Wood-Ridge, N | 


electromes, plastics, ultrasonics, 


\eronautic 8, 


ceramics, automotive R. G 


Conrad, Manager, Engineering 


Recruitment. Training programs 


— 
ll 
‘UUM 
= 


... the industry with a CHALLENGE 
has a CHALLENGE for YOU... 


America’s Perfect Resource 


natural gas — produced 
and distributed in seven Mid-Appalachian states by 
Columbia Gas System. offers real careers to young men 


with ideas—in a growing industry. 


Big things are happening in natural gas — supplier 
this year of one quarter of America’s total energy. And 
big things are still ahead... Petrochemicals, Gas Air- 


Conditioning, New Underground Storage and Drilling 


Methods, Telemetering, Electronic Network Control 


and Analysis... 


Columbia Gas System OFFERS OPPORTUNITIES to: 


Mechanical Engineers, Petroleum Engineers, Chemical 
Engineers, Electrical Engineers, Metallurgical kngi- 
neers, Civil Engineers, Business Administrators, 


Accountants and Home Kconomists. 


For Columbia Gas Publications, write to: David R. Edwards, Vice President and 


Director of Employee Relations, Columbia Gas System, 120 East 4let Street, 


New York 17, N. Y. 


THE COLUMBIA GAS SYSTEM 


COLUMBIA 
GAS 
SYSTEM 


CHARLESTON GROUP: United Fuel Gas Company, Atlantic Seabord Corporation, Amere Gas Utilities Company, Virginia Gas Distribu 
tion Corporation, Big Marsh Oil Company, Central Kentucky Natural Gas Company, COLUMBUS GROUP The Ohio Fuel Gas Company 
Natural Gas Company of West Virginia; PITTSBURGH GROUP The Manufacturers Light and Heat Company, Binghamton Gas Works 
Cumberland and Allegheny Gas Company, Home Gas Company , The Keystone Gas Company, inc. OIL GROUP The Preston Oil Comapny 
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in engineering, sales, and manu- 
facturing. Summer employment 
Inc. Milwaukee 

Wis Motor Control 


and Accessories from 


blectri 
tandard 
starters to Complex Systems for 
Processing Lines. bk. U. Lassen, 
Assistant Mgr. of Engineering 
Classroom courses in public speak- 
ing, salesmanship, & product train- 
ing combined with on-the-job 
training in the position selected 
Power & Licutr Co., 25 N 

Main St., Dayton 1, Ohio. Elec- 

tric power generation & distri- 

bution; steam heat generation & 

distribution; natural gas distri- 


bution W Ie 


ment 


| ay lor, mploy 
Middle west 


lraming program for Electrical, 


upervisor 


Mechanical, and Civil Engineers 
summer employment 

*DayToN’ veventh and Nicollet, 
Minne apolis, Minn 


Cjerald D. Larsen, Executive Place- 


Retailing 
ment Director. Upper Midwest 
Traming program in Merchandis- 
ing, Pubheity-Advertising, Con- 
trol-Finance, Operations-Produc- 
thon training program 
Derkorr Epison Company, 2000 
Second Ave., Detroit 26, Mich 
P. Amerman, Director of Employ 


Mainly Midwe st 


ing program in engineering. Sum 


tment Train 


met employment 

W Dopat Corr., 
st., New York, N.Y 
of marketing 


119 40th 

Publishers 
services, pre-hled 
catalogs, building industry statis 


tics, books, and the 


magazine 
{rchitectural Record. A. |. Payne, 
Vice Pres Most interviews at 


address above but company 


mamtamns othces im 78) cities 


Sales training programs on a 


divisional basis. Summer employ 

ment available for hmited group 
*Douctas Arrerarr Company, IN¢ 
N.C.; El 
Segundo, | ong Beach, and Santa 
Momea, Calf.; Tulsa, Okla; 
General Othees and Missiles En- 
gineering are also 
Santa Momea 


Divisions at Charlotte, 


located at 
Aireraft: manu 
facturer and guided missiles. C 
C. LaVene, Employment Manager 
(Santa 


nginecring Division 


Monn a 


kngineers and scien- 


tists recruited. 


No formal train- 


ing program as such 
*Dow CuHemicat Company, 
Midland, Mich. Dr. 
Clack, Manager Technical Em- 
ployment, Midland, Mi h. or Don 
Duguid, Manager Technical Em- 
ployment, Freeport, Tex. Train- 


Tue, 
Gordon 


ing programs in sales and techni- 
cal service. Summer employment. 
Incorporated (Subsidiary 
of The Dow Chemical Co.). Com- 
plete engineering and chemical 
services consisting of acidizing, 
fracturing, electric logging, per- 
forating, and cementing. Through- 
out the U.S., Canada, and So. 
John B. Stone, km- 
ployment Manager, P.O. Box 536, 
Phone RI 2-5501, Tulsa, Okla. 


Southwest. Engineers given on- 


Ame rica 


the-job training course. Training 
in sales engineering and manage- 
ment also given. Summer employ- 
ment offered to Mechanical, Pe- 
troleum, and Geological Engin- 
ecrs 

Dun & Bravsrreet, Inc., 99 Church 
St., New York 8, N.Y. 
cal Credit 


Commer- 
Recruit- 


Reporting. 
Kanavas, Manager of 
ment and Placement. Training 
program for the career 


Credit Reporter 


job of 

leading to man- 
agement positions 

|, DuPont pe Nemours & Co., 
Inc., 1007 Market St., Wilming- 
ton 98, Del P. B 


ager, Personnel Division. Individ- 


Lewis, Man- 


ual or group training as required. 
Summer employment-technical 
East Onto Gas Company, 1405 
Kast 6th St., Cleveland 14, Ohio. 
Natural gas public utility. 
G. Brailey, 
Midwest 


Industrial Sales, Engineering, Ac- 


Lester 
Personnel Director 


Training program in 


counting 
*EastMAN Kopak Company, 343 
State St., Rochester 4, N.Y. (In- 
cluding Tennessee Kastman Co., 
Texas kastman Co., Distillation 
Products Industnes, and other 
| divisions). Photograph pro- 
ducts; chemicals and plastics; 
optical and electrome apparatus. 
]. H. Howard, Director, Business 
and Technical Personnel Depart- 
ment. On-the-job training. Sum- 


mer employment 


*Ecripse - Pioneer (Division of 
Bendix Aviation Corp.) Teter- 
boro, N.J. Manufacturer of avia- 
tion instruments, light accessor- 
ies, automatic pilots and flight 
path control equipment, and their 
Charles S. Cleve- 
land, Coordinator of Technical 
Placement. 


components. 


On-the-job training 
in design, development, test, and 
production. 

*Tuomas A. Epison, INCORPORATED, 
51 Lakeside Ave., West Orange, 
N.J. A diversified electric and 
electronic research and manufac- 

Frank V. Paley, 

Professional and Technical Em- 

ployment Manager. East and 

Middle Atlantic and Middle West. 


Training program in sales. On- 


tur ng company. 


the-job train ng in research, de- 
velopment, and production engin- 
eering. Summer training programs. 

Evecrric Auto-Lire Company, 
Tue, Toledo 1, Ohio. Manu- 
facturer of automotive electrical 

batteries, die 
castings, wire and cable. Robert 
D. Wisbon, Engineering Admini- 
stration. Midwest. 

Evectrric Boat (Division of General 
Dynamics Corporation) Groton, 
Conn. 


equipment; also 


Nuclear and convention- 
ally powered submarines and 
specialized equipment. Peter Car- 
penter, 


Technical Employment 


Supervisor. Training programs 
for graduates in engineering and 
allied sciences. 

Dynamic (Division of 
General Dynamics Corporation) 
Bayonne, N.]. 
marine electric motors of advanc- 


Rene A. Vanina, 


Division Manager 


ELECTRO 
Industrial and 


ed design. 
Assistant 
Engineering 

MeTALLuRGICAL COMPANY 
(Division of Union Carbide and 
Carbon Corporation) 137-47th St. 
Niagara Falls, N.Y. W. W. Lake, 
Administrator, Technical Recruit- 
ing. Train ng programs in Pro- 

Works 


Power, Purchasing, General En- 


duction, Eng:neering, 
Industrial Relations, 
Manufacturing Ofhce, Develop- 
ment Sales. 


gineering, 


Eicin Nationat Watcu Company, 
Elgin, 


107. National 


Ingersoll-Rand offers 


these opportunities 


for qualified graduates 


% Sales Engineering 


. (including Advertising) 
: ME, IE, EM, EE, CE 
Bachelor 


. 
Engineering 
(Design, Research, Development) 


ME 


[ngersoll-Rand is recognized the ° Bachelor and Master 


world over as a leading manufac- 


turer of air and gas compressors, * Production Engineering 


turbo-blowers, centrifugal pumps, . 


(including Foundry & Metallurgical Divs) 
diesel and gas engines, vacuum and ME, IE 


steam condenser equipment, water : Bachelor 

vapor refrigeration and air condi- 

tioning equipment, air and electric 

tools, and mining and construction Business Engineering 

equipment. (Controller's Division & Purchasing) 

Combined engineering & 
business degrees 


Reference Material Bachelor and Master 


| 

; “The Graduating Engineer and 

Ingersoll-Rand" 

| A full discussion of the training 

| course and company products. | 

| “Our Latchstring Is Out" 

| A pocket size booklet about the | 

| Company, its history, products and Ti @erso 
| services. | 

| Company Information Sheet | 

| | 
| ! 

| 

| 

| 


A quick glimpse of Ingersoll-Rand 


Please direct inquiries to: PLANTS: Phillipsburg, N. J.—Painted Post, N. Y.— Athens, Pa 


Mr. E. E. Breault 
INGERSOLL-RAND COMPANY 
11 Broadway, New York 4,N.Y. 


SALES OFFICES: in principal cities of U.S.A. and 
throughout the world 


. 
. ‘ 
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“ag 

e 

3 
. 3 

. 4 
. 

. 

e 

. 
| 
| 
. 
. 

e 
: 

. 
; 
. 

. 

115 


Manufacture of watches, watch 
Cases, plasty 5, abrasives, relays, 
and other precision and electrical 
Harold D 
Manager, 
Folkman, 
Lincoln Division of 
National Watch ¢ ompany, 
Lincoln, Neb. North, Midwest, 


and Central. Traimmng program 


produc ts Janes, I m- 


kigin, Ill 


Personnel 


ployment 
Howard R 
Manage 


in Marketing, Accounting, Pro- 
duction, and Engineering. Sum- 
het employment 

Mec, Company 
or St. Lourts, 8100) Florissant 
Ave., St. Louis, Mo. Manufac- 
turer of motors, fans, power tools, 
electronic 
and airframe products R L 
Middle ton, Man 


ager. Lng neering, sales, and pro- 


ail conditioners, and 
kmployment 


duction training programs for 


both the Commercial and Elee- 


trome and Avione Divisions 
Summer and foreign employment 
THe, 835 Market Se., 
Retail 
Helen k.. Gra 
ham, General Personnel Manager 


Area. Mer- 


chandising Training Program 


San Francisco 3, Cal 


Department Store 
San Franeisco Bay 


Lire ASSURANCE SOCIETY 
or Unrrep States, 393 
weve nth Ave New York N 


John Peretz, Supervisor of Traim- 


ing Administrative ‘Traiming 
Course 
& Certihed Public 


\ccountants, 78 othees from Coast 
to Coast with minimum traveling 


Ady Ance d 


auditing and federal taxes. Col 


traming programs in 
le ue visitation interviews conduct 
ed throughout United States; in- 
quiries may be made to nearest 


othee or to any of the following 


Atlanta 3, Ga., 14 Peachtree St., 
R. Crm, Boston 9, Mass., 
50 Congress St., R. Halloran; 
Chicago 4, 231 So. LaSalle 
W. R. Blew; Cleveland 14, Ohio, 
1356 Umon Commerce Bldg., R 
| Bender; Detroit 26, Mich., 
2000 Buhl Bldg., Francis FE. Ross; 
Los Angeles 13, Cal., 220 Security 
Bldg., R. S. Bock; New York 5, 
N.Y., 120 Broadway, W. P 
Philadelphia 9, Pa., 123 
So. Broad Se, W. W 


Stowe, 


Jones; 


St. Louis 2, Mo., 314 N 
way, R. T. Baker; San Francisco 
4, Cal., 333 Montgomery St., C 
W. Reed 


STANDARD Co 


Broad- 


(East 
Div.) Esso Researcn & 
ENGINeERING Co., P.O. Box 51, 
Linden, N.J. A large scale petrol- 
eum organization 


COAST 


Thos. Cross, 
Ir., Employee Relations, for Col- 
lege Liaison 

Linden, N. | 
plants at Everett, Mass. and 
Baltumore, Md. and Linden, N.J 


Extensive on-the-job training 


Most positions at 
Manufacturing 


Summer employment. 


RESEARCH 
AND ENGINEERING DEPARTMENT, 
Baton Rouge, La. and 
Mich 


particularly fuel and oil additives. 


CORPORATION, 


Detroit, 
Manufacturer of chemicals 


Harold Soroos, Associate Director 
of Administration, 1600 West 
hight Mile Rd., Detroit 20, Mich. 
On-the-job 


training Summer 


employment 
ACTORY INSURANCE ASSOCIATION, 
85 Woodland St., Hartford, Conn. 
C. D. Forristall, Othce & Person- 
nel Manager. Eastern (Hartford 
Regional Office), Western (Chic- 
ago Regional Office), Pacific Coast 
(San Francisco Regional Office). 
I raining programs in the training 
of feldmen as Fire Safety Inspec- 
tors and Engineers. Combina- 
tion formal and on-the-job pro- 
gram 
acTORY Mutuat ENGINEERING 
Division, Home Othce: 1151 Bos- 
ton-Providence Nor- 


Prevention 


Turnpike, 
Mass Fire 
kngineering - Adjustments - Ap- 
kdward C. Drake, Per- 
sonnel Director. District Offices 
- New York, Montelair-N. Chic- 
Philadelphia, 
Charlotte, Pittsburgh, St. Louis, 
Milwaukee, Detroit, San Francis- 


wood, 


praisals 


ago, Cleveland, 


co, Los Angeles, Toronto, Mon- 
treal. Training program in en- 
gineering 

EDERAL ELECOMMUNICATION 
ORATORIES (Division of Interna- 
tional Telephone and Telegraph 
Corporation) 500 Washington 
Ave., Nutley 10, N. J. and 
1SI9L Bledsoe St., San Fernando, 
Cal lectroni 


research and 


FEDERATED 


FIELDCREST 


development. George Peck, Tech- 
nical Placement Supervisor, Nut- 
ley, N.J., or T. C. Allen, Person- 
nel Manager, California Branch, 
San Fernando, Cal. No formal 
training program is utilized. Spe- 
cihe assignment is made following 
a two-week onentation program. 
Summer employment 


Mutual 
Company, 129 E. 
Owatonna, Minn. 


INSURANCE 
Broadway, 
Fire and Cas- 
Harold C. Me 


Carthy, Employment 


ualty Insurance. 
Manager. 
Minnesota, Wisconsin, lowa, No. 
and So. Dakota. Training pro- 
grams in Claims Adjusting, Fire 
Prevention and Safety Engineer- 
ing, Auditing, and Underwriting 


Ferro Corporation, 4150 E. 56th 


St., Cleveland 5, Ohio. 
and supplies materials and engin- 


Pre duces 


eering services to Ceramic Indus- 
try; also chemicals for paint and 
Orville O. Kenworthy, 
Assistant to the Vice 


plastics. 
President 
and Technical Director. Schools 
offering ceramics and general tech- 
Midwest. On- 


except 


nical schools in 


the-job training special 
program for returning servicemen. 


Limited summer employment 


Fipecrry Mutuac Lire Insurance 


Company, Parkway at Fairmount 
Ave., Philadelphia 1, Pa. POplar 
5-6500. Life sales. 
Glenn A. Stearns, Second Vice- 


insurance 


President Manager of Agencies. 


Training in sales procedures, 
clientele building, estate planning, 
business and tax insurance. Seven- 
ty ofhces in thirty-two states and 


the District of Columbia. 


Mitis, Inc., Spray, 
Manufacturer of domestic 
William 


Gehee, Director of Personnel Re- 


N.C. 
textiles and rugs. 
search and Training. East and 
South. Training program pro- 
duction and sales. 


*WILLIAM Fitene’s Sons Company 


(Division of Federated Depart- 
ment Stores) 426 Washington St. 
Boston 1, Mass. Retailing. Mrs. 
Carolyn Ely, Training Director. 
Boston, Mass. and local colleges 
Training programs offered in Mer- 


chandising, Store Management. 
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OPPORTUNITY AT 


Challenging Engineering Careers 


At Dowell Incorporated graduate petroleum, mechanical, and geological engineers 
will be able to put their knowledge to work at once. Dowell demands a thorough 
grounding in engineering. On that basis, Dowell teaches young engineers all along the 
line to grow into greater engineering responsibilities. Dowell offers a well-planned 
and supervised training program, consisting of on-the-job instruction and specific 
technical training. 


Unlimited Potential for Growth 


One of the great growth industries of the world is petroleum. And Dowell’s growth in 
this industry has been spectacular. Dowell is constantly adding new services and 
new customers. There are excellent opportunities for an engineer to advance. He will 
go ahead as quickly as his abilities permit. No stratified system of advancement will 
hold him back. 


Strong, Leading Company 


Dowell Incorporated is one of the leaders in oilfield service. Dowell’s oil well 
acidizing, fracturing, and many supplementary services are in constant demand through- 
out the United States and Canada. Dowell’s position of leadership in research, equip- 
ment, and in personnel is acknowledged throughout the industry. And, as further proof 
of its stability, Dowell is a subsidiary of The Dow Chemical Company. 


Every graduating Engineer should investigate the opportunities at Dowell Incorporated. 
Nowhere will he find more opportunity for growth, more opportunity to put his engi- 


neering training right to work. Write to Dowell Incorporated, Personne! Department, 
Box 536, Tulsa 1, Oklahoma, for full particulars and interview schedules. 


Services for the oil industry 


A SERVICE SUBSIDIARY OF THE DOW CHEMICAL COMPANY 


: 
ENGINEERS , 
4. 
§ 
4 
DWE 4 


Finestone Tine & Com- 
lun, 1200 Firestone Park- 
way, Akron, Ohio. Manufactur 


ers of tires, tubes, industrial pro 


vANY, 


ducts nthety 


rubbers, latices, 
petro chemicals and 
Heuss, Dit 


raining 


plastics, 
steel products | 


ector of Personnel 


programs in sale 5, 


engines ring, 


produ tion, and ace ounting 


kinst Natrionat Bank Tue Ken 
rucky Company, Louis 
kK | nis | Me 5. Per 


sonnel Manager Immediate lo 


cality Informal 


training pro 

gram of approximately 18 months 

with exposure to the various 
operating departments 

1S) South Arhanes 
Angeles 22 Cal 


construction ot oil 


Lrp., Tue, 
Bivd., 


engineering and 


CORPORATION, 


Los 


rehnenes, 


chemical plants, and power plants 


\ Moenik, Personnel Admin 
istrator., On-the-job training pro 
grams 

Macwineky AND CHeMicat 


CoRPORATION, Executive Offices 


and Machinery Divisions, San 
jose, Cal. Chemeal Divisions, 
New York, N.Y W.W Bolton, 
P.O. Box 760, San Jose, Cal.; R 
L. Mckwen, 161 East 42nd St., 
New York, N.Y .S.-M.S. in 
Chemical, Mechameal, Electrical, 
\gnecultural Engineering; Busi 


ness \dministration; \ccounting 
B.S.-M.S.-Ph.D. in 


Formal and on the rob training 


Chemistry 


Morok Company, The 
can Ra 
Doll 


nent 


Amen 
Dearborn, Mich L. 
VISOT, Salaried Place 

On-the-job training pro 
Finance, 


Market 
Nnginecring 


grams in Accounting, 


Purchasing, sales, and 


Purchase \naly 
Research, Lest, Design, Develop 
Manufactur 


ment, ngineering 
nig and Production 
Sutpuurk Company, P.O 
Box 1520, New 
Production of crude sulphur and 
minerals. M. B. Sheldon, 
\ssistant to Vice Mid- 


rain- 


Orleans, La 


other 

President 

dle West, East, and South 

ing program for Engineering and 

\dministrative recruits Sum- 
mer employment 

GARDNER Board AND Carton Co., 


Tue. 407 Charles St., Middletown, 


11s 


Ohio 


board and folding cartons 


Manufacturer of paper 


Daryl 


Severin, Assistant Coordina- 


tor of Personnel Development 


River 


programs 


of the Mississipps 


Management traming 


in engineering, sales, manufac- 
turing, finance, imdustrial rela- 
tions. Summer employment 


. 


FUTURE COMPANY LISTINGS 


Although every effort was 
made to advise all firms of 
known interest that this list- 
ing would be published, sev- 
eralfatled tosubmit material 
All companies not included 
are invited to inform the 
editors, in writing, of their 
intent to appear in subse- 
quent annual JOURNAL 
listings 


Genera American Lire INsur- 
ance Co. 1501 Locust St., Se 
Louis 3, Mo. A. W. Evans, Dir- 
ector of Personnel Midwest 


G 


(Mich gan to Texas). Five salar- 


ied cCatfeet 


training programs 
Sales and Sales Management, 
Agency Management, Field In- 
vestment Othce Management, 


Home Ofhce 
Actuarial 


\dministrative, and 


ENERAL Atomic (Division of Gen- 
eral Dynamics Corporation) P.O 
Box 608, San Diego, Cal. Re- 
search and development in the 


held. H. Burke 


Fry, Director of Administration 


nuclear energy 


JENERAL CHemicaL Division (of 
\llied Chemical and Dye Corpor- 
4) Rector St., New York 6, 


Manufacture 


ation 


hasic chemicals for industry, aero- 


and sale of 


sol dispersants and refmgerants, 
chemicals D 
M. Holley, Manager of Personne! 


Interviewing 


reagent and tne 


nation - wide and 


Canada. Traiming programs of 
varying types, primanly on-the- 
job, and patterned to individual 
in Technical Sales, Pure and De- 
velopment Research, Plant pro- 
duction, Plant technical, Engin- 
and Canadian 


eering Summer 


employment 


Dynamics CorPORATION, 
445 Park Ave., New York 22, 
N.Y. Carlton M. Barlow, Co- 
ordinator of Pro- 


following 


(GENERAL 


Educational 
grams. See also the 
divisions: Canadair Limited, Con- 
vair Division, Electric Boat Divi- 


sion, Division, 


klectro Dynamu 
General Atomic Division, Strom 
berg-Carlson Division 
GENERAL EvecrricCompany. Train- 
ing Programs and individual to 
contact as follows 
Engineering and Science for elec 
trical, mechanical, aeronautical, 
and chemical engineering, chem- 
istry, physics, metallurgy, and 
appled mathematics graduates. 
Direct placement in research and 
development activities for PhDs 


M.S 


graduatesin all branches of science 


and experienced B.S. and 


and engineering. Summer em- 
W.S. Hill, Eng neer- 
ing Recruiting, General Electric 
Co., Schenectady, N.Y 

Hanford Atomic Program (gradu- 


Marshall, 
R hland, 


ployment 


ates as above). T. G 
General Electric Co 
Washington 
Manufacturing Training for me- 
chanical, electrical, industrial en- 
gineering, business and industrial 
management graduates. L. H. 
Wallace, Manufacturing Training 
Program, General Electric Co., 
Schenectady, N.Y 

Business Training Course leading 
to key accounting and financial 
positions. Business, commerce 
accounting, mathematics, and lib- 
eral arts graduates considered. 
R. J. Canning, Business Training 
Course, General Electric Co., 570 
Lexington Ave., New York City 
Advertising and Public Relations 
Iraining for marketing, business, 
advertising, journalism and liberal 
arts graduates. C. K. Emery, 
General Electric Co., Schenectady, 
N.Y. 

Marketing Training open only to 
graduates of graduate schools of 
business administration. W. H 
C. Lehman, Marketing Services 
Division, General Electric Co., 570 
Lexington Ave., New York City. 
Employee Relations Development 


for business and liberal arts grad- 


Needham, General! 


uates. 


: 
| 
— 


\ 


. 


= 


AN. 


What's your future in CHEMISTRY 
at AMERICAN VISCOSE ? 


It could hardly be more inviting. 


American Viscose Corporation is one of the country’s 
leading chemical process firms, specializing in synthetic 
fibers and cellophane. 

The fabulous growth of industrial applications for syn- 
thetic fibers has created a modern industrial revolution. 
Everything from lace gowns to truck tires, from the rugs you 
walk on to the clothes you wear contains these fibers. 


Approximately one third of all synthetic fibers and cello- 
phane produced in the United States is manufactured by 


American Viscose Corporation 


eight giant plants of the American Viscose Corporation 


As a chemist, your part in refining and extending the 
applications for American Viscose products could provide 
you with stimulating and rewarding future 


Would you like to know more about the opportunities at 
American Viscose for chemists, physicists, mathematicians 
and other technically trained college graduates? Just write: 


Personnel Recruitment and College Relations Dept 
American Viscose Corporation 
1617 Pennsylvania Bivd., Philadelphia 3, Pa. 


Positions 
RESEARCH Chremiat (Physical, Organic, Analytical) 
Microscomat, Physicist 
PRODUCTION Engineer (industrial, Mechanical, Chemical) 
Personnel, Labor Relations, Accountant 

Pure hasing Agent Comtro|l Chemiat, Statietician 
PILOT PLANT 
DEVELOPMENT 


ENGINEERING 


Chrermat, Chemical Engineer 
Development Cnernat, Engineer (Design, Chenmucal) 


Engineer (Design, Construction, Mechanica 
Electrical, Architectural) 

MARKET ANALYSIS Market Researcher, Market Analyst, Merchandiwer 
SALES Rayon Fibers, Cellophane, Acetate Fiters, Resin Fibers 
Plastics, Plastic Yarns, Textile 
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hleetrie Co., 570 Lexington Ave 

New York City 
COMPANY, 
750 Houston Club Bldg Hous 
lohn H. Clements, 
Placement Manager, Southwest, 
outh, Middle West, and Rocky 
Mountain 


oph y sical 


ton 2, lexas 


Training Program in 
ixploration bor 
eign | mployment 

Miss, Ine 400 Second 
\ve., South, Minneapolis, Minn 


Production and 


NERAI 
sales of food, 
agricultural, chemical, electronic, 
ind cellulose 
\ 


election and 


sponge produc ts 


Haugen, Manager of 
Placement. On 
the-job traming. Domestic, Can 
adian and Pakistan operations 

Morons Corporation, 
2, Mich. D. F. Waggoner, 
Director, Salaned Personnel Place 


tivity 


ment Opportunities 


throughout the United States 


lraming program for all college 
graduates 
Russer Com 
Home Ofhces 1708 
Akron 9, Ohio 
Rubber Tires & 
Rubber and 
Metal Products, Plastics, Chem 


als, Athlern Cjoods, Rox kets and 


Genewat line & 
VvANY le, 
bnglewood Ave 
Manufactures 


lubes, Industrial 


Propellants, Communications, 


Radio, | \ 
Paul | 


Personnel bast, 


,and Moving Pictures 
Jac obs, Manage r Ce ntral 
Midwe st, and 


Manageme nt | rain 


wouthwest 
ing Programs in all Fields, as well 
as Direct Placement in Research 


and d hve lds 


ploy ment 


boreign m 


*Gitcukist Company, Department 


store, Washington St., Boston, 


Mass. 
ment Manage ! 


Richard Splan, Employ 
Boston. Train 
ing program in Merchandising 
employment 

Scouts or THE U.S.A., 155 


bast 44th St., New York 17, N.Y 


\dmuinistrative positions with ad 


ult volunteers in) youth serving 
Mrs. 5. B. Cortner, 


Director, Recruitment and Refer- 


organization 
ral Division, Personne’ Depart- 
ment For New england contact 
Miss Gertrude McGill, 50 Beacon 
St., Boston, Mass For Ohio, 
Kentucky, West Virgimia contact 
Miss 12434 


Virgina Edmonds, 
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Cleveland, 


(Cedar, 


Ohio For 
Wisconsin, Michigan, Illinois, and 
Ind. ana contact Miss Charlotte 
Erb, 600 South Michigan, Chie- 
ago 5, Ill. On-the-job training. 
Giippen Company, 900 Union Com- 
merce Bldg., Cleveland 14, Ohio 
Chemical firm engaged in the 
manufacture of orgame and in- 
chemicals, 


organ paints, food 


products, and metals. 
Gordon A 


Department 


powered 
Sutton, Personnel 
United States and 
Canada. Traiming programs in 
sales, accounting, auditing, fn- 
ance, production, management, 
development, and research 


Company, 500 


South Main St., Akron, Ohno. 
Rubber, plastic, chemical, and 
textile manufacturing. W. R. 
Bond, Employment Manager, 


Akron, Ohio 


Fechnical Training Program, Ac- 


Training programs 


counting and Office Management 


Training, Production Manage- 
ment Traming, Time Study and 
Methods Training Program. 

*“Goopyeak Tire AND RUBBER 

COMPANY 

Technical Employment Graduates 

in Engineering and Science, B.S., 

M.S., Ph.D. levels for Research, 

Development, and Manufacturing. 

Formal training programs or direct 

hire opportunities available Write 

R. N. Whitcomb, Technical Em- 

ployment, 

Rubber 

Oho 


Von-Technical Employment Crad- 


Goodyear Tire and 


Akron 16, 


Company, 


uates in Business, Commerce, Ac- 
counting, Industrial Management 
and Liberal Arts for Production 


Rela- 


Division, 


Management. Industrial 


tions, Comptroller's 
Transportation, and other busi- 
ness helds. Formal training pro- 
grams or direct hire opportunities 
Write F. C. Page, 
Office Employment, Goodyear Tire 
and Rubber \kron 
16, Ohio 

Sales 


Business, Marketing, Commerce, 


ay atlable 
Company, 
Employment Graduates in 
and Liberal Arts. Training pro- 
grams or direct hire opportunities 
available. Recruitment handled 
on a sectional basis: 

Eastern Division, R. R. Bowman, 


Division Personnel Manager, 
lire & Rubber Com- 
Madison Ave., New 


Goodyear 
pany, 285 
York, N.Y 
Central Division, R. H. Donald- 
son, Division Personnel Manager, 
Goodyear Tire & Rubber Com- 
pany, 16501 Lorain Ave., Cleve- 
land 11, Ohio 

Midwest Division, R. B. Hoehn, 
Division Personnel Manager, 
Goodyear Tire & Rubber Com- 
pany, 850 Insurance Exchange 
Bldg., Des Moines, lowa 
Southern Division, C. W. Meager, 
Division Personnel Manager, 
Goodyear Tire & Rubber Com- 
pany, 2755 Piedmont Rd., N.F 
Box 925, Atlanta, Ga 

Southwest Division, C. C. Bowser 
Division Personnel Manager, 
Goodyear Tire & Rubber Com- 


pany, 7301 Ambassador Row, 
Dallas, Texas 
Western Division, L. C. Buxton, 


Division Personnel Manager, 

lire & Rubber Com- 
pany, Box 3339 Terminal Annex 
Station, Los Angeles, Cal 

Granite Crry Steet Company, 
20th and Madison Ave., Granite 
City, IIL Walter R. Klostermeier, 
Superintendent of Personnel and 
Training, Middle West 


program in sales, production, and 


Goodyear 


Training 


engineering. Summer employ- 
ment, 

Guaranty Trust Company oF 
New York, 140 Broadway, New 
York 15, N.Y. John M. Keyes, 
Second Vice President. Atlantic 

North Carolina to 

Massachusetts and some in the 


Middle West 


lending and for security analysis 


Seaboard 
[rainees for credit- 


Also corporate and personal trust 
administration 
*HAaGAN CHEMICALS AND CONTROLS, 
Inc. (Formerly Hagan Corpor- 
Fourth Ave., Pirtts- 
Mechanical, lec - 
trical, and Chemica! Engineers, 
Ross C. Cibella, 
Personnel Manager. Formal and 


ation) 323 
burgh 22, Pa 


and Chemists 


informal, on-the-job training pro- 
gram in Research and Develop- 
ment, and Technical Sales and 
Service. from 


Program varies 


three months to one year. Sum- 


mer employment 


bed 


Communications Super- 
highways of the Future 


Another example of the 


pioneering opportunities at 
Bell Telephone Laboratories Experimental waveguide, of tightly coiled copper wire 


in jacket, takes waves around bends, Solid wall pipe 
can be used for straight runs 


Careers with Bell Telephone Laboratories menting with a new kind of long distance 
offer young engineers and scientists the chance transmission medium which consists of round 
to take part in pioneering exciting new develop- waveguides—empty pipes—and is theoretically 
ments in the field of communications —develop- capable of carrying hundreds of thousands of 
ments that look ahead to the needs of the future. telephone conversations simultaneously with hun 


; = dreds of television programs. 
For example, the Bell System anticipates Pre 


greatly increased demands for the transmission \ crucial difference between this new wave- 
of telephone conversations and TV pictures. Com- guide system and present systems is that the 
munication links of giant capacity will be needed. higher the frequency of the waves transmitted, 
Bell Labs scientists and engineers are experi- the less the attenuation. This is exactly the re 


verse of what is true for other forms of long 
distance transmission, such as the coaxial cable, 
To explore at frequencies higher than any now 
used, Laboratories scientists are devising new 
techniques and apparatus, Thus, they have de 
veloped a new reflex klystron tube able ty gener 
ate a wide band of frequencies near 60,000 


megacycles per second. 


This new waveguide system is another re- 
sult of the Bell System's unending effort to 
anticipate America’s future communications 
needs. Projects like this are typical of the chal 
lenges that offer absorbing careers to able, im 
aginative young engineers and scientists. Your 
placement officer has more information about 
careers with Bell Telephone Laboratories, and 


also with Bell Telephone Companies, Western 


Electric and Sandia Corporation, 


One type of guide, designed to be flexible, is bent on wooden 
forms to study effect of curvature on transmission Left is 
4. C. Beck, Radio Research Engineer, ELE... Rensselaer Poly 
technic Institute. Right is A. P. King, Radio Research Engi 
neer, A.B. in Physics and Engineering, California Institute of 
Technology 


BELL TELEPHONE SYSTEM Se 


% 
4 < a 
{ 
4 
a 
ce 


CORPORATION, 4400 
W. National Ave., Milwaukee 46, 
Wis 


facturing. Wayne F 


Heavy k.quipment Manu- 
Busse, Assis- 
Middle 


Training programs in sales, 


tant Personnel Director 
West 
service, ce sign, and industrial en- 
gineering. Summer and™foreign 
employme nt 
*Hannis Taust SaviInGcs Bank, 
115 West Monroe St., Chicago 90, 
Ill, Norman A. Corban, Assistant 
Personnel Otheer. Training pro 
gram in sales, administration, and 
operations im our Banking, In 
vestment, and Trust Departments 
*Hanvanp Universiry, 1352 Mass- 
achusetts Ave Cambridge 3%, 
Mass Miss Carolyn 
Head of bkmployment 
Personnel Othee 


the | rite d 


Phanise h, 
section, 
I astern part of 


Will recruit 


secretare s, laboratory tec hnu ians, 


States 


library assistants, computers with 
economics or mathematics and 


physi s, and othce assistants 


*Hanvanp Universrry Mepicat 
oHOOL, 2 hattuck St., Boston, 
Mass. Mrs. Marcia H. Kinslow, 


Harvard Medical Center 
nel Othee New England, New 
York, Virgima, and Ohto lo 


recruit primarily med al reese arch 


Person 


assistants and secretanes 


Certihed Publi 


Inquire 


Haskins & SELLS, 


\ccountants should 


be directed to nearest othee, orto 


L. M. Walsh, Personnel Admin 
istrator, Othee, 67 
Broad New York, N \ 


Onentation and tramimg program 
in New York each summer follow 
ed by on-the job training 

(Divi 


sion of Limon Carbide and Carbon 


Hlaynes SrTecorre COMPANY 


( orporation South Lindsay St., 


Kokomo, Ind 


Industrial Relations Department 


Lewis k.. Denny, 

On-the-job traming in Sales, Pro 

Applied Research, Gen- 
eral Othees 

H. 
Pittsburgh 30, Pa 

R.C 


Employment 


duc thon 


Box $7, 


Variety 


Heinz Company, P.O 
k ood Processors Gerhard, 
De partment He ad 
bast, Middle Atlantic, Middle 
West Will Mechanical, 


Electrical, Chemical, and 


recruit 
Indus- 


trial Engineers, Chemists, Busi- 


ness Administration, and Indus- 


trial Management majors 


*Home Lire Insurance Company, 
256 Broadway, New York &, N.Y. 
Tom J. Gorham, Personnel Man- 
ager. Northeast. Training pro- 

grams in home ofhce administra- 

actuarial and 


sales management for both ordin- 


tion, work, sales 


ary and group insurance 


Hooker ELecrrocnemicaL Com- 
PANY (and its Durez Plastics 
Division) Buffalo Ave. & 47th Sr., 
Niagara Falls, N.Y 


organic 


Diversihed 
chemicals and basic in- 

Frank W. Dennis, Vice 
President in Charge of Industrial 
Relations 


organics 


Openings in Chemical 
engineering and Chemistry.  In- 
formal training program 


*HousenoLtp Finance Corpora- 
rion, (Home Office) Prudential 
Plaza, Chicago 1, Ill 


Dunean, Vice President, Director 
of Personnel. United States and 


Canada. Management Trainee 

program im consumer finance for 

young men. Office skills training 
program for young women 

L. Hupson Company, Tue, 1206 
Woodward Ave., Detroit 26,Mich. 

Robert 

Sadk Director of Executive De- 


Middle West 


Training programs to de- 


Department Store 


velopment and 
bast 
velop executives at the Assistant 
Department Head Level in the 
Merchandise, Operating, and Con- 
trol Divisions of the store. Lim- 
ited summer employment. 
Humoce Ow & Rerininc Company, 
P.O. Box 2180, Houston, Texas. 
xploration, Refn- 


ing, Transportation, and Market- 


Production, 


ing Petroleum & Petroleum Pro- 
R. N. Dyer, Head of Per- 
sonnel. On-the-job and classroom 
helds 


ducts 

training im all Summer 
employment 

INGERSOLL-RAND Co., 11 Broadway, 
New York 4, N.Y 


manufacturer 


Machinery 
Breault, 
Technical Personnel Director. 
Training program for engineers 
in sales, production, engineering, 
and business. Summer and for- 

eign employment 
Instrrute orf Gas 


(Afhliated with 


Illinois Institute 


of Technology) Technology Cen- 
ter, Chicago 16, III R. T. 
Ellington, Educational Program 
Chairman. Scholarships and fel- 
lowships for degrees in gas engin- 
eering. Summer employment 


*InstiruTe or Paper CHemistry, 


Tue, Box 498, Appleton, Wis 
Graduate school and research 
center for the paper industry. 


Prospective students contact |. 
kt. Todd; Staff, G. A. Graham 
Four year graduate program lead- 
ing to Ph.D degree. 

NortTu 
America Companies, 1600 Arch 
St., Philadelphia 1, Pa. All forms 
of insurance; no direct selling. 
Roy C. Kern, Director, Personnel 
Development 


INSURANCE COMPANY OF 


Traming program 
in production, underwriting, and 


technical. Foreign employment. 


*INTERNATIONAL Business Macu- 
INES 590 Madison 
Ave., New York, N.Y. R W 


Hubner, Director of Recruitment. 
Training programs in Sales, En- 
gineering Research and Develop- 
Applied 


Admunistra- 


ment, Manufacturing, 


Science, Financial 
tion, Systems Science. Summer 


employment 


Harvester Com- 
Ave., 


Manufacturers of 


INTERNATIONAL 
PANY, N 
Chicago 1, Ill. 


motor trucks, construction equip- 


Michigan 


ment, farm tractors, farm imple- 
ments, steel, fiber, and twine. F 


D. MacDonald, 


Manpower Committee. Training 


Chairman of 


Students 
Stu- 
training in 


programs Progressive 
(two years), Co-operative 
dents; on-the-job 
manufacturing, engineering, sales, 
etc. Summer employment for 


engineering students 


INTERNATIONAL Paper Company, 


(Southern Kraft Division), Mo- 


bile, Ala. Pulp and paper mills. 
Samuel W. Jenkins, Division 
Ofhce. South and Southwest. 


On-the-job training programs for 
Chemical, Mechanical, Electrical, 
Civil, and Industrial Engineers; 
Chemists; and Accounting Majors 
Summer employment for semors 
*INTERNATIONAL Resistance Co., 
401 N. Broad St., Philadelphia 8, 


Pa. Manufacturer of electronic 
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One of a series of advertisements appearing in selected college newspapers 


Dont interrupt, please... 


it'll cost an insurance company $1000 a minute 


The insurance loss adjuster is watch- 
ing this scene intently. If there’s a 
coaxial breakdown in transmitting it, 
the picture fades out. So does the 
audience, and the advertiser’s stake 
in sales. The loss potential is so 
great that it might be insured for 
$60,000 an hour. 


“Business Interruption,” as it is 
called, is only one of the many kinds 
of loss that keep life busy —and inter- 
esting—for men in insurance. The 
North America Companies write pol- 
icies and bonds covering every hazard 
you can think of. They throw a wall 
of protection around American busi- 
ness—and its homes, hospitals, schools, 
churches. The protection includes 
coverage for fire, burglary, auto lia- 
bility, court judgments, ocean cargo 
risks and other hazards. 


For young men who want to be “in 
every business,” insurance is the busi- 
ness to be in, At North America, the 
country’s oldestand strongest stock fire 
and marine insurance company, there’s 
opportunity in the careers that “make 
insurance work.” Men can be trained 
for a non-selling job as field represent- 
ative, underwriter, claims and loss 
adjuster, staff service man. If you 
haven't seen it, send for our booklet, 
“Your Future with the North America 
Companies”—write H. Paul Abbott, 
1600 Arch Street, Philadelphia 1, Pa, 


NORTH AMERICA 


COMPANIES 


Insurance Company of North America 
Indemnity insurance Company of North America 
Philadeiptia Fire and Marine Insurance Company 


Protect what you have © 


Philadelphia 


ey : 
. 
' 
7 
4 
7 
7S * 


Walter | Gershen- 
feld, Manage r, Salaried Personnel 


components 


Administration bast Coast 


employment 
*lewisn VOCATIONAL SERVICE OF 
Boston, 70) Franklin 
t., Boston 10, Mass. Dr. 5S 


Norman Feingold, Executive Dir 


(sKEATER 


ectot (jreater Boston atea 
raining as ational counselor 
and as 


psychologist Summer 


employment 

Jounson'’s Wax, 1525 Howe Se., 
ie, Wis W Ax and alhed 
products for home and industry 


W. H 


ment Manage 


()’ Shaughnessy, 


Midwe st 


ing programs in chemical research 


lrain- 


and deve lopme nt, financial, and 


produc tion. Fore gn employ ment 


& LauGuiin Steet Corpor 


ATION, No Cyateway 


Center, 
Manufacture of 
steel Products WoL 
, Director of Organization 
Mid West, and 

Programs in 


Relations, In 


Pittsburgh, Pa 
teel and 
Witney 
Planning | ast, 
outh ramuing 
ales, Industrial 
dustrial | ngineering, Accounting, 
Safety, and 


lechnu al wervices, 


Production summer employ 


ment 
*lonpan Mansu Company, Boston, 
Mass Manion | 
ant to Vice President in Charge of 
New | ngland 


tive Traming for 


(jordon, Assist 
ramming 
xecutives in 
Retailing-Merchandising, Person 
hinance, 


nel, ales Promotion, 


Operating 
loy Manuracrurinc Company, 
Oliver Bldg., Pittsburgh 22, Pa 
Mining, construction, and drilling 
Robert H. Milligan, 


\dmuinistrator 


equipment 
Recruiting Gren 
eral training program of one year 
summer and foreign employment 
Henny |. Katser Co. (And Athhat 
ed Karset 1924 
Broadway, Oakland 12, Cal 
Manufacturer of 


Compames), 
basic building 
materials, engineering, sales and 
Frank H. Wick 


horst, Director of Personnel Pro 


other services 


curement and Traming, Henry | 
Kaiser Co.; L. H 
ordinator of 
Kaiser Aluminum & 
Corporation; |. R 


Stewart, Co 
College Relations, 
Chemical 


Schultz, Per- 


sonnel Manager, Kaiser Alumin- 
um & Chemical Sales, Inc.; C. M 
Dowell, Director of 


Kaiser Steel ¢ ‘orp 


Personnel, 
‘Traiming pro- 
grams in production, sales, ac- 
counting, industrial relations, and 
other major administrative helds 
Summer employment 

Crry Power & 
Company, 1330 Baltimore, Kan- 
sas City 41, Mo. Electric utility 
Philip L. Metzger, Personnel Dir- 
Missourt, 


KANSAS 


ectot Kansas, and 


lowa. Training program for en- 


gineers in design, production, 
and sales. Summer employment 
Kawneer Company, L105 No.Front 


Niles, Mi h 


aluminum architectural, aircraft, 


Fabricators of 


and appliance products. W. R. 
McDonald, Employment Man- 
ager. Middle West and Rocky 


Mountain 


sales, produc tion, and engineering. 


Training program in 


He Kenpate Company, 140 Feder- 
al St., Boston 10, Mass. (Bauer 
& Black Surgical Dressings Div., 
109 W. Jackson Blvd., Chicago, 
Kendall Mills Textile Div., 
Walpole, Mass.; Cotton Mill Div., 
Charlotte, N.C S. D. Cham 
berlain, Director of Management 
Development. Training programs 
in sales (domestic), finance, pro 
Summer 


duction, and research 


employment 
KimBpercy - CLARK CORPORATION, 
Neenah, Wis 
Paper and 


Harry D 


curement 


Manufacturers of 
Cellulose 


Gates, Personnel Pro 


products 
Supervisor. Training 
programs in Sales, Personnel, Pro- 
duction, Planning, Industrial En- 
Tech- 
nical positions in Engineering and 
Research 
for Engineers 
KRESGI 


retail stores \ B 


gineering, and Account ng 
Summer employment 


Ss. S Company, Variety 
Fairbanks, 
Director of Personnel, 2727 2nd 
Ave., Detroit 32, Mich bast 
of Nebraska and north of the 
Mason-Dixon line. Training for 
store Management 
Krocer Co., 
Cincinnats 1, 
W.E 
of College Recruitment 
and South 


Tue, 35 East 7th Se., 
Ohio Retail food 
Latter, Coordinator 


Midwest 


Training programs 


hain 


in merchandising, manufacturing, 
accounting, personnel, real estate, 
warehousing, and transportation. 

*F.& R. Lazarus & Company; Town 
and High Sts., Columbus 15, Ohio. 
Fred J. Koch, Employment Man- 
ager. Midwest and East. Train- 
ing programs in retail department 
store merchandising, advertising, 
personnel, accounting, and con- 
trol. 

Leeps & Norturur Co., 4901 Sten- 
ton Ave 9 Philadelphia 44, Pa. 
Automatic Systems for 

Electrical 


Control 
Industrial Processes, 
Measuring Instruments for Science 
and Industry, Heat Treating Fur- 


Wayne L 


Coordinator of Technical Employ - 


naces. Besselman, 


ment. One Year Training Pro- 
gram for all Technical Graduates. 
Summer employment 

LenicH Porttanp Cement Com- 

PANY, Young Bldg., Allentown, 

Pa. R. L. Browning, Vice Presi- 

dent-Sales. East, South, Middle 

West, and Northwest. Training 
program in sales. 

Linerty Mutua INsurance Com- 

Casualty 


Home Office 


for adjusters 


PANIES, Boston, Mass 
and Fire Insurance 
training program 
Field and Home Office training 
for salesmen Address, Division 
Claims Manager, Division Sales 
Under- 
writing Manager: Philadelphia, 
Pa., Public Ledger Bdz., 6th & 
Chestnut Sts.; Atlanta, Ga., P.O 
Box 4026, 828 W. Peachtree St., 


Manager, or Dhvision 


N.W.; Dallas, Texas, P.O. Box 
6623, 3200 Maple Ave.; San 
Francisco, Cal., 216 Pine St.; 


Chicago, IIL, One S. Wacker Dr.; 
Pittsburgh, Pa., 717 Liberty Ave.; 
New England New York State 
(Claims) W. L. Usher, (Sales) F 
W. Hazel, 175 Berkeley 
Boston 17, Mass 

For positions other than above 
write Ray L. Wilson, Director of 
Employment, 175 Berkeley St., 
Boston 17, Mass 


Lincotn NaATIONAI 


Street, 


Lire Insur- 
ance Company, THe, 1301S. Har- 
Fort Wayne, Ind 
Joseph H. Rowden, Director of 
Middle West Train- 


ing program in Actuarial Science, 


St 


Personnel. 


‘ 
| | 
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If you can, there is unlimited oppor- 
tunity for you at Owens-Illinois! 
These shoes are available because 
the graduate who wore them yester- 
day has gone on to greater things in 
our company. And he is now prepar- 
ing to take the place of the man who 
moved on before him! 


He found that there was plenty of 
room to develop in fields such as 
sales, engineering, production, ac- 
counting, advertising and merchan- 
dising. A great satisfaction was de- 
rived from the knowledge that his 
was a stable company because of its 
great diversity of products and its 
research and development programs 
that were continually adding new 
ones 


Many advantages were his through 
being associated with a company of 
outstanding reputation and prestige. 
He found, too, that Owens-Illinois 
is a young man’s company, eager to 
reward young men able to contribute 
to the development and marketing 
of new products. He found that 


We invite you to write to: 


military status had no bearing on 
his eligibility. 


If you should be employed by 
Owens-Illinois you would discover 
these same things. You would begin 
an individualized training program 
with which your supervisor would 
keep close touch. You would find 
ever expanding opportunity in a com- 
pany whose yearly sales are in excess 
of $350 million, a third larger than 
1950. And somewhere, in our organ- 
ization of 46 sales branches, 30 man- 
ufacturing plants, our Technical Cen- 
ter, Duraglas Center or national 
offices you would find a future and 
build your career. 


OWENS -ILLINOIS PRODUCTS INCLUDE: 
Glass containers for foods, beverages 
medicines, coametics, household chemicals, 

closures, corrugated cartons, wood 
boxes, plywood, table glassware, laboratory 
glaseware, glass block and insulating mat 
erials, television bulbs, electrical insulators 
and custom molded plastica 


DIRECTOR, SELECTION OF SPECIALIZED PERSONNEL 


MAKERS OF (1) PRODUCTS 


Owens-ILLiInots 


GENERAL OFFICES 


POLEDOL OHIO 


4 
‘ 
} 
7 
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Underwriting, Clams, Planning, 
and Group Sales 

*Linpe Am Provucrs Company 
Division of Umon Carbide and 

Carbon Corporation) 30 East 

t2nd St., New York 17, N.Y 

Producers of industrial gases, 


welding and flame processes, syn- 


rystals, and molecular 
sieve adsorbents Paul | mech, 
Recruiting Coordinator. Train 


ing programs in Sales, Gas Plant 
Operation, and Manufacturing 
Summer employment 
Linpe Am Propuctrs Company- 
CaNnava (Division of Union Car 
bide Canada Ltd.), 40 Se. Clas 
Ave., bast, Toronto 7, Ontario, 
Canada. Producers of industrial 
ases, welding and flame proce 5S 
es, synthetic crystals, and mole 
cular sieve adsorbents 
Neuman, New Products Depart 
ment. Lramimg programs in Sales 


and Gas Plant Operation 


Line Marertat Co, (Division of 
MeGraw Eleetne Co.) 700 West 
Michigan, Milwaukee, Wis. Man 
ufacture electrical distribution and 
transmission equipment. George 
H. Manke, Chief Laboratory & 
lraming | higineect lraming pro 

gram in engineering, production, 


sales Summer employment 


77 


*Locknerep Missite Systems, 7701 
Woodley Ave., Van Nuys, Cal 
Gerald H 
ot College 


Backer, Coordinator 
Relations. Openings 
at Palo Alto, Sunnyvale, and Van 
Nuys, Cal. Advanced Study Pro 
gram for candidates 
leading to M.S. and Ph.D. de grees 


at lon al universities 


*LonG Istanp Licutinc Company, 
175 Old Country Rd., Hicksville, 
N.Y and electne utility 
in Queens, Nassau, and Suffolk 

Long Island rank 

C. Mackay, Employment Mana 

gel Middle West and North 


east Summer employment 


Counties, 


*LonG Lines DerarrmMent, Amer 

can Telephone & Telegraph Co 
Nationwide and overseas long 
distance communications services 
programs all 


Traming depart 


Summer employment 


HX) Hamilton Ave., 


ments 


astern \re a 


W hite Plains, N.Y W Hite Plains 
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8-994), A.V 
Gen. Mgr 


Central Area 


Danielson, Asst. to 


138 k. Court Sr., 
Cincinnati 2, Ohio. EXchange 
6-9900. BR. A. Newman, Asst. to 
Gen. Mgr 
Western Area 324 E. Ith Sr., 
Kansas City 6, Mo. BAltimore 
1-9900. H. H. Asst. to 
Gen. Mgr 

LoNGvieEw Fisre Company. Long- 

Mfg. pulp, 


paper, and corrugating board plus 


Joyner, 


view, Washington. 


several converting plants. k. 5S 
Ashe, Assistant Personnel Mana- 
ger. Washington, Oregon, and 
Idaho 


production, accounting, engineer- 


Training program in sales, 

ing, scrence. Summer and foreign 
employment 

Macnouta Perroteum Company 
(A Socony Mobil Company), P.O. 
Box 900, Dallas 21, Tex. John 
1. Geer, Assistant Employment 

tailor 


Manager lraining 1s 


made to each job Summer 


employment 

Cuemicat Works, 
3600 North 2nd St., St 
Mo. Manufacturer of fine chemi- 


Aus /, 


cals for industrial and medicinal 
uses, uramum metal and uran- 
and 


Miss Louise 


ium compounds for 
for private industry 

Cummings, Techmical Personnel 
Individual training on the job for 
chemists and chemical, electrical, 
mechanical, and metallurgical en- 


gineers. Summer employment 


*MaARkATHON CorpoRATION, head- 
quarters at Menasha, Wisconsin 
Manufacturer of pulp, paper, 
paperboard, and allied products; 
packaging primanily for the food 
\lan MacGregor, Ad- 


ministrator, Manpower Planning 


industnes 


and Recruitment Services. Gen 
eral onentational program in the 
following areas: Accounting, Mar 


keting (Sales), Personnel, En- 
gineering, and Production Ser 
vice. Limited summer employ- 
ment opportunities 

*MARIN# Prust Com- 
pany oF New York, 120 Broad- 
way, New York 15, N.Y 
mercial bank and trust company 


| Palkot, Vice President, New 
England, Middle Atlantic, Mid- 


MIDLAND 


Com- 


dle West, and South. Training 
program in Credit, Bank Opera- 


tions, and Investment Research 


*Gienn L. Martin Company, Tue, 
Baltimore 3, Md. Conception, 
design, and manufacture of Scient- 
ific and Engineering Systems in- 
cluding missiles, airplanes, sea- 

satellites, elec- 


planes, rockets, 


tronics, and nuclear products 
Krajovic, Manager, Col- 
lege Relations. New England, 
Middle Atlantic, South, and Mid- 
West 


ing program 


Jess | 


Unique on-the-job train- 

Summer employ- 
ment 

Mutuar 
INSURANCE Company, 1295 State 

Mass 

Greenwood, Personnel Secretary 

Northeast and New 


St., Springheld, James 
Training programs in Home Ofhce 
work, and sales of Ordinary life 
insurance, Group Term and Cas- 
ualty insurance, and Group Pen- 
sion contracts. Summer employ- 
ment. 


Newton, 
Manufacture & Dhistribu- 
tion of Home 


Maytac Company, Tne, 

lowa. 
\pphanc cs For 
Manufacturing and Engineering 

Richard R 
Salaried Employment; For Mar- 
D. Cox, 
Middle West 


Traiming Programs in Engineer- 


Braun, Manager of 


keting and Finance | 
AssistantSecretary 


ing and Manufacturing; and Mar- 


keting and Finance Limited 


summer employment 
*McDonnect Corpora- 
rion, P.O. Box 516, St. Louis 3, 
Mo Raymond Kaletta, Tech 
nical Placement Supervisor. Sup- 
plementary training available for 
Summer 


engineering employ- 


ment 
McGraw-Hitt Com- 
PANY, INc., 330 West 42nd Ste., 


New York 36, N.Y 


Pomeroy, Director of Sales Train- 


George 


ing Sales Recruitment; Peter | 
Assistant Editoral Dir- 
Editorial Personnel Re- 
cruitment; East and Middle West 
California Thomas Carmody, 
68 Post St., San Francisco, Cal 
Training program in Sales and 
Editorial 


Davies, 


ector 


Summer employment 


editorial only 


A fine future for your graduates 


with 


THE DOW CHEMICAL COMPANY 


Due to its rapid growth, Dow has many positions available 
for qualified graduates. There are excellent opportunities 
in the broad Dow research and development departments, in 
technical sales, in general chemical sales and service, and 
in the large engineering and service departments servicing 
large production units. These positions are available in 


many locations throughout the United States. 


Sales trainee positions are available in Midland for those 
with pre-engineering or one year of college chemistry, 


regardless of B.S. major. 


For further information on the opportunities offered your 
graduates, write to the Dow Technical Employment Depart- 


ment today. THE DOW CHEMICAL ComPpANY, Midland, Mich, 


you can depend on DOW CHEMICALS 


Th 
Pe. 
| 
Dov 
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Mrap Tue, Chilli 


cothe, Ohio Pulp and Paper 
Manufacture Ie L Warner, 
Director of LEmployment. East of 


Mississippi Re h & De ve lop 


ment for Chemical Engineers, 
Chemists, Mechanical Engineers, 
and Physicists I raining pro 
grams for Accountants, Chemical 
Engineers, Chemists, Civil En 
gineers, kKkleetrical Engineers, 
Mechameal Engineers, Personnel 
and ales Service Summer work 


for technical personnel 


Wa. 5. Company, Lock 
land Station, Cinemnats 15, Ohio 
National and international mar 
keting and manufacturing of pre 
scription medicinals and fine 
quality pharmaceuticals. James 
Rehlaender, Personnel Mana 
yer Development programs 

for management careers in medi 

cal detailing and marketing 
national and international), 
accounting finance, production, 
and s« ientihe researc hand cle velop 
ment special summer traning 


progt amis 


Mista Macnine Company, P.O 
Box 1466, Pittsburgh 30, Pa 
Design, manufacture, and installa 
tion of rolling mills and heavy 

Gerald Burdick, 

Director of Personnel.  Pennsy!| 

York, Ohio, West 


lraming programs in 


vania, New 
Virginia 
Machine 


sign and 


Design, klectrical De 
Appheation, Construc 


tion, and Sales Engineering 


Reat 
raror Co., Minne apolis Minn 


\utomatn 


*MinNearotts 


controls and control 
systems for homes, industries, de 

fense \. Lachlan Reed, Director, 
Industry | ducation Re lations 
Training programs for all cate 

gones of engineers and scientists 
and non-techmeal pe rsonnel, Sum 


mer and foregn employment 


Mant 


FACTURINGCOMPANY, 900F auquiet 


MUINNESOTA MINING AND 


\ve., St. Paul 6, Minn. Wendel 
W. Burton, Employment Mana 
get raining progtam in sales 


and accounting Summer em 


ployment techmeal and a 


areas only 
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*Missite 


(Division of 


Devetorpment Division 
North American 
Aviation, Inc 12214 Lakewood 
Blvd., Downey, Cal Research, 
development, and testing of Long 
Range Guided Missiles. John J. 
Kimbark, College Relations 
Representative Training on 
basis of individual requirements 
Monsanto CuHemicat Company, 
Manufacturer of chemi al, plastic, 
and petroleum products. Techn- 
cal Personnel Manager, Monsanto 
Chemical Company, 1777 So 
Second St., St. Louis 4, Mo 
Summer employment 
Montcomery Warp & Company, 
619 W. Chicago Ave., Chicago 7, 
Ill. Anthony D. Eastman, Vice 
President & Personnel Director 
Training programs in Operating 
Supervision, Merchandising and 
Buying, Accounting and Auditing, 
Retail Store 


openings develop in 


Management; as 
Industrial 
engineering, Law, Credit, Ad- 
vertising, Trathe 
Mororora, Inc., 4545 W. Augusta 
51, Manu 
Radio, Television, 
Products 
Wrenn, Engineering Recruitment 


Blvd., Chicago 
facturers of 
and EKlectronu 
Manager. Summer employment 
*Muruat Com 
pany oF New York, 1740 Broad- 
way, New York 19, N.Y Life 
insurance, accident and sickness, 
and) group Donald 
Hyer, Personnel Dit 


ector. U.S. and Canada 


INSURANCE 


insurance 
\ssistant 
lrain- 
ing programs in Management, 
\ctuarial, and Module 
for permanent 


York 


programs for 


Group 
careers New 
Ottice 


Sales and 


Home Training 
Sales 
Management throughout the U.S 
and Canada. Summer employ- 
ment for actuanal trainees 
*MuTuaAL of 
Omana. Farnam and 33rd, Omaha, 
Neb. Health, accident, and life 
Richard |. Finnell, 
Assistant Training 
Sales) and 
Service, Home Othce Administra- 


Omana, UNirep oF 


insurance 
Personnel 
program in Group 


tion, and Sales 


*NaTIONAL Apvisory Com™mirret 


kor \PRONAL rics Coordinates 


and conducts basic aeronautic al 


research in the United States. 
T. Melvin Butler, PersonnelOthcer, 
NACA \eronautical 
Laboratory, Langley Field, Va 
Miss M. Helen Davies, Personnel 
Ofthcer, NACA Ames Acronautical 
Laboratory, Mottert Field, Cal 
Dr Michael | Vaccaro, Person 
nel Officer, NACA Lewis Flight 
Propulsion Laboratory, 21000 
Brookpark Rd., Cleveland 11, 
Ohio. Phillip Ek. Walker, Per- 
sonnel Officer, NACA High 
Speed Flight Station, Edwards, 


Langley 


Cal. ‘Training programs in all 
helds of engineering and physical 
science for all specialties of aero- 
nautical science; aerodynamics, 
propulsion, structures, etc. Stu- 
dent trainee program for Physical 
Science and Engineering under- 
graduate students under the co- 
operative plan or during summer 
vacations. Training Program for 


Junior Management Assistants 

with bachelor’s degree in liberal 

arts or business administration 
for work in personnel, procure- 
ment, accounting, or general ad- 
ministration 

NATIONAL CorPORA- 

66th Place, 


Industrial hemi- 


\LUMINATE 
6216 West 
Chicago 38, 


cals for 


TION, 


treatment and 
Charl- 
ton Crocker, Personnel Director 


Middle West 


in sales 


wate! 


petroleum treatment. F 


Training program 

on the job and formal 
class work 

National BANK oF Detrorr, 660 
Woodward Ave., Detroit 26, Mich 
\ national banking organization 
Fred Mosdale, Director of Per- 

Middle West 


program in Management, invest- 


sonnel Training 
ment analysis, credit analysis, and 


trust administration 


NATIONAL CARBON Company (Divi- 
sion of Union Carbide and Carbon 
Corporation) P.O. Box 6087, 

Cleveland 1, Ohio. S. W 

Co-ordinator of Recruiting. On- 

the-job Rese arch, 

Sales, Development, Works En- 


Product and 


Orne, 
training tor 


gineering, Process 


Control, Industrial Engineering 


Nationat Crry Bank oF CLeve- 
LAND, 629 kuchd Avenue, Cleve- 
land 1, Ohio. Richard Gigax, 


| 


OPPORTUNITY 


“full measure!” 


American industry has the world’s most extensive reseorch and engineering 
facilities. At International Harvester, where we must depend upon the best of 
engineering talent to engineer our essential products, we have greatly en- 
larged and improved our research and engineering facilities in recent years. 


opAyY, International Harvester Com- 

pany has hundreds of research and 
engineering projects underway. Here in- 
deed is opportunity in full measure for 
the engineering graduate! 


We need mechanical, industrial, metal- 
lurgical, chemical, agricultural and elec- 
trical engineers. We need engineers for 
training programs, for product designing, 
for testing programs, for research and ex- 
perimentation in nearly all IH divisions 


The engineer who comes to Harvester 


invests his education in a sound, well-man- 
aged, progressive and growing company 
He becomes a key figure in helping to 
supply the machines that underwrite the 
production facilities of the nation’s most 
vital industries 

If you are interested in a career in the 
engineering fields mentioned above, with 
a good, progressive company, then we 
suggest you write to F. D, MacDonald, 
Education and Personnel Department, In- 
ternational Harvester Company, 180 N., 
Michigan Avenue, Chicago 1, Illinois. 


INTERNATIONAL F4 HARVESTER 


Chicago 1, Illinois 


Builders of farm equipment for easier, more profitable farming 


trucks for better transport 


industrial power for road-building and earth-moving 


ry 
‘ 
| 
: 
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Mid-West 
I raining programs in 
Branch Management Develop 


ment, Operations Program, Trust 


Personnel Director 


and hast 


Administration, Investment Anal 
ysis, Credit Analysis 

ATIONAL Dauc Company, 4663-85 
Philadelphia 44, 


Pa National marketing and 


fenton Ave 


manufacturing of pharmaceuticals 
and biologicals Richard G Jam 
ison, Personnel Manager. Devel 
opment programs for management 
careers in medical detailing and 
marketing, accounting finance, 
and scientific researe h and 
development Special summer 
trang programs 

ATIONAL Co., 
4K00 Lemmon Ave., Dallas 20, 
Lex. Onl exploration by use of 
the sessmograph. C. bk. Patton, 
Director of Personnel & Safety 
outhwest. On-the-job traming 
program by correspondence 
ATIONAL Company, 325 
Delaware Ave Buthalo 2, N.Y 
Manufacturer of building mater 
als Charles N. Helbert, Per 
sonnel Manager On the job 
training programs in sale Ss, pro 
duction, and administration, Sum 


het | mploy ment 


New Jersey Zinc Company, Tue, 


Obttice, kront Street, 
New York 38, N.Y 


for, mining, and smelting of zine 


| xploration 


and associated ores, and manu 
facture of titammum dioxide DD 
bk. Bunting, Assistant Manager of 
National, 


Formal 


mployve Relations 

except for Pacite Coast 
or informal traming programs at 
each of the manufacturing plants 
and mines Summet employ 


ment 


*New York System, 466 


Lexington \ve., New York 17, 
N. Warren R. Walworth, 
ramming Advisor New York, 
Pennsylvama, New Jersey, Mass 
achusetts, Ohio, Indiana, 


Mu higan 


| architectural, 


l ramming progtam 


electrical, mechameal, industrial, 
\ccounting, Legal 
Clams, [rattie-Sales, Transport 
ation, Purchase-Stores. Summer 


mploy 


*New York Lire Insurance Com- 


PANY, 51 Madison Ave New 


York 10, N y 


poli ies, individual accident and 


Individual life 


sickness, and group insurance. 
Robert P. Stieglitz, C.L.U., Assist- 
ant Vice President in charge of 
college relations or the General 
Manager of any sales office locat- 
ed in principal cities throughout 
the United States and Canada. 
A traimimg program in Sales 
(individual or group), Actuarial 
Department, Auditing Depart- 
ment, Investment Department, 
Group Administration, and Branch 
Office management 


Norpen Lasoratrories, (Division 


of Norden-Ketay Corporation), 
121 Westmoreland Ave., White 
Plains, N. Y 


development engineering related 


Research and 


to control of weapons delivery and 
flight of aurcraft. James k. Fitz- 
gerald, Personnel Manager. East 
coast, some midwest and west 
coast. On-the-job training. Sum- 


mer employment 


Trust Company, 50 


South LaSalle St., Chicago 90, 
I Robert B Kemble, Personnel 
Department. On-the-job mana 
gement development program in 
Commercial Banking, Investment 
Management, Trust Admuinistra- 
tion, and General Administration. 


Muruat Lire In- 


SURANCI Co Home Othce, 
720 bk. Wisconsin Ave., Milwau- 
kee, Wis. Life insurance sales and 
service For information write to 
laylor French, Ageney Depart- 
ment wo-and-one-half-vear 


training program in sales 


Norton Company, | New Bond St., 


Worcester 6, Mass. Manufacturer 
of abrasives, refractories, grinding 
machines, and grinding wheels. 
Thomas S. Green, Assistant 
Manager of Personnel Sales 
Training Program. Summer 
Framing Program 


Onto Boxspoarp Company, THe, 


Rittman, Ohio. Folding cartons, 
paper boxboards, corrugated con- 
tainers. Armin A. Manske, Per- 
sonnel Director astern and 
Central States 


Training pro 


gram in sales, production, and 
ofhce management. 


Maruieson Cuemicat Corp., 


4640 Park Ave., New York 22, 
N.Y. Manufacturer of chemicals, 
pharmaceuticals, nonferrous 
metals, plastic and paper packag- 
ing materials. R. C. Thompson, 
Employment Manager. Training 
programs for sales and operations. 
Summer employment. 


Omar Incorporated, 1910 Harney 


St., Omaha, Neb.  Bakery-to- 
Home Business. F. D. Minikus, 
Personnel Administrator. Six 
States of Nebraska, Lowa, Illinois, 
Wisconsin, Indiana, Ohio. Train- 
ing program in sales (domestic), 
production, and management. 
Summer employment (College 
Recruiting Program). 


Oris Evevator Company, 260 


Eleventh Ave., New York 4 
N.Y. Engineers, manufactures, 
sells, constructs, maintains, and 
services a complete range of 
elevators, escalators, and dumb- 
Gerald L. V. Lund, 


Training Director 


waiters. 
Three train- 
ing programs offered: the first 
leads to assignments in_ sales, 
sales engineering, construction, 
and service; the second embraces 
design and development engineer- 
ing; the third is devoted to manu- 
facturing and production. Sum- 
mer employment 


Giass Company, 


P.O. Box 1035-36, Toledo 1, Ohio. 
Manufacturer of bottles and jars, 
metal and plastic closures, labora- 
tory and table glassware, plastic 
containers and fhtments, glass 
block, television bulbs, insulation 
and insulators, corrugated ship- 
ping containers. Ernest H. Marks, 
Director, Selection of Specialized 
Personnel. Training program in 
sales, production, accounting, and 
engineering Summer employ- 
ment 


Paciric Mutruat Lire 


Company, 523 West 6th St., Los 
Angeles, Cal. Herbert L. Sutton, 
Personnel Director lraining 
programs in Actuarial Science, 
General Administration, Group 
Insurance Sales, Life Insurance 


Sales, Mortgage Loan, and Real 


THE HORIZONS ARE UNLIMITED 


for college graduates 
at UNION CARBIDE 


ALLOYS AND METALS 
klectro Me tallurgu al Con pany 
Haynes Stellite Company 


CARBON PRODUCTS 


National Carbon Company 


CHEMICALS 


Carbide and Carbon Chemicals ¢ ompany 


INDUSTRIAL GASES 
Linde Air Products ¢ company 


NUCLEAR ENERGY 


Union Carbide Nuclear ( ompany 


PLASTICS 
Bakelite ( ompany 


SILICONES 


Silicones Division 


Union Carbide offers to college graduates 
opportunities in some of the most rapidly expanding 
fiells in industry. In all these fields the Divisions 

of Union Carbide need engineers, chemists, physicists, 
and business and liberal arts graduates, 

For more information write 


Co-ordinator of College Reeruiting, 


UNION CARBIDE 


AND CARBON CORPORATION 
30 bast tnd St. New York N.Y. 
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ummer employment for 
Mathematics Majors 
*Pan American Aimways, 
Ine Atlantic Division 28-19 
Bridge Plaza North, Long Island 
City 1, N.Y 


Thos. DD. Toberty, Personnel and 


| ransportation 


Industrial Relations Manager 
ramming program mn ales, 
Klight Operations, Reservations 


kore ign ¢ mploy ment 


Panken Company, Tue, 
17325 kuchd Ave., Cleveland 12, 
Ohio. Manufacturer of Hydrau 
he and Fluid System Components 
Kred bk. Buescher, Secretary and 
Personnel Director, East and 


Middle West 


in sales, Lngineering, and 


Onentation pro 


Manufacturing 
Pear, Marwick, Mrrenecse & Co., 


\ccountants and Auditors, 70 
Pine t., New York N.Y | 
barle Bradley, Director of Per 
sonnel, or one of the operating 
othees listed below eparate 
staff traming programs and pet 
rode techmeal sessions are con 
ducted at the 
and semor levels. Concentration 
is placed upon diversihed assign 
ments and instructional supe! 
vision 

\lbuque M X17 | 
National Bank Bldg.; Atlanta 3, 
Manetta Se, NW 
Baltumore 2, Md., S16 Munsey 
Billings, Mont., 304 staple 
ton Bldg Boston 16, Mass., 
Berkeley Butfalo 2, 
17 West Huron St.; Cedar Rapids, 
lowa, 230 Guaranty Bldg.; Chas 
lotte 2, 1612 Liberty Life 
Bldg.; Chicago 3, TIL, 10 South 
Lasalle t.; 2, Ohno, 
9 bast Fourth Se.; Cleveland 15, 
Ohio, 910 Hanna Bldg.; Columbus 
15, Ohio, 50 West Broad St 
Dallas |, Tex., 1200 Republi 
National Bank Bldg.; Denver 
Colo., 817 Seventeenth St.; Des 
Moimwnes 9%, lowa, 708 Hubbell 
Bldg.; Detrow 26, Mich., 1700 
Dime Bldg.; Greensboro, N« 
Piedmont Houston 2, Tex., 
1330 Commerce Bldg.; Indiana 
polis 4, Ind., 509 Merchants Bank 
Bidy.; Kansas City 6, Mo., 1325 
Commerce Bldg.; Lincoln 8, Neb., 
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610 Sharp Bldg.; Los Angeles 14, 
Cal., 618 South Spring St.; Louis- 
ville 2, Ky., 835 Starks Bldg.; 
Memphis 3, Tenn., 1201 Umon 
Planters National Bank Bldg > 
Milwaukee 2, Wis., 110 East 
Wisconsin Ave.; Minneapolis 2, 
Minn., 1120 Northwestern Bank 
Bidg.; Nashville 3, Tenn., Sude- 
kum Bldg.; Newark 2, N.J.; 744 
Broad St.; New Orleans 12, La., 
925 Hiberma Bank Bldg.; New 
York 5, N.Y., 70 Pine St.; Okla- 
homa City 2, Okla., First National 
Bldg.; Omaha 2, Neb., 620 WOW 
Bidg.; Philadelphia 2, Pa., 1500 
Walnut St.; Pittsburgh 22, Pa, 
1044 Henry W. Oliver Bldg.; 
Portland 5, Ore., 509 American 
Bank Bldg.; Richmond 19, Va., 
311 Travelers Bldg.; St. Louis 1, 
Mo., 7 North Seventh St.; San; 
Francisco 4, Cal., 100 Bush St.; 
San Jose 13, Cal., 28 North First 
St.; Santa Fe, N.M., 120 Marey 
St.; Seattle 1, Wash., 1304 Fourth 
\ve.; Shreveport, La., 418 Mar- 
ket St.; Tulsa 3, Okla., 8O1 First 
National Bldg.; 
D. C.,512 American Security 
Bldg.; Waterbury 20, Conn., 48 


Leavenworth St 


W ashington 5, 


PENNSYLVANIA Power & Licut 
Company, 901 Hamilton Street, 
\llentown, Pa | lectric publi 
utility P. W. Siekman, Assist 
ant to Vice President, Operating 


Middle Atlantic Area 


program in all phases of company 


raining 


business. Summer employment 


De. Perrer Company, 5523 East 
Mockingbird Lane, P.O. Box 
S086, Dallas 22, Tex. Carbonated 

Reynolds S. Worth 

ington, Manager of Sales Train 


bye VeTage 
ing partment Training pro- 
gram in Sales Marketing 


Puitapecenta Erecrric Company, 
YOO Sansom St., Philadelphia 5. 
Pa | ngineering, produc tion, 
transmission, distribution, and sale 
of electreity, gas, and steam 
G. L. Harvey, Ir, Director of 
bLimployment Northeast and 
Middle Atlantic States One 
veal comprehensive training pro- 
gram for engineers covering all 
phases of company activities 


Summer employment 


*Puitco Corroration, Philadelphia 
34, Pa. Manufacturers of elec- 
trome equipment. Charles Lup- 
ton, Manager, College Relations. 
Philadelphia area. Summer em- 
ployment. 


Puittirs Perroteum Company, 
Bartlesville, Okla. D. R. Me- 
Keithan, Technical Employment 
Consultant Training programs 

in Land Leasing, Geological Ex- 

ploration and Development, Oil 

Production, Refining, Natural 

Gasoline, Sales, and others. Sum- 


mer employment 


PrrrspurGH Pirate Grass Com- 
PANY, One Gateway Center, 
Pittsburgh 22, Pa. Manufactur- 
ers and distributors of glass, paint, 
brushes, chemicals, hber glass, 
and plastics W Robert Wilson, 
Manager, College Relations. 
Training program in production, 
hnance, research, and sales. Sum- 
mer employment. 

Porasn Company or America, P.O. 
Box 31, Carlsbad, N.M. Mining 
and Retning of Potash Ore. 
Arthur B. Thomas, Personnel 
Manager Southwestern Area 
Training programs for Chemists, 
Chemical Engineers, Metallur 
gists, and Mining Engineers 

*Prarr & Wuarrney Arrcrart (Divi- 
sion of United Aircraft Corpora- 
tion), East Hartford, Conn. De- 
sign and development of aircraft 
power plants. Frank W. Powers, 
kngineering Recruitment, En- 
gineering Department, Engineer- 
ing [raining program of 
direct job assignment as decided 
upon at time of hiring. Training 
program in analytical, design, 
and experimental engineering sec- 
tions with ultimate assignment 
based on preference and demon- 
strated ability 

*Preice Warerunouse & 
accountants and auditors | rain- 
ing programs provide indoctrina- 
tion and advanced training in 
public accounting, luding audi- 
ting, tax and systems. Four-week 
summer training classes held on 
regional basis Will engage ac- 
counting graduates as well as 
liberal arts graduates who are 


prepared to obtain further pro- 


Reynolds new aluminum 
reduction plant near 
Corpus Christi, Texas - 
capacity 160,000,000 
pounds a year 


A World of 


Opportunity! 


Reynolds MetalsCompany = graduates in virtually any 
offers the ambitious engineer phase of engineering 
ing graduate a world of op 


On -the-job training and 
portunity 


liberal insurance, hospitaliza 
Reynolds operations in tion and retirement programs 

clude bauxite mining...chem are maintained 

ical and electrolytic process 


Tapping one of huge bottery of 
electrolytic cells 


For important background 


ing...sheet rolling...drawing information, mail the coupon 


and extrusion foil rolling jf you are interested now 


write direct to General Em 
ployment Manager, Reynolds 
Metals Company, 3rd and 
Promising careers exist for Grace Sts., Richmond 19, Va 


and printing... powder and 
paste production ... parts fab- 
rication 


Sheet rolling reverse hot mill 
in Operation 


REYNOLDS & ALUMINUM 


Reynolds Metals Company, Employment Dept 


. Please send me, FREE, your 96-page booklet, “The ABC's 
| of Aluminum”; also the 44-page book, “Reynolds Aluminum 
ly and the Company that makes it.” 

Nome 
Reynolds expanding produc- 
tion —histeric chapter in 33 Address 
years of continuing growth. 
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Ave.; Columbus 15, Ohio, 50 
West road Dallas lex 


lenn., bidelity Bankers Trust 


ENGINEERS... 


JOIN THE TEAM THAT DESIGNED THE 
NAVY'S TERRIER AT CONVAIR 
POMONA, CALIFORNIA 


CONVAIR ... for over two decades has been a re- 
spected name in the aeronautical field and is today 
the leader in the Guided Missile Field for the design 
and production of the famous TERRIER an Opera- 
tional Weapon for the United States Navy. 


ENGINEERS... vastly accelerated projects in all 
phases of Engineering including research, de- 
sign, test and production are now under way at 
Convair Pomona. 


POMONA .... just thirty minutes from downtown Los An- 
geles, lies in the heart of Pomona Valley out of the 
heavy traffic conditions where California outdoor liv 
ing is at its best. Excellent housing is available lo- 
cated within close proximity of Convair's new 
air-conditioned plant to eliminate unnecessary 
time of traveling to and from work. 


Write Employment Dept. 4-€ 
Complete resume desirable 
for evalvation 
Information confidential. 


Law Bldg. 


gomery St.; 


( olo nver Club Bldg Toledo 4, Ohio, 420 Madi- 


Seattle 1, Wash., 
1212 Northern Life Tower; Syra- and 
O16 Re publi National Bank Bldg; cuse 2, N We 


fessional education. Address in- 123 South Broad St.; Pittsburgh hnance, and production. Special 
quires to nearest ofhce: Atlanta 22, Pa., Two Gateway Center; summer training programs. 
3, Ga., 1712 Fulton National Portland 5, Ore., 621 S.W. Morri- 


*Procrer & Company, 


Hank Bldg.; Baltimore 2, Md , 10 son 5t.; Providence 3, R.L, 15 P.O. Box 599, Cincinnati 1, Ohio. 
bast Fayette St.; Battle Creek, Westminster St.; Rochester 4, Manufacturer of household and 
Mich., 1 West Michigan Ave.; N.Y., Lincoln-Alliance Bank industrial soaps, synthetic deter- 
Boston 10, Mass., 75 Federal St.; Bldg. ; Saginaw, Mich., 404 Second gents, edible fats and oils, cake 

WEO., of., oan products. R. N. Stevenson, Re- 
Cleveland 14, Ohio, 925 Euclid Francisco 4, Cal., 120 Mont- 


cruiting Coordination Depart- 
ment. Functional recruiting for, 
training programs in, Ad- 
vertising, Buying, Comptroller's, 
Engineering, Manufacturing, Mar- 


Marine Midland 


Bildg.; Detrow 26, Mich ' 645 son Ave.; Tulsa 3, Okla., 1007 ket Research (Women), Research 
Griswold t.; Hartford 3, Conn.; First National Bldg.; Washington & Development, Sales, Traffic, and 
/ lex 5, 1000 Vermont Ave., Overseas (all fields). 

MM) ravis St.; ansas City 6, N_W.: Whee WV 3 ; 

Mo., 922 Walnut St.; Knoxville, N.W.; Wheeling, W.V., 713 Riley *Provipent Mutuat Lire In- 


SURANCE COMPANY OF PHILA- 


Bldg.; Los Angeles 14, Cal., 530 Prince Marcuapecci-Aterep D.- peLpHia, 4601 Market Street, 


West 6th St.; Milwaukee 2, Wis., McKetvy Company, 415 Madi- Philadelphia 39, Pa., Henry Bos- 
135 North Water St.; Nashville 4, son Ave., New York, N.Y. Im- sert, Jr., Personnel Director. Train- 
lenn., 2012 Broadway; Newark porters, manufacturers, and mar- ing program in Sales on National 
NJ. 744 Broad St.; New keters of perfumes and toiletries. basis; in Law, Underwriting, Ac- 
Orleans 12, | B.° 210 Baronne St 4 R Stockton Hopkins, Director of counting, Actuarial, and Invest- 
New York 5, N.Y., 56 Pine Se; College Recruiting. Develop- ments in Philadelphia. 

Peora, UL, Commercial National ment programs for management THe Prupentiat Insurance Com- 
Hank Bldg.; Philadelphia 9, Pa., careers in marketing, accounting- PANY OF America, Home Office 


EDUCATIONAL .. . opportunities offered by Convair include a 


formal program with U.C.L.A. leading to a M.S. degree while 
you are employed at the plant. Also many in-plant courses are 
taught by top engineers with whom you are working including 
transistor electronics, stress analysis, magnetic amplifiers, 
computers, servo-mechanisms, probability theory, differential 
equations, engineering mathematics, hydraulics and aerody- 
namics. These courses are so designed to give you every op- 
portunity to further your career in the engineering field. 


EXCELLENT OPPORTUNITIES IN: 


ELECTRONICS * MECHANICS 
AERODYNAMICS + THERMODYNAMICS 
PHYSICS 


GENERAL OYNAMICS CORPORATION 


POMONA 


POMONA, CALIFORNIA 
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Do your engineering and 
metallurgy graduates want 
iobs like these? 


ECAUSE the Timken Company is — graduates opportunities in many different 
always pioneering new markets and fields. Here are just a few of the kinds of 


expanding existing ones, it can offer your 


jobs we have at the Timken Company: 


(1) Research and Development — alloy steel, bearings and rock bits. 


(2) Alloy steel production— melting in electric furnaces, bar and tube rolling, 


heat treating and finishing, forging, manufacture of stainless and tool steels, 
(3) Metallurgical laboratories — testing, quality control, customer service. 
(4) Bearing manufacture —design, production, quality control methods. 


(5) Bearing application engineering — industrial, automotive, railway, agricul- 


tural, aircraft and many other fields. 
(6) Rock Bit manufacture —design, forging and heat treatment. 


(7) Sales engineering — development work in every field where Limken” steel, 


bearings and rock bits are used. 


If your graduates want the chance to do important work in an important industry; the 
chance to advance as far as their ability permits; the chance to learn under a4 training 
program that fits the training to the man — right on the job — then tell them about 
The Timken Roller Bearing Company. 


It is the Timken Company's aim to continue to make the best bear- 
ings, the best steel, the best rock bits with the best people working 
under the best conditions. 


For more information about the Timken Company, its training pro- 
gram and the employment possibilities for your students, write for your 
free copy of the booklet,“Career Opportunities at the Timken Com- 
pany.’ The Timken Roller Bearing Company, Dept. JC, Canton 6, Ohio. 


THE TIMKEN ROLLER BEARING COMPANY 


TAPERED ROLLER BEARINGS «+ ALLOY STEEL & SEAMLESS TUBING + REMOVABLE ROCK BITS 


‘ 
‘ 
~ 


N.J., 
Derbeck, kmployment Manager; 
Mid-America Home Office Chi 


Newark, James » Van 


smith, Personnel 


Director; North Central Home 
Othee Minneapolis, Minn., D. 
Wascoe, Personnel Manager; 
south Central HomeOthee — Jack- 


sonville, Kla 
sonnel Director, 
Home Othee Houston, Tex., W 
P. Adams, Personnel 
Western Home Othce Los Ange- 
les, Cal., bk. T. Murphy, Personnel 
Manager; Canadian Head Office 
loronto, Ontario, Margaret | 
Donnelly, 
raming 


R. Weaver, Per 


Southweste rm 


Manager; 


Manager 
Actuarial 


Personnel 
programs in 
ramming, Cost Control, Automa- 
tion, Methods, Planning, Under- 
writing, Accounting and Auditing, 
Claim Approving, Group Service 
Representative, Investment Anal 


Pure On 
Wacker Drive, 


Petroleum 


Company, 35 
Chicago 1, Ill 
production, rehning, 


transportation, marketing, and 


*Rapnio CORPORATION OF 


research B 


Employment and Training Mana- 


Hurte hinson, 


ger South, Southwest, Central, 
and Rocky Mountain 


programs in most helds 


Training 
Summer 
employment for Engineering stu- 
dents 

AMERICA, 
Front and Cooper Sts., Camden, 
N | Airborne Electronics, Missile 
Aids, 


hite and 


klectronics, Navigational 
Television black and 


color, Radios and Vic trolas, Com- 


puters, Electronic Components, 
Semiconductors, Receiving Tubes, 
Cathode-Ray and Power Tubes, 
Black and White Color Kine- 
scopes Robert Haklis« h, Mana- 
ger, College Relations. National 


interviewing. Training programs 
in development, design, and man- 


Direct 


also available. 


ufacturing assignments 


Summer ¢ mploy 


ment 
Raiston Purina Company, 835 
South Eighth St., Se. Louis 2, 


Mo. Feed and cereal manufac- 
turing 


\ W Moise, Director of 


Personnel. 


Training program in 


sales, othce, and produc tion Sum 


mer employment 


Ratu Packinc Company, LHe, Gen- 


eral Ofhces in 
Meat Pa king 


W aterloo, 
Robert Faxon, 


lowa 


Director of College Employment. 


Middle West, West 


South. Traiming 


Coast, and 


programs in 


sales, merchandising, production 


management, sausage factory man- 


age ment, accounting, advertising, 


research, and product develop- 


ment, and livestock buying 


Raypestos Division (of Raybestos- 


Manhattan, Inc.) 75 


St., Stratford, 


material, adhesives, rubber 


Conn 


Main 


Friction 


pro- 


ducts, sintered metal, and resins. 
Director ot 


George 5. 
Labor Relations. 


Hawley, 


North 


Atlantic 


and New England. Training pro- 


gram in sales, quality 


control, 


methods, and prospect engineer- 


ing. Summer employment 


*RayTHEON MANUFACTURING Com- 


PANY, Waltham 54, 


search, engineering 


Mass 


and 


Re- 


manu- 


FOR 


BUSINESS ADMINISTRATION - 


MANUFACTURING 


INFORMATION FOR YOUR STUDENTS 


ABOUT 


OPPORTUNITIES 


AT THE 


R. J. Reynolds Tobacco Company 


IN 


PLEASE 


WRITE 


Personnel Department — R. J. Reynolds Tobacco Co. —- Winston-Salem N.C. 


ENGINEERING 
RESEARCH 


SALES 


| 
, 
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facture of complex electronic 
equipment, guided missiles, elec- 
tron tubes, and semiconductor 
devices. Leonard B. Landall, 
College Relations Co-ordinator. 
Training programs in engineering 
and production. Laboratories and 


plants in Eastern Massachusetts. 


*Reep Rotter Brr Company, 6501 


Navigation, Houston Tex 
Manufacturer of Rotary Oil Well 
Drilling and Portable Oil Drills 
John Reno, Director of Industrial 
Relations. South and Middle 
West. Training program in En- 
ginecring, Sales, Personnel, and 
\ccounting. Summer employ- 
ployment. 


RELIANCE ELecTRIC AND ENGINEER- 


ING Co., Ivanhoe Rd., 
Cleveland 10, Ohio. — Electrical 
Manufacturing. Roscoe H. Smith, 
Secretary. Traiming program lead- 
ing to positions in sales and 
application engineering; design, 
development, and experimental 


engineering; production, planning, 


methods, and plant engineering; 


ORGANIZED 


sachusells Mutual LIFE INSURANCE COMPANY 


purchasing, personnel, account- and New Jersey. Opportunities 
ing, and admimstrative work in underwriting, claim examining, 

*Repustic AVIATION CoRPORA- actuarial science, sales, invest 
rion, Main Plant, Farmingdale, ments, and accounting 


L.1., N.Y.; Guided Missiles Divi- 
sion, Mineola, L.I., N.Y.; Elec- 
trical Division, Greenlawn, L.L., 
N.Y.; Wing Assembly Division, 
Port Washington, L.I., N.Y.; 
Expermmental Flight Test, Ed- 
wards Force Base, kdwards, 
California Airframe Manufac- 
turer. Charles |. Ketson, Employ- 


Reynoips Metars Company, Rich 
mond, Virginia Producers of 
Aluminum from mine to fabmnea 
ted products. Henry G. Goehring, 
Manager of College Recruiting 
Formal training in Sales and Sales 
Engineering; on-the-job training 
in most other areas. Summer and 


foreign employment 
ment Manager, Farmingdale, L.L., 


N.Y Chiefly on Eastern Sea- R. J. Reynoips Tosacco Company, 
hoard and the Midwest Ten Fourth & Main Sts., Winston 
month training program in Gen- Salem 1, N.C. Charles B. Wade, 
eral Engineering and Guided Ir., Personnel Manager. Eastern 
Missiles. Summer employment United States Traming pro 
and cooperative program with grams in production, sales, and 
leading universities and colleges stall services 

Paut Revere Lire Insurance Com- Om Corroration, $55 
PANY, LHe, 18 Chestnut St., Wor- South Flower Street, Los Angeles, 
cester 9, Mass. National cover- 17, Cal. W. B. Shuster, Super 
age of aceident and sickness, life, Visor Employment. Traming 
and groupinsurance. 5. J. Lukens, program in production, rehineng, 
Personnel Manager. New Eng- marketing, accounting, and re 
land, New York, Pennsylvamia, search Summer employment 


the 
electronic brain 


we are keeping pace with our rapidly 
expanding volume of business. But 
electronic equipment can only handle 


the laborious details. 


§, alert college graduates - 


ese to produce the ideas 

ese to make the decisions 

eee to provide the vital spark for 
our multi-billion dollar business. 


185) SPRINGFIELD, MASSACHUSETTS 
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Rivcet Parek Conporation, 260 INSURANCE 
Madison Ave New York 16, Grour, 150 Wilham St., New 
N.Y pecialty Paper Manu York 38, N.Y. Charles A. Den- 
facturer. W. M. MeFeely, Vice neen, Personnel Manager. Maid- 
President and Director of In dle West, South, and East. Train- 
dustrial Relations (New York ing programs for Sales Promotion 
(thee bast, Middle West, and Representatives, Risk Analysts, 

outh lraining programs in and Admuimstrative Assistants. 


Research and Production, and *Sanpia CorPoRATION, Sandia Base, 
ales ummer employment Albuquerque, N.M Research 
Corporation, 260 and development of engineering 
Madison Avenue, New York 16, aspects of nuclear weapons. Bran 
New York Manufacturer of H. Finley, Staff Employment 
Cotton and ynthetic Fabris, On-job training and graduate 
Infanes Wear, and Work Gloves educational subsidy 
W. M. McFeely, Vice President *Sancer’s, Dallas, Tex., Depart- 
and Director of Industral Rela ment Store Chris T. Kelley. 
tions (New York Office bast, Personnel Director. Interviews 
Middle West, and South Train 


conducted in: Texas, Louisiana, 


sales, Produc Arkansas, and Oklahoma; New 
tion, and Administration York City, Washington, D.C., 

*RockerpyNne (Division of North Chicago, Pittsburgh, and St. 
American Aviation, Inc 633 Lous. Jumor Executive training 
Canoga Avenue, Canoga Park, 


program for supervisory positions, 
Cal 


testing of liquid prope rocket 
John ( Peck, College 


Research, development, and 


mere handising, operations, and 


management 
engines 


Wendt, 
Middle 


Program in 


Dir- 


Traiming 


Personnel 
West. 


merchandising, 


Pauline 

ector 

ac- 
counting, personnel. 

*ScoTtT 
Pa 
kraft 
Miller, 
Employment and College Rela- 

Willard 7 


Sales Personnel Manager 


Paper Company, Chester, 
Household, industrial, and 
products R. B. 
Manager 


paper 
of Corporate 


Pennington, 
On- 
the-job training for manufactur- 


tions, 


ing accounting, sales, and pro- 


duction for non-technical per- 
sonnel (quality control). Summer 
primarily for 


employment en- 


gineers 
SHece Or Company and afhhiates, 
50 West 50th St., New York 20, 


Representative. 


Janssen, Personnel 


Training pro- 


grams in techmeal non- 


techmical helds 
SHERWIN-WILLIAMS Company, THE, 
101 Prospect Ave., N.W., Cleve- 


land 1, Ohio. Manufacturers of 


Rel Scnuster & Co., Ine., 2153 paints, varnishes, lacquers, tin 
erations epresentative rain 

vidual North St., Milwaukee 1, cans, chemicals, and associated 
ing on basis of individtial require 
Wis. Retail department store products. L. bk. Spooner, Dir- 


ments 


A MESSAGE to PETROLEUM and GEOLOGY MAJORS — 


Undreamed of Opportunities Lie Ahead 
in the Field of Seismic Exploration! 


needs 


quantities 


world olin to men with 


iston, 


ever-increasing opportunities young 


courage, training. Why not investigate? 


\ll over the globe, in every chime, 


Courageous 


See what this respected profession offers 
seismic-exploration men, under far-sighted | (? t (3 
ke adership, ate pushing back old horizons you (I) remuneration, 
uncovering vast new oil de posits in order travel and, very importantly, (4) the 


to satisfy that world need satistying knowledge that you are taking your 


place on one of the highly strategic pioneering 


The highly scientite held of seismic explor 


AtiIOn otte at halle AND unlimited fronts ot the industry and of the age 


Field Offices 
Denver 
Midland 


General Offices 


Dallas, Texas Houston 


Shreveport 


GEOPHYSICAL 


COMPANY, INC. 


NATIONAL GEOPHYSICAL COMPANY OF CANADA, LTO. 
Calgary, Alberta 


| 

| 
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ector of Industrial Relations. Job 


opportunities available in approx- 
imately 22 manufacturing plants 
coast to coast. Training pro- 
grams (formal and semi-formal) 
in production, chemistry, en- 
gineering, finance, and sales. Sum- 
mer employment. Opportunities 
for chemists and financial grad- 


uates in foreign countries. 


*SikorskyY Arrcrart Division 


(United Aircraft Corporation), 
Bridgeport, Conn. Stratford, 
Conn. Manufacture of Helicop- 
ters. R. L. Auten, Engineering 
Personnel; R. C. Banks, Personnel 
Manager. Eastern United States. 
Three general areas: Eng neering 
for specific position, three area 
trial period in engineering, both 
including orientation familiariza- 
tion, one year shop experience for 
Field Service Engineers. Sum- 
mer employment for New York 
\rea residents. 


*Sittcones Division (Union Car- 


bide and Carbon Corporation), 


30 East 42nd St., New York 17, 


N.Y. Producers of Silicon-organic 
chemicals. Paul I. Emch, Re- 
cruiting Coordinator. Training 
programs in Sales and Chemical 
Production. 


ment, 


Summer employ- 


Socony Mosit Ou Company, Inc., 


150 East 42nd St., New York 17, 
N.Y. Producers, refiners, and 
marketers of petroleum products. 
Paul W. Boynton, Coordinator- 
College Recruiting. Training pro- 
grams are in effect for all vacancies 
hiled through college recruiting. 


Spracue Evectrric Company, North 


Adams, Mass. Manufacturers of 
capacitors, resistors, transistors, 
printed circuits, ete. John 
Schimmel III, Executive En- 
gineer. New England and New 
York. Training on the job in 
electricity, chemistry, and physics 


STanpARD Ow Company (N, J.) 


(Overseas Personnel Office) 30 
Rockefeller Plaza, New York 20, 
N.Y. Petroleum exploration, pro- 
duction, and refining. W. A. 
O'Neill, Employment Supervisor. 


Traiming programs for geologists, 
engineers, chemists, and account- 
ants. 


STANDARD-VacuumM Oi Company, 


P.O. Box 1000, White Plains, 
N.Y. Denms V. Ward, Em- 
ployment Advisor. Traming pro 
grams for both technical and non- 
technical graduates. Foreign em 


ployment. 


*STANLEY Home Propucrs, INc., 


Westheld, Mass. Household and 
personal products sold direct 
through demonstrations, Gray 
don DeLand, College Division 
Will recruit sales personnel for 
summer and part-time 


STANLEY Works, Tue, 195 Lake Se., 


Manufac 
ture of Builders’ Hardware, Tools, 
Portable lectric lools, Cold 
Rolled Steel. Benjamin T. Tay 
lor, Personnel Assistant New 
England, New York, New Jersey, 


and Pennsylvania 


New Britain, Conn 


lraiming pro 
rams in Sales, Production, En 


gineering, and Administration 


5 
t 
4 
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rANOLIND Ann Gas Company, 
Hox S91, Tulsa, Okla. Producers 
of crude onl, natural gas, and 
hiquihed petroleum products 
| ry mplo ment upervisor 
Canada Rock Mountains, Mid 
dle West ind Gulf Coast Tram 
ng programs petroleum en 
gineering geology and geophys 
cs employment, grad 


uates and undergraduates 


reWART-WAkNER CORPORATION 
nine operating divisions), 1826 
Diversey Parkway, Chicago 14, 
Il, Manufacturer of Lubneation 
hquipment, Lubrneants and Oils; 

peedometers and Instruments; 
Casters, Wheels, and Materials 
Devices; Heat kxchange 
Products and Automotive Heat 
ers; Klectromes Devices; Heating 
and Aw Conditioning Equipment; 
Clock] Hour Meters, and 
\utomotive Accessories; Die Cast 
burniture Hardware and 
Ciftware. Plants located in Mid 
lohn R. Clarke, 


Director of Industral Relations 


west and bast 


On-the-job training for young 


men of promise in engineering, 


science, and business 


*Srrawpeipce & Crorutier, De- 


partment Stores, Philadelphia, 
Ardmore, Jenkintown, Pa.; Wil- 
mington, Del. Robert D. Evans, 
Director of Executive Develop- 
ment Middle Atlantic States 
lraining consists of formal (lec- 
tures and classes and daily 
training on the-job by supernors 
Prepares for positions as Depart 
ment and Divisional Managers 
Summer employment depends on 


nec ds 


STROMBERG-CARLSON (Division of 


General Dynamics Corporation), 
100 Carlson Rd., Rochester 3, 
N.Y. Communications and elec- 


trome equipment Arthur N 
Paul, Director of Technical Per- 
sonnel Traiming programs for 


graduates in engineering and allied 


sciences 


STuarT Company, Tue, 35 Wae- 


ker Dr., Chicago 1, Ill Phar 
maceutical Manufacturer. R. D. 
Thomas, Divisional Sales Mana 
ger for West and Southwest \ 


Sun Or Company 


W. Wilber, Divisional Sales Man- 
ager for Midwest, South, East, 
and New England Training 
program in sales (domestic) 

Research and 
Development Department, Mar- 
cus Hook, Pa Robert A. Matte- 
son, Administrative Assistant. 
From Minnesota east and south 
to the Carolinas. Training pro- 
gram in Research and Develop- 
ment and Sales (Domestic). Sum- 


mer employment 


*Swiet & Company, 4115 So. 


Packers Ave., Chicago 9, IIb. 
Food processing. Ek. H. Wagner, 
Head of General Employment 
Division, Industrial Relations De- 
partment. Traiming program in 
sales, engineering, research, ac- 
counting, and production. Sum- 


mer employment 


*SyLVANIA Evecrric Propucts INc., 


1740 Broadway, New York 19, 
N.Y. Research, Engineering, and 
Production in helds of Lighting, 
Radio, Lelevision, lectronics, 
Klectronic Systems, Tungsten & 
Chemicals, and Atomic Energy. 


ahead 


than one million dollars to improve and expand 
its facilities in Delaware Valley 


dous growth began after World War II. Every 


GEORGE 1 


Engineers... 


very week, Philadelphia Electric spends more 


sign points to its continuing and accelerating. 


This tremen- 


There's a part for engineering graduates in this 


saga of progress. . 


both gas and electric—now and in the future. 


PHILADELPHIA ELECTRIC COMPANY 


.a Vitally interesting role 
in the design, building, and operation of new 


plants, substations, and transmission lines 


HARVEY. JR., Director Employment Division « Philadeiphia 5. Pa 


! 
! | - 
| | | | 
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D. W 


Professional Placement. 


Corporation, THe, 
(subsidiary of The Ogden Corp- 
oration) 445 Fairheld Ave., Stam- 
ford, Conn. Special-purpose elec- 


Curner, Supervisor of 


petroleum products. D. A. Sedg- 
wick, Assistant to Vice President, 
N.Y. Indoctrination and on-the- 
job training in various depart- 
ments. Summer and foreign em- 
ployment. 


marketing, research, and account 
ing. 


*Toucne, Niven, Battey & SMart, 


certihed public accountants. Don 
ald H. Cramer, Executive Othece, 


1380 National Bank Bldg., De 
troit 26, Mich 


trained in accounting, industrial 


trome data-handling systems. EF. Propucts, Inc., (Tapco 
Division & Central Staff Auto- 


motive, aircraft, and electroni 


Recruit students 
J]. Gaines, Training and Technical 


Personnel Manager. Northeast 


management and engineering, law, 


U.S. Training program in en- parts, umits and accessornes devel- and mathematics for assignments 


gineering, held service, and sum- opment and manufacture. V.A 
Buescher, Manager of Technical 
Placement, 23555 Euclid Ave., 


Cleveland 17, Ohio; James Pan 


nn auditing, Management services, 


mer employment 


and federal taxes. Training pro- 


EasTMaN CoMPANY g ams on regional and ofhce basis 


(Division of Eastman Kodak 


*TENNESSEEF 


plus national training school held 


Company) Kingsport, Tenn. oska, Electronics and Replace- each August on the Evanston 
Chemicals and cellulose products. ment Div., 2196 Clarkwood Rd., Campus of Northwestern Univer 
W. Ek. Gift, Supermrendent of Cleveland, Ohio; S. R. Black, sity. Each othce interviews stu 
Personnel. Southeast (other areas Executive Development, 23555 dents at the universities in its 
by Eastman Kodak representa- Kuchd Ave., Cleveland 17, Ohio area. These ofhces and the per 
tives Traiming in research, Mid-Atlantic, South, Southwest, sons to be contacted are listed 
development, sales, production Midwest. On the job traming helow 


Summer employment and internship program 


Boston 10, Mass., 75 Federal St., 


Texas Company, Tue, (trade name Pont Company, Tue, (Division of Hugh Dysart, |r; Chicago 4, 
Tr XACO 135 East 42nd Sr., The Gillette Company 456 Mer- IN 208 South LaSalle St Henry 
New York 17, N.Y \ fully chandise Mart, Chicago 54, III C. Kortf; Cleveland 15, Ohio, 
integrated oil company engaging Cosmetics. Norbert Ek. Willging, 1550 Hanna Bldg., Edward | 
in producing, rehning, research, Personnel Director. Middle West Pitt; Dallas 1, Tex., 1009 Praetor 
transportation, and marketing of and bast. Training program in ian Bldg, Darey R. Bonner; 


A sign can mean many things 


milhons of motorists, this sign 
means good service and quality 
products 


To more than 16,000 specialists, who 
work together as a team for The 
Atlantic Refining Company, this sign 
is a continuing challenge to 
produce more and better products 
of petroleum 
To some 50,000 investors, this sign 
is a constant reassurance of their 
faith in a company 


To those who look back on the great 
accomplishments of the petroleum 
industry, this sign points to the histori 
“hrsts’’ contributed during Atlantic's 
86 years of progress 


To those who look at the present, this 

sign means vast refineries and labora- 

tones at work producing gasolines, To those who look to the future, this 

furnace oils, motor oils, greases, waxes sign means a great promise, backed 
as well as detergents and chemical by multi-million-dollar plans already 

raw materials for the manufacture of launched to develop products 

many other products essential to undreamed of today to enrich the 

everyday life. lives of generations to come 


THE ATLANTIC REFINING COMPANY 
260 South Broad Street Philadetphia, Pa. 


14] 


— 
: 
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Dayton 2, Ohio, 131 North Lud 
low St., R. Allan Parker; Detroit 
26, Mich., 1380 National Bank 
Bidg., Donald J. Bevis; Grand 
Rapids 2, Mich., 903 Peoples 
National Bank ldg , Richard W 
Lamkin; Houston 2, Tex., 410 
birst National Bank Bldg 
Blankenburg; Kansas City 6 
Mo., 6 Kast Se., John D 
Crouch; Los Angeles 14, Cal., 
523 West Sixth St., Ralph V 


Trane Company, Tue, La Crosse, 


Wis. Manufacture and sale of 
heating, ventilating, refrigeration, 
air conditioning, and heat trans- 
William EF. Rich- 

Staft 
ment. Six month training pro- 


fer equipment 


ards, Manager, kmploy- 


gram for sales and on-the-job 
training for manufacturing and 
product development and _ re- 


h 


*Trans Worip Inc., 10 


Home Office for students interest- 
ed in actuarial science and general 
administration. 


TremMco MANUFACTURING COMPANY, 


Tue, 8701 Kinsman Rd., Cleve- 
land 4, Ohio. 
sale of materials for the mainten- 


Manufacture and 


construction of 
Walter 
ing, Sales Employment and Train- 
ing. All states East of the Miss- 
issipp: River, and all of Canada. 


ance and new 


buildings. James Flem- 


Hunt; Milwaukee 3, Wis., 231 Clee. Mo. [raining program in sales. 
West Wisconsin Ave., Robert 
Beyer; Minneapolie 2, Minn R. Paul Day, Employment Man- *Uarco INcorroratep, 141 W. 


1840 Rand lower, Geo. ¢ Ludolph, 
New York 7, N.Y., 233 Broadway, 
Wm. W. Werntz; Pittsburgh 19, 
Pa., 3500 Grant Bldg., Robert M 
Trueblood, Portland 4, Ore., 1040 
Pacthe Bldg., Richard C. Serat- 
ford; Rochester 4, N.Y., 222 
birst Federal Savings Bldg., Gail 


ager. Training programs for Air- 
line Hostesses, Copilots, Flight 
kngineers, and Reservations 
Summer 


\gents employment 


for Engineering undergraduates 


*TRAVELERS INSURANCE COMPANIES, 


700 Main St., Hartford, Conn 
lohn 


Wilcox, Assistant Secre- 


Jackson Blvd., Chicago 4, IIL. 
Manufacturer of business forms. 
_ hulke, Director of Per- 
sonnel Recruiting. Training pro- 
gram in sales, accounting, produc- 
electrical 


tion, mechanical and 


engineering. 
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Bac-Came Paper Corp- 
Brown, St. Lous 1, Mo., 1218 tary, Personnel Department. oration, P.O. Box 570, Savannah, 
\reade Bldg., Edwin H. Wagner, Training programs in sales pro- Ga., H. C. Morrison, Employ- 
Ir; San Franeiseo 4, Cal, 100 motion, actuarial science, under- ment Manager. Manufacturer of 
Bush St Thomas |. Ennis; writing, claims, specialized and paper, pulp, paperboard, paper 
veattle 1, Wash., 1411 4th Ave., general administration. Summer bags, and corrugated boxes. Loca- 


hdward P. Tremper training programs available at tion of principal plants: Chicago, 


There’s a bright career 
for you as a 


Imagine yourself winging your way to America’s 
most fascinating cities . . . or spanning the oceans to 
European capitols on the silver wings of the world’s finest 
airliners! Yes, this could happen to you! Ahead of 
you lies an exciting, profitable future as a TWA hostess, 
You earn as you learn with TWA. You fly free on 
your TWA pass. You meet new people, make new friends. 
If you can meet these qualifications . . . 
are between 20-27; are 5’2” to 5’8” and weigh 
between 100 and 135 Ibe... . 2 years of college or 
equivalent, business experience or nurse's training . . . 
have a clear complexion . . . good vision . . . 
no glasses . 


. and are unmarried . . . 
. «then begin your career as a TWA hostess by contacting: 


HANORA JONNS 


TOM 
TRANS WORLD AIRLINES 


Kenses City, Me. 


‘ 
‘ 
TWA 
= 
) 
\ 
\ 
\ 
Municipel Airpert 


Ill.; Franklin, Va.; Lakeland, 
Fla.; Richmond, Va.; Louis, 
Mo.; Savannah, Ga.; Trenton, 


N.J. Training program in all 
helds. 


Union Carsipe AND CarBon Corp- 


ORATION, 30 East Forty-second 
t., New York 17, N.Y., General 
Offices, E. R. Brown, New York 
Personnel Department. Recruit- 
ing in General Offices for account- 
ing, advertising, credit, purchas- 
ing, trafhe, foreign sales, foreign 
production. See following 
dividual listings: 

Bakelite 


Carbon Chemicals Company, Elec- 


Company, Carbide and 


tro Metallurgical Company, 
Haynes Stellite Company, Linde 
Air Products Company, National 
Carbon Company, Silicones Divi- 
sion, Union Carbide Nuclear Com- 
pany. 

*Unton Carpsipe Nucrear Com- 
PANY (Division of Union Carbide 
and Carbon Corporation). Atomic 
Energy Installations. Dr. 
L. Gabbard, 


James 
Technical Personnel 


*Unrrep Air Lines, INc 


UNITED 


Administrator, Central Employ- 
ment Office, P.O. Box P, Oak 
Ridge, Tenn. On-the-job train- 
ing in plant engineering, research 
and development, produc- 
tion. Summer employment. 


, Operating 


Base, Stapleton Airheld, Denver 
Colo M. Urbach, Super- 
intendent of Placement. Train- 


ing programs for Stewardesses, 


Flight Officers, 
Agents, Business Administration 


Mercuants Manu- 
rAcTURERS, INc. (Subsidiaries 
Cohn-Hall-Marx 
tile, Riverdale Drapery Fabrics, 
Bartman & Bixer, Ine., A. D 
Juilliard & Co., Inc.). Diversified 
textile organization Monroe H. 
Lipton, Sales Training, 1412 
Broadway, New York 18, N.Y. 


Training 


Accountants, 


Seneca Tex- 


program in. sales to 
manufacturers and to retail and 
chainand specialty stores. Length 
of training determined by aptitude, 
interest, and industry of indivi- 


Traiming 


dual. 


program  con- 


THE NEW JERSEY ZINC COMPANY 


INITED 


ducted in company's New York 
othees, 


assignments may involve reloca- 


although eventual sales 


tion of travel or both. 

nirep Macuinery Corp- 
ORATION~ Research Division, Balch 
St 9 Beverly, Mass Research 
and development of automatic and 
semi-automatic equipment tor 
helds 
Aromi 
Armed Forces 


diversihed such as shoe, 


electronics, Power, and 
Development of 
industrial adhesives and fasteners 
and special equipment for auto 
matic, high-speed application 
Harvey 5S 


tive Engineer 


Administra- 
Mechanical En- 


gineers in New England. 


Benson, 


States Rusper Company, 
1230 Sixth Ave., New York 20, 
N.Y. Harry J. Ingram, Assistant 
Manager of Personnel. Training 
programs in sales and production 


management. 

STATES STREL Corpora 
William Place, 
Pittsburgh 30, Pa. James Hagan, 


Staff Supervisor, Industrial Rela 


rion, Penn 


SUBSIDIARIES 


BA 


EXCELLENT CAREER OPPORTUNITIES 
THE GRADUATE ENGINEER AND SCIENTIST | 
-*Research and Development 
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tions Department. A. H. Bosse, Forney, Sales Manager. Kala- West. Training program con- 


upervisor, Technical Personnel mazoo, Mich., 7171 Portage Rd., sisting of job rotation and series 
Programs, Accounting and Treas Lewis V. Smith, Sales Manager. of technical presentations to pro- 
ury Departments. Traimmng Pro Kansas City, Mo., 25 E. Pershing mote individual growth in the 
grams in accounting and treasury; Rd., James R. Macrae, Sales area of the beginning engineer's 
engineering, sales, operations, and Manager Los Angeles, Cal., greatest interest. Summer em- 
research WO N. Cahuenga Blvd., Karl B. ployment. 
*Lvpoun Company, Tue, Henrietta Zorn, Sales Manager. Memphis, Vick Cuemicat Company, 122 East 
t., Kalamazoo, Mich. Pharm lenn., 299S. Front St., Benjamin 42nd St., New York 17, N.Y. 
aceutical manufacturer and distri F. Dover, Sales Manager. Minn- Manufacturing divisions Phila- 
hutor Byron W. Newell, Em eapolis, Minn., 110 N. Fifth Se., delphia, Pa., Greensboro, N.C., 
ployment Manager. Tra ning pro Arthur Sailer, Sales Manager. and Bloomfeld, N.J. Drug and 
grams in Accounting, Sales. For New York, N.Y., 40 Seventh pharmaceutical marketing, mer- 
sales positions write to branch Ave., S., Max R. Lum, Sales chandising, and manufacturing 
sales manages Manager. Philadelphia, Pa., 401 firm. R. Stockton Hopkins, Dir- 
Atlanta, Ga., 25 Fifth Se, N.W., N. Broad St., R. J. Deckert, ector of College Recruiting. 
G. A. Crosby, Sales Manager Sales Manager. Portland, Ore., Development programs for man- 
Boston, Mass., 17 Deerheld Sr., 1333 N.E. Union Ave., W. G agement careers in marketing 
Dain L. Miller, Sales Manager Roberson, Sales Manager. San (domestic and international), ac- 
Chicago 19, IIL, 87th Francisco, Cal., 199 First counting-fnance, production, en- 
t, R. A. Thompson, Sales Man Dwight O. Moore, Sales Manager. gineering, and scientihe develop- 
ages Cincinnati, Ohio. 4910 Washington, D.C., 6130 N. Capi- ment. Special summer training 
Para Drive, Faceito, tol St., Fernen E. Fox, Sales programs. 
ales Manager. Cleveland, Ohio, Manager *West Penn Power Company, 
1740 Chester Ave., Vern L. Smith, *Verror Amcrart CORPORATION, Cabin Hill, Greensburg, Pa. Elec- 
ales Manager Dallas, Tex., Morton, Pa. Vertical take-off tric utility serving Western and 
Central Expressway, and landing aireraft. Frank North Central Pennsylvania. R. 
Winston M. Arthur. Denver 16, Coe, Manager Personnel- W. Murtaugh, Manager of Per- 
Colo., 3730 Bb. 48th Ave., G. H Engineering. East and Middle sonnel Services. General orienta- 


careers unlimited 


To the one who plans for the 
future, life insurance offers 
opportunities: 


for service 
Vv for personal profit 


for future financial 
security 


| 
7 
| 
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tion in Company orgamzation 
and functions; specithe training 
in appropriate department — Fin- 
ancial, Marketing, Power, Divi- 
sion Operations, Engineering, Per- 
& Metering 


Summer employment. 


sonnel, Controls 


Western Evectrric Company, Inc., 


195 Broadway, New York 7, N.Y 


Training program for Engineer 
ing, Sales, and Production. 

Corp- 
ORATION, Education Center, Ard- 
more Boulevard and Brinton Rd., 
Pittsburgh 21, Pa. C. H. Ebert, 
Ir, Manager Professional 
ployment. Eastern, Middle 


Atlantic, Midwest, Rocky Moun- 


*WESTINGHOUSE 


ing and building materals, on 
dustrial wood-hber felts for cush 
ioning, packaging, insulating 
National distribution E. S$ 
Assistant to General 
h ast and Middl 


West. Sales training program 


Swanson, 


Sales Manager 


*Woopwarp& Loturor, Inc. (Retail 


Department Store with 5 Subut 


tain, Southern, Southwestern, 
Western 


Manufacturer of communications 
equipment. W. E. Medford, 


Coordinator of College Relations. 


ban Stores) Washington 13, D.C 
Contact: Mrs. Jean H 
Personnel Director 


Traming program in Sisco, 


engineering, manufacturing, sales Interviewing 


Development and design, elec- (technical and non-technical), in Eastern United States but are 


tronics, held engineering, test accounting, budgets, control, pur- interested in people from all the 


sets, quality control, manufac- chasing, treasury, and industrial states. On-the-yob training and 


turing layout and processes, ac- relations. Summer employment formal tramming including sales, 
Wisconsin Power anno Licut Com- 
PANY, 122 West Washington Ave., 
Madison, Wis. C. K. Wettengel, 


Senior Personnel Assistant. Wis- vice Managers traming, ete. Co 


counting, and business operations fundamentals of merchandising, 


Various training programs in en- human relations, retail mathema 
gineering, distribution, purchas- tics, classes for supervisors, set 
ing, trafhe, and installation. Sum- 


mer employment. consin, Upper Michigan, Minne operative programs with colleges 


sota, lowa, Illinois, Indiana. In- Excellent diversified 


Westincuouse Am Brake Co 
(Air Brake Division) Wilmerding, 


Pa. Manufacturing of air brake 


in retailing 
tensive training program for en- traming assignments tor graduate 8 


(B.A., MLA 


Business 


gineers, accountants, general sales in Liberal Arts, 


Administration, Home 


ashion Me 


systems for Railroad, Rapid graduates including extensive on- 


Transit, and other forms of trans- the-job_ participation. Economies, and 


portation. D. F. McConnell, 
Acting Supervisor of 


Woop Conversion Company, First chandising 
Training. National Bank Bldg., St. Paul 1, 


East, Southeast, and Middlewest Minn 


WORTHINGTON CORPORATION, 


Manufacturer of insulat- Harrison, N.J., Manufacturer of 


MECHANICAL, CHEMICAL, INDUSTRIAL ENGINEERS 


AND CHEMISTS..... 


Before making any final choice 
or athliation for a life-long career, BROAD DIVERSIFICATION 

World-wide in scope, FMC offers 
career-opportunities in the following fields 
Agricultural Chemicals Agricultural 
Equipment — Automotive Servicing Equip- 
ment Food Canning & Freezing Equip- 


be sure to take a look at the oppor- 
tunities Food Machinery and Chem- 
ical Corporation has to offer. 


Recognized as one of America’s ment — Defense Materiel Fire Fighting 
soundest and fastest growing young Equipment — Industrial Castings —- Indus 
commanian PMC hes baile ic trial Chemicals Materials Handling 


reputation and acceptance on Packaging Equipment 
and Processing Equipment 
Specialty Equipment 


Systems 


Food Packing 
Petroleum 

Pumps and Water 

Waste Disposal Equipment 


broadly diversihed product lines 
backed by extensive research and 


development programs. 


To learn more about FMC, write for a free 
copy of “Putting Ideas to Work.” Address 
our Industrial Relations Department, P.O 
Box 760, San Jose, California or 161 East 
42nd Street, New York 17, New York 


FOOD MACHINERY AND CHEMICAL 


CORPORATION 


Pa 
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Heavy Machinery. R. C. Hughes, 


Director of 


Training, Salaned Hugh L. 


Worth- 


ington Placement traiming pro- 


Personnel Department 


gram. Summer employment and 
foreign employment 


serve Bank 


York Corporation (Division of 


Borg-Warner Corporation) York, ; 
Pa. Ai Conditioning and Refrig- 
eration. C. |. Ballinger, Director 
of Training and Education. Train 
Schumacher; 
ing programs im technical and 
non-techmeal Sales, Engineering 

r.; Detroit 
Manufacturing, Maintenance and we 


Service, and Accounting 


Younac & Company, 


Broadway, New York 6 
Krederick | Horn, National Per 
sonnel Director Indoctrination 
School immediately upon em- 


ployment, continuous on the job 


tensive Statl School after one 
year of staff expenence. Foreign 


employment Lo« ally, contact 


Atlanta 3, Ga., 317 Healey Bldg., 
Macaulay; Boston 10, 
Mass., 80 Federal St., Hamilton 
Young; Chicago 2, IIL, 1 North 
LaSalle St., Lawrence S. Dunham; Enric H. Wiles; Toledo 4, Ohio., 
Cincinnati 13, Ohio, Federal Re- 
Bldg., W. 
Simlick; Cleveland 15, Ohio, 1530 
Bldg., Charles C. 
Crumley; Dallas, Tex., 1000 Re- D.C., 1001 Connecticut Ave., 
public National Bank, Alex C. 
Denver 3, Colo., 
1930 Sherman St., Ralph Mayo, 


National Bank 
Hodkinson; Houston 2, Tex., 991 
M & M Bldg., Bert Rush; Kansas 
Accountants and Auditors, 165 City 5, Mo., 21 West 10th St., are direct employers.) 
, N.Y Robert |. Samson; Los Angeles 


Seventh Ave., John L. Harvey; 
San Francisco 4, Cal., 120 Mont- 
gomery St., Grant M. Bakewell; 
Seattle 1, Wash., Skinner Bldg., 


1600 Toledo Trust Bldg., Robert 
Nelson L. Floyd; Tulsa 3, Okla., 630 
National Bank of Tulsa Bldg., 
Stanley P. Porter; Washington 6, 


N.W., Edwin W. Macrae; Wich- 
ita 2, Kansas, 201 First National 
Bank Bldg., William E. Ward. 
*Younc Women’s CuristTIAN Asso- 
CIATION Or Tue Unrrep States 
Or America, 600 Lexington Ave., 
New York 22, N.Y. (Local units 


Mich., 1217 
Bldg., Gerard 


Social 


Group Work, Recreation, Health 


17, Cal., 612 South Flower Sr., and Physical Education, Adult 
Robert D. Safford; Milwaukee 2, 
Wis., 735 North Water St., Bern- 
ard M. Vaughan; New York 6, 
training for first year, and in N.Y., 165 Broadway, Jarvis C. 
Stratton; Philadelphia 9, Pa., 
123 South Broad St., Donald J. 
Fennelly; Pittsburgh 19, Pa., 430 


Education. Mary-Alice Thomas, 
Director of Recruiting, National 
Board. 2 training schools. Special 
institutes, seminars. On-job- 
training. Summer employment 
through local units. Foreign em- 
ployment. 


SALES MANAGEMENT 
TRAINING PROGRAM 


Connecticut Mutual conducts its sales activities 
through 81 offices headed by General Agents. In addition 
to being sales managers, they represent the Company in 
all insurance matters in their communities. They are men 
of broad executive ability and enjoy excellent incomes, 
Our Sales Management Training Program (limited 
to 6 men per year) prepares men to be General Agents. 


This training program is outlined in our booklet 
“Sales Management Training Program and Other Career 
Opportunities for College Graduates.” Starting with an in 
tensive four-month period in the Home Office (pictured 
here) each part of the program is designed to develop 
initiative, sales ability, executive judgment and basic 
self-confidence 


OTHER OPPORTUNITIES, INCLUDING ACTUARIAL 


We also have attractive opportunities in sales work 


which may also lead to sales management) and in 


Unusual Opportunity For 6 Men 


various administrative departments in Hartford. We 
are particularly interested in talking with mathematics 
majors about opportunities as Actuarial Trainees 


HOW TO APPLY 


Write Horace R. Smith, Superintendent of Agencies, 
for a booklet giving details and an application blank 
A personal interview will then be arranged. 


The Connecticut \\utual 


LIFE INSURANCE COMPANY: HARTFORD 
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The | College Placement 
Publications Council, Inc. 


EXECUTIVE COMMITTEE 1956-1957 


President Past-President Vice.-Pres. (Finance) Vice.-Pres. (Asan. Relotions 


EVERETT A. TEAL EUGENE W. DILS ROBERT J. CANNING MRS, VIOLA SALTMARSH 
Lehigh Univ Stanford Univ. General Electric Co. Tufts College 

Bethlehem, Pa Stanford, Calif. Schenectady, N. Y. Medford, Mass. 
Vice-Pres. (At Large) Vice. -Pres. (Editorial) Exec. Ind. Representative Executive Editor 

L. A. WETLAUFER MISS LEITH SHACKEL CHARLES H. EBERT, JR. ROBERT F. HERRICK 

The DuPont Co. Carleton College Westinghouse Electric Corp cPpPc 

Wilmington, Del Northfield, Minn. Pittsburgh, Pa Bethlehem, Pa 


THE ADMINISTRATIVE BOARD 


TERMS 
EXPIRING IN 

1957 R. R. BOWMAN HERALD |. CARLSTON SAMUEL A. LADD, JR R. F. MceCOOLE 
Goodyear Tire & Rubber Co. Univ. of Utah Bowdoin College Monsanto Chemical Co 
New York, N.Y Salt Lake City, Utah Brunswick, Me. St. Louis, Mo 

1958 MISS LILYAN B. BRADSHAW CHARLES HARDWICK Cc. C. LaVENE MRS.GERALDINE M.WYATT 
Ohio State Univ. Owens-Corning Fiberglas Co. Douglas Aircraft Co Univ, of Delaware 
Columbus, Ohio Toledo, Ohio Santa Monica, Calif. Newark, Del. 

1959 WENDELL HORSLEY HOWARD H. LUMSDEN BYRON WN. LUTHER DAVID McMULLIN, Ill 
Texas A. & M. Univ. of Tennessee LBM. Corp. John Wanomaker, Inc 
College Station, Texas Knoxville, Tenn San Jose, Calif Philadelphia, Pa. 


REPRESENTATIVES OF THE REGIONAL PLACEMENT ASSOCIATIONS 


Eastern Middle Atlantic Midwest Rocky Mountain 
EVERETT W. STEPHENS GEORGE WN. P. LEETCH MISS EMILY CHERVENIK JACK BE. WOODS 
Babson Institute Penna. State Univ. Univ. of Wisconsin Univ, of Omaha 
Babson Pork, Mass Univ. Park, Pa Madison, Wis. Omaha, Neb 
Southern Southwest Western Canadian 

W. SCOTT FARLEY WENDELL HORSLEY WALTER M. BRISTOL J. K. BRADFORD 
Alabama Poly. Inst Texos A&M State College of Wash Univ. of Toronto 
Auburn, Ala College Station, Texas Puliman, Wash Toronto, Ontario 


SUSTAINING MEMBERS 


American Viscose Corp Eastman Kodak Co. Rocky Mountain Association of College 
Armstrong Cork Co General Electric Co. Placement Off icers 

Atlantic Refining Co. international Harvester Co Scott Paper Co. 

Bethlehem Steel Co The Maytag Co. Socony-Mobil Oil Co. 

Carnation Co Middle Atlantic Placement Officers Assn Southern College Placement Officers Asen 
Connecticut General Life ins. Co Midwest College Placement Assn. Southwest Placement Ason 

E. |. duPont de Nemours & Co. Reliance Electric & Eng. Co. Union Corbide & Carbon Corp. 

Eastern College Personnel Officers Western College Placement Assn 
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OF THE 


Regional 
Placement 
Associations 


UNITED STATES AND CANADA 


EASTERN COLLEGE PERSONNEL OFFICERS 


President 


Ist Vice-President 2nd Vice-President 
PHILIP J. BROCK WAY MISS ALICE NORMA DAVIS JOHN BUTLER 
University of Maine, Orono, Me Smith College, Northampton, Mass Trinity College, Hartford, Conn. 


Secretory Treasurer 


MISS BETSY JAMES PENNELL N. ABORN 
Skidmore College Virginia Drew Guidance Center 
Saratoga, N. Y Boston, Mass. 


MIDDLE ATLANTIC PLACEMENT OFFICERS ASSOCIATION 


Presdent Vice-President Secretory Treasurer 
JOWN KIRK WOOD PAUL M. SHERWOOD MISS CORNELIA LADWIG 
Rutgers University University of Pittsburgh West Virginia University 


New Brunswick, N. J Pittsburgh, Pa Morgantown, W. Va. 


MIDWEST COLLEGE PLACEMENT ASSOCIATION 


Presdent Vice President Secretary Treasurer 
FRANK S. ENDICOTT ROYE R. BRYANT MISS JOYCE WILKINSON JOSEPH A. HOPFENSPERGER 
Northwestern University Southern Ilinois University University of Minnesota Lawrence College 


Evanston, Carbondale, Wil 


Minneapolis, Minn Appleton, Wis. 


ROCKY MOUNTAIN ASSOCIATION OF COLLEGE PLACEMENT OFFICERS 


Preudent Vice-President Secretary Treasurer 
WILLARD EDWARDS WARREN F. LEE MRS. GENEVIEVE S. FISHER 
University of Colorado University of New Mexico Colorado A. & M. College 


Boulder, Colo Albuquerque, N. M Fort Collins, Colo. 


SOUTHERN COLLEGE PLACEMENT OFFICERS ASSOCIATION 


Preudent Vice President Secretary Treasurer 
JOHNIE E. BRANCH HOWARD H. LUMSDEN MAURICE E. MAYBERRY MRS. JOSEPHINE SCHAEFFER 
Tulane University University of Tennessee University of Florida University of North Carolina 


New Orleans, Lo Knoxville, Tenn Gainesville, Fila. 


Greensboro, N. C. 


SOUTHWEST PLACEMENT ASSOCIATION 


President Vice President Secretary -Treasurer 
ARCH W. HUNT FRANK T. CARROLL, JR. JOHN N. BROOKS 
Baylor University Lovisiana State University North Texas State College 


Waco, Texas Baton-Rouge, La Denton, Texas 


UNIVERSITY COUNSELING AND PLACEMENT ASSOCIATION (CANADA) 


President Vice-Presdent Secretory Treasurer Recording Secretary 
T. . HOSKIN The Rev. E. J. HARTMANN MRS. JEAN A. LOATES J. A. SPROULE 
University of Western Ontario Assumption University Carleton College Sir George Williams College 


London, Ontario Windsor, Ontario Ottawa, Ontario Montreal, Quebec 


WESTERN COLLEGE PLACEMENT ASSOCIATION 


Presudent Vice-President Secretary Treasurer 
DR. ROBERT F. MENKE MISS VERA L. CHRISTIE WALTER M. BRISTOL JOHN W. ADAMS 
Arizona State College University of California State College of Washington University of California 


Tempe, Ariz Berkeley, Calif Pullman, Wash Los Angeles, Calif 
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A sincere “thank you’’ to 
PLACEMENT 
from United States Steel 


HE vital role played by Placement Officers 

in guiding the student from the classroom 
to industry is fully recognized by United 
States Steel. For we depend in large measure 
on the wise counsel of you Placement Officers 
in recruiting students, not only for U. S. 
Steel's engineering branches, but for commer- 
cial, accounting, executive and hundreds of 
other operations of this complex business as 
well. 

United States Steel needs college gradu- 
ates to carry on the important work of its 
various divisions. And since U. S. Steel is 
national in scope, opportunities for job place- 


ment may be available in the student's own 
immediate vicinity. 

The college man coming to U.S. Steel has 
limitless chances for growth. Men of energy 
and resourcefulness will find opportunities 
to reach responsible goals within a minimum 
of time. 

United States Steel is grateful for the 
courteous and efficient way in which you 
Placement Officers have handled the recruit- 
ment demands we have imposed upon you. 
United States Steel Corporation, Personnel 
Division, 525 William Penn Place, Pitts- 
burgh 30, Pennsylvania. 


UNTTED STATES STEHL 


SEE THE UNITED STATES STEEL HOUR — 2 full-nour TV program presented every other week by United States Stee! Consult your local newspapers for time and station 
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WHY SUGGEST 


Py 
t™ 


New York Life Insurance Company presents a plan which 
can be attractive to the graduate or alumnus who wants to be of 


service to the public and who wants to go into business for himself. 


@ PAY WHILE BEING TRAINED BY EXPERTS 


FOR FULL DETAILS CONTACT @ SETTING UP A BUSINESS WITH NO CAPITAL 
ROBERT P. STIEGLITZ, C.L.U. INVESTMENT 

Assistont Vice President @ CONTINUOUS TRAINING, SALES AIDS, SALES 


New York Life Insurance Company 


@ AFTER 20 YEARS—A SUBSTANTIAL LIFETIME 
ee INCOME WITHOUT HAVING TO STOP WORK 


ONE OF THE LARGEST LEGAL RESERVE INSURANCE COMPANIES IN THE WORLD 
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